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ABSTRACT 

This publication is a compilation of summaries of the 
major legal provisions of state and local retirement systems to which 
public school teachers belong. The individual summaries were prepared 
by state and local retirement administrators in accordance with a 
topical and explanatory outline developed by the National Council on 
Teacher Retirements The summaries describe the major provisions of 
the laws under which the retirement systems operate and give 
information on financing, administration, social security coverage, 
examples of retirement benefits paid, and selected statistical data. 
Although an effort was made to present the data in consistent form, 
some respondents described the provisions of their system more fully 
than others. Therefore, readers who wish to compare provisions beyond 
the general statements provided in the summaries should consult the 
statutes governing each system. Altogether, summaries are included 
for UU state retirement systems and 11 local systems. (Author/JG) 
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BACKGROUND AND PROCEDURES 



This is a compilation of summaries of the major legal provisions of state and local retirement 
systenns of which public-school teachers are members. The retirement systems for which reports are 
available have been grouped into six series as follows: 

Series 1 -State-wide Teachers Systems (Without Social Security) 

Series 2-State-wide Teachers Systems (With Social Security) 

Series 3— State-wide Public Employees Systems to Which Teachers Belong 
(Without Social Security) 

Scries 4— State-wide Public Employees Systems to Which Teachers Belong 
(With Social Security) 

Series 5— Local Teachers Systems (Without Social Security) 

Series 6— Local Teachers Systems (With Social Security) 

The state systems are listed in Table 1, and the local systems in Table 2. 

These summaries were prepared by the state and local retirement administrators in accordance 
with a topical and explanatory outline developed by the National Council on Teacher Retirement. 
NEA Research supplied editing services and reproduced the material. 

The summaries describe the major provisions of the laws under which the retirement systems 
operate and give information on financing, administration, social security coverage, examples of retire- 
ment benefits paid, and selected statistical data. 

An effort was made to present the data in a consistent form. Some systems described their pro- 
visions more fully than others. Therefore, the absence of detail under certain topics in some of the 
summaries does not mean their absence from the governing statutes. Users of this material who may 
wish to compare provisions beyond the general statements provided should consult the statutes. 

To maintain the retirement summaries on a current basis, biennial revisions are made at the con- 
clusion of the state legislative sessions in odd-numbered years. The next revision will incorporate the 
changes that have occurred since the 1975 legislative year. State and local retirement systems not ap- 
pearing in this publication did not respond to the questionnaire. 



TABLE l.-TYPES OF STATE RETIREMENT SYSTEMS FOR 
TEACHERS 



TABLE 2.-TYPES OF LOCAL RETIREMENT SYSTEMS FOR 
TEACHERS 
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ALABAMA 

Series 2— State-wide Teachers Systems 
(With Social Security) 

TEACHERS' RETIREMENT SYSTEM OF ALABAMA 



fhe system was established September I, 1941. The 
law has been amended several times since then. In 1965, a 
new benefit formula was provided, to be effective Septem- 
ber I, 1965, but benefits computed under the former mon- 
ey-purchase plan are still payable if such benefits are 
greater. The last amendatory legislation was enacted in 
1975. Statutory citation: Code of Alabama (Recompiled 
1958), Title 52, sees. 362-372. 

Mi?mbcrship 

Membership comprises all full-time employees in public 
education, teachers, principals, supervisors, college profes- 
sors, administrative officers, professors, clerks, school 
lunchroom managers employed in any public school or pub- 
lic college within the state, mechanics, bus drivers, mainte- 
nance men, and regular employees of the state department 
of education, the Alabama Education Association, and the 
Teachers' Retirement System. Teachers in state institutions 
of higher learning may participate in TIAA-CREF in addi- 
tion to the statutory retirement system. 

Membership is compulsory. After October 1, 1963, no 
person who has attained age 61 shall become a member 
unless he was previously a member of either this system or 
the Employees' Retirement System. 

As of June 30, 1975, the system had 69,000 active 
members. 



Creditable Service 

Prior service is creditable for all service before Septem- 
ber 1, 1941, without cost to the members. 

Military service is creditable for full-time military ser- 
vice in the Armed Forces of the United States exclusive of 
service in a Reserve or National Guard component of any 
branch of the Armed Forces for a member who has not 
received credit toward retirement status in the TRS of Ala- 
bama. The member may be granted service credit for such 
service provided that the member pays to TRS in a lump 
sum with'.n one year after the first day of the pay period in 
which the first TRS deduction is made after having been 
honorably discharged, an amount equal to 4 percent of the 
average compensation paid to a teacher during each claimed 
year plus 8 percent interest compounded from the last date 
of such claimed service. No member shall receive more than 
four years of service credit and no member shall be granted 
credit if such member is receiving military service retire- 
ment benefits other than disability allowance benefits. 

Service as a regular state employee under most circum- 
stances is creditable or transferable. Reciprocity is provided 
between the teachers' system and the employees' system. 



Withdrawals and Refunds 

A member who permanently terminates employment in 
any state-supported educational institution in Alabama may 
withdraw his contributions and they are automatically re- 
funded when he is out of service more than five years in 
any six-year period unless he is in deferred status. A frac- 
tion of the accumulated interest is refunded after three 
years of service and ranges progressively from 50 percent to 
80 percent for 26 or more years of service. 

Provisions for Members' Borrowing 
None. 



Vesting and I>cfcrred Allowance 

Benefits vest at age 55, if in service, with 10 years of 
service, or at any age with 15 years of service. The vested 
retirement benefit is payable at age 60 and in the same 
manner as normal retirement. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 with 10 years of service 
for those enrolling after October 1, 1963. State matching 
contributions cease at age 65 for the money-purchase plan. 
Benefits are payable on the basis of the highest amount 
computed as follows: (a) money-purchase plan; or (b) 
2.0125 percent times years of^rvice times highest five-year 
average salary out of the last 10 years not to exceed 80 
percent of salary; or (c) S6.00 per month for each year of 
service to a maximum of 25 years for members who were 
enrolled prior to October 1, 1971, 

Teachers who have not less than 30 years of creditable 
service may retire with full benefits without regard to age. 

Disability retirement is provided at any age after 10 
years of service. The annuity is based on the member's 
accumulated contributions and a pension which shall be 
equal to 75 percent of the pension that would have been 
payable if he had continued in service to age 60. The 
2.0125 percent formula is applicable to disability retire- 
ment with a reduction of 1/4 of 1 percent for each month 
from age of retirement to age 60 to a maximum reduction 
of 25 percent. If a disability retirant resumes service in the 
public schools before age 50, he again becomes an active 
member of the system. 

The retirement law provides for compulsory retirement 
at age 70. 



7 



8 



Post-Retiremcnr Adjustment 

There is no provision for automatic post-retirement ad- 
justment. However* in 1975 the legislature enacted the 
2.0125 percent formula and a 15 percent cost of living for 
those not on the formula. There was a recalculation of all 
retirement benefits on the basis of 2.0125 percent formula 
as of October 1, 1975, and a Special Act providing that no 
retired teacher receives less than a 15 percent increase on 
retirement benefits. 

The 1973 Legislature provided a minimum retirement 
benefit as a cost-of-living increase for certain members who 
retired prior to October 1, 1971, to be effective October 1, 
1973, as follows: 

1. For those retiring prior to January 1, 1956. 

a. Service Retirement — No less than $11.00 per 
month for each year of service up to 30 years of service. 

b. Disability Retirement — No less than 18.25 per 
month for each year up to 30 years of service. 

2. For those retiring after January 1, 1956, but L^fore 
October 1, 1971. 

a. Service Retirement — No less than $10.00 per 
month for each year of service up to 25 ye.^rs of service. 

b. Disability Retirement - No less than $7.50 per 
month for each year of service up to 25 years of service. 

3. For those retiring after 1971 but who became mem- 
bers before October 1, 1971 

a. Service Retirement - No less than $6.00 per 
month for each year of service up to 25 years of service. 

b. Disability Retirement - No less than $4.50 per 
month for each year of service up to 25 years of service. 

Work Restrictions After Retirement 

All retirants may earn up to $2,100 or the base allowed 
by Social Security without affecting their retirement bene- 
fits (currently $2,520), provided the teacher is not employ- 
ed in a full-time capacity nor replaces a full-time teacher. 

If a service retirant or disability retirant over age 50 
resumes service in the public schools, his benefits are sus- 
pended; he does not again become a member of the system. 
His benefits are frozen until subsequent retirement. If re- 
employment continues for at least five years, he may peti- 
tion to be reinstated as a member with additional service 
credit. There are no restrictions on employment in other 
states. 

Death Benefits 

1. Death of a member elibible for service retirement - 
surviving spouse receives automatic Option 3 as if the mem- 
ber had retired immediately prior to death. 

2. If a member with 25 years of creditable service dies 
before becoming eligible for service retirement, his surviving 
spouse may elect to receive his contributions and interest 
plus an amount, up t& $5,000, in lieu of 50 percent survi- 
vorship under disability. If the member dies after becoming 
eligible for service retirement, the spouse receives 50 per- 
cent survivorship. At retirement members may elect plans 
actuarially equivalent to single life annuity. 



3. If neither one nor two applies, the accumulated con- 
tributions plus a matching amount from the state up to 
$5,000 will be paid to the estate or designated beneficiary. 

Survivor Benefits 

Members at retirement may elect to provide survivor 
benefits in any form actuarially equivalent to single life 
annuity. 

Financing 

Benefits are financed 70 /wfZy by member contributions 
and public revenue. Members contribute 4 percent of total 
salary. At retirement, members may make an additional 
deposit for the purchase of an annuity which, when com- 
bined with the prospective retirement allowance, will not 
exceed one-half of the average final compensation at retire- 
ment age. 

All of the public share of the financing is by the state 
appropriations. The normal contribution rate as of June 30, 
1975, is 5.35 percent of payroll. The accrued liability rate 
is 5.59 percent of payroll. The employer's percentage of 
payroll is estimated at approximately 15 p^^rcent for 
1975-76. The employer's share is allotted quarterly and 
paid monthly to the retirement system, and such funds are 
properly credited among the funds and invested. The appro- 
priation for the fiscal year beginning October 1, 1975, is 
$95,285,590.80. 

Interest on members' contributions is credited at the 
rate of 4 percent compounded annually on the preceding 
year's balance. The interest rate is fixed by the retirement 
law, but may be changed by the Board of Control. 

Tax-Sheltered annuities 

Not available from the system. 

Investments 

As of September 30, 1975, total investments were 
$579,935,500.00, Investments may be in such classes of 
bonds, mortgages, common and preferred stocks, shares of 
investment companies or mutual funds, or other invest- 
ments, as the Board of Control may from time to time 
approve, subject to all the terms, conditions, limitations, 
and restrictions imposed by the laws of Alabama upon do- 
mestic life insurance companies in the making of their in- 
vestments. The Board of Control through it^ secretary-trea- 
surer has full power to invest funds, and to hold, purchase, 
sell, assign, transfer, and dispose of any such investments. 
Investments in common and preferred stock cannot exceed 
20 percent of the total book value of all investments. 

The Board of Contral elects from its membership c: 
three-member investment committee. This committee con- 
siders all investment recommendations made by the secre- 
tary-treasurer and approves or disapproves the same. The 
Board of Control may appoint and employ as consultant a 
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bank which has iti principal office in Alabama, which quali- 
fies and which has an organized investment department. 
The secretary- treasurer has the authority and it shall be his 
duty to carry out the investment policies fixed by the 
Board of Control. 

Current investments comprise federal securities, 7 per- 
cent; common and preferred stock, 5 percent; corporate 
bonds, 70 percent; and mortages, 18 percent. 



Administration 

The Board of Control consits of 11 members as fol- 
lows: the state superintendent of education, the state trea- 
surer, the state director of finance, and the executive secre- 
tary of the Alabama Education Association, all ex officio 
and seven others who must be members of the retirement 
system, one of whom must be a superintendent of educa- 
tion, one a principal, one from post- secondary education, 
one retired member, and three teachers from K-12. These 
seven members are elected for three-year staggered terms by 
members of the retirement system. 



Social Security Coverage 

Social security was adopted by referendum in 1954 and 
became effective January 1, 1955. Coverage is state-wide. 
The employer's share of the social security tax is paid by 
the state. Benefits are entirely supplemental to retirement 
allowance. 

Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 12,247 retirants and 
survivor beneficiaries were receiving benefits, including 390 
disability retirants. The approximate annual allowance for 
all retirants was $3,494.04. 

During the last retirement year, 999 members retired 
on service retirement with an average annual benefit of 
14,239.48. In addition, 49 members retired with disability 
at an average annual benefit of $2,535.12. The average 
number of years of creditable service for members retiring 
on service retirement was 30.5. 



Verified by Dr. David G. Bronner, Secretary-Treasurer, 
Teachers' Retirement System of Alabama, c/o State Capi- 
tol, Montgomery, Alabama 36130. 
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ALASKA 

Series 1— State-wide Teachers Systems 
(Without Social Security) 

TEACHERS' RETIREMENT SYSTEM OF ALASKA 



The system was established in 1945. The 1945 act was 
repealed in 1955, and a new joint contributory system then 
established on the basis of the present law. The last amend- 
atory legislation was enacted in 1975. Statutory citation: 
Alaska Stitutes, Title 14, Ch. 25. 



Membership 

Membership includes certified school nurses, principals, 
supervisors, and superintendents employed on a full-time or 
part-time basis in a position normally having duties which 
require a full year of service; the commissioner of education 
and professional supervisors within the department of edu- 
cation; and full-time resident professional and administra- 
tive staff of the University of Alaska. 

Membership is compulsory for public-school profes- 
sional personnel. However, a teacher entering or re-entering 
Alaska service must be able to complete eight years of 
Alaska service by July 1 following his 65th birthday to be 
eligible for membership in the system. 

As of June 30, 1975, the system had approximately 
8,247 members. 



Creditable Service 

# 

Prior service erf c/i Ms granted for all Alaska service prior 
to July 1, 1955 (including service rendered before the 
establishment of the system in 1945), provided the teacher 
was employed for at least 140 days during the school year 
on a full-time basis. Partial credit is granted for at least 20 
days of Alaska service after July 1, 1960. Effective July 1, 
1969, credit is given for each day of service up to 172 days, 
a full year for retirement purposes. 

Military service is creditable to a maximum of five 
years for active duty in the Armed Forces of the United 
States on or after January 1, 1940, provided the person 
entered the Armed Forces immediately after service as a 
teacher in a public school and returned to teaching in a 
public school within one year following discharge. If entry 
into the Armed Forces was immediately preceded by mem- 
bership service, Alaska credit will be granted for military 
service. If entry was not from membership service, it must 
have been an interruption of education. Credit is granted as 
out-of-state service. Arrearage indebtedness is computed on 
Alaska military service. Leave without pay indebtedness is 
computed on outside military service subject to 10-year 
maximum outside credit. 

Out-of-state service for public-school teaching in an 
out-of-state nonpublic school which is state approved or 
accredited is creditable to a maximum of 10 years. In addi- 
tbn, up to five years of Bureau of Indian Affairs teaching 



in Alaska is credited as out-of-state service. The member 
must contribute for the out-of-state credit at his mandatory 
contribution rate of base salary at the time he enters mem- 
bership service for each year of creditable service plus in- 
terest at the prescribed rate compounded annually on out- 
standing arrearage indebtedness, from July 1, 1963, or date 
of employment, whichever is later, to date of payment. 

Credit for sabbatical leave is granted in accordance with 
the provisions of the state sabbatical leave act. An autho- 
rized leave of absence without pay is creditable if the teach- 
er agrees to pay all contributions. Service rendered as an 
exchange teacher is creditable contributions are made. 



Withdrawals and Refunds 

A member who terminates teaching service in Alaska 
may withdraw his contributions at any time following the 
date of termination. A member who withdraws receives his 
total contributions plus the interest credited to his account. 
There are no service charges. 

provisions for Members' Borrowing 
None, 



Vesting and Deferred Allowances 

Benefits vest after eight years of membership service, or 
15 years of creditable service, the last five which are in 
Alaska for those who entered before June 30, 1975, and 
eight years for those entering after July 1, 1975, and 
attained age and credited service total at least 75 at the 
time of termination of Alaska service. The deferred benefit 
is payable at age 55 or later, but the teacher is not entitled 
to the benefit if he applies for it after reaching age 70. The 
retirement allowance is calculated as for normal retirement. 



Retirement Requirements and 

Benefit Formulas ^ 

Normal retirement is at age 50 or with 25 years of 
creditable service, or with 20 years of Alaska service. Con- 
tributions continue as long as the member remains in ser- 
vice. The benefit formula is 2.0 percent of average base 
salary (the highest average base salary of any three years of 
the last 10 years of membership service) times total years of 
service. 

Early retirement is provided at age 50 with at least 15 
years of credited service, the last five years of which are in 



10 



11 



Alaska membership service and eight years for those who 
entered after July 1, 1975. The benefit formula is the same 
as for normal retirement, but the annual annuity is reduced 
by of 1 percent per month for each month under age 55. 

Disability retirement for permanent disability is pro- 
vided at any age to members with at least five years of 
inembership service. Up to 10 years of out-of-state service 
may be credited for disability retirement, but this credit 
cannot exceed the number of years of credited membership 
service. The disability retirement of a teacher who becomes 
disabled after July 1, 1966, is 50 percent of his base salary 
immediately prior to becoming disabled plus 10 percent for 
each minor child, to a maximum of four children. A retired 
disabled teacher is eligible for the normal retirement allow- 
ance upon attaining age 55. The benefit is recomputed as if 
the teacher had been in membership service while on disa- 
bility. 

Retirement is not mandatory at any specific age. The 
retirement law states that a teacher shall be retired at age 
65 unless he is retained by the employing school board. 

Post-retirement Adjustment 

A post-retirement pension adjustment is payable to a 
retired teacher when the administrator determines that the 
cost of living has increased and the financial condition of 
the fund permits payments of the adjustment. The amount 
of the increase shall not exceed 3 percent compounded for 
each year of retirement. 

A retired teacher who resides in Alaska subsequent to 
retirement is entitled to recrive a cost-of-living allowance of 
10 percent of his annual retirement salary, in addition to 
his retirement benefit. 

Work Restrictions After Retirement 

A retired teacher may do substitute teaching in the 
state, or teach in the private schools in Alaska, without 
affecting the retirement benefit. There are no restrictions 
on teaching in other states. 

Death and Survivor Benefits 

Before retiremerit-The beneficiary of each member 
who has never made supplemental contributions or whose 
supplemental contributions were made for less than a year 
shall receive a benefit of SI, 000 plus $100 multiplied by 
the number of completed school years of membership ser- 
vice plus $500 if survived by one or more minor children. 
However, in no case will the lump-sum benefit exceed 
$3,000. This benefit is in addition to the return of the 
teacher's contributions. If a teacher has made the supple- 
mental contributions for a full year and dies while in mem- 
bership or while receiving a disability retirement salary and 
leaves a minor child or children, a continuing benefit is paid 
to the surviving spouse. For the spouse the amount of the 
benefit is 35 percent of the teacher's salary immediately 
prior to death plus 10 percent for each minor child up to a 



maximum of four. Neither the remarriage of the spouse nor 
the adoption of a minor child keeps the minor child from 
receiving the benefit. If there is no surviving spouse, the 
guardian of the children receives 10 percent of the teacher's 
salary. 

If the teacher has made supplemental contributions, 
but is not survived by an eligible beneficiary, a lunfp-sum 
benefit is paid. If the teacher has 20 or more years of 
membership service, the beneficiary receiver the full 
amount of the lump-sum benefit paid above. If the teacher 
had less than 20 years of membership service, the benefici- 
ary receives three-fourths of the lump-sum benefit. 

After retirement— If a retired teacher has not elected 
supplemental contributions and has not received benefits 
equal to the amount the teacher contributed to the retire- 
ment fund, the retired teacher's designated beneficiary will 
receive a lump-sum payment equal to the payments in the 
account (contributions minus benefits). 

If the teacher has submitted supplemental contribu- 
tions and is survived by a spouse, the surviving spouse upon 
attainment of age 60 will receive one-half of the retired 
teacher's benefit. However, if the retired person's spouse is 
totally disabled prior to age 60, the spouse's pension will be 
paid upon disability or upon the employee's death, which- 
ever is later. 



Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members contribute at the rate of 7 percent of base 
salary, defined as actual salary earned for the year. This 
contribution is deducted by the employer on the basis of 
the number of days taught. 

A teacher who is married or who has a minor child or 
children may elect to participate in the optional survivor 
benefits program by making supplemental contributions of 
1 percent of base salary. This contribution is not refundable 
except when a member dies within the first years of partici- 
pation. 

The public share of the contribution coines from the 
employer and the state. Each contributes an amount equal 
to one-half of the required contribution. Currently these 
contributions are 13.64 percent of payroll. This matching 
public share is not credited to the individual member's 
account. 

Interest on the member's accumulated contributions is 
credited at the close of every year thereafter at a rate by 
regulation. Currently this rate is 4.5 percent per year. 

Other Programs 

Elected survivor's benefit— a teacher who has made 
supplemental contributions for the optional survivor bene- 
fits program for at least one year before death, dies either 
while in membership service or while receiving disability 
benefits and is survived by minor children, his living spouse 
is entitled to 35 percent of his base salary immediately 
prior to death or becoming disabled, plus 10 percent for 
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each minor child to a maximum of four children. The chil- 
dren's benefit is payable until the last child attains majori- 
ty. The spouse's portion terminates upon remarriage, or 
majority of the children, whichever occurs first. 

Elected spouse's pension— U a teacher who has made 
supplemental contributions dies while in membership ser- 
vice or while receiving an allowance, the spouse is eligi^e to 
receive a retirement benefit. A benefit equal to 50 percent 
of the teacher's retirement benefit will be paid to the 
spouse at age 55 or upon the teacher*s death, whichever is 
later. If the spouse is disabled prior to a^ 55, payment will 
begin immediately. 

Tax-Sheltered Annuities 

Not available to members from the system. 

Investments 

Funds may be invested in bonds or other interest-bear- 
ing obligations and securities of the United States, a state 
thereof, or a political subdivision of any state of the United 
States, with a population of 30,000 at the last federal cen- 
sus peceding the investment, except that tnis population 
limit does not apply to Alaska; in first lien real estate mort- 
gage securities insured by FHA or held by the Veterans' 
Affairs Division of the Alaska Department of Commerce; 
and in corporate bonds, and preferred and common stocks; 
first lien real estate mortgages held by the Agriculture Loan 
Fund of the Department of Natural Resources; share of 
federally chartered savings and loan associations in Alaska; 
deposits with mutual savings banks in Alaska and with state 
and national banks in Alaska. 

Not more than 25 percent of the surplus may be in- 
vested in mortgage securities of the Alaska Department of 
Commerce, and the state shall appropriate sufficient money 
from the general fund to make good any losses as a result of 
failure of the obligees to pay on the notes. 

The Commissioner of Revenue is the treasurer of the 
system and the official custodian of the funds. The Com- 



missioner of Administration, the Commissioner of Revenue, 
and the Commissioner of Commerce guide the investment 
program. The First National Bank of Anchorage is used for 
advisory investment services. 

As of June 30, 1975, total investments were 
$105,000,000. Current investments comprise federal securi- 
ties, 36 percent; common and preferred stock, 21 percent; 
corporate bonds, 12 percent; mortgages, 26 percent; and 
other, 5 percent. 

i# 

Administration 

The Commissioner of Administration is responsible for 
the administration of the retirement system. The system is 
administered by the Retirement Section of the Department 
of Administration. A five-member appeal and recommenda- 
tion board is appointed by the governor for 3-year over- 
lapping terms. 

Social Security Coverage 
None. 

Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 586 retirants and sur- 
vivor beneficiaries were receiving benefits, including 35 dis- 
ability retirants. 

During the last retirement year, a total of 100 members 
retired on service retirement with an average monthly bene- 
fit of S875. In addition, 10 members retired with disability 
at an average monthly benefit of $800. The average number 
of years' creditable service for members retiring on service 
retirement was approximately 21. 



Verified by the Teachers' Retirement System of 
Alaska, Juneau, Alaska 99801. 
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ARKANSAS 

Series 2-Statc-wide Teachers System 
(With Social Security) 



THE TEACHER RETIREMENT SYSTEM OF ARKANSAS 



The Teacher Retirement System of Arkansas was estab- 
lished in 1937. The law was amended several times, and in 
1957 was completely rewritten, with amendmeii>s in each 
session of the legislature through 1969. In 1961, social 
security was added. In 1971, the law was completely re- 
written, with ajofi^endatory legislation enacted in 1973 and 
1975. Statutory ciution: Arkansas Laws 1973, Act 427, as 
amended by Act 878 of 1973 and Act 549 of 1975. 

Membership 

Membership comprises instructional staff, including 
supervisors, principals, and superintendents; any other per- 
son employed by a school in a regular or special position; 
employees of state institutions of higher learning who do 
not choose TIAA-CREF; and employees of certain other 
state agencies. 

Membership is compulsory except for those persons 
employed before July 1, 1971, who had optional member- 
ship. Part-time teachers, teacher aides, and foreign-exchange 
teachers may exclude themselves from membership. 
Janitors, bus drivers, and cafeteria workers are ineligible for 
membership. Membership is closed to incoming teachers 
after age 62 who could not attain the minimum of 10 years 
of service by the end of the fiscal year in which they reach 
age 72. 

As of June 30, 1975, the system had 31,105 active 
members. 



Creditable Service 

After June 30, 1959, no prior service credit for service 
before 1937 is granted. A member who re-enters teaching in 
Arkansas, who had received a refund of contributions, may 
repurchase his refunded service. His service repurchased 
shall he restored to his credit one year subsequent to his 
re-entrance. 

If an active member enters compulsory military service, 
such military service rendered shall be credited to total not 
more than five years, provided he again becomes a teacher 
within two years after his military service. Credit is also 
available for compulsory military service rendered before 
July 1, 1955, by a member who was not an active member 
at the time of entry into such armed forces but was an 
active member at the time proof of service was filed and 
who completes 10 years of credited teaching service. 

Out-of-state service is creditable to a maximum of 10 
years for active members who already have 10 years of 
Arkansas service credit and who agree to purchase this ser- 
vice. For each year of Krvice credit being purchased, the 
men oer thall pay a certain percentage of the hi^est annual 
salary received by him for Arkansas teaching service to and 



including the fiscal year in which he so contracts to pur- 
chase. Such percentage shall be the total of the member 
contribution percentage in effect durinf such fiscal school 
year, plus the employer contribution percentage necessary 
to meet the financial objective of the act, as determined by 
the actuary's most recent actuarial valuation. 

Withdrawals and Refunds 

Any member leaving the profession who does not plan 
to re-enter may request a refund of his contributions plus 
earned interest to be paid within six months following the 
date he files his application. A member's refund shall be his 
contributions plus the actuarial equivalent of 2V4 percent 
interest compounded annually beginning with the sixth 
year of contributions. There is no service charge. 

Provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest at any age with 10 years of credited ser- 
vice and are payable at age 60 or after. The formula for 
deferred retirement is the same as for normal or disability 
retirement. 

A member of this system who accepts employment in a 
position covered by the Arkansas Highway Employees 
Retirement System or the Public Employees Retirement 
System of Arkansas and continues such employment until 
he qualifies for retirement in one of these systems may 
qualify for benefits from the Teacher Retirement System 
based upon years of service he had thereunder. The pre- 
ceding reciprocal system excludes payment of minimum 
benefits. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 with 10 years of Arkan- 
sas credited service for members. The benefit formula is 
1.59 percent of the first $6,600 of his final average salary 
(average of the best five years producing the highest annual 
average) times credited service rendered prior to July 1, 
1969, but not less than benefits irj accordance with provi- 
sions in force before July 1, 1971; plus 1.59 percent of his 
full final average salary times credited service rendered after 
June 30, 1969; provided, for a member contributing on 
only the first $7,800 of each annual salary alter June 30, 
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1969, each annual salary used in computing his final 
average salary shall be limited to a maximum of S7,800. 
The basic formula is supplemented by a 13.2 percent in- 
crease for retirees and those who retire during the 1975-77 
biennium. 

In the event a covered member, who was an active 
member June 30, 1961, proves to the board that at retire- 
ment he has not acquired fully insured social security 
status, his straight life annuity shall be computed to equal 
the sum of 2 percent of the first $3,500 of his final average 
salary times credited service rendered prior to July 1, 1957; 
plus 2 percent of the first $5,000 of his final average salary 
times credited service rendered after June 30, 1957. 

Early retirement is available without a reduction in 
annunity for an active member who has 35 or more years 
of credited service regardless of age. Early retirement for 
active members (before age 60) is also available with 25 
years of credited service with a reduction of approximately 
5 percent from normal retirement benefits for each year the 
member is either younger than age 60 or is lacking in reach- 
ing a total of 35 years of service, whichever is less. 

Disability retirement is available to an active member 
with 10 or more years of Arkansas credited service. If a 
member retired on disability resumes service full time, he 
again becomes a member of the system and may increase 
his service credit with benefits to be recomputed when he 
later applies for retirement. The benefit formula is the same 
as for normal retirement. 

The retirement law provides for compulsory retirement 
at age 72. 

Post-retirement Adjustment 

For a monthly benefit effective before July 1, 1977, 
beginning with the monthly payment, if any, for the month 
of July 1975, the amount of the monthly benefit shall be 
increased by 13.2 percent of the July 1974 benefit or, if 
later, the first full monthly benefit. Beginning July 1, 1976, 
all retirants who have been on the roll 12 months shall 
receive a 1,5 percent increase July 1 of each year while on 
the benefit rolls. 

Members retiring after July 1, 1965, are to receive not 
less than $780 annually. Retirants who were not fully in- 
sured under social security on June 30, 1973, are to receive 
not less than $1,200 annually. 

Work Restrictions After Retirement 

A retirant may be employed part time in any position 
covered by the system and earn a maximum of $2,700 
without penalty. A disability retirant who returns to a full- 
time position shall have his annuity terminated. Super- 
annuation retirants who return to teaching part time or full 
time are not permitted to make further contributions to the 
system, and the benefits already established are not af- 
fected. 

Death Benefits 

Lump-sum death benefits of the deceased member's 
contributions plus interest are payable to the beneficiary if 



no survivor benefits are payable. If the spouse is qualified 
for survivor benefits, a request may be made for the lump- 
sum payment in place of benefits, provided there are no 
dependent children. 

Survivor Benefits 

Survivor benefits are payable upon the death of an 
active member with five or more years of credited service 
including credited service for the year immediately pre- 
ceding his death to certain survivors as follows: 

A. Spouse— Must be married to member at least two 
years immediately preceding death. The annuity 
shall be the greater of Option A, 10 percent of the 
deceased member's covered salary or $50 per 
month, and shall beg^n: (a) with 5 to 14 years of 
service at age 62 or older; (b) with 15 to 19 years of 
service at age 50 or older; (c) with 20 or more years 
of service at any age; or (d) with 10 or more years 
at any age provided the member was age 60 or 
older. These benefits are payable until the earlier of 
remarriage or death, 

B. Dependent Children-For each dependent child, an 
annuity of the greater of (a) 10 percent of mem- 
ber's covered salary at time of^ death or (b) $50 
monthly. When there are three or more children, 
each child shall receive an annuity of an equal share 
of the greater of (a) 25 percent of the covered sal- 
ary, or (b) $125 monthly. Such benefits shall be 
terminated upon death, marriage, failure to attend 
an accredited secondary school or institution of 
higher learning or at age 23, whichever comes earli- 
est. As long as the spouse has the care of the depen- 
dent children receiving an annuity, a spouse annuity 
of not less than (a) 10 percent of the covered salary 
or (b) $50 monthly shall be paid at the same time. 
An annuity is payable to a physically or mentally 
incompetent child regardless of age. 

C. Dependent Parents~li there is no spouse or depen- 
dent children, each dependent parent shall receive 
an annuity of the greater of (a) 10 percent of 
covered salary, or (b) $50 monthly provided each 
parent was dependent on the member for at least 50 
percent of his financial support. 

If survivor benefits are terminated before there has 
been paid a total amount equal to the member's accumu- 
lated contributions to the system at the time of death, the 
difference betweeiji his total contributions and amount 
paid in benefits shall be paid to the beneficiary, if living, 
otherwise refund will be made to the member's estate. 

When a member makes application for retirement bene- 
fits, he has a choice of strai^t life annuity payments or an 
option to lower his straight life to provide for his bene- 
ficiary after death. 

Financing 

Benefits are financed /omf(y by member contributions 
and public revenue. Effective July 1, 1969, members con- 
tribute 6 percent of salary. Members may make a choice to 
contribute on either a maximum salary of $7,800 or full 
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salary retroactive to July 1» 1969. The member's contribu- 
tions are credited to the individual member's account. No 
contributions are permitted for supplemental benefits or 
other provisions. 

The state's employer contributions to the System for 
members whose positions are financed by the State Public 
School Fund shall be in accordance with the following 
schedule: for the fiscal year begining July 1, 1975, 
122,116,950; for the fiscal year beginning July 1, 1976, 
122,471,072; for the fiscal year beginning July 1, 1977, 
13.46 percent of active member payroll; and for the fiscal 
year beginning July 1, 1978, 14.29 percent of active mem- 
ber payroll. For each fiscal year beginning July 1, 1978 or 
later, §uch state employer contribution rate, expressed as a 
percent of active member payroll, shall be increased by 1.0 
percent of arCtive member payroll until the financial objec- 
tive of this act is met, as measured by the most recent 
actuarial valuation of the entire System made by the 
Board's actuary. The employer contribution rate for those 
employers not covered by the Public School Fund is 9.7 
percent of assessable salaries for the year beginning July 1, 
1975. * 



Tax sheltered Annuities 

Not available to members of the system. 



rate bonds, 57.4 percent; mortgages, 22.0 percent; and, 
other, 0.3 percent. 



Administration 



The board of trustees consists of 10 members: the state 
banking commissioner, the state treasurer, and the state 
commissioner of education, all ex officio; six active mem- 
bers of the retirement system elected by the active mem- 
bers of the system for a five-year period, four of which are 
to be elected from each of the four congressional districts 
of the state, one elected by the Department of Classroom 
Teachers of the Arkansas Education Association, and one 
other than a Caucasian to be elected by the Arkansas Edu- 
cation Association; and one retirant trustee to be elected by 
the Arkansas Retired Teachers Association for a three-year 
period. 



Social Security Coverage 

Social security was adopted in 1961, and became effec- 
tive July 1, 1961. Covera^ is state-wide. The employer's 
share of the social security tax is paid by the local school 
district. Social security is on a coordinated basis. 



Investments 

Funds may be invested in state and federal obligations, 
including FHA, VA, and insured conventional mortgages, 
and corporate bonds which are rated A or better by at least 
two reputable rating agencies; and in common and pre- 
ferred stocks and convertible bonds. The investment au- 
thority is in the board of trustees. The board has employed 
investment counsel. Considerable freedom for investment 
policy is given to the executive director and the investment 
counsel. As of June 30, 1975, total investments were 
$212,640,618. The Retirement Board is responsible for in- 
vestments and the state treasurer serves as custodian of the 
funds. Investments are handled by system staff although 
investment counsel is employed in an advisory capacity. 

Current investments comprise federal securities, 5.5 
percent; common and preferred stock, 14.8 percent; corpo- 



Numbcr of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 6,663 retirants and 
survivor beneficiaries were receiving benefits, including 628 
disability retirants. The approximate annual allowance for 
all retirants was $17,918,721.24. 

During the last retirement year, 498 members retired 
on service retirement with an average annual benefit of 
$2,860. In addition, 55 members rerired with disability at 
an average annual benefit of $2,455.80. The average 
number of years of creditable service for members retiring 
on service retirement was approximately 29. 



Verified by Joe Hudson, Executive Director, The 
Teacher Retirement System of Arkansas, Education Annex, 
State Capitol Grounds, Little Rock, Arkansas 72201. 
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CALIFORNIA 

Series 1-State-wide Teaichers Systems 
(Without Social Security) 



STATE TEACHERS' RETIREMENT SYSTEM, STATE OF CALIFORNIA 



In 1895, an enabling act was passed, permitting the 
organization of local retirement and annuity associations, 
rhree local associations were formed and two continued in 
existence until a 1913 act was passed to provide a state- 
wide system for payment of retirement salaries to public- 
school teachers in California, and a Public School Teachers' 
Retirement Salary Fund was established. This legislation 
repealed the earlier enabling act of 1895. 

Substantial revisions in the system were made in 1935, 
1944, 1956, and 1971. Major amendments to the law have 
been made at almost every succeeding session of the legisla- 
ture. 



Membership 

Membership, with certain exceptions, comprises all 
teachers employed in the public schools of the state; certifi- 
cated librarians and librarian-teachers in elementary or sec- 
ondary schools or community colleges; all other certificated 
employees in the public schools of the state who are em- 
ployed for the major part of the school month in work 
authorized by their credentials; counselors, coordinators, 
and research directors in the public schools or in the county 
superintendents' offices; persons who are members on ac- 
count of previous eligible employment and who are em- 
ployed by the state department of education to perform 
services of an educational nature, unless they elect not to 
be members; persons currently members by virtue of pre- 
vious creditable service who may be currently employed in 
a position not requiring membership if employed in a 
school district or in the office of a county superintendent 
of schools, unless the individual specifically elects member- 
ship in the Public Employee' Retirement System; county 
superintendents, their deputies, and certificated employees 
under the direction of county superintendents. 

Membership is compulsory except where noted above 
and for certain teachers in the San Francisco public schools. 
The San Francisco teachers were given a one-time irrevo- 
cable election to be covered only by the STRS or the San 
Francisco City and County Employees' Retirement System. 
About 73 percent opted for membership in STRS. All new 
teachers in San Francisco will be members of STRS solely. 

As of June 30, 1974, the system had 332,000 active 
members. 



Creditable Service 

Prior-service credit is provided for service performed 
before the establishment of the retirement system on 
June 16, 1913. Member contributions are required for pri- 
or-service credit, but no interest is charged. 



Military service is creditable for active military service 
of the United States or of the state of California, including 
active service in any uniformed auxiliary of such service, 
during war or national emergency or if drafted during peace 
time, provided the member was employed in a status requir- 
ing membership or credit in the system within one year 
prior to entering service. Time- in military service is con- 
sidered as being in the state in which the member was last 
employed before entering the.armed forces. A member who 
requests or agrees to an extension of his original term of 
service shall not receive credit for time served in military or 
allied services after January 1, 1958, or after expiration of 
six months following the date of termination of the original 
service, whichever is later. No member may receive credit 
for more than four years of military service performed after 
July 1, 1968. 

Full-time paid service in the American Red Cross is 
creditable if performed prior to September 10, 1957, dur- 
ing war or national emergency, povided the member was 
employed in a position requiring membership in the system 
within one year prior to the date of entrance on such serv- 
ice. 

A person entitled to receive credit for military service 
shall be excused from payment of contributions under cer- 
tain circumstances. 

Teaching in overseas dependents schools is not credit- 
able. 

All service performed in California in a position re- 
quiring membership is creditable. 

Out-of-state service is not creditable except to those 
who were members of the system on June 30, 1944, and 
then only for service performed prior to that time; it is paid 
for by the member. 



Withdrawals and Refunds 

Refund of the member's total contributions, plus cred- 
ited interest at the current rate paid by the system after 
July 1, 1935, is available at any time he is no longer em- 
ployed in a position requiring membership. Service charges 
are 4 percent of the contributions and interest, but not to 
exceed S25.'' 

Provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest after five years of credited California ser- 
vice. There is no requirement that the minimum must have 
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been served at any particular time prior to application for 
retirement. The benefit formula for deferred benefits is the 
same as for normal retirement. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60, with five years of cred- 
ited California service. The benefit formula is 2 percent of 
final compensation for each year of credited service. Final 
compensation is the average salary earnable for the highest 
three consecutive years of credited California service. Any 
member on June 30, 1972, who on that date had not less 
than five years' credited service and who had attained age 
55 shall, at time of retirement, have the option to retire 
under the percentage of final compensation in effect on 
June 30, 1972 or under the current program formula. 

Early retirement is at age 55 with five years' credited 
California service. The normal retirement benefit is reduced 
1-1/2 percent for each month the member is less than age 
60. 

Disability benefits are available at any age below age 
60, with five years of credited California service. Disability, 
physical or mental, must be permanent or of uncertain du- 
ration. There are no temporary disability benefits, and no 
waiver of contributions is involved. 

The disability retirement benefit is 50 percent of the 
highest earned salary during any 12 consecutive months 
within the 36 months preceding the effective date of dis- 
ability, PLUS 10 percent for each eligible child up to four 
children (90 percent maximum) LESS disability benefits 
payable under social security and other public plans to age 
60. This benefit will be further reduced by $.50 for each 
11.00 earned. 

At age 60, the disability benefit shall be recomputed 
to be equal to the smaller of the disability benefit including 
the benefit improvement factor OR the normal retirement 
benefit which would have been pay^^ble based on his proj- 
ected service and projected earned salary to age 60. The 
payment shall be deferred until there is no eligible child. 

Compulsory retirement is not required by the retire- 
ment law. Other state law ends tenure at age 65. Employ- 
ment on a year-to-year contract basis beyond that point is 
at the discretion of the school district, 

I^ost-Rctirement Adjustments, 

Each September 1 following the first anniversary of 
the date the retirement benefit began to accrue, a 2 percent 
increase is provided. 

Work Restrictions After Retirement 

Retirants on service retirement may serve in a certifi- 
cated position and earn a maximum of $4,000 per year. 
This amount may be earned without suspension of benefits. 
Retirants employed in excess of these maximums may not 
receive compensation for the service, and must repay any 



compensation to the employing district. There are no limi- 
tations on employment in public schools outside California, 
or in private schools either within or without the state. 

Disabilitants may be employed in any certificated po- 
sition in the California public schools or in public schools 
outside this state or in private schools either within or with- 
out the state; however, the disability allowance is reduced 
by $.50 for each $1 earned. 

Retirants or disabilitants may not be employed in a 
classified (noncertificated) position in the California public 
school system. 

Death Benefits 

Upon the death of an active teacher member, a lump- 
sum benefit of $2,000 plus the member's contributions 
with interest less any benefits paid, other than the lump- 
sum death benefit, are payable to a beneficiary. If death 
occurs after retirement, a lump-sum benefit of $2,000 is 
payable to a beneficiary plus if the retirant had elected one 
of the Joint and Survivor annuities, the named beneficiary 
would, after death of retirant, receive a lifetime annuity of 
either the retirant 's reduced allowance or one-half of the 
retirant 's reduced allowance; or if no option had been 
elected, the balance, if any, remaining in the member's ac- 
count is payable. 

On the death of a disabilitant, death benefits will be 
payable to eligible beneficiaries on the same basis as if the 
disabilitant had died while currently employed. 

Survivor Benefits 

On the death of a member who is currently employed, 
who has more than one year of service credit and who has 
an el%ible child, the spouse shall receive a family benefit of 
40 percent of the highest earned salary during any 12 con- 
secutive months within the 36 months immediately preced- 
ing death plus 10 percent for each eligible child up to five. 
If there is no spouse or if the spouse remarries, each eligible 
child up to five shall receive a 10 percent benefit. All bene- 
fits will be reduced by social security and other public ben- 
efits. Payment of the family benefit shall cease on the first 
of the month following the date there is no longer a child 
eli^ble for benefits. 

On the death of a member who is currently employed 
and who has more than one year of credited service, a 
surviving spouse shall, on the later of attaining age 60 or the 
date of ceasing to be eligible for a family benefit, receive 50 
percent of the modified retirement benefit the member 
would have received had he elected Option 3 at age 60. The 
allowance will be based on the member's projected service 
to age 60, member's projected earned salary to the date 
spouse is eligible to receive the benefit, and spouse's age at 
date member would have been age 60. 

The surviving spouse may elect to receive the mem- 
ber's accumulated contributions, less any benefit payments, 
other than the lump-sum payment, on account of the mem- 
ber's death or disability, in Ueu of the pension payable at 
age 60. 
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Payment of, or eligibility for, a surviving spouse ben- 
efit shall cease on the earlier of remarriage or death. 

If there is no eligible surviving spouse, the dependent 
parent may qualify for the benefit. In the event more than 
one dependent parent is currently eligible to receive a bene- 
fit, the benefit shall be divided equally between eligible 
parents. 

Financing 

Benefits are financed jointly by member contributions 
and public contributions. 

Members contribute a flat rate of 8 percent of salary. 
The school districts are graded in by 0.8 percent per year 
from 3.2 percent in 1972-73 to 8 percent in 1978-79. A 
limited permissive tax is authorfeed to provide funds for 
payment of retirement contributions. The superintendent 
of public instruction will add 140 per ADA to various 
foundation programs graded in from $16 in 1972-73 and 
increased $4 per year to a maximum of |40 in 1978-79. 

Credited interest is paid at the current rate of 5 per- 
cent compounded annually on members' contributions on 
deposit for the entire fiscal year. The rate is set annually by 
the retirement board. Interest is credited up to the effective 
date of retirement or, in the case of a refund or death, to 
the date payment is made. 

Tax-Sheltered Annuities 

Tax-sheltered annuities are available to members 
through the retirement system. 

Investments 

The retirement law limits the retirement system's in- 
vestments to those prescribed for savings banks incor- 
porated in the state of California. Investments bonds of 
privately owned corporations or the United States Govern- 
ment and its instrumentalities, other states, municipalities, 
public utilities, mortgages, and corporate shares. 

As of June 30, 1975, total investments were 
13,605,189,213.18 at cost. Current investments comprise 
federal securities, 4.6 percent; common and preferred 
stock, 5.2 percent; corporate bonds, 74.1 percent; mort- 
gages, 13.5 percent; and, others, 2.6 percent. 

Investments are authorized through the Teachers' Re- 
tirement Board. The Board delegates authority for the se- 
lection, purchase, and sale of securities to the chief execu- 



tive officer of the retirement system, who may make pur- 
chases from prior established lists of authorized security- 
issuing government units and private organizations. 

Administration 

The system is administered by a board consisting of 
the superintendent of public instruction; the director of 
finance; the state controller; one member who at the time 
of appointment is a member of the governing board of a 
school district; three members of the retirement system, at 
least two of whom are classroom teachers (kindergarten 
through 14) at the time of appointment; one official of a 
life insurance company, appointed for a term of four years; 
and one official of a bank, appointed for a period of four 
years. Members of the board, except the ex-officio mem- 
bers, are appointed by the governor. The bank and insur- 
ance company representative are appointed by the governor 
with the consent of the state senate. 

Social Security Coverage 

None. Certain school employees of San Francisco who 
belong to the San Francisco City and County Retirement 
System are covered by social security. Some school districts 
provide Social Security for service not covered by the sys- 
tem, i.e., overtime and summer session. 

Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 62,245 retirants and 
survivor beneficiaries were receiving benefits, including 
1,889 disability reitrants prior to June 1,1973, and 1,004 
disabilitants after June 30, 1972. The approximate annual 
allowance for all retirants was $5,355. 

During the last retirement year, a total of 4,442 mem- 
bers retired on service retirement with an average annual 
benefit of $6,535. In addition, 339 members retired with 
disability at an average annual benefit of $9,731. The aver- 
age number of years' creditable service for members retiring 
on service retirement was approximately 22.6. 



Verified by Michael N. Thome, Chief Executive Offi- 
cer, State Teachers' Retirement System, State of California, 
1416 Ninth Street, Sacramento, California 95814. 
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COLORADO 

Series 3— State-wide Public Systems 
to Which Teachers Belong 

(Without Social Security) ^ --^ ' ' 

THE PUBLIC EMPLOYEES' RETIREMENT ASSOCIATION OF COLORADO 



In 1943, school districts in Colorado were authorized 
by the legislature to join the state employees' retirement 
system; in 1952, participation was made mandatory except 
for Denver which has its separate public-school retirement 
plan. The state employees' retirement system had been es- 
tablished in 1931; the name of the system was changed in 
1944 to the Public Employees' Retirement Association of 
Colorado. The last amendatory legislation was enacted in 
1975. Statutory citation: Colorado Revised Statutes, 1973, 
Title 24, Article 51. 



Membership 

Membership in the school division of the retirement 
system comprises all school district employees, except in 
Denver. Other divisions of the retirement system include 
state employees, municipal employees, and judges. The pro- 
visions and statistics summarized here apply to school em- 
ployees. Membership is compulsory. 

As of May 31, 1975, the school division of the retire- 
ment system had 51,847 members, including those retired. 

Creditable Service 

No prior-service credit is provided for service rendered 
before the establishment of the retirement system (1944, 
for school employees). However, by state legislation apart 
from the retirement law, a teacher emeritus fund provides 
for prior-service credit with a maximum allowance of $200 
per month. 

Military service is creditable when a member is induct- 
ed into active military service with the National Guard, U.S. 
Army or Navy, or other branch of service engaged in the 
national defense. Contributions equal to the amount which 
would have been made had the member remained in service 
are required unless the compensation received is less than 
the last rate of salary while in public service. 

Credit for public-school teaching service is transferable 
among school, state, and municipal divisions within the 
state. 

Withdrawals and Refunds 

A member not under contract may withdraw his accu- 
mulated contributions without interest. A withdrawn mem- 
ber who returns to service may after one year repay the 
amount withdrawn with interest. Although such repayment 
entitles the member to receive credit fcrr the period of his 
former service, he does not obtain credit for the period out 



of service. There is no service charge except the retention of 
the original $5 membership fee. 

Provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest after five or more years of coverage, and a 
deferred allowance is payable at age 65, The benefit formu- 
la is 2Vz percent of final average salary multiplied by num- 
ber of years of credited service, not to exceed 20 years. 
Additionally, for any service rendered after July 1, 1969, a 
benefit of 1 percent of final average salary is given for each 
year of service beyond 20 years up to 40 years (maximum, 
70 percent). These annuities may be paid before age 65 on 
a reduced basis. If the member has 20 or more years' ser- 
vice, the deferred allowance is payable at age 60 without 
any reduction. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 with 20 years or more 
of covered service or at age 55 with 35 years of covered 
service. Contributions continue as long as the member con- 
tinues in active service. The benefit formula is iVi percent 
of final average salary (average of the highest five consecu- 
tive years of the member's career) multiplied by the num- 
ber of years of service not to exceed 20 years. Additionally, 
for any service rendered after July 1, 1969, a benefit of 1 
percent of final average salary is given for each year of 
service beyond 20 years up to 40 years, providing a maxi- 
mum benefit of 70 percent of final average salary. For ser- 
vice in excess of 10 years rendered before July 1, 1969, a 
special supplement of approximately 3/10 of 1 percent for 
each year of service over 20 is granted. Annuities are pro- 
vided under the normal benefit formula to a school employ- 
ee retiring at age 65 with five or more years of covered 
service. 

Early retirement is provided at (a) age 55 with 20 years 
of service or (b) age 60 with 5 years of service. Benefits are 
determined by first applying the normal retirement formula 
and then applying the following reduction in (a) 6 percent 
for each year the member is under age 60 or in (b) 6 per- 
cent for each year the member is under age 65. 

Disability retirement is available at any age to members 
with 5 years of covered service since last date of employ- 
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ment, who are permanently unable to carry on regular em- 
ployment duties, whether the disability is service-incurred 
* or not. The disability benefit is the percentage factor of 
final average salary the member would have received had he 
remained in active covered service until age 65 or 50 per- 
cent of final average salary, whichever is less. 

Four optional plans of payment are available for age 
and service, and disability annuities. 

Compulsory retirement is not required by the retire- 
ment law. Other state legislation ends tenure at age 65. 

Post-retirement Adjustments 

Each May 1, annuities are redetermined. The annuitant 
receives the smaller of (a) a 3 percent increase for each full 
year of retirement after May 1, 1969, or (b) the percentage 
incr(*ase or decrease in the Consumer Price Index (CPI) 
computed on the average CPI for the year preceding retire- 
ment (1968 for those retiring before May 1, 1969) and the 
average CPI for the year preceding redetermination. 

The law provides that annuities cannot be reduced be- 
low the original formula amount. 

In the first years of operation under this formula, annu- 
itants have been receiving annual 3 percent increases. 

Work Restrictions After Retirement 

Retirants are eligible for employment in any position 
not covered by the state retirement system without affect- 
ing their retirement benefits. If a retirant returns to work 
under a covered position, benefits are suspended in some 
cases. A retired teacher may work for a school district or 
other PERA^ffiliated employer up to 90 calendar days per 
year without suspension or reduction of the annuity. Daily 
work of two hours or less for up to 360 hours per calendar 
year is also permitted. 

Death Benefits 

A lump-sum payment of the member's accumulated 
contributions is made to the beneficiary if a member dies in 
active service and no survivor benefits are payable. 

Survivor Benefits 

Following are the survivor benefits payable and eligible 
survivors : 

1. Widow{er) with children under 18: 50 percent of 
final average salary, if caring for two or more children; 40 
percent of final average salary, if caring for one child. 

2. Widow{er) without children under 18: 25 percent of 
final average salary. A higher percentage is paid if the de- 
ceased member had over 20 years' service. This benefit is 
payable in addition to, but not concurrent with 1 above. 
Minimum age requirements for the beneficiary are as fol- 
lows: age 60, if the deceased member had 1-10 years' ser- 
vice; kge 55, with 10-15 years' service; age 50 with 15 or 



more years' service; and at any age, if the widow(er) is 
disabled. 

3. Children under 18 (no widow(er) or widow(er) re- 
marries): 25 percent of final average salary for one child; 20 
percent for each of two children; or an equal share of 50 
percent for three or more children. 

4. Dependent parents: if no benefit is payable under 1, 
2, or 3—25 percent of final average salary is payable to one 
dependent parent ; or, 40 percent of final average salary is 
payable to both dependent parents. 

For survivors to qualify, the member must have had at 
least one year of service. For service-incurred death, there is 
no service requirement. Children may continue receiving 
benefits until age 23 if unmarried and enrolled in an ac- 
credited schooL Widowers receive the same treatment as 
widows. Remarriage stops widow(er) benefits. The law pro- 
vides that no benefit may be smaller than allowed by the 
1969 law. 



Financing ^ ' _ 

Benefits are financed jointly by member contributions 
and public revenue. 

Members contribute 7.75 percent of regular salary. 
There is no provision for voluntary supplementary benefits 
except the survivor's insurance described below. 

The local employer pays 11,25 percent of the employ- 
ee's gross salary in 1975, to be increased to 12.10 percent 
in 1976 and thereafter. Employer contributions are not 
credited to members' accounts. They are held in the mem- 
bers' retirement reserve account until retirement and then 
are transferred to the annuitants' retirement reserve. 

No interest is credited on members' accumulated con- 
tributions. 



Tax-Sheltered Annuities 

Not available to members from the system. 



Other Programs Available 

The retirement board maintains two group life decreas- 
ing term insurance programs to provide additional survivor 
benefits for members who choose to utilize them. Payments 
are made only by the employee. One provides coverage 
from $1,000 to 125,000, depending on age, for $5 per 
month by payroll deduction. This plan also provides paid- 
up insurance after retirement, and some dependent cover- 
age- 

The other plan provides coverage from f 1,000 to 
$20,000, depending on age, and in addition, provides acci- 
dental death and dismemberment insurance from $1,000 to 
$50,000, also depending upon age. Premiums are $6 pfr 
month by payroll deduction. This plan also provides some 
dependent coverage. 
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Investments 

The retirement board, as trustee of the funds, has full 
power and authority to invest and reinvest the funds of the 
association and is charged with the responsibility for invest- 
ing the funds in a prudent and discretionary manner. The 
retirement law permits a wide range of investment alterna- 
tives and does not set limitations in amounts invested ex- 
cept for corporate stocks which may not exceed 30 percent 
of the book value of the portfolio. 

As of June 30, 1975, total investments were 
1528,499,058. The retirement board is responsible for in- 
vestments and the state treasurer serves as custodian of the 
funds. Investments are handled by system staff which uses 
outside investment counsel. 

Current investments comprise common and preferred 
stock, 15.5 percent; corporate bonds, 61.2 percent; mort- 
gages, 13-9 percent; and, other, 9.4 percent. 

Administration 

All divisions of the system are administered by a single 
retirement board consisting of the state auditor and the 
state treasurer as ex-officio members, and four state em- 
ployee members, five school employee members, two muni- 
cipal employee members, and one retired member. Em- 



ployee members are elected by the membership for four- 
year terms. Members of the board serve without compensa- 
tion but are reimbursed for neceraary expenses. The board 
appoints an administrative secretary and other employees. 

Social Security Coverage 
None. 



Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 5,461 retirants and 
survivor beneficiaries were receiving benefits. The number 
of disability retirants is not available. The approximate 
average annual allowance for all retirants was $2,640, 

During the last retirement year, a total of 597 members 
retired on service retirement wjjh an average annual benefit 
of $3,492. In addition, 82 members retired with disability 
at an average annual benefit of $3,960, The average number 
of years' creditable service for members retiring on service 
retirement was not available. 



Verified by Jack E. Kennedy, Executive Secretary, The 
Public Employees' Retirement Association of Colorado, 
1390 Logan, 4th Floor, Denver, Colorado 80203. 
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CONNECTICUT 

Series 1 -State-wide Teachers Systems 
(Without Social Security) 



CONNECTICUT TEACHERS' RETIREMENT SYSTEM 



The Connecticut Teachers' Retirennent System was es- 
tablished in 1917; a survivorship/dependency program was 
added to the system effective January 1, 1958. The last 
amendatory legislation, liberalizing the benefit formula, was 
enacted in 1967. Statutory citation: Connecticut General 
Statutes, revised to 1975, Ch. 167, sees. 10-160 through 
10-183a. 

Membership 

Membership includes teachers, principals, supervisors, 
and superintendents, and excludes any person entering or 
re-entering after July 1, 1961, who is employed as a substi- 
tute teacher for a period of less than one school year or 
who is employed as a regular teacher for less than an aver- 
age of one-half of a school day. 

Membership is compulsory. Teachers employed by the 
State Board of Education, the Commission for Higher Edu- 
cation, or any state institution requiring the teacher to hold 
a teacher's certificate covering the position to which he has 
been assigned may elect membership in either the Teachers' 
Retirement System or the State Employees Retirement Sys- 
tem. 

As of June 30, 1975, the system had a total of 48,704 
members including those whose accounts are inactive. 

Creditable Service 

Prior^ervice credit without cost to the member was 
automatically available to those members who rendered 
Connecticut service before September 1, 1917. 

Military service rendered "in time of war" is creditable 
if purchased by the member provided the member is not 
receiving nor is entitled to receive any retirement allowance 
based on such service from any other governmental unit. 

Credit for teaching in schools for military dependents 
located in a foreign country to a maximum of 10 years may 
be purchased provided payment is made within five years 
and provided the member is not receiving or entitled to 
receive credit for such service from another state. 

Credit may be purchased for absence due to illness, and 
for a leave of absence to a maximum of 10 months in any 
five-year period. 

Credit may be purchased to a maximum of 10 years for 
service as a state employee or for University of Connecticut 
service. 

Out-of-state service credit to a maximum of 10 years 
may be purchased provided the member is not receiving or 
entitled to receive credit for such service from another 
state, and provided each state, territory, or possession in 
which such service was rendered makes similar provision for 
former Connecticut teachers. Members pay 5 percent of 



first Connecticut teaching salary, plus 5 percent interest, 
for each year of service. 

Withdrawals and Refunds 

Members may withdraw their compulsory contribu- 
tions and all voluntary contributions, with interest. Mem- 
bers who withdraw with less than five years of service are 
required to forfeit the 1 percent compulsory contribution 
for which they had survivorship coverage during their mem- 
bership. Members who withdraw with five or more years of 
service are required to forfeit the interest credited to the 1 
percent contributions only. 

Provisions for Members' Borrowing 
None. 

Vesting and Deferred Allowances 

Benefits vest after 10 years of Connecticut service, and 
are payable at age 60. The benefit is the actuarial equivalent 
of the normal allowance. For members completing 10 years 
of service after reaching age 60, benefits are payable at age 
65. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 with 20 years of service 
in the public schools of Connecticut, or at any age with 35 
years of service, of which 25 years shall have been rendered 
in Connecticut including the last five years. 

The benefit formula is 2 percent of the average of the 
highest three years of Connecticut teaching salary, to a 
maximum of 75 percent. 

Members who retired after October 1, 1943, and before 
' ily 1, 1965, are entitled to a monthly amount which, 
•vhen added to the basic retirement allowance, shall make a 
payment of $140 per month. Members who retired before 
October 1, 1943, receive SlOO per month in addition to the 
allowance received at the time of retirement. 

As of July 1, 1971, the allowances of members retired 
on a regular allowance prior to July 1, 1967, have been 
recomputed to equal 2 percent of the average annual salary 
on which the member's allowance had been figured previ- 
ously for each year of service up to a maximum of 75 
percent; for those retired on an actuarially reduced allow- 
ance benefits were recomputed on the basis of the mortali- 
ty tables adopted by the board effective July 1, 1967. 
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There are four options for payment of benefits. 

Early retirement is available at any age with 25 years of 
service (at least 20 shall have been rendered in Connecti- 
cut). The benefit is the actuarial equivalent of the normal 
allowance. Members who retire between the ages of 60 and 
70 who do not qualify for a regular allowance, may retire 
on a proratable allowance. The benefit varies from 1 per- 
cent to 1.9 percent of the best three-year average salary 
according to attained age and years of service. 

DisabiUty retirement is permitted after 10 years of 
Connecticut service provided the member becomes perma- 
nently incapable of rendering satisfactory service as a teach- 
er. The member must submit to five annual examinations 
and subsequent examinations as the board may require. The 
allowance is equal to 1/65 of the best three-year average 
salary times years of service. A member who retires on 
disability after October 1, 1943, receives S75 per month in 
addition to the allowance he was entitled to at time of 
retirement, plus the same cost-of-living allowance paid age/ 
service retirants. 

Compulsory retirement is required at age 70 by the 
retirement law; board regulation permits the member to 
complete the school year in which he reaches age 70. 



Post-Retirement Adjustment 

Effective July 1, 1967, each teacher retired on or be- 
fore June 30, 1967, and each elected beneficiary received a 
cost-of-living computed on a schedule of percentages rang- 
ing from 6.5 percent to 74 percent depending on the fiscal 
year of the member's retirement. Each succeeding year saw 
new legislation affecting percentage of increase and defini- 
tion of eligibility. Effective July 1, 1975, retired teachers 
and any elected l5eneficiary are eligible for annual 3 percent 
cost-of-living allowance commencing on the first anniversa- 
ry date (July 1 or January 1) following the completion of 
nine months in retirement. 

All additional payments are made from General Fund 
Appropriations. 



Work Restrictions After Retirement 

A retirant employed as a teacher in the public schools 
of Connecticut may earn 13,600 in any one fiscal year as a 
substitute or teaching specialist without suspension of bene- 
fits. 

The board may, upon certification by the secretary of 
the State Board of Education or the Commission for Higher 
Education that an emergency exists, authorize a local board 
of education or the board of trustees of a constituent unit 
of the Commission for Higher Education to re-employ a 
teacher who has been retired. The pension portion of the 
allowance terminates on the first day of re-employment 
until the end of the month after such retired member ceases 
to be a regular teacher. 

There are no restrictions on other types of service or on 
public-school service outside the state. 



Death Benefits 

A. Death before a member qualifies for regular retirement 
allowance. 

A lump-sum death benefit is payable to a widow or 
widower, if any, otherwise to the individual paying the fu- 
neral expenses in the sum of $500 if the member had five 
years or less of Connecticut service, plus $100 for each 
additional year of service to a maximum of $1,000. 

B. Death after a member qualifies for regular retirement 
allowance, or before co-participant designation becomes ef- 
fective. 

Spouse may elect: 

1. To receive a monthly retirement allowance equal to 
50 percent of the allowance the member would have been 
entitled to if he had elected corparticipant designation 

2. To withdraw the deceased member's funds in one 
lump sum 

3. If there are children entitled to benefits, to receive 
survivorship benefits as outlined below. 

Survivor Benefits 

If a deceased member leaves a widow, the widow is 
entitled to $125 per month for life or until remarriage; a 
surviving child is entitled to $125 per month until the 
month previous to that in which he reaches age 18; each of 
two children receives $100 per month; each of three chil- 
dren receives $93.33 per month. If there are two or more 
children, the monthly benefits are reallocated among the 
remaining children as each child reaches age 18. 

A surviving dependent widower or dependent parent 
receives $125 per month. The maximum family benefit is 
$300. 

A surviving widow who is the member's sole designated 
beneficiary may elect monthly payments of $125 or may 
withdraw the member's contributions in one sum. 

If a deceased member has no survivors or dependents 
eligible for monthly benefits, his accumulated contributions 
plus interest are payable to his designated beneficiary or to 
his estate. 



Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members contribute 6 percent of salary, 1 percent of 
which is to finance survivor benefits. Members may volun- 
tarily contribute additional amounts at rates of not less 
than 1 percent of salary. The additional contributions will 
be paid in a lump sum or supplemental annuities at retire- 
ment. 

At the time of retirement, a reserve is drawn from state 
appropriations which, when invested, will pay the pension 
portion of the retirement allowance for the retirant's life- 
time. Average state cost in 1974-75 was $83,852 per retir- 
ant. The total state appropriation required for 1974-75 was 
$52,990,797. 
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Survivor benefits are financed by member contribu- 
tions, forfeiting of 1 percent contributions and interest by 
withdrawing members, and by state appropriations. 

Interest is credited to members' accounts annually at a 
rate determined by the board and is based on earnings of 
investments during the calendar year. The 1974 interest 
rate was 5-1/4 percent. 

Tax-Sheltered Annuities 

Not available to members through the system. 



Administration 

The system is administered by a board of five members 
including the Bank Commissioner, Insurance Commissioner, 
and Commiffioner of Education who serve ex officio, and 
two teacher representatives, elected by the membership, 
who serve for overlapping four-year terms. The executive 
secretary is appointed by the board according to merit sys- 
tem law. Board members serve without compensation but 
are reimbursed for necessary expenses in connection with 
their attendance at meetings. 



Investments 

All funds of the system are in the custody of the state 
treasurer who, with the advice of the Investment Advisory 
Council (which includes a representative of the Teachers' 
Retirement Board appointed by the Governor) invests such 
funds as are not required for current disbursements. 

Investments are limited by law to those legal for savings 
banks in Connecticut, and include United States, state, mu- 
nicipal, Canadian, and International Bank obligations, pub- 
lic utility and railroad bonds, and bank stock; not more 
than 50 percent of the book value of each fund may be 
invested in common stock. 

Legislation enacted in 1971 provides that the state's 
obligation to the pension reserve fund shall be delayed until 
the first month of the fiscal year next following such certi- 
fication by the board. 

As of June 30, 1975, funds in custody of Teachers' 
Retirement Board totaled $722,570,054 (Annuity Fund, 
f41 2,016,593; Survivorship Dependency Fund, 12,550,- 
944; Pension Fund, 1308,002,517). 



Social Security Cover^^e 
None, 



Number of Rctirants and Benefits Paid 

As of June 30, 1975, a total of 7,005 retirants and 
survivor beneficiaries were receiving benefits, including 198 
disability retirants. During the last retirement year, 583 
members retired on service retirement with an average an- 
nual benefit of 17,577. In addition, 31 members retired 
with disability at an average annual benefit of $4,135, The 
average number of years of creditable service for members 
retiring on service retirement was approximately 29,2. 



Verified by Tracy O, Page, Acting Executive Secretary, 
Connecticut Teachers' Retirement System, 165 Capitol Av- 
enue, Hartford, Connecticut 06115. 
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GEORGIA 

Series 2-Statc-widc Teachers Systems 
(With Social Security) 



TEACHERS RETIREMENT SYSTEM OF GEORGIA 



The system was established January 1, 1945. The last 
amendatory legislation was enacted in 1975. Statutory cita- 
tion: Georgia Code, sec. 32-29. 

Membership 

Membership includes teachers in state-supported public 
schools, colleges and universities, clerks, supervisors, region- 
al and county librarians, all personnel of the Agricultural 
Extension Service, employees of the Georgia Association of 
Educators, the Georgia High School Association, the Geor- 
gia School Boards Association ^o request membership, 
teacher aides, and para-professional personnel. Janitors, bus 
drivers and lunchroom operators and workers, except those 
who instruct, are excluded from membership from this sys- 
tem but are members of the Public School Employees' Re- 
tirement System. Emergency and temporary employees are 
excluded from membership. Teachers with the City of At- 
lanta and Fulton County School Systems are covered under 
local retirement systems and, therefore, are ineligible for 
membership with the state system. 

As of June 30, 1975, the system had approximately 
90,000 active members. 

Creditable Service 

Prior-service credit is available to teachers who render- 
ed service in Georgia public schools or the State University 
System prior to January 1, 1945, the date the system was 
established. Members qualify for prior service credit by 
having taught in the public schools or colleges of Georgia a 
certain amount of time during the period from January 1, 
1940, to January 1, 1948, or at least five years currently. 

Military service credit for military service rendered 
since January 1, 1945, may be purchased by the member 
under certain conditions. The retroactive contributions are 
at the regular member contribution rates that the member 
would have made had he been teaching plus the accrued 
interest at the rate of 4Vi percent compounded annually. 
Members may establish credit for military service rendered 
prior to January 1, 1945, if allowable. Maximum service 
allowable for military service is five years. 

Out-of-state teaching service is creditable to a maxi- 
mum of 10 years. If the state where the service was render- 
ed allows credit for Georgia service, the coit is 8 percent of 
the salary earned by the member in the other state plus 
accrued interest. For service rendered in states that do not 
allow credit for out-of-state service and for all members 
who joined the system after April 1, 1966, the cost for 
out-of-state service is the total of the applicable member 
and employer contributions plus accrued interest. Members 
who establish credit for out-of-state service py the re- 



quired contributions and interest in order to establish credit 
for the service. Neither the state nor the local boards of 
education make any payments directly to the retirement 
siystem when members establish credit for out-of-state ser- 
vice. 

Members arc permitted to establish credit for a maxi- 
mum of 10 years of service in American Dependents' 
schools both in the United States and overseas. The mem- 
ber must pay the member contributions and employer con- 
tributions and accrued interest on this service. The contri- 
butions arc based upon the actual salary earned during the 
year or years being established. Members are limited to a 
total of 10 years of teaching service rendered outside Geor- 
gia- 
Members may re-establish credit for Georgia service for- 
feited when contributions were withdrawn by paying an 
amount equal to the contributions withdrawn and the ac- 
crued interest on the amount withdrawn. 

Teachers who elected non-membership in 1945 may 
establish credit for their Georgia prior service and member- 
ship service by paying the member contributions and ac- 
crued interest on all contract salary earned since January 1, 
1945. Either the local boards of education or the members 
must pay the employer contributions and interest on salary 
paid in addition to the amount paid by the state. 

Members of the system who withdrew contributions 
from the State Employees' Retirement System may estab- 
lish credit for that service with the Teachers' System and 
vice versa, upon paying the contributions withdrawn and 
accrued interest and the difference in the employer contri- 
butions and interest transferred. 



Withdrawals and Refunds 

A member who ceases school service may withdraw his 
accumulated contributions plus aU interest credited to his 
account. The current rate of interest is 4Vi percent. 



Provision for Members' Borrowing 
None. 



Vesting and Deferred Allowance 

Service retirement benefits vest after 10 years of ser- 
vice, and a deferred allowance is payable at age 60. The 
benefit formula is the same as for early retirement. 
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Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 62 with 10 or more years 
of service. Service is counted to a maximum of 40 years. A 
member at age 65 with 40 years of service ceases to contri- 
bute to the system, unless he elects to continue to contri- 
bute. The benefit formula for retirement at age 62 is 1.76 
percent of average salary for the best five consecutive years 
times the number of years of creditable service not to ex- 
ceed 40 years. 

Early retirement is permissable with 30 or more years 
of creditable service or at age 60 with 10 or more years of 
creditable service. Members 60 years of age or older, but 
less than 62 who have less than 30 years of service, must 
accept a reduction in their benefits of 14 of 1 percent for 
each month of age under 62. 

Disability retirement is available at any age below 60 
with 10 or more years of creditable service. Disabled mem- 
bers 60 years of age or older who have 10 or more years of 
creditable service may elect to retire on disability ar service 
retirement. The mental or physical disability must be per- 
manent. The disability allowance is 1.76 percent of average 
salary for the best five consecutive years times number of 
years of creditable service not to exceed 40 years. There is 
no reduction because of the age of the member at the time 
of retirement for disability. 

The retirement law provides for compulsory retirement 
at age 70. 

Post-Retirement Adjustment 

Cost-of-living increases based upon increases in the 
price index published by the Bureau of Labor Statistics are 
granted to eligible retirees who are 62 years of age or older 
prior to the 6-month period being reviewed. Increases are 
limited to IVi percent each 6 months. The Board of 
Trustees may grant additional cost-of-living increases if 
funds are available. An additional increase of 2 percent was 
granted during 1974. 

Retirees are guaranteed a minimum benefit of S9.00 
per month per year of credited service (maximum 40 
years). 

Work Restrictions After Retirement 

Retired teachers may engage in substitute teaching in 
Georgia without suspension or reduction of the retirement 
benefit. The retirement law sets no limit on the number of 
substitute days allowed. Out-of-state public-school teaching 
and teaching in private schools do not affect the retirement 
benefit. 



Death Benefits 

Upon death of an active member who had less than 10 
years of creditable service prior to retirement, a lump-sum 
refund of the member's contributions and interest is paid to 
the beneficiary. If the deceased member had 10 or more 



years of creditable service, a choice of a lump-sum refund 
or a lifetime monthly benefit is available to the beneficiary. 



Survivors' Benefits 

A member retiring on service retirement or disability 
retirement has a choice of three plans if he wishes to pro- 
vide a monthly benefit for his survivor. Under the maxi- 
mum plan, the balance of the member's contribution is 
refunded in a lump-sum payment after consideration of the 
total monthly benefits paid to the retired member. A lump- 
sum payment of the balance of the member's contributions 
and interest may be provided under Option 1. A monthly 
survivor allowance may be provided under Option 2, Op- 
tion 3, or Option 4. Option 2 provides a 100 percent survi- 
vorship allowance. Option 3 provides a 50 percent survivor- 
ship allowance, and the amount of the allowance to the 
beneficiary is chosen by the retiring member under Option 
4. 



Financing 

Benefits are financed ;om^/y by member contributions 
and public revenue. Members contribute 6 percent of total 
salary. There is no provision for additional voluntary contri- 
butions for supplementary benefits. 

The public share of the contributions is paid by both 
the state and the local employer. The state pays the em- 
ployer contributions on the state portion of the salary and 
the local employer pays the employer contribution on the 
local portion of the state salary and any supplementary 
salary paid. 

The contribution rate of the employee matching fund 
currently is 8.936 percent of total salary. The 1974-75 state 
appropriation to the retirement system was $50,606,000. 

Interest is credited annually to members' accounts at 
the end of the fiscal period. The rate is 4Vi percent com- 
pounded annually. The rate is set by the retirement board. 



Tax-Sheltered Annuities 

Not available to members from the system. 

Investment 

Investments are subject to the limitations imposed up- 
on domestic life insurance companies. Funds may be invest- 
ed in United States Government bonds, tax-exempt bonds, 
corporate bonds, preferred and common stocks, and mort- 
gages. 

As of June 30, 1975, total investments, exclusive of 
cash, were S910,848,91 3; cash on hand was $225,852.89. 

Current investments include federal securities, 4.70 per- 
cent; common and preferred stock, 40.93 percent; corpo- 
rate bonds, 45.38 percent; and mortgages, 8.95 percent. 
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Administration 

The system is administered by a board of ten trustees 
consisting of the state auditor, the state insurance commis- 
sioner, the executive secretary and the associate executive 
secretary of the Georgia Association of Educators, all ex 
officio, and a school superintendent or a school principal, 
an employee of the Board of Regents, a classroom teacher, 
one member appointed by the governor for a term of three 
years, a retired member of the system, and a financial advi- 
sor not a member of the retirement system. The member 
who is either a school administrator or a school principal 
and the classroom teacher member are elected for three- 
year terms by the assembly of the Georgia Association of 
Educators. 

An executive secretary and an actuary are employed by 
the board, and the attorney general is the legal advisor to 
the board. A medical board of three doctors appointed by 
the board passes on medical examinations in connection 
with applications for disability retirement. 

Social Security Coverage 

Social security coverage was adopted on a divisional- 
local option basis in 1956, effective July 1, 1956. Coverage 



is on a county or independent school system basis; 181 
school systems have social security coverage. The local 
school system payi the employer's ^are of the social secu- 
rity tax. Social security benefits are entirely supplemental 
to retirement allow:mces. 



Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 11,200 retirants and 
survivor beneficiaries were receiving benefits, including 754 
disability retirants. The approximate annual allowance for 
all retirants was $47,261,687.52, an average of 14,219.79 
per individual. 

During the last retirement year, a total of 1,205 mem- 
bers retired on service retirement with an average annual 
benefit of 15,148.84. In addition, 114 members retired 
with disability at an average annual benefit of $3,335.16. 
The average number of years of c editable service for mem- 
bers retiring on service retirement was 30.35. 

Verified by Wesley H. Rucker, Executive Secretary- 
Treasurer, Teachers' Retirement System of Georgia, 254 
Washington Street, S.W., Atlanta, Georgia 30334. 
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HAWAII 

Series 4— State-wide Public Employee 
Systems to Which Teachers Belong 
(With Social Security) 



EMPLOYEES' RETIREMENT SYSTEM, STATE OF HAWAII 



The system was established January 1, 1926. The last 
amendatory legislation was enacted in 1973. Statutory cita- 
tion: Hatt^ii Revised Statutes, Chapter 88. 

Membership 

Membership comprises all employees of the state of 
Hawaii and its political subdivisions. 

Membership is compukory for all such employees and 
is optional for elected officials. 

As of June 30, 1973, the system had 44,471 members. 

Creditable Service 

Prior-service credit is granted for service before January 
1, 1926, at no cost to the member. 

Military service is creditable at no cost to the member 
if the member goes directly from his position to military 
duty and returns to his position within three months after 
his military discharge. Military service may be purchased by 
members who were employed by the state or its political 
subdivisions between 1941 and 1949 at the current salary 
and contribution rate. 

Teaching service in overseas dependents schools and 
out-of-state teaching service are not creditable. 

Withdrawals and Refunds 



pensation for each year of service. Average final compensa- 
tion is the average annual salary for the three highest years. 
The minimum allowance is $50 per month, with 10 years of 
service. 

Early retirement is available with 25 years of service at 
any age. The allowance is the same as for normal retire- 
ment, actuarially reduced for any age below 55. 

Service-connected disability retirement is available 
upon certification by the Medical Board that the member is 
incapable of continuing in his present position. The allow- 
ance for total disability is 2/3 of average final compensation 
for life. The service-connected disability allowance is paid 
for a maximum of three years when it is reduced to 1/3 of 
final average salary unless, upon re-examination by the 
Medical Board, the retirant is found to be totally disabled. 

Nonservice-connected disability retirement is available 
after 10 years of service when certified by the Medical 
Board. The allowance is 25 percent of salary for life plus 1 
percent for each year of service over 15. 

The retirement law provides for compulsory retirement 
at age 70. 

Post-retirement Adjustment 

After retirement, the initial retirement allowance is 
automatically increased 2Vi percent on July 1 each year. 
Members pay 1-8/10 percent per year on gross salary for 
such increases. 



A member who leaves covered employment may with- 
draw his contributions, plus 4Vi percent interest. There is 
no service charge. 

Provisions for Members' Borrowing 



Work Restrictions After Retirement 

Retirants may not be re-employed by state or local 
government, but per-diem substitute teaching is permitted 
with no reduction in benefits. 



None. 

Vesting and Deferred Allowances 

Benefits vest after five years of creditable service, and 
the deferred benefit formula is that in effect when the de- 
ferred status was acquired. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 55 with five years of ser- 
vice. The benefit formula is 2 percent of average final com- 



Death Benefits 

For ordinary death before retirement, the following is 
returned: contributions plus 50 percent of compensation 
during the 12 months preceding death for service up to 10 
years, plus 5 percent additional for each full year of service 
above 10 to a maximum of 100 percent of 12 months' 
salary. FcA accidental death before retirement, contribu- 
tions are returned to the beneficiary plus a pension of ^ 
average final compensation to widow until she remarries or 
to the children until age 18. 

After retirement, if the member has elected to receive 
the full allowance, the balance of contributions is returned 
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to the beneficiary. Other options provide an allowance for 
the survivor. 

Survivor Benefits 

Accidental death before retirement provides a benefit 
equal to Vi average final compensation to the w^idow until 
remarriage or the children until age 18. 

After retirement options available provide continuation 
of the pension or Vi of the pension or an amount dependent 
on the specifications of the members own plan. 

Other Programs 

Medical insurance (individual and family) is paid for by 
the government and the employee while in active service. 
After retirement the government pays the total cost. 

The government pays up to $2.25 per month toward a 
group life insurance policy. 

Dental coverage is available to dependents of members 
age 19 at no cost to the member. 

Financing 

Benefits are financed /omt/y by member contributions 
and public revenue. Members contribute 6 percent of sal- 
ary, plus 1-8/10 percent of salary to the post-retirement 
fund for automatic annual increases of 2Vi percent in the 
retirement allowance. There is no provision for voluntary 
contributions for supplemental benefits. 

The state and counties make the employer's contribu- 
tions in an amount determined by the actuary to provide 
adequate funding required by law. The state and counties 
contribute 2Vi percent of the members' gross salaries to the 
post-retirement fund. 

Interest at 4Yi percent is credited monthly to the mem- 
bers' accounts. 

Tax-Sheltered Annuities 

Not available to members through the system. 



Investments 

Investment authority is vested in the Board of Trustees. 
Investments in government bonds, U.S. corporate bonds 
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and equities, and real estate mortgages on property within 
the state are permitted. 

As of June 30, 1975, total investments were 
$593,993,867. The Board of Trustees is responsible for in- 
vestments and the state finance director serves as custodian 
of the funds. Three investment counsellors are employed to 
manage stock and bond investments, while mortgage invest- 
ments are handled by staff. 

Current investments comprise government securities, 
3.78 percent; corporate bonds, 11.84 percent; common and 
preferred stocks, 35.18 percent; mortgages, 28.66 percent; 
and other, 20.5 percent. 



Administration 

The system is administered by a board of trustees con- 
sisting of the state finance officer (ex officio), three mem- 
bers appointed by the governor, and three members elected 
by the members (one of whom must be a teacher) for rotat- 
ing six-year terms. 



Social Security 

Social security coverage was adopted in 1957, retroac- 
tive to January 1, 1956, on a divisional basis. The employ- 
er's share of the social security tax is paid by the govern- 
ment (state or county as the case may be). 

Social security benefits were partly offset until June 
30, 1965. From July 1, 1965, they have been fully supple- 
mental. 



Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 8,647 retirants and 
survivor beneficiaries were receiving benefits, including 700 
disability retirants. The approximate annual allowance of 
all retirants was $3,252. 

During the last retirement year, 555 members retired 
on service retirement with an annual benefit of $4,615. In 
addition, 44 members retired with disability at an average 
benefit of $3,600. 



Verified by Kim Tet Lee, Executive Secretary, Em- 
ployees' Retirement System, State of Hawaii, 888 Mililani 
Street, Honolulu, Hawaii 96813. 
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IDAHO 

Series 4— State-wide Public Employee 
Systems to Which Teachers Belong 
(With Social Security) 



PUBLIC EMPLOYEE RETIREMENT SYSTEM OF IDAHO 



The Public Employee Retirement System of Idaho was 
established July 4, 1965, On June 30, 1967, the Teacher's 
Retirement System of Idaho, which had covered instruc- 
tors, supervisors, and administrators of Idaho's public 
schools since 1946, was abolished and its assets, liabilities, 
and obligations, and the rights and equities of its members 
were transferred to the Public Employee Retirement Sys- 
tem. Each person who was an active member of the Teach- 
er's Retirement System on June 30, 1967, received a refund 
of all contributions and interest credited to his account 
prior to July 1, 1965, and was granted prior-service credit 
for all public employment in Idaho prior to that date. All 
other active school employees, including teachers who were 
not members of the Teacher's Retirement System, likewise 
were granted prior-service credit for all public employment 
in Idaho prior to July 1, 1965. 

The 1967 law which effected the merger, provided spe- 
cifically that "benefits paid teacher Inembers who become 
eligible for benefits under the employee system shall never 
be less than the benefits such teacher members would have 
received from the teacher's system if the systems had not 
been integrated." 

The last amendatory legislation was enacted in 1974. 
Statutory citation: Idaho Code, Title 59, Chapter 13- 

Membership 

Membership in the system is compulsory for all public- 
school employees of Idaho who normally are employed in 
excess of 20 hours per week and five months per year. It is 
compulsory also for all employees of the state of Idaho 
(including the state educational institutions) and for em- 
ployees of subdivisions of state government which are 
covered in the retirement system by contracts. 

As of June 30, 1975, the system had 35,462 active 
members. 



Creditable Service 

Prior-service credit is granted to each person who was 
an Idaho public employee on July 1, 1965, or on the date 
of establishment of his employer, for service rendered in 
the public schools, the state, or any political subdivision of 
Idaho prior to July 1, 1965. 

Supplemental service credit is granted to persons who 
were active members of the Teacher's Retirement System 
during the two-year period, July 1, 1965, to July 1, 1967, 
in return for which the Public Employee Retirement Sys- 
tem retains the contributions and interest credited to such 
members during the period. These two years are **lost" to 



public-school employees who were not members of the 
Teacher's Retirement System on July 1, 1967. 

Military service credit is granted for service in the 
Armed Forces of the United States if the member enters 
such military service within 90 days after termination of 
service as an employee, and becomes agsiin an employee 
within 90 days after discharge or after release from active 
duty of the military component of which he may be a 
member. Military service does not include any period ended 
by dishonorable discharge, nor any period following which, 
option of termination of service is granted but not accept- 
ed. 

Membership service credit is granted for service in the 
public schools or other covered public employment for 
Idaho after the date of entry into the system. 

Withdrawals and Refunds 

A "separation benefit" consisting of the member's total 
contributions plus interest, becomes payable to any mem- 
ber who ceases to be an employee before becoming eligible 
for a retirement benefit. Should the individual again be- 
come an employee within 10 years, he may redeposic the 
separation benefit received, and restore his previous mem- 
bership status. There is no service charge. 

Provision for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest after five years of membership service and 
a deferred benefit is payable at age 55. The benefit is the 
actuarial equivalent of the normal retirement allowance. 
Vested or early retirement may be deferred until age 65. 

Retirement Requirements and 
Benefit Formulas 

The annual amount of service retirement allowance is 
equal to the sum of prior-service allowance, disabled service 
allowance, military service allowance, and membership ser- 
vice allowance. 

Six Months* Contributions Re quired— Six months of 
contributing membership service is a qualification for bene- 
fits under the Public Employee Retirement System. Persons 
who have already attained age 65 or were totally and per- 
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manently disabled on the date of establishment were pri- 
vikged to make a lump-sum payment of six months' contri- 
butions in lieu of six months of contributing membership. 

Normal (service) retirement is at age 65 after five years 
of creditable service, including six months of contributing 
membership service. 

The annual benefit for supplemental service during the 
period, July 1, 1965, to July 1, 1967, is available only to 
persons who were active members of the Teacher's Retire- 
ment System on July 1, 1967. 

The annual benefit for retiring teachers is an amount 
equal to the greater of (1) 1-2/3 percent of average monthly 
salary (high 60 months) times years of service, and (2) 
15.00 multiplied by months of credited service and the 
cost-of-living factor. , 

Early retirement benefits are available at age 60 with 
30 years of credited service with the benefit equal to the 
accrued portion of the service retirement allowance or at 
age 55 after five years of creditable service. The latter bene- 
fit is the actuarial equivalent of the normal allowance. 

Disability retirement benefits are available at any age 
after 10 years of creditable service, including six months of 
contributing membership service, and upon submission to 
the retirement board of proper medical proof that the 
member is totally and permanently disabled. Benefits be- 
come payable six months after eligibility or upon termina- 
tion of temporary disability benefits, in an amount which 
the disabled member would receive as a service retirement 
benefit were his service to continue to age 65 on the salary 
being paid at time of disability, less any amount payable 
under any workmen's compensation law because of the 
same disability. 

Compulsory retirement at age 70 is provided by the 
retirement law if the member is eligible for service retire- 
ment. Retirement at age 65 may be postponed upon re- 
quest of the employer and upon the employer's certifica- 
tion that such postponement is in the public interest. Post- 
ponement may be allowed on an annual basis, but not be- 
yond the July 1 next following attainment of age 70. 

Post-retirement Adjustment 

A two-phase post-retirement adjustment program pro- 
viding cost-of-living adjustments, not to exceed 3 percent in 
any calendar year became effective July 1, 1969. All retired 
members and annuitants of the Teacher's Retirement Sys- 
tem received an adjustment of benefits from the date of 
retirement through 1968. The retirement board is autho- 
rized to provide future adjustments based on the financial 
ability of the system to fund the cost. 

Work Restrictions After Retirement 

A retired member on normal retirement who has been 
retired one month or more may be re-employed as a casual 
employee provided the period is less than 5 months in a 
calendar year, if the employer certifies to the satisfaction of 
the retirement board that an emergency exists and that 
such re-employment is in the public interest. Retirement 



benefits are payable during the time in^hich such service is 
rendered as a casual employee. 

Death. Benefits 

Upon death of a member prior to retirement, his accu- 
mulated contributions and interest are payable to his de- 
signated beneficiary. If no beneficiary has been designated, 
payment will be made to the spouse, if living, if not, to the 
estate. 

If the deceased was a member of the Teacher's Retire- 
ment System on June 30, 1967, and was an employee at 
time of death, an amount from public contributions also 
would become payable, equal to 50 percent of his average 
salary for retirement purposes. 

If a retirant who elects no options dies before having 
received benefits equal to his accumulated contributions 
and interest at time of retirement, the remainder is payable 
to his de seated beneficiary. 

Survivor Benefits 

A member may elect one of three options available: (a) 
reduced benefit so long as the member lives, with the same 
amount continued to the designated contingent annuitant, 
if living, until death of the contingent annuitant; (b) re- 
duced benefit so long as the member lives, with one-half of 
that amount continued to the contingent annuitant, if liv- 
ing, until death of the contingent annuitant; and (c) on 
early retirement, a greater benefit until the retired member 
attains age 65, and a lesser benefit thereafter, to produce a 
*'level benefit" from the date of retirement. 

The spouse of a deceased active member, or an inactive 
member eli^ble to receive a retirement allowance, or a dis- 
abled member who had 10 years of creditable service, may 
elect to receive a reduced lifetime monthly allowance in 
lieu of the lump-sum refund death benefit. 

Financing 

Benefits are financed yoin^Zy by member contributions 
and employer contributions. 

Members contribute 4.5 percent of monthly salary. 
Members are permitted to make voluntary contributions of 
up to 10 percent of salary for the purchase of a supplemen- 
tal straight life annuity. 

Employers contribute 7 percent of the total salaries of 
eU^ble employees. This includes 0.20 percent of salary for 
administrative costs. 

Interest is credited to members' accounts each month 
on the balance of the previous month; the current interest 
rate is 6 percent. 



TaX'Sheltered Annuities 

Not available to members from the system. 
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Investments 

Funds not required for benefits or administration are 
invested by four banki and two insurance companies, the 
system's funding agents. The funding agents are governed 
by a statutory prudent man rule. The retirement board, in 
its sole discretion, may designate the types, kinds, and 
amounts of such investments. 

As^ of June 30, 1975, the total investments, exclusive of 
cash, were $136,855,057.74 by market value. Current in- 
vestments comprise common and preferred stock, 70 per- 
cent; corporate bonds, 19 percent; mortgages, 1 percent; 
and, other, 10 percent. 



Alministration 

The system is administered by a retirement board of 
five members, appointed by the ^vernor, as follows: (a) 
two members appointed from the active members of the 
retirement system who have not less than 10 years of cred- 
itable service; and, (b) three members appointed from 
among Idaho citizens who are not members of the system. 
Terms are five years, except that initial appointees serve 
staggered terms. 

T4ie retirement board appoints an executive director to 
serve at its pleasure, and is authorized to create whatever 
staff it deems necessary for the sound and economical op- 
eration of the system and to arrange for such actuarial. 



legal, and medical services as are necessary. Employees of 
the retirement board are selected from a list of eligjbles 
certified by the Idaho Personnel Commission. 

Social Security Coverage 

Social security was adopted December 31, 1957, retro- 
active to January 1, 1956, for public-school employees. 

The employer's share of the social security tax is paid 
from proceeds of the 3 percent state sales tax. Social securi- 
ty benefits are supplemental to benefits paid by the retire- 
ment system. 

Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 7,057 retirants and 
survivor beneficiaries were receiving benefits, including 263 
disability retirants. The approximate annual allowance for 
all retirants was $14,613,019,36. 

During the last retirement year, a total of 930 members 
retired on service retirement. In addition, 45 members re- 
tired with disability. 

Verified by T. F. Terrell, Executive Director, Public 
Employee Retirement System of Idaho, State House, Boise, 
Idaho 83720. 
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ILLINOIS 

S«ries 1 -State-wide Teachers Systems 
(Without Social Security) 

TEACHERS' RETIREMENT SYSTEM OF THE STATE OF ILLINOIS 



The Teachers' Retirement System of the State of Illi- 
nois was established July 1, 1939. The last amendatory leg- 
islation was enacted in 1975. Statutory citation: Illinois 
Pension CodCj Art. 16. / 

Membership 

Membership is compulsory^ and includes all teachers in 
the elementary and secondary schools of the state outside 
the City of Chicago; teachers employed in state institutions; 
and certified employees of the State Department of Educa- 
tion. Higher education employees participate in the State 
Universities Retirement System. All teachers and state em- 
ployees participate in a state-wide reciprocal program. 

As of June 30, 1975, the system had approximately 
134,000 members. 



Creditable Service 

Prior-service credit is provided for service before the 
system was established. 

Military service before June 30, 1963, is fully credit- 
able. Subsequent military service is creditable to a maxi- 
mum of five years. 

Teaching in overseas dependents schools is creditable as 
out-of-state service. 

Out-of-state service is creditable to a maximum of 10 
years. The credit is granted at a ratio of two years outside 
the state for each three years in Illinois, and the last five 
years of service must be completed in Illinois. The member 
makes the employee contribution only. The employer con- 
tribution is assumed by the state of Illinois. 

Withdrawals and Refunds 

A member may withdraw his contributions without 
interest (exclusive of the 1-percent contribution for survi- 
vor benefits) upon application not prior to four months 
following official separation from teaching service. There is 
no service charge. 

Provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest after five years of service. With five or 
more but less than 10 years of service the greater of a 



money purchase or formula annuity is payable following 
attainment of age 62. With 10 or more but less than 20 
years of service the greater of a money purchase or formula 
annuity is payable following attainment of age 60. With 20 
years of service, retirement may occur foUpsring attainment 
of age 55 with an annuity calculated under the normal 
retirement formula, with a reduction of 6 percent for each 
year under age 60. There is no reduction for a person re- 
tiring prior to age 60 with 35 years of credit. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 with 20 years of service. 
The benefit formula is either 1-1/2 percent times years of 
service times the average salary for the highest four consec- 
utive years out of the last 10, plus $7.50 per year for each 
year of creditable service not to exceed or 1.67 per- 

cent of such average jalary for each of the first 10 years of 
creditable service, plus 1.90 percent for each year in excess 
of 10 but not exceeding 20, plus 2.10 percent for each year 
in excess of 20 but not exceeding 30, and 2.30 percent for 
each year in excess of 30, whichever is greater. The maxi- 
mum annuity shall be 75 percent of final average salary. 
The minimum annuity effective September following age 
60 shall be $10.00 per month per year of credit to $300 per 
month for 30 or more years. 

Early retirement is provided at age 55 with 20 years of 
service under the normal retirement formula, with a 6 per- 
cent reduction for each year under age 60. Exception: A 
person retiring between ages 55 and 60 with 35 years of 
service will not be reduced. 

Disability retirement is provided at any age under 65, 
provided the member is not eligible for a normal retirement 
allowance. Permanent disability benefits are available to 
members with at least 10 years of credited service. The 
benefit is calculated as follows: (a) If disability occurs 
prior to attainment of age 55 and subsequent to August 20, 
1965, the benefit shall be the greater of 35 percent of 
current salary or an amount computed under the formula 
used for age retirement with a reduction of one-half of one 
percent for each month the member is less than age 55; car 
(b) If disability occurs after attainment of age 55, the ben= 
efits shall be calculated under the formula used for normal 
retirement. A member retired on permanent disability may 
engage in gainful employment outside teaching, and may 
earn income equal to but not in excess of the difference 
between his disability benefit and his fmal regular salary; if 
his earnings exceed this limit, the disability benefit is re- 
duced accordingly. 

A temporary disability benefit is payable to a member 
with three years or more of creditable state service who 
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temporarily is mentally or physically incapacitated to per- 
form the duties of a teacher. The allowance is 40 percent of 
the member's salary at the time the disability occurred, and 
is payable until one of the following events occurs: the 
disability ceases; age 65 is reached; the aggregate period for. 
which the temporary disability payments made to the mem- 
ber during his entire period of service become equal to 
one-fourth of the total period of his creditable service, ex- 
cluding the period during which he received temporary dis- 
ability benefits; or the member is gainfully employed. 

Accidental disability benefits equal to 60 percent of 
salary, are available to members under age 65 if disability is 
duty-connected or occupational and is compensable under 
the terms of the Illinois Workmen's Compensation or Occu- 
pational Diseases Act, or with an insurance carrier with 
which the employer has a Workmen's Compensation insur- 
ance policy. The accidental disability benefit shall be re- 
duced by any amount payable under either the Workmen's 
Compensation or Occupational Diseases Acts, or under 
Workmen's Compensation insurance policy provided by the 
employer. 

Compulsory retirement is not required. 

Post-retirement Adjustment 

An automatic annual increase of IVS percent of the base 
pension for periods prior to January 1, 1972, and 2 percent 
for periods thereafter is provided for those with creditable 
service after July 1, 1969. The initial increase is effective 
the later of January 1 following the first anniversary in 
retirement, or January 1 following attainment of age 61. 
For those with no creditable service after July 1, 1969, a 
similar post-retirement increase is provided, effective Sep- 
tember following attainment of age 65. 

Work Restrictions After Retirement 

Retirants may engage in teaching for 75 days or 375 
hours within one school term without suspension of bene- 
fits. There are no restrictions on employment other than 
teaching, or for teaching outside Illinois. 

I>cath Benefits 

Lump-sum death benefits of 1/6 of the current salary 
rate at time of death, times the number of completed years 
of service, up to but not to exceed the annual salary rate 
(the minimum is 1/6 of current salary), plus accumulated 
contributions are payable to the beneficiary of members 
who die in active service. 



benefit is S300 per month; and the maximum family bene- 
fit, S500 per month. Exceition: The following minimum 
shall be paid if a larger benefit results. The minimum total 
survivors' annuity payable shall be 50 percent of the mem- 
ber's earned retirement allowance payable as of age 60 or 
later if death occurs prior to retirement, or 50 percent of 
the original retirement allowance if death occurs after re- 
tirement. 



Financing 

Benefits are financed 7oiMf/y by member contributions 
and public revenue. Members contribute 8 percent on total 
salary, 6-1/2 percent for the retirement program and 1 per- 
cent (not refundable) for the survivor insurance program, 
and 1/2 percent for the automatic annual increaM in bate 
pension. There is no provision for voluntary supplemental 
contributions. The public share is financed by state appro- 
priations and by a 10-1/2 percent employer contribution 
based on all salaries paid directly or indirectly from trust or 
federal funds. The state appropriations for 1974-75 were 
S8,400,000 from the General Revenue Fund for payment 
of supplemental and minimum benefits to retired teachers 
during the current year, and $123,000,000 from the Com- 
mon School Fund. This represents approximately 9.1 per- 
cent of members' salary (member contributions totaled 
$108,355,000 for the current year). 

Interest is credited on members' contributions at the 
rate of 3 percent compounded annually prior to July 1, 
1971, and 4 percent thereafter as required by the retire- 
ment law. 



Tax-Sheltered Annuities 

Not available to members from the system. 

Investments 

Funds may be invested in government securities, real 
estate, FHA, corporates, and common and preferred stock 
to a maximum of 40 percent of portfolio. The Retirement 
Board is responsible for investments, and the State Trea- 
surer serves as custodian of the funds. The Board employs 
investment counsel. As of June 30, 1975, total investments 
were $1,212,826,872 (book vilue) which is distributed as 
follows: federal securities, 4 percent; common and pre- 
ferred stock, 39 percent; coporate bonds, notes, and deben- 
tures, 52 percent; and mortgages, 5 percent. 



Survivor Benefits 

In addition to a refund of accumulated contributions, 
dependent beneficiaries may elect in lieu of death benefits 
to receive survivor benefits of $1,000 plus monthly benefits 
equal to a percentage of average salary for each dependent 
beneficiary. The widow's, widower's, or child's maximum 



Administration 

The system is administered by a board of trustees con- 
sisting of nine members: the state superintendent of public 
instruction, four members elected by teacher-members, and 
four members appointed by the governor of the state. Each 
serves four years. 
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Sodai Security Coverage 
None. 



Number of Retirants and 
Benefits Paid 



During the kit retirement year, 1,889 members retired 
on service retirement with an average annual benefit of 
f 6,4 14, In addition, 60 members retired with disability at 
an average annual benefit of 14,598. The aver;^e number of 
years of creditable service for members retiring on service 
retirement was 26.15. 



As of June 30, 1975, a total of 26,985 retirants and 
survivor beneficiaries were receiving benefits, including 499 
disability retirants. The total annual allowance for all re- 
tirants was approximately $127,000,000. 



Verified by Roy A. Baker, Director, Teachers' Retire- 
ment System of the State of Illinois, 450 lies Park Place, 
Springfield, Illinois 62706. 
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INDIANA 

Seriei 2^Statc-wide Teachers Systems 
(With Social Security) 



INDIANA STATE TEACHERS' RETIREMENT FUND 



Indiana had legislation providing for teacher retirement 
on a local basis as early as 1915. The 1921 law provided for 
a state-wide system with a maximum benefit of $700 for 40 
years of service. In 1955, the General Assembly passed two 
retirement laws for twichers. One provided for a new basic 
system to be supplemented by social security. The new 
supplemental system became effective January 1, 1956, 
after a referendum in which teachers voted 2 to 1 to accept 
the new plan. The last amendatory legislation was enacted 
in 1973. Statutory citation: Public Law, 

Membership 

Membership includes all teachers who serve under con- 
tract in the public schools or in the state teachers colleges. 
Membership is compulsory. 

As of June 30, 1973, the system had approximately 
65,000 active members. 

Creditable Service 

Prior-service credit is available for service rendered 
before the establishment of the system. A teacher becoming 
active in the teaching profession in Indiana after a period of 
inactivity is entitled to receive service credit for all prior 
Indiana service. Creditable service is also granted for service 
rendered in a school position which did not but now re- 
quires a license. 

Military service is creditable provided the teacher quali- 
fied for a teacher's license before entering the service. 

Teaching in overseas dependents schools is creditable. 

The Fund may receive contributions from the federal 
government as the state's share for teachers who are on 
leave of absence to work in federally supported educational 
projects. 

Out-of-state service is creditable to a maximum of eight 
years for teaching in public schools or state teachers col- 
leges. More than eight years' out-of-state service may be 
credited if the ratio of one year of outrof-state service for 
each three years of Indiana service^will equal more than 
eight years; after April 1, 1965, 10 years of actual teaching 
in Indiana is required before out-of-state teaching credit 
may be claimed. 

A teacher may be granted a leave of absence for study, 
professional improvement, or temporary disability for not 
more than one-seventh of the years of service claimed for 
retirement. 

Withdrawals and Refunds 

A member who is not under contract and who is not 
eligible for retirement benefits may withdraw his contribu- 
tions plus interest. 



Provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest at age 50 with 15 years of service or at age 
65 wth 10 years of service. The benefit formula is the same 
as for early retirement. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 65 with 10 years of service. 
A teacher may receive icrvice credit for 45 years or until 
age 70, whichever is later. The benefit formula for normal 
retirement is 1,1 percent of the average salary of the best 
five years of any years of teaching service, times years of 
service, plus the member's total contributions and interest 
times a factor determined by age. 

Early retirement is available to those under 65, with 15 
years of service. The normal benefit is reduced 1/10 of 1 
percent for each month of early retirement between ages 60 
and 65, and 5/12 of 1 percent for each month of early 
retirement between the ages of 50 and 60. 

Disability retirement is available to any member with 
five years of Indiana service in active teaching. The disabil- 
ity must cover a period of more than six continuous 
months. 

The disability benefit is $100 per month plus SI per 
month for each year of service above five years. 

Post-retirement Adjustment 

All retirement teachers, age 65 or older, receiving bene- 
fits from the Indiana State Teachers' Retirement Fund but 
who are not eligible to receive social security benefits from 
any source received a $200 a month increase in their pen- 
sion. Retirees 65 or older receiving less than $200 social 
security benefits per month received the difference between 
what they received and the $200. The retired teacher was 
also allowed to include up to $2,000 of retirement bonus 
salary in the actual salary figures used to compute the aver- 
age annual salary of the last five years. 

Work Restrictions After Retirement 

Retirants may earn up to $3,000 as substitute teachers 
in any school year (July 1 to June 30) without loss of bene- 
fits. There is no restriction on teaching outside Indiana. 
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Peach and Survivor Benefits 

A lump-sum payment of contributions and interest is 
made to beneficiaries or the estate of members who die in 
active service with less than 15 years of service. 

The spouse, if married three or more years, who is the 
designated beneficiary of a member who dies in active ser- 
vice with 15 years of service may elect a lump-sum settle- 
ment of contributions and interest or a monthly benefit for 
life. The same benefit is available to the spouse, if married 
three or more years, if no beneficiary designation is on file 
at the time of the member's death. A designated beneficiary 
not the spouse receives the lump-sum payment. If no bene- 
ficiary is designated by an unmarried member, the lump 
sum is payable to the estate. 

Survivor benefits of retired members are payable 
according to the option selected by the member. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. Members contribute 3 percent of 
salary. Members may contribute additional amounts to pro- 
vide a supplemental annuity. 

The state appropriates a normal contribution for mem- 
bership service and an accrued liability contribution suffi- 
cient to pay benefits due each month. The state appropria- 
tion for the 1974-75 fiscal year was 141,000,000. 

Interest is credited on members' contributions at the 
current rate of 5.45 percent. The rate is set by the retire- 
ment board in its discretion. 

Tax-Sheltered Annuities 

Not available to members from the system. 

Investments 

Funds may be invested in U. S. Government securities, 
FHA and VA mortgages, state and municipal bonds, pre- 
ferred and common stocks, corporate bonds (industrial and 
public utility) and mutual funds. Investments in each of the 
categories, with the exception of the governments and pre- 
ferred and common stocks are limited to 10 percent of the 
total portfolio. There is no limitation on U. S. Government 
securities. The Fund is permitted a 20 percent investment 



in preferred stock and a 20 percent investment in common 
stock. The Fund retains investment counsel and the repre- 
sentatives of the investment counseling firm work with the 
executive secretary and a three-member Investment Com- 
mittee which has been appointed by the Board of Trustees 
from its membership. 

As of June 30, 1975, total investments were 
$262,455,898. 

Current investments comprise federal securities, 30 per- 
cent; common and preferred stock, 12 percent; corporate 
bonds, 40 percent; mortgages, 2 percent; and, other, 10 
percent. 

Administration 

The system is administered by a board consisting of 
five members appointed by the governor, at least two of 
whom must be teachers. The members serve for four years. 

Social Security Coverage 

Social security was provided in 1955, and coverage was 
made retroactive to January 1, 1955. Employers' social 
security contributions for teachers are paid by the state. 
Social security is on a coordinated basis and is designed to 
provide retirement benefits equal to one-half to two-thirds 
of the average annual salary of the last 10 years of service- 
Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 19,000 retirants and 
survivor beneficiaries were receiving benefits, including 311 
disability retirants. The approximate annual allowance for 
all retirants was S2,925. 

During the last retirement year, a total of 1,376 mem- 
bers retired on service retirement with an average annual 
benefit of 14,430, In addition, 32 members retired with 
disability at an average annual benefit of Si, 332. The 
average number of years' aeditable service for members 
retiring on service retirement was approximately 30. 

Verified by J. M, MiUer, Executive Secretary, Indiana 
State teachers* Retirement Fund, 506 State Office BuiU- 
ing, 100 North Senate Avenue, Indianapolis, Indiana 
46204. 
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IOWA 

Sericf 4— State-wide Public Employee Systems 
to Which Teachers Belong 
(With Social Security) 

IOWA PUBLIC EMPLOYEES RETIREMENT SYSTEM 



In 1946, Iowa established a state old age and survivors 
insurance system patterned after the federal program then 
in effect. In 1953, the legislature repealed the 1946 law, 
placed employees under federal social security, and enacted 
a new retirement system. Social security coverage was made 
retroactive to January 1, 1951, the new state retirement 
system beginning July 4, 1953. Contributions for retroac- 
tive social security coverage of members of the abolished 
state social security plan were made out of their contribu- 
tions to the abolished system, and the balance was trans- 
ferred to the new retirement system at the option of the 
members who could request refund of the balance in lieu of 
credit for past service. Those who were not in service at the 
time were refunded 75 percent . of their contributions, the 
other 25 percent being retained to pay for the insurance 
which had been provided. Employer's costs of social secu- 
rity coverage were paid out of retirement funds. 

Legislation enacted in 1967 converted the system from 
a money-purchase system to a formula benefit for each year 
of service after 1953, based on career average covered pay. 
The salary subject to contributions was increased to 
110,800, effective January 1, 1973. Salary subject to con- 
tributions increases to $20,000, effective January 1, 1976. 

Membership 

Membership comprises all public employees of the state 
and its political subdivisions, including public school dis- 
tricts, unless the employees are members of another tax- 
supported system (such as the Des Moines Teachers' Retire- 
ment System). 

As of June 30, 1975, the system had 120,000 active 
members, including 63,202 members actively en^gcd in 
school employment of which 32,603 were teachers. 

Creditable Service 

Prior service before October 1, 1953, is creditable for 
those who were members of the abolished system and who 
transferred their accounts to the new system. The prior- 
service contributions are included in the member's accumu- 
lated contributions in the event of refund but not in the 
computation of his membership-service retirement allow- 
ance. The separate prior-service pension equals 1,1 percent 
of the monthly wages up to $3,000 a year earned in the 
highest 12 consecutive months during his prior service, 
multiplied by the number of years of prior service credited. 
Special benefits are payable to those who have 30 years of 
service before July 1, 1947, but are not eligible for prior- 
service credit, as defined. 



For a one-year period starting July 1, 1973, those in- 
dividuals who did not elect prior service in 1953 may now 
elect a buy-back of prior service by refunding the amount 
withdrawn together with interest to date of refund. The 
buy-back period has been extended to members who were 
not in public employment on July 1, 1953, for a one-year 
period, January 1, 1976, to December 31, 1976. 

Out-of-state service is not creditable. 

Withdrawals and Refunds 

A member who withdraws from the system and is not 
employed by another participating employer within 90 
days may receive a refund of his contributions plus interest. 
There is no service charge. 

Provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

After July 1, 1973, benefits vest at any age with at 
least four years of service or at age 55 regardless of years of 
service. A deferred allowance is available starting with age 
55. Members who terminate service with less than four 
years of service are entitled to a money-purchase annuity 
based on the member's and employer's contribution plus 
interest. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 65 with no service require- 
ment. A member continues to contribute to age 70. 

Effective January 1, 1976, the benefit formula is the 
greater of 1.57 percent of the member's average annual 
covered salary for all years after July 1953 times the years 
of service plus prior-service benefit, if any, and 40 percent 
of the average of the highest five consecutive years of 
covered salary not in excess of $20,000 based on 30 years 
of service or a fractional amount for service under 30 years. 
Years of prior service count toward the 30-year require- 
ment. A member employed on July 4, 1953, who elected 
prior-service credit qualifies for a prior-service benefit of 
1.1 percent per year of prior service times annual salary 
during the year of prior service that his wages were the 
highest to a maximum of $3,000. 
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A member who served 30 years before July 1, 1947, 
but is not eligible for a prior-service pension, shall be paid 
for prior service an amount not in excess of $900 nor less 
than 1600 a year. 

Early retirement is provided at age 55 with no service 
requirement. The benefit formula is the same as for normal 
retirement except that if the member retires between the 
ages of 55 and 65, the allowance is actuarially reduced. 

There is no provision for disability retirement. However, 
disability benefits are generally provided through the local 
school district. 

Several retirement options are available for normal and 
early retirement. 

Compulsory retirement at age 65 is required by the 
retirement law, but the member may continue in employ- 
ment beyond age 65 with the approval of his employer on a 
year-to-year basis. 

Post-Retirement Adjustments 

Effective July I, 1973, benefits were increased 8.2 per- 
cent. Effective January 1, 1976, benefits will be increased 
10 percent for the first year of retirement plus 5 percent 
for each additional year of retirement up to a maximum of 
100 percent. 

Work Restrictions After Retirement 

A retirant between ages -55 and 65 may earn a maxi- 
mum of $2,100 each calendar year in covered employment 
without affecting benefits. After the $2,100 earnings limit 
for the year is reached, the retirement allowance is sus- 
pended for any remaining month in the calendar year in 
which the retirant has earnings in covered employment. Re- 
tirants may be employed in temporary service with a gov- 
ernmental unit in Iowa to a maximum of six months in any 
calendar year without a suspension of benefits. Private em- 
ployment, or any employment in another state, does not 
affect the retirement benefit. A public employee who is age 
65 or older may receive full benefits regardless of earnings. 

Death Benefits 

If a member dies while in active service, the death bene- 
fit is a refund of the member's contributions plus the em- 
ployer's matching contributions plus interest, payable to his 
beneficiary or to his estate; or monthly life benefits for the 
beneficiary or monthly life benefits for the beneficiary with 
a 10-year guarantee, based on the actuar'al equivalent of 
the lump-sum payment. If the monthly benefit is under 
$10, a lump-sum payment will be made. 

The active member may specify how death benefits are 
to be paid to the beneficiary, and this decision cannot be 
changed by the beneficiary. The beneficiary may choose 
the method of payment if the active member has not 
specified which death benefit payment he desires. 

If death occurs after retirement before the retirant re- 
ceives benefits equal to the total amount of his accumu- 



lated contributions, the excess is payable to the beneficiary, 
unless the member has selected a survivor benefit option. 

Survivor Benefits 

A member may elect an option which provides that if 
he dies before having received benefits equal to his con- 
tributions plus his employer's matching contributions, the 
excess is payable to his beneficiary. 

At the time of retirement, a member may elect an op- 
tion to take a reduced monthly payment with the provision 
that upon his death the monthly payment or a portion 
thereof shall be continued to the named survivor-benefi- 
ciary. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members contribute 3-1/2 percent on the first $20,000 
beginning January 1, 1976. The employer contribution rate 
is 4.75 on the first $20,000 effective January 1, 1976. 
There is no provision for additional voluntary contributions 
to provide supplemental benefits. 

The employer's contributions are made by the political 
entity employing the member, such as the school district, 
the city, county, or state agency. 

Interest is credited on the members' and employer's 
contributions at the rate of 2 percent per year, plus an 
interest dividend to cover the total interest earnings of the 
fund in excess of 2 percent, less 0.0025 percent for a con- 
tingency reserve fund. The rate for 1974 was 6.4 percent. 

Tax-Sheltered Annuities 

Not available to members from the system; available 
through the school system. 

Investments 

As of June 30, 1975, total investments, exclusive of 
cash, were $624,957,246. The Commission through the Re- 
tirement Division is responsible for investments and the 
State Treasurer serves as custodian of the funds. Invest- 
ments are handled by staff and investment counsel. 

Current investments comprise federal securities, 6.6 per- 
cent; Canadian municipal securities, 5.5 percent; common 
and preferred stock, 6.1 percent; corporate bonds, 25.6 per- 
cent; utilities, 38.1 percent; railroad securities, 8.5 percent; 
commercial paper, 1.6 percent; and other, 8.0 percent. 

Administration 

The system is administered by the Iowa Employment 
Security Commission, consisting of three members ap- 
pointed by the governor and confirmed by the Senate. One 
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member .reprcicnts labor; one, industry; and the third, the 
public. The term of office i« »ix years. Administrative costs 
are paid out of the retirement fund. 



Social Security Coverage 

Social security coverage was adopted in July 1953, 
retroactive to January 1, 1951. The coverage is state-wide 
and covers all employees of the state of Iowa and its politi- 
cal subdivisions, including schcx^l districts. Each political 
entity pays the employer's share of the social security tax. 
Social security benefits are in addition to the retirement 
allowances. 



Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 24,806 retirants and 
survivor beneficiaries were receiving benefits; there were no 
disability retirants. The approximate annual allowance for 
all retirants was 124,117,143. 

During the last retirement year, a total of 3,115 mem- 
bers retired on service retirement with an average annual 
benefit of $1,272. (Average retirement benefit for next 
year expected to increase to approximately 12,100, based 
on legislation enacted in 1975.) 

Verified by Ed. R. Longnecker, Director, Iowa Public 
Employees Retirement System, 1000 E, Grand Avenue, Des 
Moines, Iowa 50319, 
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KANSAS 

Series 4— State-wide Public Employees Systems 
to Which Teachers Belong 
(With Social Security) 



KANSAS PUBLIC EMPLOYEES' RETIREMENT SYSTEM 



The Kansas School Retirement System (KSRS) wa# 
merged into the Kansas Public Employees' Retirement Sys- 
tem (KPERS) effective January 1, 1971. Statutory cita- 
tion: Kansas Statutes Annotated, 74-7901 et seq. and 
74-4932 et scq. 

Membership 

Each employee of a participating employer not covered 
by another retirement system, other than social security, is 
eligible for coverage, if the position to which the employee 
is assigned is not seasonal or temporary and requires 1,000 
hours of work per year. Membership commences on the 
first day of the payroll period coinciding with or following 
employment. Membership is compulsory for all eligible em- 
ployees. 

As of June 1975, KPERS-school had 43,125 members 
actively engaged in school employment, and 3,150 vested 
members who had stopped school service but not yet 
applied for the annuity to which eligible upon reaching 
retirement age. 

Creditable Service 

All prior service is creditable at no cost to the em- 
ployee. 

Military service is creditable if the individual was a 
member with a participating employer immediately prior to 
military duty and returned to employment with a par- 
ticipating employer on or before the beginning of the 
school year following the completion of military service. 
Previously uncreditable military service may be purchased 
by member. 

Teaching in overseas dependents schools is not credit- 
able. 

All years of service with participating employers are 
creditable. 

Out-of-state Service is creditable for up to 10 years of 
service, with the entire cost paid by the member. 

Withdrawals and Refunds 

A member who stops school service and is not em- 
ployed by another participating employer within 120 days 
may withdraw his accumulated contributions, plus in- 
terest, 120 days after termination of service. There is no 
service charge. 



Provisions for Members* Borrowing 
None. 



Vesting and Deferred Allowance 

Benefits vest after 10 years of credited service. The 
benefit formula for deferred retirants, at age 60, is the same 
as for early retirement. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 65. There is no minimum 
service requirement for this type of retirement. The benefit 
is a pension which is determined by total years of credited 
service and compensation during specified periods. The 
credited service is the total of prior-service credit plus par- 
ticipating service credit. The benefits are computed as fol- 
lows: the prior service credit is equal to the sum of 1.0 
percent times prior annual salary times the years of service 
credited under KSRS and 0.75 percent times the pr?or 
annual salary times the years of service not credited under 
KSRS. (Prior annual salary is the highest annual salary 
earned in any one of three calendar years preceding 
January 1, 1971, except for vested but inactive members, 
when the last school year credited under KSRS is used.) 
The participating service credit is calculated as 1.25 percent 
f.a.s. (the final average salary for the five highest of the last 
10 years of salaried participating service credit) multiplied 
by the years of participating service credit. The total of the 
prior-service benefits and participating service benefit is the 
annual retirement benefit. 

Early retirement is providcJ at age 60 with 10 years of 
credited service. The normal retirement benefit is 
actuarially reduced for each year the member is under age 
65. 

The retirement law provides for compulsory retirement 
at age 70. 

AH active members under age 65 receive group insur- 
ance coverage for death and long-term disability. 

Disability Retirement 

The long-term insured disability coverage covers mem- 
bers who become disabled from almost any cause and con- 
tinues until they recover, retire, or attain age 65. If a mem- 
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bcr is prevented from working as a result of sickness or 
injury for 180 days, an annual insured disability benefit 
equal to 50 percent of the annual rate of compensation 
may be payable less what the member is eligible to receive 
as disability benefits from primary Social Security, one-half 
of Workmen's Compensation, pf4%ny other employer pro- 
vided disability benefits. In no eV'fiit will the monthly bene- 
fit be reduced to less than $50 per month. If members 
qualify for insured disability benefits, they will receive par- 
ticipating service credit for the entire period of disability or 
until retirement or attainment of age 65, whichever is 
earlier. Group life insurance coverage continues at no cost 
for as long as the member qualifies for this benefit. 

Post-Retirement Adjustments 

On July 1, 1972, benefits for all retirants under the old 
KSRS system were increased by 5 percent. 

On July 1, 1973, benefits for all retirants under the old 
KSRS system were increased to provide annuities equal to 
$6.50 per month times the number of years of credited 
service for those with 10 or more years of service credit to a 
maximum of 35 years. 

Work Restrictions After Retirement 

Retirants are eligible for employment in any position 
except with an employer who is a participant in the 
KPERS. Retirants may be employed in temporary service 
with a governmental unit in Kansas to a maximum of 90 
days in any calendar year without a suspension of benefits. 
With the exception of restrictions on work for a govern- 
mental unit in Kansas, there are no work restrictions on 
retirants for other employment or on the income they may 
earn while retired. If the monthly benefit is less than $100 
per month, there are no restrictions. If the position does 
not exceed $2,400 per annum for public officials, there are 
no restrictions. 

I>eath Benefits 

If a member dies before retirement, the accumulated 
contributions are payable in a lump sum to the designated 
beneficiary. 

The death benefit from insurance is a lump-sum 
amount equal to 65 percent of the member's annual rate of 
compensation. Insurance coverage ceases at age 65. 

Survivor Benefits 

If a member dies before retiring, but after becoming 
eligible for early or normal retirement j the spouse, if the 
sole beneficiary, may elect to receive a monthly benefit for 
life as a joint annuitant or the member's accumulated con- 
tributions in a lump sum. The same provision applies for all 
members whose benefits are vested. 

If a member dies as a result of an on-the-job accident, 
the spouse may be eligible to receive the accidental death 



benefit. The accidental death benefit is equal to one-half 
the member's final average salary. It is payable to the 
spouse until death or remarriage, and thereafter, the benefit 
is payable to the member's children until they reach age 18. 
The benefit is reduced by the value of any Workmen's Com- 
pensation benefits to which the beneficiaries may be en- 
titled. If there is no surviving spouse or dependent children, 
benefits are payable to the member's dependent parents. 
The full benefit is payable regardless vif the r.iember*s 
length of service. This benefit is payable in aJdit'on to the 
insured death benefit and the return of the member's ac- 
cumulated contributions. 



Financing 

Benefits are financed jointly by members' and em- 
ployers' contributions. Members contribute 4 percent of 
their annual gross compensation. The state contributes at 
present an amount equivalent to 5.80 percent of the em- 
ployees' compensation. The cost of service-connected death 
benefits and insured benefits is also paid out of employer 
contributions. Interest on members' accumulated con- 
tributions is credited annually at a rate fixed at the discre- 
tion of the retirement board. The current rate is 4V4 per- 
cent. 

Tax-Shelteretf^nnuities 

Not available from the system. 

Investments 

As of June 30, 1975, total investments were 
$362,710,134.83. The Board of Trustees has contracted 
with seven investment managers to perform the investment 
function. The Board of Trustees has contracted with two 
banks to serve as custodians of the investments managed by 
the seven investment managers. In addition to the invest- 
ments of the investment managers, the state treasurer is 
custodian for $9,396,199.15 of small business administra- 
tion guaranteed loans. 

Investments of the fund are co"";'olled by the **prudent 
man" rule. Not more than 50 percent of the book value of 
the fund may be invested in common stock. 

Administration 

The system is administered by a seven-member Board 
of Trustees. These trustees are appointed by the governor 
with the approval of the state senate. An executive secre- 
tary appointed by the board manages the operation of the 
system. The board retains an actuary to serve as technical 
advisor. Each employer, who is a member of the system, 
has an agent through which records, finances, and other 
matters are handled. 

The cost of administering the retirement system is paid 
out of employer contributions. 
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Social Security Coverage 

Social security was adopted on January 1, 1955, for all 
school employees. Social security benefits are fully supple- 
imntal to the retirement allowance. 



During the last retirement year, 977 members retired 
on service retirement with an average annual benefit of 
$1,800. The average number of years of creditable service 
for members retiring on service retirement was approxi- 
mately 30. 



Number of Retirants and Benefits 

Verified by Marshall Crowther, Attorney, Kansas Pub- 
As of June 30, 1975, a total of 5,365 retirants and lie Employees Retirement System, 400 First Natbnal Bank 
survivor beneficiaries were receiving benefits. The ap- Tower, One Townsite Plaza, Topcka, Kansas 66603. All 
poximate annual allowance for all retirants was 11,772.76. information is current as of July 1, 1975. 
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KENTUCKY 

Series 1— State-wide Teachers Systems 
(Without Social Security) 



TEACHERS' RETIREMENT SYSl 

The retirement system was established in 1940: The last 
amendatory legislation was enacted in 1974. Statutory cita- 
tion: Kentucky Revised Statutes, sec. 161.220-710, 61.552, 
and 61.680. 



Membership 

Membership comprises full-time regular or special 
teachers, principals, supervisors, Superintendents, assistant 
superintendents, librarians, attendance officers, and other 
full-time members of the teaching or professional staff en- 
gaged in the service of the public elementary or secondary 
schools for whom certification is required as a condition of 
employment; all members of the instructional and adminis- 
trative staffs of Eastern Kentucky University, Western Ken- 
tucky University, Murray State University, Morchead State 
University, Kentucky State College, Kentucky School for 
the Deaf, Kentucky School for the Blind, and state and area 
vocational schools who are regularly employed by a board 
of education, board of regents, or board of trustees for a 
full term for which school is maintained; the superinten- 
dent of public instruction and the division heads and other 
professional staff members of the state department of edu- 
cation; members of a local retirement system who became 
members of the state retirement system according to the 
provisions of a 1938 act, and such members of the adminis- 
trative staff of the retirement system as the board of trust- 
ees may designate by regulation. 

Membership is also provided for the professional staffs 
of the Kentucky Education Association, the Kentucky As- 
sociation of School Administrators, and the Kentucky High 
School Athletic Association if they were members of the 
Teacher Retirement System at the time of employment. 

Membership is compulsory for all persons for whom 
certification is required as a condition of employment. 
However, teachers in the University of Kentucky and the 
University of Louisville may belong to TIAA/CREF. 

As of June 30, 1975, the system had 46,985 active 
members. 



Creditable Service . 

Prior-service credit to a maximum of 30 years is pro- 
vided for teaching in Kentucky performed before July 1, 
1941, without cost to the member. 

Military service is creditable under designated circum- 
stances. A maximum of four years of prior-service credit 
may be received for service in World War i, without cost. 
For military service after 1940, credit is provided upon 
payment by the member of contributions and interest. 
Credit is limited to a maximum of six years. 



OF THE STATE OF KENTUCKY 

Teaching in overseas dependents schools is creditable 
on the same basis as out-of-state service. 

Credit is allowed for a leave of up to three yeajs out of 
a 10-year period. 

A member may receive a maximum of 16 years of out- 
of state service credit. Of this limit, up to eight years' cred- 
it is allowed for out-of-state service rendered after 1940, 
provided the member pays for it. Service on which benefits 
are or will be received from another system cannot be trans- 
ferred. 

Members of the system entering employment covered 
by another public system in the state may elect to remain 
in the public teachers' system. 



Withdrawals and Refunds 

A member who withdraws from service before he is 
qualified for immediate retirement is entitled to a refund of 
his accumulated contributions plus interest. There are no 
service charges. The current rate of interest is 3 percent. 

Provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest after five years of Kentucky service after 
July 1941. The deferred allowance is payable at age 60. It is 
calculated under the normal retirement benefit formula. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 (or at any age with 30 
years' service effective in 1974). Members contribute for as 
long as they remain in service. The benefit formula is 2 
percent of the average annual salary for all years after 
July 1, 1941, plus S40 for each year of prior service. Aver- 
age annual salary is the average of the salaries for the high- 
est five years. The total allowance for members retiring 
before age 55 is reduced 3 percent per year. The minimum 
is 160 for each year of credited service, or $55 per month, 
whichever is larger. 

Early retirement is provided at any age with 30 years of 
service. A member with 30 yean of service who leaves the 
system has the right to continue making the normal contri- 
butions until age 65. The benefit is calculated under the 
normal retirement formula. 
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Members retired for age or service may select an op- 
tional benefit approved by the retirement board, except 
that no option ^all provide for a benefit with an actuarial 
value at age of retirement greater than that provided under 
the formulas described above. 

Disability retirement is available at any age to members 
with eight years of Kentucky service, one of which immedi- 
ately precedes retirement. The disability allowance is one- 
half of the last annual compensation. A member earns **eli- 
gibility credit" for disability retirement at the rate of one 
year of credit for each four years taught. Minimum credit is 
five year*. Members retiring for disability continue to earn 
service credit as if employed. When "eligibility credits" 
have been exhausted, the annuity is recalculated as if for 
service retirement and includes the service credited during 
the disability retirement. The benefit is calculated at age 60 
if the member is under age 60. 

The retirement law provides for compulsory retirement 
at age 70. 

Post-retirement Adjustment 

A flat 1 percent annual increment based on monthly 
benefit at time of retirement, or July 1, 1970, whichever is 
later, is provided for all benefit recipients. Additionally, ad 
hoc increases of 5 to 11 percent were granted for 1974 and 
1975. 



Work Restrictions 

Retirants may do substitute teaching to a maximum of 
75 days per year in a covered position without suspension 
of the benefit. Retirants are eligible for any other employ- 
ment in or outside Kentucky, and may teach full time in 
other states without affecting the benefit. A retirant under 
age 70 may waive the benefit and teach in a covered posi- 
tion. During such employment he does not again become a 
member of the retirement system. 

Teachers retired for disability may not teach in any 
capacity anywhere. They may have other gainful employ- 
ment, but the income plus the retirement benefit cannot 
exceed the last annual compensation or $9,000, whichever 
is the larger amount. If this limit is exceeded, the benefit is 
reduced but not below 155 per month. 

I>eath Benefits 

A $2,000 death benefit is payable to the estate of both 
active and retired members, in the event of death of an 
active member, his accumulated contributions are refunded. 
In lieu of the refund, survivor benefits are available. 

Survivor Benefits 

Persons eligible for survivor benefits are widows, depen- 
dent widowers, minor unmarried children under age 18, or 
age 23 if a full-time student in a recognized educational 



program beyond the high-school level, dependent parents, 
dependent brother or sister, and incompetent or physically 
handicapped adult children. 

A widow's benefit ceases at remarriage but otherwise is 
for life. The monthly benefit for a widow or dependent 
widower is $160; for one child, $130; for two children, 
$235; for three children, $290, and for four or more chil- 
dren, $320. The benefit for an incompetent adult child is 
$160 per month. A widow (or dependent widower), depen- 
dent minor children, and an incompetent adult are eligible 
for benefits at the same time, the maximum total allowance 
being $640 per month. If there is no surviving spouse or 
dependent child, a dependent parent receives $160 per 
month; for two such parents the total benefit is $220 per 
month. If no dependent parent survives, a dependent broth- 
er or sister receives $130 per month. 

A guaranteed annuity is payable to the surviving spouse 
or legal dependent of a member eligible to retire who dies 
while in contributing service. The annuity is actuarially 
equivalent to that payable to the member as if retired on 
the day before death. The beneficiary may elect either 
straight life or 10-year certain and life thereafter options. 

Other Benefits 

Retired teachers age 55 and over and those retired by 
reason of disability are covered by a comprehensive medical 
insurance program. Spouses and minor children are covered. 
Coverage to the spouse and minor children is continued 
without cost after death of the retired teacher. The pro- 
gram is paid for by M percent of active member contribu- 
tions matched by the state. 

The plan covers most medical expenses with a few spe- 
cific exceptions. There is no deductible applying against 
hospital expenses; there is a $25 annual calendar year de- 
ductible for other expenses. Coverage is provided on an 
80-20 coinsurance basis. 

The system is empowered to self-insure or contract 
with a private carrier. Currently the system contracts with a 
private carrier to underwrite the program on a retention 
basis. 



Financing 

Benefits are financed yomf(y by member contributions 
and public revenue. 

Members contribute 7.7 percent of gross salary, vAich 
includes 1/2 of 1 percent to finance the death, survivors', 
and medical benefits programs. There are provisions for ad- 
ditional voluntary contributions at the rate of 2 percent or 
more of salary, but no contribution of less than $20 per 
month is accepted. The benefit is the same as for regular 
retirement. Voluntary contributions may be made monthly, 
quarterly, or annually, but not with the regular contribu- 
tion. 

The state matches the 7.7 percent contribution of the 
member on a current basis by appropriation, and in addi- 
tion contributes an annual amount sufficient to underwrite 
the unfunded liability in 25 years. 
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The state's contribution is credited to the employees at 
time of retirement. 

The biennial appropriation for 1974-1976 totalled 
$82,033,600. It consisted of matching contributions, and 
1903,800 for administrative expenses, $6,611,400 for ad 
hoc increases, and $12,150,300 for unfunded liabilities. 

Interest on the member's normal accumulated contri- 
butions is credited and compounded annually. The rate of 
interest on the member*s voluntary contributions varies, 
but cannot be leii than 3 percent nor more than the yield 
on the investment portfolio in the previous year. The cur- 
rent rate is 5.50 percent. The rate is set annually by the 
trustees. The interest rate on the mandatory contribution is 
set by statute at 3 percent. 

Tax-Sheltered Annuities 

Tax-sheltered annuities are available to members from 
the system. Accounts of participating members are segregat- 
ed. Interest is set annually by the board. Current rate is 
5.50 percent. There is no loading cost to members. 

Investments 

Investment may be made in the categories and with the 
portfolio limits as follows: securities of U. S. Government 
and obligations of its agencies in unlimited amounts; corpo- 
rate bonds, rated A or better by one major rating service, 
limited to 60 percent; common and preferred stocks, up to 
40 percent; real estate investments, up to 6 percent; school 
building revenue bonds, limited to Kentucky school dis- 
tricts and to 25 percent of the portfolio; public utility reve- 
nue bonds of Kentucky municipalities and counties, up to 
25 percent; industrial revenue bonds issued by Kentucky 
municipaluies, up to 6 percent; and obligations of the Com- 
monwealth of Kentucky and its agencies, limited to 25 per- 
cent of the portfolio. 

Investment authority is vested in the board of trustees. 
The board designates an investment committee consisting 
of the executive secretary and two board members to make 
investments, subject to later approval by the full board. 

As of June 30, 1975, total investments, were 
$474,003,925. 



Current investments comprise federal securities, 18.9 
percent; state and local government securities, 0.3 percent; 
common and preferred stock, 18,4 percent; corporate 
bonds, 48.2 percent; mortgages, 11,2 percent; and, other, 
3.0 percent. 



>yministration 

The nine-member board of trustees is composed of the 
state treasurer, the attorney general, and the superintendent 
of public instruction, all ex officio, and six members elect- 
ed for four-year terms by the membership. Four of these 
six must be members of the system, and one must be a 
retired teacher; the sixth elected must be a layman. Ex- 
officio members serve four-year terms and arf not eligible 
to succeed themselves. A chairman and vice-chairman are 
elected annually by the board members,. 

Social Security 

Social security coverage was extended in 1956, only to 
teachers in state universities and colleges. 



Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 10,764 retirants and 
survivor beneficiaries were receiving benefits, including 618 
disability retirants. The approximate annual allowance for 
all retirants was $3,587, 

During the last retirement year, a total of 1,296 mem- 
bers retired on service retirement with an average annual 
benefit of $4,996. In addition, 51 members retired with 
disability at an average annual benefit of $4,508, The aver- 
age number of years' creditable service for members retiring 
on service retirement was approximately 32. 



Verified by Ted L, Crosthwait, Executive Secretary, 
Teachers' Retirement System of the State of Kentucky, 
216 W. Main Street, Frankfort, Kentucky 40601, 
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MAINE 

Series 3-State-widc Public Employee Systems 
to which Teachers Belong 
(Without Social Security) 



MAINE STATE RETIREMENT SYSTEM 



The retirement system for state and local employees in 
Maine was established on July 1, 1942, and in 1947 the 
teachers became affiliated and were absorbed into this sys- 
tem. The last amendatory legislation was enacted in 1975. 
Statutory citation: Maine Revised Statutes Annotated, Title 
5. 



Vesting and Deferred Allowances 

Benefits vest at any age with 10 years of service, and a 
deferred benefit is payable at age 60. The benefit formula is 
the same as for normal retirement. 



Membership 

Membership includes all state employees, all teachers 
and the employees of covered political subdivisions. Mem- 
bership is compulsory except for elected officers or ap- 
pointees for fixed terms who may elect membership. There 
is no age limitation. As of June 30, 1975, the system had 
54,062 active members. 



Creditable Service 

Prior service is creditable for all service prior to July 1, 
1942, for state employees and prior to July 1, 1947, for 
teachers. 

Military service is creditable at no cost to the member 
who enters the service from his position and returns to his 
position within 90 days after his military discharge. 

Other military service is creditable up to four years by 
the payment of the normal contribution for each year of 
military service at the rate of contributions in effect when 
the military service was performed. As of January 1, 1976, 
this type of creditable service will be available only to per- 
sons who were members prior to that date. 

Out-of-state service and teaching service in overseas de- 
pendents schools are creditable. As of January 1, 1976, this 
type of creditable service will be available only to persons 
who were members prior to that date. 



Retirement Requirements 
and Benefit Formulas 

Normal retirement is at age 60 regardless of number of 
years of service. Contributions continue as long as the mem- 
ber remains in active service. The benefit formula is the 
average of the three highest years of service, divided by 50, 
times the number of years of creditable service, after July 
1, 1942, and divided by 60 times the number of years of 
creditable service prior to July 1, 1942. 

Early retirement is at any age with 25 years of service. 
The allowance is the actuarial equivalent of the normal re- 
tirement allowance. 

Disability retirement is available at any age under 60 
with 10 years of service. The formula is the same as for 
normal retirement with a 10 percent reduction, except that 
there is a minimum guarantee of 25 percent of the highest 
average salary. If the member has between 25 and 30 years 
of creditable service, the years until age 60 are added into 
the benefit; and if the member has 30 or more years of 
creditable service, there is no reduction for age. Service 
connected disability is available at any age, regardless of 
years of service. The allowance is 66-2/3 percent of highest 
average salary. 

The retirement law provides for compulsory retirement 
at age 70. On and after July 1, 1977, a member who is in 
service and is under age 60 or has not reached mandatory 
retirement age, if earlier, may retire, regardless of age and 
regardless of whether or not the disability is service con- 
nected, and receive a disability retirement allowance equal 
to 66-2/3 percent of the average of his highest three years 
of compensation. 



Withdrawals and Refunds 

Upon separation from employment a member may 
withdraw contributions and all interest granted. There is no 
service charge. After January 1, 1976, refunds will not be 
made earlier than 60 days after the date of termination. 



Other Benefit Payment Provisions 

Cost-of-living increases are granted at the same average 
percentage received by active state employees in general 
salary adjustments. 

Work Restrictions After Retirement 



Provisions for Members' Borrowing 
None. 



Retirants may be employed in a covered position after 
retirement and may earn monthly u|> to the difference be- 
tween 1/12 of highest average salary and monthly retire- 
ment benefit. 
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Death Benefits 

The state provides ccyverage by group life insurance up 
to double the annual salary at a cost of 15 cents per week 
per $1,000. Double indemnity protection under accidental 
death, and protection under dismemberment clauses is pro- 
vided. Coverage continues after retirement and the employ- 
er pays the premium. The amount of coverage after retire- 
ment is on a reducing basis to a minimum of 25 p^Qcnt of 
the amount held at retirement. 

Survivor Benefits 

Members are protected under survivor benefits upon 
completion of 18 months of creditable service (no mini- 
mum number of years or months is required if the death 
occurs through a service-incurred accident) which provides 
payments of $100 to 1300 a month to survivors. The 18 
months of creditable service required will be discontinued 
as of July 1, 1976. 

Financing 

Benefits are financed jointly by members' contribu- 
tions and public revenue. Members contribute 6.5 percent 
of salary, including maintenance, if any, effective October 
3, 1973. 

The employer pays an amount sufficient with mem- 
bers' contributions to pay the cost of the retirement allow- 
ances and the administrative costs. 

Tax-Sheltered Annuities 

Not available to members from the system. 

Investments 

Investments are made by three money managers under 
the "prudent rdfan" theory, 
r 



As of June 30, 1975, total investments, exclusive of 
cash, were $188,397,103; cash balances totaled 
$2,281,229. The Board of Trustees is responsible for invest- 
ments and employs investment managers who have dis- 
cretion under guidelines established by the Board and con- 
tracts with a bank as custodian to receive and service securi- 
ties. 

Current investments comprise federal securities, 2.0 
percent; state and local government securities, 0.04 percent; 
commpn and preferred stock, 54.6 percent; corporate 
bonds, 28.3 percent; mortgages, 6.3 percent; and other, 
8.76 percent. 

Administration 

The system is administered by a Board of Trustees 
comprised of seven members, three of whom are appointed 
by the governor, one representing municipalities, one repre- 
senting teachers, one representing state employees, and one 
representing retired persons. Members serve three-year 
terms. After January 1, 1976, one of the Trustees ap- 
pointed by the Governor will be a retired teacher. 

Social Security 
None. 



Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 12,697 retirants and 
survivor beneficiaries were receiving benefits, including 267 
disability retirants. The approximate annual allowance for 
all retirants was $45,982,878.62. 

During the last retirement year, 1,080 members retired 
on service retirement and 26 members retired with dis- 
ability. 



Verified by W. G. Blodgett, Executive Director, Maine 
State Retirement System, State Office Building, Augusta, 
Maine 04333. 
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MARYLAND 

Serici 2-State-widc Teachers Syrtcrai 

(With Social Security) 

TEACHERS' RETIREMENT SYSTEM OF THE STATE OF MARYLAND 



The system was established on August 1, 1927. The law 
has been amended several times since 1927 to provide addi- 
tional benefits. The last amendatory le^slation was enacted 
in 1975. Statutory citation: Annotated Code of Maryland, 
Art. 77. 



Membership 

Membership comprises all teachers, helping teachers, 
principals, supervisors, superintendents, attendance officers, 
and clerks employed in a public day school within the state 
or in any state educational institution supported or con- 
trolled by the state. Teachers who are 68Vi years of age or 
over at time of employment are not eli^ble for* member- 
ship. 

Membership is compulsory. As of June 30, 1975, the 
system had 66,800 active members, 

Oeditable Service 

Prior-service credit is available without cost to those 
teachers enrolled during the first year of operation of the 
system. 

Military service is creditable to a maximum of five 
years for members who were teachers when they entered 
military service, and who again became teachers upon 
separation from military service. A member with at least 10 
years of creditable service, may receive military service 
credit under certain conditions. It is provided at no cost to 
^ the member. 

Membership service is service rendered after August 1, 
1927, and comprises state service only. Teachers on leave of 
absence for personal iDncss, study, maternity, or far service 
sponsored or subsidized by the federal government, in- 
cluding teaching in overseas dependents schools, receive 
aedit for the period of absence provided contributions are 
made. Beginning in 1963, members may purchase back 
credit lo«t through previous termination of membership. 

OuUif-state service up to 10 years is creditable for 
out-of-state teaching service and federal or out-of-state 
municipal service; purchase may be at retirement with cost 
calculated by purchase for all accumulated reserves and 
paid by the member. 

Withdrawals and Refunds 

A member who stops teaching may withdraw his con- 
tributions plus interest. There is no service charge. Members 
who leave contributions in the system receive interest at the 
annual rate of 3 percent for five years. 



Provisions for Members* Borrowing 
None. 

Vesting and Deferred Allowances 

Benefits vest after five years of service with payments 
commencing at age 60. The benefit formula for deferred 
retirants at ag^ 60 is the same as for normal retirement. 

Retirement Requirement and 
Benefit Formulas 

Normal retirement is at age 60 re^rdless of years of 
service, or at any age with 30 years of service. The allow- 
ance is composed of annuity which is the actuarial equiva- 
lent of the member's accumulated contributions, and a pen- 
sion of 1/110 of average final compensation (average of 
three highest years of service) for each year of membership 
service, and 1/55 of average final compensation for each 
year of prior service, with a minimum allowance of 1/55 of 
average final compensation for each year of creditable ser- 
vice guaranteed. 

Early retirement is at any age under 60 with 25 years 
of service. The allowance is reduced by 1/2 of 1 percent for 
each month under age 60 or 30 years of service. 

A disability retirement allowance is available at any 
with five years of- service provided the disability, mental or 
physical, is permanent. The benefit formula is 1/55 of aver- 
age final con*pensation for each year of creditable service 
with a minimum of 1/4 of average final compensation. In 
case of job-incurred disability, the allowance is. equal to 2/3 
of average final compensation plus annuity, the total not 
to exceed 100 percent of average final compensation. 

The allowance is adjusted annually to reflect increases 
in Consumer Price Index since retirement. 

The retirement law provides for compulsory retirement 
at age 70. 

Post-Retirement Adjustment 

Bei^ning on July 1, 1971, retirement allowances will 
be adjusted bated on the change in the CPI from July to 
July. The allowance, however, will never be reduced below 
that paid at retirement. The beginning index will be that for 
1967. The amount appropriated for fiscal 1976 is 
$9,573,029. 

At retirement, a month credit for each 22 days of un- 
used sick leave is used in the computation of the retirement 
allowance. 
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Work Restrictions After Retirement 

Retirants are eligible for employment in any position, 
except Maryland teaching, without suspension or reduction 
of benefits. Retirants niay accept state teaching employ- 
ment, provided the retirement allowance receivable without 
optional modification plus the annual salary for the posi- 
tion does not exceed in amount the average fmal compensa- 
tion upon which the retirement allowance is based. Re- 
tirants who have been retired more than 10 years may teach 
in the state without affecting their benefits. 

Death Benefits 

Lump-sum death benefits of accumulated contributions 
plus interest and 100 percent of current salary are paid to 
the estate or designated beneficiary of a member with one 
year of service who die« in active service. 

If a member who is eligible to retire or is age 55 with 
15 years of service dies while in active service and had 
designated his spouse as primary beneficiary, a lump-sum 
option may be taken in lieu of the survivor benefit. 

After retirement the member may receive a reduced 
allowance to provide the beneficiary with a lump-sum 
balance of the pension and annuity reserve. 

Survivor Benefits 

If a member age 55 with 15 years* service dies in ser- 
vice, the spouse receives a joint-life allowance. 

At retirement joint-life, 50 percent survivor benefit, or 
joint benefit for member and beneficiary is actuarially 
determined by the Board of Trustees. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Effective July 1, 1973, members contribute at 5 per- 
cent of salary except that no present member's rate shall be 
increased. 

A member may add to his contributions by a lump-sum 
payment or by contributing at an increased percentage rate, 
provided the additional contributions do not increase his 
total allowance to more than 2/3 of his average fmal com- 
pensation. These additional contributions are not matched 
by public funds. 

AD public financing is by the state and is an amount 
equal to a certain percentage of the earnable compensation 
of each member. The rate and amount for the year ending 
June 30, 1976, are 5.67 percent and $60,248,144. The 
accrued liability for prior-service credit has been liquidated. 
However, an accrued liability of 1188,099,960 was created 
as a result of improvements in benefits since 1969. Lump- 
sum death benefits are paid from the state's contributions. 

Interest at 4 percent is credited to the member's ac- 
count annually on June 30. The interest rate is set by law 
for members enrolled before July 1, 1955. The board deter- 
mines the rate for those enrolled after July 1, 1955, within 
statutory Kmitations. 



Tax-Sheltered Annuities 

Beginning with July 1, 1965, tax-sheltered annuities 
have been available to members. Interest at the rate of 4 
percent will be credited annually to these voluntary contri- 
butions. Investment earnings in excess of 4 percent will be 
used to cover the cost of administration of the TSA pro- 
gram. 



Investments 

Investments are subject to all the terms, conditions, 
limitations, and restrictions imposed by the law upon life 
insurance company investments, except that the board of 
trustees may invest 50 percent of funds in common stocks. 
The board of trustees has full power to invest within these 
limits, and is advised on investments by the Advisory In- 
vestment Committee appointed by the Board of Public 
Works. The Division of Investments within the retirement 
system office is headed by a full-time investment adminis- 
trator, who administers the investment policy of the board. 
The policy of the board is to hold all bonds to maturity and 
common stocks for long-term growth; to invest in **AA" or 
better rated corporatei, including public utilities and 
industrial corporations, as rated by Moody, and Standard 
and Poor's rating services; to limit the dollar amount in- 
vested in each bond issue to $1 million and to limit the 
dollar amount invested in any one company to 2 percent of 
the carrying value of the bond portfolio, excluding issues of 
the U. S. Treasury and of the American Telephone and 
Telegraph Company System, subject to revision as assets 
increase; to invest in common stock not to exceed 1 per- 
cent in any one stock of any one company, and the total 
investment in stocks not to exceed 50 percent of the total 
assess ^f the system; to invest in mortgages; and to invest in 
special situations as directed by the board. As of June 30, 
1975, ^tal investments were 1884,951,526. Current invest- 
ments comprise federal securities, 2 percent; common and 
preferred stock, 29.6 percent; corporate bonds, 57,4 per- 
cent; mortgages, 4.7 percent; and, other, 6.3 percent. 



Administration 

The system is administered by a board of trustees con- 
sisting of five members as follows: the state superintendent 
of schools, the state comptroller, and the state treasurer, all 
ex officio, and two teacher-members- elected by the mem- 
bers for a term of four years. The system has been placed 
within the State Department of Personnel, but its basic 
structure and autonomy have been preserved. 



Social Security 

Social security was adopted, effective July 1, 1956. All 
system members are covered. The state pays the employer's 
share. Benefits are fully supplemental to the retirement 
allowance. 
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Number of Rctirants and Bcncfiti Paid of $6,454. In addition, 70 memben retired with disability 

at an average annual benefit of $6,846. 

As of June 30, 1975, a toul of 8,638 retiranti and 
survivor beneficiaries were receiving benefits, including 526 



disability rctirants. The approximate annual allowance for Verified by Christ G. Christis, Assistant Secretary of 

all rctirants was $5,996. Personnel for Retirement Systems, Teachers' Retirement 

During the last retirement year, a total of 928 members System of the State of Maryland, 301 West Preston Street, 

retired on service retirement with an average annual benefit Baltimore, Maryland 21201. 
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MICHIGAN 

Series 2— State-wide Teachers Systems 
(With Social Security) 



MICHIGAN PUBLIC SCHOOL EMPLOYEES' RETIREMENT SYSTEM 



The system was first established in 1915 as a Teachers' 
Retirement System. A nontcaching employees system was 
eitablished in 1941. The two were combined into the 
Michigan Public School Employees' Retirement System in 
1945. 

The last major amendments were in 1974 when, among 
major benefit improvements, a noncontributory plan was 
adopted. The nonctributory plan is on a phase-in basis, and 
becomes mandatory for all members by July 1, 1977. 

Membership 

Membership comprises all public-school employees 
(except in Detroit which has a local retirement system), 
employees of intermediate school districts, employees of 
certain state colleges and universities, employees of com- 
munity colleges, and certificated employees of the high- 
school athletic association. 

Membership is compulsory. 

As of June 30, 1975, the system had approximately 
275,000 full- and part-time active members, including non- 
educational personnel. 

O-editable Service 

Prior-service credit is allowed for service before the 
establishment of the system in 1916, without cost to the 
member. 

Military service is creditable to a maximum of 6 years 
at no cost to the member provided the member left Mich- 
igan public-school service to enter mihtary service, returned 
to Michigan public-school work within 24 months of dis- 
charge or reEef from active duty, and will not be entitled to 
military service credit under any other federal, state, or 
local retirement system. 

Teaching in overseas dependents schools is creditable as 
out-of-state service if the member left Michigan public- 
school service for this purpose and returned within 24 
months after termination of overseas service. The service 
must be as an employee of the U. S. Government in the 
teaching of U. S. nationals in an elementary or secondary 
public school. The credit is purchasable at twice the 
amount required had the service been performed in Mich- 
igan public schools, plus 2-1/2 percent simple interest from 
the time the service was performed until payment is made. 
The overseas teaching service must be followed by five 
years of teaching under the Michigan system. 

Credit without limit is allowed for all Michigan public- 
school service under this system. 

Out-of -system service includes public-school work in 
other states, the United States or its territorial possessions, 



the public schools of the school district of the City of 
Detroit, the University of Michigan, Michi^m State Uni- 
versity, Wayne State University, Grand Valley State Col- 
le^gc, Oakland University, Saginaw Valley College, a juvenile 
training school operated by a county, and as a state em- 
ployee. Out-of-system service is not creditable toward re- 
tirement if the member is or will be receiving a retirement 
allowance from another governmental unit for the same 
years of service. 

Service outside the system, including in-state service 
and out-of-state service, is creditable to a maximum of 15 
years, but no more than matching years of service under 
this system unless application has been made on the basis of 
payment before July 1, 1974. An exception is service in the 
Detroit Public Schools and the state of Michigan, which is 
without limit. 

Payment by the member for out-of-system service per- 
formed prior to July 1, 1974, is made at the rate which was 
in effect under this system at the time of the service, plus 
2Vi percent per year simple interest from the time the ser- 
vice was performed to the time payment is made. Payment 
for out-of-system service performed after July 1, 1974, is 5 
piercent of full-time or equated full-time compensation for 
the fiscal year in which payment is made, multiplied by the 
years of service the member elects to purchase up to the 
maximum provided. Payment may be made at any time 
prior to actual retirement. Service outside the system must 
be followed by five years of service under this system, but 
cannot take the place of the minimum of 10 years required 
for benefits under this system. . 

Withdrawals and Refunds 

A member who withdraws from the system prior to 
qualifying for a retirement allowance is entitled to a refund 
of 75 percent of his contributions before July 1, 1945, 
without interest; and all his accumulated contributions 
after July 1, 1945, with interest compounded at 2-1/2 
percent annually. There are no service charges, 

A withdrawn member who returns to Mich^an public- 
school service after an absence of more than five years may 
repay the amount withdrawn with interest at 2¥i percent 
compounded annually for the time the money was out of 
the system, and reinstate his previous service by returning 
to service under this system for five years. If the absence is 
five years or less, a one-year return is required, plus repay- 
ment. 

Provisions for Members' Borrowing 
None. 
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Vesting and Deferred Benefits 

Prior to August 1, 1974, a person who terminated 
public-school employment under this system before age 60, 
had 10 or more years of creditable service and left his con- 
tributions on deposit, is entitled to a deferred retirement 
allowance at age 60 if he met the requirements for qualifi- 
cation provided in the law in effect at the time of termina- 
tion of service. 

Persons who terminate their employment on or after 
August 1, 1974, leave their accumulated contributions on 
deposit, and have 10 or more years of service are vested to 
receive benefits upon attainment of age 60. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 with 10 years of credit- 
able service or at age 55 with 30 or more years of creditable 
service. Contributions continue as long as the member re- 
mains in active service, whether employee-paid or em- 
ployer-paid. The benefit formula is iVz percent of average 
salary for the best five consecutive years occurring any- 
where in Michigan service multiplied by total years and 
fractions of a year of service to the nearest 1/10 of a year. 

Disability retirement is available at any age to members 
with a minimum of 10 years of Michigan public-school ser- 
vice, for total and permanent disability. The benefit is com- 
puted on the same basis as the normal benefit. Total dis- 
ability is defined as inability to work, and permanent dis- 
ability as reasonable certainty that the disability will con- 
tinue for at least six months after application for the dis- 
ability allowance. Application must be made within 36 
months after the applicant ceases to be a public-school em- 
ployee. 

Compulsory retirement is not required by the retire- 
ment law, but by iScal option many school districts set a 
compulsory retirement age. Some districts set no age limits; 
others have age limits, but permit year-to-year extension on 
the basis of the school district's needs and the capabilities 
of the individual. 



Post-retirement Adjustment 

For persons who retired prior to July 1, 1956, without 
benefit of social security coverage, the minimum retirement 
allowance is $125 per year of service. For individuals retir- 
ing after July 1, 1956, but prior to July 1, 1973, a 1 per- 
cent increase for each year retired was provided up to a 17 
percent maximum. 

Work Restrictions After Retirement 

For retirees with annual allowances exceeding S2,500, 
employment is limited to the amount permitted under 
social security in any tax-supported school or public educa- 
tional agency of this state, or as an employee of this state in 
the classified or unclassified service. Retirees whose annual 



allowances are less than $2,500 may earn an additional 
$1,500 annually in addition to the amount permitted by 
social security in the same type of employment. There is no 
restriction on earnings from work performed in private or 
parochial schools or private industry or in any tax- 
supported schools outside the state of Mich^an. 

Persons receiving a disability allowance from this sys- 
tem may not do any work that is related to the type of 
work they were doing prior to receiving retirement allow- 
ances unless they have prior Retirement Board approval. If 
they are able to engage in other gainful employment, they 
may not earn more than the difference between 90 percent 
of their final average compensation and their retirement 
allowance payments. This 90 percent factor is increased by 
2 percent for each year retired, up to 100 percent as a 
maximum. 

Death Benefits 

No death benefits are provided. If an active member 
dies before he is eligible for retirement, and he has less than 
15 years of service credit, his accumulated contributions arc 
refundable to his beneficiary or legal representative. 

Survivor Benefits 

If an active member dies with 15 or more years of 
service credit or after he becomes eligible for retirement, 
instead of a lump-sum refund of the member's contribu- 
tions, a monthly allowance is paid to his designated bene- 
ficiary (who is dependent upon him for at least half of his 
support) in an amount equal to the amount that would 
have been payable had the member retired on the day pre- 
ceding his death and chosen a joint and last survivorship 
option paying the same allowance to his beneficiary as he 
himself would have received had he retired. 

If there is no named beneficiary, the surviving widow 
or surviving dependent widower receives a retirement allow- 
ance computed in the same manner until the surviving 
spouse remarries or dies; except that if either of these 
events occurs before the receipt of the total contributed by 
the deceased member to the retirement system, the balance 
is paid to the legal representative. If there is no surviving 
spouse who qualifies, payment up to $1,200 per annum is 
made to a surviving child or children under age 18 until 
attainment of that age. 

Financing 

Benefits are financed jointly by member or school 
agency contributions and public revenue. Contributions are 
5 percent of gross salary in each calendar year for retire- 
ment. The member's social security tax is in addition to this 
requirement. 

There is no provision for members' voluntary contribu- 
tions for supplementary benefits. 

The employer contributes at the actuarial percentage of 
wages and salaries paid to employees for current service 
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coats. This rate includes the employer*s share of the social 
security tax, and axklitional amounts for unfunded accrued 
Mabilitics. The employer's share of the contributions to the 
system is made by the state from the school aid fund before 
distribution to the school districts. Employee contributions 
under the noncontributory plan are paid by the school dis- 
tricts. The state also pays an appropriation from its General 
Fund for the employers' share for members employed in 
community colleges, colleges, and universities. 

Community colleges, colleges, and universities which 
receive federal grants are required to pay the employer's 
contribution from these grants. Community colleges, col- 
leges, and universities which maintain local funds from 
which they pay salaries and wages are required to pay the 
employer's share from the local funds from which the 
wages are paid. The employer's share is an annual appropri- 
ation, one-fourth of the allotment being made available to 
the retirement system iach quarter during the year. Em-' 
ployers' contributions for K-12 employees during the 
1974-75 year totaled $213,550,000. 

Interest is credited to each member's account at the 
rate of 2Vi percent, posted as of July 1 each year, and 
compounded annually. The rate is set by the retirement 
board within the 3 percent limit fixed by law. 



at least one shall be a nonteaching public-school employee. 
At least one member shall be a retired public-school em- 
ployee receiving an allowance under this chapter, and at 
least one member shall be a public member with experience 
in the insurance, actuarial, or institutional investment field 
and neither a public -school employee nor a member of the 
retirement system. One member shall be a member or re- 
tirant of the Detroit Public School Employees Retirement 
System. Appointments are staggered, one each year, for 
six -year terms, except that the term of members appointed 
after July 1, 1974, shall be for four years. The term of 
office begins March 1 of the year of appointment. 



Social Security Coverage 

Social security was adopted in 1956, retroactive to 
January 1, 1955. Coverage is state-wide, and includes all 
members of the system. 

The retirement system is designated by statute to pay 
the employer's social security tax from the Pension Fund 
for all Michigan public -school employees. Social security 
was originally adopted on a coordinated basis. 



Tax-Sheltered Annuities 

Not available to members from the system. 



Number of Retirants and 
Benefits Paid 



Investments 

As of June 30, 1975, total investments were 
11,644,568,224. The state treasurer has the investment 
authority for the funds. 

Current investments comprise federal securities, 3.4%; 
common and preferred stock, 20.5%; corporate bonds, 
37.7%; mortgages, 15.7%; and other, 22.7%. 



Administration 

The retirement board consists of eight members: the 
superintendent of public instruction and seven members 
who are appointed by the governor, subject to Senate ap- 
proval. At least one member shall be a woman teacher and 



As of June 30, 1975, a total of 30,013 retirants and 
survivor beneficiaries were receiving benefits, including 
1,005 disability retirants. The approximate annual 
allowance for all retirants was $3,143.49. 

During the last retirement year, 2,534 members retired 
on service retirement with an average annual benefit of 
$3,999.24. In addition, 234 members retired with disability 
at an average annual benefit of $1,816.20. The average 
number of years of creditable service for members retiring 
on service retirement was approximately 20. 



Verified by Norvel A. Hansen, Executive Director, 
Michigan Public School Employees' Retirement System, 
Mason Building, Lansing, Michigan 48913. 
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MINNESOTA 



Series 2--State-wide Teachers System 
(With Social Security) 



MINNESOTA STATE TEACHERS' RETIREMENT ASSOCIATION 



The retirement system was established in 1931. Sub- 
stantial improvements have been made through the enact- 
ment of the "Teachers Retirement Improvement Act of 
1969" and through amendatory legislation which was 
enacted in 1973 and 1974« 

Membership 

Membership in the Association is restricted to the pro- 
fessional school staff in public schools situated outside the 
corporate limits of cities of the first class, in the state com- 
munity colleges, and state institutions. Membership is com- 
pulsory. 

There are two systems of membership in the Associa- 
tion, coordinated and basic. Coordinated system members 
have social security coverage through their Association- 
covered employment and basic system members do not. 
Since December 31, 1959, all new members of the Associa- 
tion are required to belong to the coordinated system. 

As of June 30, 1974, there were 55,203 active coordi- 
nated system members and 4,325 active basic system mem- 
bers. 

Creditable Service 

Prior-service credit was permitted, provided arrange- 
ments for payment were made before July 1, 1961. Pay- 
ments must have been completed by June 30, 1973. 

Military service is creditable under certain conditions, 
provided the member purchases the credit. The deadline 
for making this purchase was June 30, 1974, or within five 
years from the date of discharge, whichever is later. 

Allowable service credit for sabbatical leaves of absence 
may be purchased by eligible members. Payment for this 
credit must be made by June 30 of the fiscal year following 
the fiscal year in which the sabbatical leave terminates. No 
more than three years of credit in any 10 consecutive years 
may be established. 

Withdrawals and Refunds 

Members who cease to render teaching service in 
schools to which the Association's laws apply are entitled 
to refunds of their contributions. Refunds to members 
who are .covered under the Association's High-5 Formula 
Program or Combined High-5 Formula Program do not in- 
clude interest unless the members are age 65 or older and 
have less than 10 years of allowable service ck *\. Refunds 
to members who are covered under the Variable Annuity 
Program are for the value of the members' accounts. The 
value of a Variable Annuity account includes any gains or 
losses on the member's contributions. 



Refunds may be repaid by members after they com- 
plete two years of allowable service credit in a position of 
employment covered by the Association or in a position 
covered by one of several other Minnesota public retire- 
ment funds, except that refunds from the Variable Annuity 
Program may not be repaid. Refund payments must include 
interest at an annual rate of 6 percent from the date of 
withdrawal to the date of payment. 

Provisions for Members' Borrowing 
None. ^ 

Vesting and Deferred Allowances 

Members become vested upon completing 10 years of 
allowable service credit with the Association. They also be- 
come vested upon completing a combination of 10 years of 
allowable service credit with the Association and with one 
or more of several other public retirement funds maintained 
by the state. 

Vested members who are (a) younger than age 55, (b) 
have less than 30 years of allowable service credit, and (c) 
terminate covered employment may have their retirement 
benefits deferred until they attain age 55. They may defer 
beyond age 55 if they wish. 

Deferred benefits are augmented by interest during the 
deferral period. 



Retirement Requirements and Benefit Formulas 
and Benefit Formulas 

The normal retirement age for vested members with 
less than 30 years of allowable service credit is age 65; for 
members with 30 or more years of allowable service cred- 
it, it is age 62. Nonvested members are eligible for retire- 
ment benefits if they have at least three years of allowable 
service credit and are required to terminate their employ- 
ment because of the state's mandatory retirement law. 

Early retirement benefits are available to vested mem- 
bers with less than 30 years of allowable service credit at 
age 55. Early retirement benefits are also available upon 
completing 30 years of allowable service credit, regardless 
of age. 

There are two different retirement programs for active 
members. The two programs are: 

1. High-5 Formula Program 

2. Combined High-5 Formula and Variable Annuity 
Program (V^ High-5 Formula and Vi Variable Annuity) 
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Only members who elected the Variable Annuity are 
participating in the Combined High-5 Formula and Variable 
Annuity Program. All other active members are participat- 
ing in the H5gh-5 Formula Program. The provision which 
allowed members to elect the Variable Annuity was re- 
moved from the Association's laws on July 1, 1974. All 
new members since June 30, 1974, therefore, are assigned 
to the Hi^-5 Formula Program, Also, members who take 
refunds of their contributions and return to covered em- 
ployment after June 30, 1974 are assigned to the High-5 
Formula Program, regardless of previous program elections. 

Under the High-5 Formula Program, the annual retire- 
ment benefit (at the normal retirement age) is a percentage 
of the highest average annual salary over five successive 
years of formula service credit. The formula for deter- 
mining this benefit is as follows: 



High-5 average Annual 

annual salary x Percent = benefit 

The following schedule determines the percentage used 
in the formula above. 

Years of formula Basic Coordinated 

service credit system system" 

First 10 years 2% per year 1% per year 

Subsequent years 2V^ per year lVi% per yea? ' 



"Social security benefits are in addition to the coordi- 
nated system benefits. 

Under the Combined High-5 Formula and Variable An- 
nuity Program, contributions ar? invested one-half in the 
Association's regular fund and one-half in the Minnesota 
Variable Annuity Fund (MVA Fund). Contributions to the 
Association's regular fund help finance the Combined High- 
5 Formula benefits and contributions to the MVA Fund 
help finance the Variable Annuity benefits. State matching 
funds are also invested in the same ratio to help finance 
these benefits. 

Under the Combined High-5 Formula and Variable An- 
nuity Program, the Combined High-5 Formula annual re- 
tirement benefit (at the normal retirement age) is also a 
percentage of the highest average annual salary over five 
successive years of formula service credit. The formula used 
to calculate this benefit is the same as the one described 
above, except that the percentage received for years of for- 
mula service credit is necessarily lower because the contri- 
butions to support benefits from the Combined High-5 For- 
mula portion of the Combined Program are only one-half 
that of the High-5 Formula program. The following sched- 
ule determines the percentage used in calculating this an- 
nual retirement benefit. 



Years of formula Basic Coordinated 

service credit system system" 

Hrst 10 years 1% per year V2% per year 

Subsequent years 1^% per year per year 



"Social security benefits are in addition to the coordi- 
nated system benefits. 



In addition to the Combined High-5 Formula benefit 
under the Combined High-5 Formula and Variable Annuity 
program, there is the Variable Annuity benefit. Contribu- 
tions to support this benefit are made to the Minnesota 
Variable Annuity Fund. Up to 100 percent of the assests of 
this fund may be invested in common stocks. This fund 
provides its participants with the opiportunity to invest 
retirement dollars in equity type investments. Historically 
the value of such investments has generally followed the 
cost-of-living pattern. Members who participate in the fund 
assume the risk of the fund's investments. 

Retirement benefits derived from this fund are based 
on the member's accumulated contributions, and the com- 
pounded return on both the member's and state's matching 
contributions. The total amount of money available to pro- 
vide the retirement benefit is applied to an appropriate 5 
percent table of annuity rates based on the mortality expe- 
rience of the fund as recommended by the Association's 
actuary. 

As pointed out earlier in this section, early retirement 
benefits may be applied for by eligible members. These 
benefits are reduced. Variable Annuity retirement benefits 
are based on an appropriate annuity rate for a given age. 
High-5 Formula and Combined High-5 Formula benefits are 
reduced as follows: 

For members retiring prior to age 65 with less than 30 
years of allowable service, retirement benefits are re- 
duced by Vi percent per month for each month they are 
under the age of 65 and by Va percent per month for 
each month they are under the age of 60. 

For members retiring prior to age 62 with 30 or more 
years of allowable service, retirement benefits are re- 
duced by Vi percent per month for each month they are 
under the age of 62 and by Va percent per month for 
each month they are under the age of 60. 



Disability retirement is available to members under age 
50 with 10 or more years of allowable service credit and to 
members age 50 or over with five or more years of allow- 
able service credit. The benefit formula for disability retire- 
ment is the same as for normal retirement with no actuarial 
rediiction for ages under 65. In the basic system, an addi- 
tional fixed benefit is payable. The disability benefit is au- 
tomatically converted to a retirement benefit at age 65. 

Under provisions of the Association's laws, compulsory 
retirement is required at the end of the academic year in 
which a member attains the age of 65. The academic year is 
from September 1 through August 31. 



Post-Retirement Adjust- 
ments 

Members who retire under the High-5 Formula Program 
receive their retirement benefit payments from the Minne- 
sota Adjustable Fixed Benefit Fund (MAFB Fund). Mem- 
bers who retire under the Combined High-5 Formula and 
Variable Annuity Prc^ram receive their Combined High-5 
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Formula benefit paymenti from the MAFB Fund or from 
the Minnesota Variable Annuity Fund (MVA Fund). The 
required dollar reserves to fully fund retirement benefits 
under the High-5 Formula and the Combined High-5 For- 
mula are transferred from the Association's regular fund to 
the MAFB Fund at the time of retirement. The required 
dollar reserves to fund retirement benefits under the Vari- 
able Annuity may either be left in the MVA Fund or may 
be transferred to the MAFB Fund at the time of retirement. 

The MAFB Fund was established by the 1969 Minne- 
sota State Legislature. The main purpose for establishing 
the MAFB Fund was to provide a means to periodically 
increase retirement benefit payments. A fund with a bal- 
anced investment program of high-grade common stocks 
and bonds should do this. With this investment objective in 
mind, the legislature set the common stock limit at 50 per- 
cent of the MAFB Fund's assests. 

Retirement benefits paid from the MAFB Fund are 
guaranteed for the orignal arnount^ as determined at the 
time of retireinent and are guaranteed for the life of the 
retired TTiemb^. This guarantee assumes that the required 
dollar reserves which finance these benefits will earn inter- 
est at the anjiual rate of 5 percent. 

If the investment yield of the fund on June 30 is such 
that it causes the value of the fund to exceed the value of 
the required dollar reserves by 2 percent or more, benefit 
payments will be increased proportionately. If the invest- 
ment yield is such that it causes the value of the fund to be 
less than the value of the required dollar reserves by 2 
percent or more, benefit payments will be decreased pro- 
portionately, but never below the original guaranteed 
amount. If a deficit is created in the fund by losses on 
investments, guaranteed payments will continue as though 
the investments were yielding 5 percent. This deficit will be 
carried by the fund until it is offset by future gains. It is 
hoped that the investment performance of the MAFB Fund 
will provide earnings for periodic benefit increases that will 
partially offset any increases in the cost of living. 

The MVA Fund was also established by the 1969 Min- 
nesota State Legislature. Up to 100 percent of the fund's 
assets may be invested in high-grade common stocksi. This 
fund was created by the legislature for members of the 
Association who believe that equity investments could pro- 
vide a greater return over a long period of time than fixed- 
dollar investments. 

Retirement benefits paid from the MVA Fund are sub- 
ject to annual adjustments depending upon the investment 
experience of the fund. One basic difference exists, how- 
ever, between benefit adjustments in the MVA Fund and 
benefit adjustmcmts in the MAFB Fund; MVA Fund bene- 
fits can be reduced below the original amount but MAFB 
Fund benefits cannot. No guaranteed minimum benefit is 
payable from the MVA Fund. 

Whenever the June 30 value of the MVA Fund required 
dollar reserves exceed or fall short of the present value of 
all variable benefits in force by at least 2 percent, benefits 
shall be increased or decreased proportionately. 

Work Restrictions 

Retirants under the age of 72 may earn a maximum of 
1800 per quarter in Minnesota Schools to which the Asso- 



ciation's laws apply without reduction of benefits. Re- 
tirants age 72 or over are not subject to any earning restric- 
tions. Retirants may earn any amount in private schools or 
private employment in the state, or in any employment 
outside the state, without affecting the retirement benefits. 

Death Beneftis 

Separate death and survivor benefit provisions apply to 
the Association's two systems of membership. 

If a coordinated system member dies before retirement 
and is covered under the High-5 Formula Program, his accu- 
mulated contributions plus interest at the rate of 3W per- 
cent compounded annually is paid to his beneficiary or 
estate. If a coordinated member under the Combined High- 
5 Formula and Variable Annuity Program dies before 
retirement, his accumulated contributions plus interest in 
the Combined High-5 Formula and the value of his Variable 
Annuity account is paid to his beneficiary or estate. The 
value of his Variable Annuity account includes any gains or 
losses on his contributions. 

If a basic system member dies before retirement and 
none of the Association's survivor benefit provisions apply, 
death benefits are payable as outlined above for coordi- 
nated system members. 

Survivor Benefits . 

The Association does not have any survivor benefit pro- 
visions for coordinated system members. Any survivor ben- 
efits payable by social security to survivors of coordinated 
system members are in addition to the lump-sum death 
benefit as described above. 

If an active basic system member with at least 18 
months of allowable service credit dies before retirement 
and has a dependent spouse and/or dependent children, sur- 
vivor benefits are payable according to the following sched- 
ule: 

Surviving dependent spouse, 30 percent of the member's 
monthly average salary paid in the last full fiscal year 
preceding death 

Each dependent child, 10 percent of the member's 
monthly average salary paid in the last full fiscal year 
preceding death 

Maximum family benefit, S450 per month. 

If an active basic system member under the Combined 
High-5 Formula and Variable Annuity Program dies before 
retirement, the value of his account in the Variable Annuity 
shall be paid to a beneficiary in addion to the survivor 
benefits as described above. The value of his account in- 
cludes any gains or losses on his contributions. 

Members of either the basic or coordinated systems 
who have attained the age of 55 with 20 years of allowable 
service credit or members who have 30 years of allowable 
service credit, regardleM of age, have the option of electing 
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a joint and survivor annuity. The joint and survivor annuity 
is applicable only to a spouse. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. The employer matching contributions 
for both the Teachers Retirement Association and the so- 
cial security system are provided by the state of Minnesota. 

Members in the basic system contribute 8 percent of 
total salary and members in the coordinated system con- 
tribute 4 percent of total salary. 

There are no provisions for voluntary contributions. 

The state's contribution rate is 8 percent of total salary 
for members in the basic system and is 4 percent of total 
salary for members in the coordinated system. In addition, 
the state contributes an amount equal to 2Vi percent of the 
total salary of each member for the purpose of amortizing 
the unfunded liabilities of the fund. The state's contribu- 
tions are appropriated on a monthly basis, but are not cred- 
ited to members' accounts until the time of retirement. The 
state's total contribution for the 1973-74 fiscal year for 
payment of the retirement annuity was $36,242,756. Dis- 
ability benefits, survivor benefits, and administrative ex- 
penses are paid from sjtate contributions that are retained 
by the Association when members withdraw their accumu- 
lated contributions. 

For members in the Variable Annuity Program account 
balances are increased or decreased on June 30 of each 
year. Rates of return (increment or decrement) are set by 
the retirement board. 

Tax-Sheltered Annuities 

Not available through the Association. 

Investments 

Retireme..t system funds may be invested in a wide 
variety of securities, including corporate obligations and 
stocks. In the Association's regular fund, common stock 
investments are limited to 50 percent of the fund's total 
assests and in the Minnesota Variable Annuity Fund, up to 
100 percent of the fund's assets may be invested in com- 
mon stock. Investments are made by a separate state invest- 
ment board, whose members are the governor, the state 



auditor, the state treasurer, the attorney general, and the 
secretary of state. 

As of June 30, 1974, total investments, exclusive of 
cash, were $510,614,183; cash on hand was $346,980. 

Administration 

The board of trustees consists of seven members. Four 
are elected by the Association's membership (two in odd- 
numbered years) for terms of four years each. The three 
ex-officio members are the commissioner of education, the 
commissioner of finance, and the commissioner of insur- 
ance. The state treasurer is ex-oificio treasurer of the fund. 



Social Security Coverage 

Social security was adopted for teachers in state col- 
leges in 1957 by a majority vote. Social security for all other 
members was adopted on an individual basis on January 1, 
1960. All new teachers in the public schools covered by the 
Association, are required to become members of the coordi- 
nated system with social security. Members employed on 
December 31, 1959, who did not voluntarily elect to be 
covered under social security remain in the Association's 
basic system without social security coverage; these mem- 
bers constitute a closed system to which new teachers are 
not eligible for membership. 

The enjployer's share of the social security tax is paid 
by the state. Social security is on a coordinated basis, with 
social serurit;y benefits entirely supplemental to teachers' 
retirement allowances. 

Number of Retirants and Benefits Paid 

As of June 30, 1974, a total of 5,899 retirants were 
receiving benefits. During the last retirement year, 1,142 
members retired, 380 from the basic system with a median 
monthly retirement allowance of $485, and 762 from the 
coordinated system, with a median monthly retirement al- 
lowance of $266. 



Verified by Harvey W. Schmidt, Executive Secretary, 
Minnesota State Teachers' Retirement Association, 302 
Capital Squaiv Building, 550 Cedar St., St. Paul, Minnesota 
55101. 
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MISSISSIPPI 

Series 4— State-wide Public Employees 
Systems to Which Teachers Belong 
(With Social Security) 

MISSISSIPPI PUBLIC EMPLOYEES' RETIREMENT SYSTEM 



The system was established April 15, 1952. The last 
amendatory legislation was enacted in 1975. Statutory cita- 
tion: Mississippi Code of 1972, section 25-11-1. 

Membership 

Membership comprises all teachers and employees of 
the public schools, state employees, the staff and employ- 
ees of publicly supported institutions of higher learning, 
and the employees of counties, municipalities, and other 
political subdivisions of the state. Membership is compulso- 

As of March 31, 1975, the system had 103,619 active 
members, of which 43,890 were school personnel and 
14,447 were junior and senior college personnel. 

Creditable Service 

Prior-service credit is provided for services rendered pri- 
or to the establishment of the system at no cost to the 
member. 

Military service rendered in time of war to a maximum 
of four years, la fully creditable at no cost to the member. 

Teaching in overseas dependents schools and out-of- 
state teaching service are not creditable. 

Withdrawals and Refunds 

A member who leaves covered employment may with- 
draw his accumulated contributions with current interest at 
1 percent. There is no service charge. 

Provisions for Members' Borrowing 
None. 

Vesting and Deferred Allowances 

Benefits vest fully after 15 years of service, and a de- 
ferred retirement allowance is payable at age 60. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 65 with at least 10 years of 
service. Contributions continue as long as the member re- 



mains in service. The retirement allowance consists of an 
annuity based on the member's contributions plus interest, 
and a pension calculated under a benefit formula of 1-5/8 
percent times number of years of creditable service times 
average annual earnings for the five highest consecutive 
years. 

Early retirement is at any age with 30 years or more of 
service. The allowance is calculated as for normal retire- 
ment, with full benefits. 

Disability retirement is available at any age up to age 
60 to members with 10 years of service. The disability for- 
mula is 1-5/8 percent times years of service plus those years 
that would have been obtained if the employee had con- 
tinued work to age 60 times gross average annual salary for 
the five highest consecutive years times 85 percent times 75 
percent. 

The retirement law provides for compulsory retirement 
at age 65, but a member may be continued in service for 
one year at a time until age 70. 



Post-retirement Adjustment 

All retirants receive a 13th retirement check based on 
IVz percent times years retired, times annual retirement al- 
lowance. 



Work Restrictions After Retirement 

Retirants are eligible for employment in positions not 
covered by the system with no effect on benefits. Retirants 
may work in covered employment for 60 days in any fiscal 
year without loss of benefits. 



Death and Survivor Benefits 

The member's accumulated contributions plus accumu- 
lated interest at 1 percent are refunded to the named bene- 
ficiary or to the estate of a member who dies in active 
service unless he has filed an Advanced Application for Op- 
tional Settlement benefits, or unless he had at least 20 years 
of service or was age 60 with 10 years of creditable service, 
or qualified for benefits at time of death in which event a 
monthly payment based on Option 2 is available to the 
spouse for life. 

Upon retirement a member may elect to receive a 
straight life annuity with all payments to cease at his death 
or one of several options that provide for payments to a 
survivor beneficiary. 
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Financing 

Benefits are financed /omffy by member contributions 
and public revenue. 

Members contribute at the rate of 5.0 percent on earn- 
ings up to 135,000 per year. Additional voluntary contribu- 
tions for supplemental benefits may be made. 

Employers contribute 5.85 percent on total salary up 
to a maximum of $35,000 per year. 

Interest reserve is calculated at the rate of 5.5 percent. 
The rate is set by the retirement board. 



Tax-Sheltered Annuities ^ 

Deferred compensation plan, state-wide for public em- 
ployees, 100 percent of salary in life insurance, fixed or 
variable annuities, bonds, or common stock fund. 



Investments 

As of June 30, 1975, total investments were 
$386,033,893. 

Current investments comprise federal securities, 3.36 
percent; corporate bonds, 73.96 percent; mortgages, 1.96 
percent; and, other, 20.72 percent. 

Administration 

The system is administered by a 10-member board con- 
sisting of the state superintendent of education, the state 
treasurer, the chairman of the House Appropriations Com- 
mittee, the chairman of the Senate Finance Committee, all 
of whom serve ex officio; an investment banker and a class- 
room teacher, both appointed by the governor, who serve 



four-year terms; two members elected by state employees, 
one member elected by city employees, all of whom serve 
for a term of six years. 

Social Security Coverage 

Social security was adopted effective July 1, 1952, re- 
troactive to March 1, 1951. All school employees are cover- 
ed. The school district pays the employer's share of the 
social security tax. Political subdivisions may become mem- 
bers of the system for social security coverage only or for 
both social security and Supplemental State Annuity at 
their pleasure. 

The retirement system and social security are coordi- 
nated. The social security benefit is in addition to the re- 
tirement allowance from the retirement system. 

Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 15,363 retirants and 
survivor beneficiaries were receiving benefits, including 988 
disability retirants. The approximate annual allowance for 
all retirants was $34,817,369 plus cost-of-living payment of 
$2,053,317. 

During the last retirement year, a total of 1,277 mem- 
bers retired on service retirement vvith an average annual 
benefit of $2,883. In addition, 74 members retired with 
disability at an average annual benefit of $2,412. The aver- 
age number of years' creditable service for members retiring 
on service retirement was approximately 25.5. The average 
age was 62.9 years. 

Verified by F. M. Walker, Executive Secretary, Missis- 
sippi Public Employees' Retirement System, 1704 Walter 
Sillers State Office Bldg., Jackson, Mississippi 39201. 
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MISSOURI 

Series 1— State-wide Teachers Systems 
(Without Social Security) 



THE PUBLIC SCHOOL RETIREMENT SYSTEM OF MISSOURI 



The system was established in 1946, and the law has 
been amended many times. The last amendatory legislation 
was enacted in 1975. Statutory citation: Revised Statutes 
of Missouri, sees. 169.010 to 169.130, 196.560, and 
169.570. 

Membership 

Membership comprises full-time teachers, supervisors, 
principals, superintendents, and other certificated employ- 
ees of the public schools (except in St. Louis and Kansas 
City, which have local retirement systems), state colleges or 
universities other than the University of Missouri and 
Lincoln University, the stafe commissioner of education 
and full-time certificated personnel in the state department 
of education, and full-time certificated employees of this 
retirement system. Membership is compulsory. 

As of June 30, 1975, the system had 56,700 active 
members. 

Creditable Service 

Prior-service credit to a maximum of 30 years is 
allowed for teaching services in Missouri prior to July 1, 
1946, without cost to the member. 

Military-service credit is allowed if the member was em- 
ployed as a teacher in a district in the retirement system at 
the time of his induction and served without voluntary re- 
enlistment, and returned to teaching following the military 
service. 

Credit for teaching in overseas dependents schools to a 
maximum of 10 years may be purchased. 

Out-of-state teaching credit is allowable to a maximum 
of 10 years. The member must pay for such service and the 
service purchased cannot exceed his Missouri service subse- 
quent to the purchase. 

There is no limit on the years of creditable service al- 
lowable for teaching services within the system. 

Withdrawals and Refunds 

A member who ceases to be employed may withdraw 
his contributions. He receives interest if he contributed for 
more than five years prior to the withdrawal. Membership is 
terminated and the member's contributions are refunded if 
he is under age 60 with less than 10 years of creditable 
service, and he is not employed in teaching service covered 
under the retirement system for more than four of any five 
consecutive years. 

Provisions for Members' Borrowing 

None. 



Vesting and Deferred Allowances 

Benefits vest after 10 years of creditable service. De- 
ferred benefits are payable at age 60. The deferred retire- 
ment allowance is calculated under the normal retirement 
formula. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 with five years of ser- 
vice. The benefit formula is 2 percent of final average salary 
for each year of membership service plus 6/10 of the 
amount payable for a year of membership service for each 
year of prior service not exceeding 30 years. Final average 
salary is 1/60 of total earnings for best five consecutive 
years of creditable service. 

Early retirement is available to a member regardless of 
age with 30 or more years of creditable service. If retire- 
ment occurs before age 60, the retirement allowance is the 
actuarial equivalent of the amount which would have been 
paid for retirement at age 60 with the same creditable ser- 
vice. 

Disability retirement is available at any age prior to 60 
to a member with eight or more years of service in the 
system who is permanently disabled. The disability benefit 
is 90 percent of the allowance which would be paid if the 
member were retiring at age 60 with the same creditable 
service, or 50 percent of 1/12 of the annual salary rate for 
the last complete year of service prior to disability, which- 
ever is the greater 

Compulsory retirement is required under the retire- 
ment law as of July 1 next following the attainment of age 
70. 



Post-retirement Adjustment 

If the board of trustees determines there has been an 
increase in the cost of living, a post-retirement cost-of- 
living increment not to exceed 2 percent will be provided at 
the fourth January 1 following retirement, and for each of 
the next four years. The maximum total increment is 10 
percent. 

Work Restrictions After Retirement 

A retirant may serve as a temporary substitute teacher 
for an employer included in the retirement system, or as a 
part-time teacher to a maximum of 360 hours in a school 
year without a reduction or suspension of benefits. Re- 
tirants are eligible for employment other than with an em- 
ployer included in the system, without affecting benefits. 
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Death Benefits 

The beneficiary of a member who dies prior to retire- 
ment is entitled to receive the member's total accumulated 
contributions plus interest. 

Survivor Benefits 

Certain qualified survivors of members who die before 
retirement may elect to receive monthly survivor benefits in 
lieu of the accumulated contributions and interest. A 
spouse age 60, receives $250 per month until remarriage or 
death; a spouse with a dependent unmarried child under age 
18 receives S250 per month, plus S125 for each additional 
child, to a maximum of S625. The benefits for surviving 
dependent children are not discontinued because of the re- 
marriage of the surviving spouse. Upon death of the spouse, 
or if there is no surviving spouse, the dependent unmarried 
children under age 18 are entitled to $200 per month per 
child to a maximum of $600. The benefit for a surviving 
dependent child continues to age 22 if the child is a full- 
time student. A continuing benefit is provided for a surviv- 
ing child who becomes physically or mentally disabled prior 
to attainment of age 18. 

Where no spouse or dependent children survive, but 
dependent parents age 65 are living, each receives a benefit 
of $150 per month, until death or remarriage. Survivors' 
benefits are determined by law in effect at death of mem- 
ber. 



Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members now contribute 8 percent of the annual salary 
rate. The Board of Trustees is empowered to increase the 
rate, but it is not to exceed 9-1/2 percent of the annual 
salary rate. 

Members may make voluntary deposits up to 10 per- 
cent of annual salary for supplementary benefits. 

The local employer (school district) matches the contri- 
butions of members. The contributions of employers are 
not credited to members' accounts, but are credited to a 
reserve account for the purpose of paying benefits to mem- 
bers and beneficiaries who may qualify for such benefits. 

Interest is credited on members' accumulated contribu- 
tions at the end of each fiscal year. 

The current rate is 5 percent and is determined by the 
Board of Trustees. 

Tax-Sheltered Annuities 

Tax-sheltered annuities are available to members 
through the retirement system. 



investments 

Funds of the system may be invested in any securities 
which are legal for investment by life or casualty insurance 
companies operating in Missouri. These include any types 
of securities after the first $200,000 is in cash, bonds of the 
U.S. Government or securities of an agency of the U.S. 
Government. The funds are invested in agencies of the U.S. 
Government FHA-insured loans, corporation bonds, and 
common stock. 

The board of trustees is responsible for the investment 
of funds. 

As of June 30, 1975, total investments were 
$725,363,045. Current investments comprise federal secu- 
rities, 1 percent; common and preferred stock, 30 percent; 
corporate bonds, 57 percent; mortgages, 7 percent; and 
other, 5 percent. 

Administration 

The system is administered by a board of trustees com- 
posed of five members: two selected by the members of the 
system and two appointed by the state board of education. 
The commissioner of education is an ex-officio member. 



Social Security Coverage 

Coverage has not been extended to any school district. 

A plan to cover state college employees was adopted in 
1956, effective January 1, 1956. By referendum, social se- 
curity was extended only to the five state colleges, and 
subsequently to a few state employees. The employer's 
share of the social security tax is paid by the state. 

Social security is co-ordinated with the retirement sys- 
tem. The contribution rates to the retirement system and 
the retirement benefits for those with social security cover- 
age are only two-thirds of the amounts for other members. 

Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 10,004 retirants and 
survivor beneficiaries w«re receiving benefits, including 406 
disability retirants. The approximate total annual allowance 
for all retirants was $33,400,000. 

During the last retirement year, 939 members retired 
on service retirement with an average annual benefit of 
$4,980. In addition, 59 members retired with disability at 
an average annual benefit of $4,860. 



Verified by Warren M. Black, Executive Secretary, The 
Public School Retirement System of Missouri, P.O. Box 
268, Jefferson City, Missouri 65101. 
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MONTANA 

Series 2— State-wide Teachers Systems 
(With Social Security) 



THE TEACHERS RETIREMENT SYSTEM OF THE STATE OF MONTANA 



The system was established in 1937. The last amenda- 
tory legislation was enacted in 1975. Statutory citation: 
Revised Code of Montana, Ch. 26, Session Laws of 1975. 

Membership 

Membership comprises the instructional staff of the 
public schools, local superintendents, school librarians, 
school nurses, instructional staff of public institutions of 
higher learning, certain administrative employees of such 
institutions, county superintendents, and state department 
of education staff with supervisory status. Membership is 
compulsory. As of June 30, 1973, the system had 15,506 
active members. 

Creditable Service 

Prior service is creditable for al^ Montana service prior 
to September 1, 1937, without cost to the member. 

Military service credit is granted for military service 
rendered during World War II or the Korean War. Up to two 
years of other military service may be purchased if the 
member psiys an amount equal to the combined employer- 
employee contribution of his first year's salary following 
the military service for each year purchased. 

Out-of-state service is creditable to a maximum of five 
years if the member pays an amount equal to the employer 
contribution on his first year's salary in Montana following 
the out-of-state service for each year purchased. 

Credit for service while on leave of absence up to two 
years may be purchased by paying an amount equal to the 
combined employer-employee contribution on his first 
year's salary following the leave for each year purchased. 

Withdrawals and Refunds 

A member who ceases teaching in Montana may with- 
draw his accumulated contributions plus interest. There is 
no service charge. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 with five years of 
Montana service after 1937. A member who has reached age 
60 with 30 years of service may cease contributions to the 
retirement system. The retirement allowance is 1/60 of the 
average salary for each year of service. The average salary is 
the average of the three highest consecutive years on which 
the contributions were paid, A member may retire at half 
his final average salary after 30 years of service. 

Early retirement may be as early as age 55 with a re- 
duction of of 1 percent for each month retired prior to 
attaining age 60 or 30 years of service. 

Disability retirement is available at any age to a mem- 
ber with five or more years of service credit, if he is men- 
tally or physically incapacitated from further duty and the 
incapacity is likely to be permanent. The disability allow- 
ance is 25 percent of the member's average salary of the 
three highest consecutive years for service up to 15 years, 
plus a percentage increase for each additional year of ser- 
vice. 

The retirement law provides for compulsory retirement 
at age 70. 

Post-Retirement Adjustment 

On July 1, 1975, and July 1, 1976, every beneficiary 
receiving a retirement allowance will receive an increase of 
one-fourth of 1 percent multiplied by the number of 
months of retirement during the preceding fiscal year. 

Work Restrictions After Retirement 

Retirants may teach in public schools in Montana and 
earn up to one-fou/th of the average salary upon which 
their retirement benefit is based without suspension or re- 
duction of the retirement benefit. There are no restrictions 
on teaching in private schools or in other types of employ- 
ment in Montana, or on employment in other states. 



Provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest after five years of service, and a deferred 
allowance is payable at age 60. The benefit is calculated as 
for normal retirement. 



Death and Survivor Benefits 

If a member dies before completing five years of ser- 
vice, his contributions plus interest are refunded to his 
beneficiary. If death occurs after five years of service, the 
beneficiary has a choice of a lump-sum refund of the contri- 
butions or a monthly benefit based on the member's years 
of teaching, his average salary, contributions, and the bene- 
ficiary's age. Each minor child will be paid SlOO a month 
until he reaches his 18th birthday. In the event of death of 
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a member after retirement, a death benefit of $500 will be 
payable to the designated beneficiary. In addition, for a 
member with five or more years of active service and who 
was an active member within one year of death, the 
designated beneficiary will receive a $500 death benefit. 

Financing 

Benefits are financed ;oi«tZy by member contributions 
and public revenue. 

Members contribute 6-1/8 percent of total compensa- 
tion. 

The public share of the contribution is paid by the 
school districts out of local funds for members in elemen- 
tary and high schools, and by the state for members in the 
university system. The employer's contribution rate is 6-1/4 
percent of the total compensation. 

Interest on the member's accumulated contributions is 
credited at the rate set by the retirement board. The cur- 
rent rate is 5-1/2 percent. 

Tax-Sheltered Annuities 

Tax-sheltered annuities are available to members from 
the system. 

Investment 

Investments may be nude in FHA and conventional 
mortgages, U.S. Government bonds, state and municipal 
bonds, corporate bonds, and railroad trust certificates rated 
A or better, and common stoclcs up to 20 percent of the 
portfolio may be purchased. As of June 30,1975, invest- 
ments, exclusive of cash, were $103,081,281. Current in- 
vestments comprise federal securities, 2.1 percent; common 
and preferred stock, 6.1 percent; corporate bonds, 67.1 per- 
cent; mortgages, 20.6 percent; and other, 4.1 percent. 



Administration 

The retirement board consists of five members: the 
state superintendent of public instruction, two teacher- 
members, and two representatives of the public appointed 
by the governor for four-year terms. 

Social Se^:urity Coverage 

Social security coverage was adopted on a local-option 
basis in 1955, and became effective January 1955. Ninety 
percent of the school districts now are covered. The school 
district pays the employer's share of the social security tax 
for employees in the elementary and high schools, and the 
state pays the employer's share of the social security tax for 
the university system. 

The social security benefits are entirely supplemental 
to the retirement allowances. 

Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 3,532 retirants and 
survivor beneficiaries were receiving benefits, including 30 
disability retirants. The approximate annual allowance for 
all retirants was $2,828.76. 

During the last retirement year, 229 members retired 
on service retirement with an average annual benefit of 
$3,931.44. In addition, 10 members retired with disability 
at an average annual benefit of $3,069.24. The average 
number of years' creditable service for members retiring on 
service retirement was approximately 25.34. 



Verified by Owen L. Morris, Jr., Executive Secretary, 
The Teachers Retirement System of the State of Montana, 
1500 6th Avenue, Helena, Montana 596^1. 
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NEBRASKA 



Series 2-State-wide Teachers Systems 
(With Social Security) 



NEBRASKA SCHOOL EMPLOYEES RETIREMENT SYSTEA>« 



The system was established in 1945, and the law has 
been amended a number of times since, with the last major 
change made in 1973. Statutory citation: Revised Statutes 
of Nebraska 1943 (Rei«ue of 1966, Revised Statutes 
Supplement 1969, and amended 1973), sees. 79—1501 to 
79-1557. 



service been in Nebraska. No interest is charged. The pay- 
ment must be made within three years of entry into the 
system. 

Withdrawals and Refunds 



Membership 

Membership includes all public-school employees em- 
ployed one-half time or more except for those employed in 
the Omaha School System which has its own retirement 
system; instructional and administrative staffs of public 
institutions of higher learning, except the University of 
Nebraska and state colleges; county school superintendents 
and staff; the state school superintendent, the state depart- 
ment of education staff, the professional staff of state voca- 
tional education board, employees of educational service 
units, and employees of state schools for special instruc- 
tion. 

Membership is compulsory for certificated personnel 
between the ages of 21 and 65, and is voluntary for non- 
certified employees, for state and county school officials 
and their professional staff, and for professional staf^ mem- 
bers of educational service units. Those v/ho have reached 
their 65th birthday by the last July 1, are not eligible for 
membership. 

As of June 30, 1975, the system had 19,298 active 
members. 

Creditable Service 

Prior-service credit is provided only to those who were 
members by September 30, 1951. Service before July 1, 
1945, is creditable provided the member had been em- 
ployed (a) 18 of the 25 years immediately preceding 
July 1, 1945, and two of the last five years immediately 
preceding this date; or (b) four of the last five years before 
July 1, 194S; or (c) four of the five years immediately fol- 
lowing July 1, 1945. The credit is provided without cost to 
the member. No distinction is made in computing the bene- 
fit payable on membership and on prior service. 

Military service is creditable without cost to the mem- 
ber if he was a school employee before entering the Armed 
Forces and returns to school service within three years after 
separation. 

Credit for out-of-state teaching service is granted to a 
niaximum of 10 years, but may not exceed the number of 
years of service rendered in Nebraska. To be eligible, the 
member must be employed as a "school employee'* in 
Nebraska at retirement. The member must pay for the 
credit on the same basis as he would have paid had the 



Contributions plus interest are refundable to the mem- 
ber when employment ceases. There is a six-month waiting 
period. If a withdrawn member is re-employed within three 
years, and returns the amount withdrawn plus 3 percent 
interest, all prior-service credit is re-established. 

provisions for Members' Borrowing 
None. 

Vesting and Deferred Allowances 

Benefits vest after five years or more of covered service, 
and a deferred allowance is payable at age 65 under the 
normal benefit formula. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 65 with a minimum of five 
years of service. 

The retirement benefit consists of an annuity which is 
the actuktial equivalent of the member's accumulated con- 
tributions and interest, based on sex and age at retirement, 
and a pension from the state called a service annuity, which 
equals t3.00 per month for each year of service. 

In Iwu of the normal type of annuity for service after 
July 1, 1968, a formula annuity bated on final average com- 
pensation is available. The monthly formula annuity is 
determined by multiplying the number of years of service 
after July 1, 1968, for which the member would otherwise 
receive the service annuity prorvided by law, by 1.25 per- 
cent of his final average compensation. The final average 
compensation it the average monthly salary during the five 
fiscal years following July 1, 1968, in which compensation 
was hi^est. If the member has such compensation for less 
than five years, the final average compensation is the aver- 
age monthly salary for such years. 

Early retirement is provided at any age with 35 years of 
service or age 60 with five years under the normal retire- 
ment formula. 

Several optional plans of payment are available for age 
and service annuities. 
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Disability retirement is available at any age regardless 
of years of service. Member must apply withi . one year of 
disability. The disability allowance is computed as if the 
member was 65 and the member receives a (a) service 
annuity of $36/year times years of service plus (b) a savings 
annuity provided by member's contributions plus interest; 
or (c) a formula annuity (1.25 percent of average of the five 
highest years of service times years of service) or a combina- 
tion of the three. 

The retirement law provides for compulsory retirement 
at age 65, but employment of the member may be con- 
tinued on a year-to-year basis to age 72 with the approval 
of the employer. No contributions are made, and no addi- 
tional credit is gained in the retirement system after age 65. 

Post-Retirement Adjustments 

The 1973 legislature provided that the .state service 
annuity, for those retiring prior to July 1, 1973, be ad- 
justed by the increase in the cost-of-living as determined by 
the difference between the Consumer Price Index from the 
date the service annuity commenced and July 1, 1973. The 
service annuity, as adjusted, cannot exceed S3. 00 per 
month for each year of service. 

Work Restrictions After Retirement 

Retirants may do substitute teaching to a maximum of 
90 days per year without reduction of benefits. Retiree 
may return to employment on a less than half-time basis 
and continue to receive his benefits. 

Death and Survivor Benefits 

If a member dies before retirement with not less than 
20 years of creditable service and the member had attained 
the age of 55, or with not less than 30 year;? of creditable 
service regardless of age and leaves a surviving spouse, there 
shall be paid to such surviving spouse a monthly life an- 
nuity, joint and survivorship basis. If a member does not 
qualify in the situations above, the amount of the member's 
accumulated contributions will be paid to the beneficiary if 
application is made within five years. 

Survivor benefits are provided only for beneficiaries of 
retirants who have selected one of the available options at 
time of retirement. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members contribute 3¥i percent of all salary. Contribu- 
tions cease at age 65. 

The state contribution currently consists of a legislative 
appropriation from the state's General Fund. 

Commencing July 1, 1968, employers and school dis- 
tricts were required to contribute a variable percentage of 
the school employee contributions for the purpose of pro- 
viding funds for formula annuities. The rate for the 

1973- 74 fiscal year was 20 percent; the rate for the 

1974- 75 fiscal year is also 20 percent. 



Each June, interest is credited on the member's con- 
tributions based on the balance of the previous June. The 
rate is determined by the retirement board. Interest at the 
rate of 7.5 percent was credited on June 30, 1974, bal- 
ances. 

Tax-Sheltered Annuities 

Not available to members from the system. 
Investments 

1971 legislation places the investment management 
responsibility for the fund with th*; Nebraska Investment 
Council. Total investments as of ^'une 30, 1975, were 
$70,571,282. Current investment** comprise federal secu- 
rities, 37 percent; common and preferred stock, 1 percent; 
corporate bonds, 55 percent; and other, 7 percent. 

Administration 

The retirement system is administered by the Public 
Employees Retirement Board which was created by the 
1971 legislature. The board consists of six members ap- 
pointed for a three-year term by the governor. Administra- 
tive costs are provided from the investment income earned 
by the Retirement Fund. 

Social Security Coverage 

Social security was adopted in 1955, effective January 
1, 1955. Coverage is state-wide. The local school district 
pays the employer's share of the social security tax. Social 
security is entirely supplemental to the retirement allow- 
ance. 

Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 3,821 retirants and 
survivor beneficiaries were receving benefits, including 87 
disability retirants. The approximate annual allowance for 
all retirants was $1,196.23. 

During the last retirement year, 448 members retired 
on service retirement with an average annual benefit of 
$1,234.48. In addition, three members retired with dis- 
ability at an average annual benefit of $1,397.44. The aver- 
age number of years of creditable service for members retir- 
ing on service retirement was approximately 34. 

The retirement allowance depends on the sex and age 
of the member at time of retirement, the number of years 
of credited service at time of retirement, the member's ac- 
cumulated contributions plus interest, and for members 
with years of creditable service after July 1, 1968, final 
average compensation. 



Verified by Kenneth D. Steinmiller, Director, Nebraska 
School Employees Retirement System, 1232-42 High 
Street, Lincoln, Nebraska 68502. 
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NEVADA 

Series 3— State-wide Public Employee 
Systems to Which Teachers Belong 
(Without Social Security) 

PUBLIC EMPLOYEES RCTIREMENT SYSTEM OF THE STATE OF NEVADA 



The retirement system for state and local employees in 
Nevada was established in 1948; in 1949 the state-wide 
teachers' system, after a two-third vote of the active and 
retired members, was absorbed into the public employees' 
retirement system. Contributions of members of the teach- 
ers' retirement system were refunded unless their benefits 
had already accrued. The state's contributions to the teach- 
ers' system were retained by the state department of educa- 
tion to be used in paying employer contributions to the 
public employees' retirement system. 

The last amendatory legislation was enacted in 1975. 
Statutory citation: Nevada Revised Statutes, sec. 286.020 
to 286.100. 



Membership 

Employees of public employers shall be required to be 
members from first day of employment as follows: 

(a) Those employed prior to July 1, 1971, in positions 
requiring 1,200. or more hours of employment per year and 
paying a salary of at least $150 per month. 

(b) Those employed prior to July 1, 1971, pursuant to 
a school contract requiring 800 or more hours of employ- 
ment per year and paying a salary of at least SI 50 per 
month. 

(c) Those employed after July 1, 1971, in positions 
requiring half-time or more and paying a salary of at least 
$3,600 per year. 

(d) Those employed after July 1, 1975, who are under 
age 55 at time of employment and work at least 40 hours 
within a given inonth; a person age 55 or over at time of 
employment may become a member at his option; and 

(e) Elected officials or persons appointed to elective 
positions who are elected or appointed after July 1, 1975, 
except to boards or commissions. 

Membership is optional for the following: 

(a) Any elected official or person appointed to an elec- 
tive office who had the option of joining the system prior 
to July 1, 1975, but elected not to do so, 

(b) Any person employed prior to July 1, 1975, who 
was prohibited by law from membership at time of employ- 
ment but currently qualifies may join the system on or 
after July 1, 1975, but is not required to do so; 

(c) ) The volunteers of a regularly organized and recog- 
nized fire department may, by the joint application of a 
majority of such volunteers, addressed to the Board, be- 
come members of the system; 

(d) Civilian employees of the National Guard have op- 
tion of membership if not covered by federal retirement 
plan; 

(e) Excluded or new public agencies may obtain mem- 
bership status by making written request to the Board for 



actuarial study at their expense, by holding election among 
all eligible employees in which a majority elect member- 
ship, by paying full costs for previous service granted, and 
by receiving Board approval; 

(f) The professional staff, except federal employees, of 
the University of Nevada may elect membership in the Pub- 
lic Employees Retirement System or to participate in the 
optional program provided by the University, but may not 
participate in both. 

(g) any Justice of the Supreme Cour*" and any district 
judge may become a member of the system. 

Creditable Service 

Members may purchase all previous creditable service 
with any public employer in Nevada if no longer creditable 
in another system; previous service with present public em- 
ployer if service was performed prior to the enrollment of 
the public employer in the system even if service is still 
credited elsewhere; up to five years' credit with another 
public retirement system to include federal and military 
provided the service is no longer creditable in the system 
and the member has at least five years' credit in the Nevada 
system. Service may be purchased immediately by paying 
the system's actuary for an actuarial computation and the 
cost as determined by the actuary. The system will require 
a notarized statement estimating date of retirement, average 
compensation upon retirement, and fact that member 
agrees to provisional purchase with final computation to be 
made upon retirement. Alternate method of purchase will 
be to submit validation of service and pay current employee 
and employer contributions times final average compensa- 
tion upon retirement, without interest. 



Withdrawals and Refunds 

Members may apply for and receive a refund of mem- 
ber contributions upon termination. Refunds of member 
contributions shall be paid by the retirement system upon 
receipt of completed application for refund and notice of 
termination and receipt of all contributions. A total refund 
may be paid after termination and prior to receipt of all 
member contributions upon optional and voluntary certifi- 
cation by public employer liaison officer as to the amount 
of contribution withheld and not reported and that public 
employer will assume responsibility for full payment of said 
contributions on the next payroll report. 

A person who received a refund and returns to mem- 
bership and remains a contributing member for 6 months 
may: 
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(a) Make repayment in a lump sum plus 6 percent sim- 
ple interest per annum, from the date he withdrew his con- 
tributions to the date of repayment; or 

(b) With the approval of the executive officer, enter 
into an agreement containing a schedule of payments to 
repay the withdrawn contributions plus interest at 6 per- 
cent per annum from the date of withdrawal to the date of 
repayment. Payments shall not be less than $10 per month. 

Provisions for Members' Borrowing 
None. 



Vesting 

As of July 1, 1975, Deferred Protection may no longer 
be elected. 

A vested right is a benefit earned by a member which 
cannot be removed or reduced by the legislature or a court 
of law. However, a vested right does not prohibit the in- 
crease or improvement of a benefit. Our members currently 
have a vested right after they have attained 10 years of 
service. 



Retirement Requirements and 
Benefit Formulas 

Members who are policemen or firemen are eligible to 
retire with 10 years of service at age 55 or with 20 years of 
service at age 50. The police officer or fireman must have 
served at least 10 full years in a position covered under the 
early retirement provisions for police officers or firemen to 
be eligible to retire at age 55 or at least 20 years in said 
categories to be eligible to retire at age 50. All other mem- 
bers are eligible to retire with 10 or more years of service at 
age 60 or with 30 years of service at age 55. The retirement 
formula shall be a member's average compensation times 
years of service. A member receives l}h percent of average 
compensation for the 1st through 20th year and an addi- 
tional Vh percent for the 21st through 30th year with a 
maximum of 65 percent of average compensation. Portions 
of a year are prorated. 

A member shall be eligible to apply for disability retire- 
ment if he has 5 years of service and is totally unable to 
work owing to injury or illness, and; 

(a) He is in the employment of a public employer at 
the time of and at least 6 months prior to disability and the 
disability is not job related. 

(b) He is in the employment of a public employer at 
the time the disability occurs and the disability is job re- 
lated. 

Such disability retirement allowance shall be calculated 
In the same manner and under the same conditions as pro- 
vided for service retirement calculations except that age is 
not a condition of eligibility. 

Prospective retirees may elect one of the following: 
(a) Unmodified retirement allowance which pays full 
monthly benefit to retiree for life but provides no protec- 
tion for beneficiary. 



(b) Optbn 2: actuarially reduced allowance for life- 
time of retiree, and after retiree's death, same allowance to 
continue for lifetime of beneficiary. 

(c) Option 3: acruarially reduced allowance for life- 
time of retiree, and after retiree's death, 50 percent of al- 
lowance to continue for lifetime of beneficiary. 

(d) Option 4: actuarially reduced allowance for life- 
time of retiree, and after retiree's death and when benefi- 
ciary reaches age 60, allowance to continue for lifetime of 
beneficiary. 

(e) Option 5: actuarially reduced allowance for life- 
time of retiree, and after retiree's death and when benefi- 
ciary reaches age 60, 50 percent of allowance to continue 
for lifetime of beneficiary, 

Post-Retirement Increase 

Disability retirees and retirees under regular retirement 
shall receive 1.50 percent per year increase in original base 
benefit up to June 30, 1975, to be paid each July 1 for 
those retirees who were drawing benefits the previous De- 
cember. Beginning July 1, 1975, a post-retirement increase 
shall be paid from the Public Employees Retirement Fund 
and the Police and Firemen's Retirement Fund to each per- 
son who receives monthly service retirement, disability, or 
survivor benefit allowances as follows: July 1 to December 
31, 1963, 5 percent, in the calendar year 1964, 4.75 per- 
cent, decreasing ^ percent each calendar year to 1975. Be- 
ginning on July 1, 1976, a post-retirement increase of 2 
percent shall be paid to every such member who began 
receiving benefits during the calendar year 1975. 

Wbrk Restrictions After Retirement 

Retiree must be absent from employment with the 
state or political subdivision at least one calendar nionth in 
each fiscal year before returning to employment with a 
public employer. Retiree may be re-employed by state or 
political subdivision until earnings amount to $3,600 with- 
out affecting allowance. Retiree must provide written noti- 
fication to the retirement system within 10 days of re-em- 
ployment or benefits will be suspended. Should a retiree 
return to employment with the state or a political subdivi- 
sion and earn over $3,600 in a fiscal year, his retirement 
benefit shall be suspended from the day he earns above 
$3,600 for the duratidn of said employment even if it con- 
tinues into a new fiscal year. Retiree and public employer 
must provide written notification to the retirement system 
of the termination of employment before retirement bene- 
fits may be reinstated. 

Survivor Benefits 

Eligible survivors shall receive survivor benefits if a 
member had 2 years of contributing service in 7}h years 
immediately preceding death and 6 months contributing 
service in 7 months preceding death. If death of such mem- 
ber resulted from a mental or physical condition which 
required him to leave the employ of a participating public 
employer, his eligibility pursuant to the provisions listed 
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above shall extend for 18 months after such terminatipn. If 
the death of a member occurs while he is on leave of ab- 
sence granted by his employer for further training, and if he 
met the requirements listed above at the time such leave 
began, certain of his dependents are eligible for payments. 
Benefits to eligible survivors shall be as follows: 

(a) 1150 per month for each surviving minor or inca- 
pacitated child to aggregate maximum of $450 for three 
children or more. These benefits may be extended from age 
18 up to age 23 if the child remains a full-time student in a 
bona fide high school, vocational technical school, college, 
or university. 

(b) The spouse of a deceased member who was fully 
eligible to retire but had not retired is entitled to receive a 
monthly allowance equivalent to that provided by Option 
3. 

(c) The spouse of a deceased member is entitled to 
receive the sum of 1200 per month. Such benefits shall 
cease upon the death or remarriage of such spouse. 

(d) ) The dependent parent of a deceased member is 
entitled to receive f 150 per month, and if there are two 
such dependent parent's, each is entitled to receive $150 per 
month. 

Financing 

Beginning July 1, 1975, contributions are paid by 
members on compensation as follows: 

(a) Members enrolled F^or to July 1, 1973, regardless 
of age at time of employment shall pay 8 percent, or mem- 
bers employed after July 1, 1973, who are underage 36 at 
time of employment shall pay 8 percent. 

(b) Members enrolled after July 1, 1973, who are age 
36 through 45 at time of employment shall pay an addi- 
tional 2 percent. 

(c) Members enrolled after July 1, 1973, who are age 
46 and older at time of employment shall pay an additional 
4 percent. 

Member and public employer shall contribute 1.80 
monthly for administrative fee for each employment with a 
separate public employer ^ich shall be used solely for the 
administratove expenses of the i«. tirement system. The em- 
ployer matches the member's contributions and the admin- 
istrative fee. No interest is credited on member's contribu- 
tions. 

Any participating public employer may pay on behalf 
of its employees the basic employee contributions required 
above. The State Board of Examiners shall elect on behalf 
of all state agencies which have employees within the classi- 
fied service of the state, whether to pay such contributions. 
Payment of employee contributions shall be (a) made in 
lieu of equivalent basic salary increases or cost-of-living in- 
creases or both, or (b) counterbalanced by equivalent re- 
ductions in employee salaries. 

For the purpose of adjusting ^Isny increases and cost- 
of-living increases or of salary reduction, the total contribu- 
tion shall be equally divided between employer and em- 
ployee. An election by an employer to begin or to discon- 



tinue paying the basic contribution on behalf of its employ- 
ees becomes effective at the beginning of a fiscal year after 
such election is received by the board. 

Tax-Sheltered Annuities 

Not available to members from the system. 



Investments - 

Investments are made under the **prudent man rule,'* 
enacted by the 1973 Legislature. A four-man Investment 
Committee provides guidance and direction. The Board 
shall employ investment counsel. It may also employ 
investment monitoring services, trust audit services and 
other related investment services which it deems necessary 
to effectively invest and safeguard the moneys in the sys- 
tem's funds. 

As of June 30, 1975, total investments were 
$289,893,423.52. Current investments comprise federal se- 
curities, iVi percent; common and preferred stock, 37 per- 
cent; corporate bonds, 57 percent; mortgages, 2 percent; 
and, other, 2V4 percent. 

Administration 

The system is administered by a retirement board of 
seven members appointed by the governor. Two Board 
members shall be citizens who have resided in the state for 
2 years immediately preceding their appointment to the 
Boardi are not employees of a public employer during their 
term of office on the board and have not been such em- 
ployees for two years immediately preceding appointment 
to the Board. Three Board members shall be persons who 
have had at least 10 years of service as employees of the 
State of Nevada or its political subdivisions, are active mem- 
bers of the system, have retired pursuant to the provisions 
of this chapter, or are receiving a disability allowance pursu- 
ant to the provisions of this chapter. Two Board members 
shall be appointed from a panel of 10 persons selected pur- 
suant to this section. Each of the following classes of public 
servants shall nominate two persons to be members of the 
panel: 

(a) Employees of the state and the University of Ne- 
vada System 

(b) The academic staff of school districts, including 
principals and administrators 

(c) Employees of cities, excluding Carson City 

(d) Employees of counties, including Carson City and 
excluding employees of county hospitals 

(e) Employees of county hospitals, public utilities, 
power districts, sanitation districts, classified school em- 
ployees and employees of other districts as determined by 
the Board. 

A member of the Board shall serve for 4 years and until 
his successor is appointed and takes office. Each member of 
the Board shall have the same qualifications and be ap- 
pointed in the same manner as this chapter prescribes for 
his predecessor. 
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Social Security Coverage 
None. 

Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 3,535 retirants and 
survivor beneficiaries were receiving benefits, including 147 
disability retirants. The approximate annual allowance for 
all retirants was 112,895,069.19. 



During the last retirement year, 331 members retired 
on service retirement with an average annual benefit of 
$4,509,12, In addition, 16 members retired with disability 
at an average annual benefit of $5,363.76. 



Verified by Vernon Bennett, Executive Officer, Public 
Employees Retirement System of the State of Nevada, P.O. 
Box 1569, Carson City, Nevada 89701. 
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NEW HAMPSHIRE 

Series 4-State-vvide Public Employees 
Systems to Which Teachers Belong 
(With Social Security) 

NEW HAMPSHIRE RETIREMENT SYSTEM 



This retirement system was established in 1967, effec- 
tive July 1, 1967. It combined the New Hampshire Teach- 
ers' Retirement System, the New Hampshire State Employ- 
ees' System, the New Hampshire Policemen's Retirement 
System, and the New Hampshire Permanent Firemen's Re- 
tirement System into the one system to be known as the 
New Hampshire Retirement System, Statutory Citation: 
New Hampshire Revised Statutes Annotated, Ch. 134, sec. 
100-A. 

Membership 

The system consists of Group I members, composed of 
state employees and teachers, and Group II members com- 
posed of permanent policemen and permanent firemen. 
This summary is limited to Group I members. 

Membership comprises regular or special teachers, prin- 
cipals, supervisors, administrators, librarians, and other 
members of the teaching or professional staff engaged in 
the service of the public elementary and secondary schools 
located within the state and supported by and under the 
control of the state, the local school district, or other em- 
ployers of teachers eligible for membership in the system; 
also, any regular classified or unclassified officer or employ- 
ee of the state or any department, commission, institution, 
or agency of the state government by which an employee is 
paid through the office of the state treasurer, except mem- 
bers and attaches of the general court or members of the 
executive council; and any employee of any of the groups 
authorized to participate in the stal.- employees' retirement 
system. 

Membership is compulsory for any person who became 
an employee or teacher after July 1, 1967. 

Membership is optional to those who were members of 
predecessor systems immediately preceding July 1, 1967, 

As of June 30, 1975, the new teachers retirement sys- 
tem had 12,293 active members. 

Creditable Service 

Prior-service credit is provided for those who elected to 
become members of the retirement system as of January 1, 
1968, July 1, 1968, June 30, 1970, or July 1, 1973, for all 
service credited under the terms of the predecessor systems, 
if membership continues unbroken until retirement. 

Military service credit is provided members who enter 
military service of the United States for the period of such 
service if not in excess of three years, provided the member 
again becomes employed within a year after termination of 
such military service. If service is in excess of three years, ' 



military service credit is granted provided he again becomes 
employed within one year and provided all assessments for 
the period of service are paid within a period of time equal 
to twice the length of time of such military service. 

Teaching in overseas dependents schools is not credit- 
able. 

No out-of-state teaching credit is allowed. 

Withdrawals and Refunds 

A member who ceases teaching for reasons other than 
for retirement or death and who has not elected a vested 
deferred allowance receives a refund of his accumulated 
contributions, plus 4 percent interest within three months 
after his written request. He may leave his contributions in 
the system for six years in any period of seven consecutive 
years and retain his membership. There is no service charge. 

Provisions for Members' Borrowing 
None, 

Vesting and Deferred Allowances 

Benefits vest at any age after 10 years' service. 
Deferred benefits are payable at age 60, in accordance 
with the service retirement formula. 

Retirement Requirements 
and Benefit Formulas 

Normal retirement is at age 60 with no service require- 
ment. Contributions continue as long as the member re- 
mains in active service. 

The retirement allowance for a teacher member of 
Group I consists of an annuity, which is the actuarial equiv- 
alent of the member's contributions at time of retirement 
and a state annuity payable prior to age 65, which com- 
bined with the member's annuity is equal to 1/60 of his 
average final compensation (average of highest 3 years) mul- 
tiplied by the number of years of his creditable service. 
After age 65 his state annuity is reduced by the sum of 
1/120 of his average final compensation not in excess of the 
applicable social security breakpoint for each year of credit- 
able service; provided that no such reduction shall be made 
in respect to any teacher for years of creditable service 
between July 1, 1945, and July 1, 1950, and for those 
years of creditable service between July 1, 1950, and July 
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1, 1957, with respect to which the member did not elect a 
refund of past contributions; such reduced retirement al- 
lowance, together with his primary social security amount, 
shall not be less than 1/60 of the member's average final 
compensation for each year of creditable service. 

The social security breakpoint means S4,200 with re- 
spect to each year of prior service and the maximum 
amount of taxable wages under the Federal Insurance Con- 
tributions Act that is in effect with respect to each year of 
membership service. 

Retirement at age 55 is permitted for members who 
meet vesting requirements at actuarially reduced amounts 
of 5/9 of 1 percent for each month a member is under age 
60. 

Disability retirement is available at any age with 10 
years of creditable service provided there is a certification 
by physicians designated by the board of trustees that the 
member is mentally or physically incapacitated for the fur- 
ther performance of duty and that such incapacity is likely 
to be permanent. The disability retirement allowance is 90 
percent of the normal benefit, except for those age 60 who 
receive the normal allowance. 

A member in service who has been totally and perma- 
nently incapacitated for duty as the natural ^nd proximate 
result of an accident occurring while in the actual perfor- 
mance of duty without willful negligence on his part may 
be retired. If the member has attained age 60, the acciden- 
tal disability retirement allowance is the same as for normal 
retirement; a member under age 60 receives (a) a member 
annuity which is the actuarial equivalent of accumulated 
contributions at the time of retirement; and (b) a state 
annuity payable until he is eligible for an unreduced benefit 
under the Social Security Act which, together with the 
member annuity, is equal to 50 percent of average final 
compensation; and, (c) a state annuity payable after he is 
eligible for an unreduced benefit under social security 
which, together with the member annuity, is equal to the 
normal retirement allowance that would be payable after 
attainment of age 65 on the basis of average final compen- 
sation at the time of his disability retirement and 30 years 
of creditable service. 

The retirement law requires compulsory retirement at 
the end of the next ensuing school year in which the mem- 
ber reaches age 65, but on request of the member and on 
the recommendation of the superintendent of schools and 
approval of the state board of education, he may be granted 
extensions year to year. No extensions are permitted be- 
yond the end of the school year during which the member 
attains age 70. 



Post-Retirement Adjustment 
Not provided. 

Work Restrictions After Retirement 

Retirants may teach in an emergency up to 60 school 
days in any school year or earn up to the allowable earnings 
provisions under social security as from time to time are in 
effect, whichever is greater. 



There are no restrictions on the amount retirants may 
earn within or outside the state. 

If the board of trustees finds that any disability benefi- 
ciary is engaged in or is able to engage in a gainful occupa- 
tion paying more than the difference between his retire- 
ment allowance and his average final compensation at re- 
tirement, his state annuity is reduced to an amount which, 
together with his member annuity and the amount earnable 
by him, equals his average final compensation at retirement. 
If his earning capacity is later changed, his state annuity 
may be modified. 

Death Benefits 

If a Group I member dies while in active service, and 
death was not the result of an accident while in the perfor- 
mance of duty, there shall be payable to his surviving wid- 
ow, to continue during her widowhood, provided that the 
time of his death the member was eligible for service retire- 
ment, an allowance equal to 50 percent of the service retire- 
ment allowance that would have been payable to the mem- 
ber had he retired immediately prior to his death, based on 
his average final compensation and creditable at that time, 
or a lump-sum payment equal to the deceased member's 
annual earnable compensation to a person or persons nomi- 
nated by the member, if living, otherwise to the member's 
estate. If at the time of death the Group I member in 
service was not eligible for service retirement or, being so 
eligible, was not survived by a widow, there shall be paid to 
the person or persons nominated by the member, if living, 
otherwise to the member's estate, in addition to the refund 
of accumulated contributions, a lump sum equal to 'he 
greater of (a) S3,600, or (b) an amount which is equal to 
the deceased member's annual earnable compensation at 
the time of his death. 



Survivor Benefits 

If a member dies accidentally while in the performance 
of duty, benefits are payable to his widow during her wid- 
owhood; or if there is no widow, or if the widow dies or 
remarries before the youngest child of the deceased mem- 
ber has attained age 18, then to his child or children under 
such age; or if there is no widow or child under age 18 
living at the death of the member, then to his dependent 
father or mother to continue for life. Options available at 
retirement are 100 percent survivorship, 50 percent survi- 
vorship, and 100 percent survivorship with reversion benefit 
if the beneficiary predeceases the member, and 50 percent 
if the member predeceases the beneficiary. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members contribute at various rates depending on age 
and sex on date of entry into the system. There are provi- 
sions for voluntary contributions for supplementary bene- 
fits in the form of a money purchase plan. 
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Th'' public share of the contributions is paid by the 
state and school districts and consists of a percentage of the 
earnable compensation of the members known as the "nor- 
mal contribution" and an additional amount to be known 
as the "accrued liability contribution." The school districts 
pay three-fifths of these contributions and the state pays 
two-fifths. The rates of the contributions are fixed on the 
basis of the liabilities of the system as shown by actuarial 
valuation. 

Interest on the member's accumulated contributions is 
credited annually at the rate of 4 percent. The rate is set by 
the retirement board. 

Tax-Sbcltered Annuities 

Not available to members from the system. 



Investments 

Retirement system funds may be invested in obliga- 
tions of the U.S. Government and its agencies, World Bank 
bonds, savings bank deposits, and Canadian bonds; industri- 
al, public utilities, telephone, and railroad bonds; preferred 
and common corporate stocks; stocks of bank and trust 
companies, insurance companies and investment trusts; and 
shares of cooperative banks, building and loan associations 
existing under the laws of and located in New Hampshire. 

The state treasurer is custodian of the funds of the 
retirement system and upon recommendation of the board 
of trustees has full power to invest and re-invest the funds 
of the system, subject to the state laws governing invest- 
ments of domestic lifeiiR*UKi|j^ce companies. 

The board of trustees hast^uthority to hire investment 
counsel. 

As of June 30, 1975, total investments were 
1103,759,423. 

Current investments include federal securities, 3.08 per- 
cent; common and preferred stock, 39.9 percent; corporate 
bonds, 41.7 percent; mortgages, 10.9 percent; and other, 
4.6 percent. 



sioner, and the comptroller. The treasurer serves as chair- 
man of the board of trustees and as chairman of each sub- 
committee. The remaining eight members of the board con- 
sist of two employees, two teachers, two permanent police- 
men, and two permanent firemen. 

The New Hampshire State Employees' Association, the 
New Hampshire Education Association, the New Hampshire 
Police Association, and tKe New Hampshire State Perma- 
nent Firemen's Association each annually nominates from 
its members a panel of five persons, all of v^^iom shall be 
members of the retirement system, or one of the four pre- 
decessor systems. The governor, with the approval of coun- 
cil, originally appointed two persons from each panel and 
thereafter one annually to the board. Terms are for two 
years, except that the original appointment of one of the 
persons from each panel was for a term of one year. 

Social Security Coverage 

Social Security coverage for teachers on a state-wide 
basis was adopted in 1957, effective July 1, 1957. 

The school districts pay the employer's share of the 
social security tax. 

Social security coverage was adopted on a coordinated 
basis. 

Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 984 retirants and survi- 
vor beneficiaries were receiving benefits, including 60 dis- 
ab^ility retirants. The approximate annual allowance for all 
retirants was $2,743. 

During the last retirement year, a total of 147 members 
retired on service retirement with an average annual benefit 
of $3,707. In addition, five members retired with disability 
at an average annual benefit of $2,804. The average number 
of years' creditable service for members retiring on service 
retirement was approximately 22.6 



Administration 

The retirement system is administered by a board of 11 
trustees. Three are the state treasurer, the bank commis- 



Verified by Harry M. Descoteau, Secretary, New Hamp- 
shire Retirement System, State House Annex, Concord, 
New Hampshire 03301. 
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NEW JERSEY 

Series 2— State-wide Teachers Systems 
(With Social Security) 

TEACHERS' PENSION AND ANNUITY FUND OF NEW JERSEY 



The Fund was established in 1919 and became effective 
September 1, 1919. The last amendatory legislation was 
enacted in 1973. Statutory citation: New Jersey Statutes 
Annotated.'^iilc 18A, sees. 66-1 to 66-93. 

Membership 

Membership comprises all regular public-school profes- 
sional staff employees. Substitute or temporary employees 
are not eligible for membership. 

Membership is compulsory for all employees under age 

70. 

As of June 30, 1973, the Fund had 107,000 active 
members. 



Creditable Service 

An active member may purchase credit for (a) all prior 
full-time New Jersey public-school service; (b) former mem- 
bership service; (c) full-time and continuous substitute or 
temporary teaching service, provided such service was im- 
mediately followed by an appointment to a regular full- 
time teaching position, credit for such service may be pur- 
chased within the initial year of membership; (d) up to a 
maximum of two years if member is on leave without pay 
owing to personal illness or maternity; credit for such leave 
may be purchased within one year following return to 
active service; (e) a sabbatical or sick leave where the mem- 
ber receives not less than one-half pay. 

Military service is creditable only if the member is 
granted a military leave of absence in which event the em- 
ployer is obligated by law to pay the member's regular 
pension contributions to his account in the Fund for the 
period of leave. 

Out-of-state public-school service up to a maximum of 
10 yeacs is purchasable, provided the member will not 
qualify for retirement benefits on such service from another 
retirement system. The member must pay one-half of the 
actuarial cost of such credit. 

Credit established in any of the other New Jersey State 
operated pension funds may be transferred to the teachers' 
fun A 



Withdrawals and Refunds 

A member who separates from school service may with- 
draw his contributions. Interest is payable provided the em- 
ployee had been a contributing member for a minimum of 
three years. There is no service charge. 



Provisions for Members' Borrowing 

Employees under age 60, who have been contributing 
. members for more than three years may borrow up to 50 
percent of the total contributions credited to their account 
in the Fund. Loans must be repaid before age 60 or before 
retirement if a member elects to retire before age 60. Loam 
are scheduled for repayment through payroll deductions. 

Vesting and Deferred Allowances 

Benefits are vested after 15 or more years of service, 
and a deferred allowance is payable at age 60. The benefit 
formula is the same as for normal retirement. 

Retirement Requirements%hd 
Benefit Formulas 

Normal retirement is at age 60 regardless of years of 
service. Contributions continue as long as the member re- 
mains in active service. For Class A members (those who 
enrolled before January 1, 1956, and elected to continue to 
contribute at lower rates) the benefit formula is 1/70 of 
final average salary times years of service. For Class B mem- 
bers (all new enrollees after January 1, 1956, and all who 
V -^re members on that date but elected to contribute at 
higher rates) the benefit formula is 1/60 of final average 
salary times years of service. Final average salary is the 
average annual salary received during the member's last 
three years of service or highest three fiscal years of mem- 
bership. * 

A war veteran who was engaged in public employment 
in New Jersey on January 1, 1955, may retire at age 60 on 
an allowance equal to one-half of the salary he received in 
his final year of service provided he has a minimum of 20 
years of New Jersey public employment and is engaged in 
New Jersey public employment when he attains age 60. War 
veterans entering New Jersey public employment after 
January 1, 1955, may qualify for the same benefit by con- 
tinuing in employment until age 62. 

Early retirement is available at any age to members 
who have 25 or mor^ years of service credit. The allowance 
is computed as for the normal retirement, reduced by 1/4 
of 1 percent for each month the member is under age 55. 

Disability retirement for nonservice-connected dis- 
ability is available to any member under age 60 who has 
credit in the Fund for 10 or more years and becomes 
totally and permanently incapacitated for further em- 
ployment. The disability allowance is 1-1/2 percent of final 
average salary for each year of service credit. The minimum 
allowance is 40 percent of final average salary, except that 
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the allowance may not exceed 90 percent of the allowance 
which the memb«r would have received had he remained in 
service to age 60. 

Accidental service-connected disability retirement is 
provided regardless of years of service if a member becomes 
totally and permanently incapacitated for further employ- 
ment before attaining age 65 as a direct result of a trau- 
matic event (accident) occurring during and as a result of 
the performance of his regular duties. The disability retire- 
ment allowance is equal to two-thirds of the salary the 
member was receiving on the date of the accident. 

Workmen's Compensation- Any member who is award- 
ed periodic benefits under Workmen's Compensation is con- 
sidered to have the same status as that of an active em- 
ployee for the duration of such benefits. The employer is 
obligated by law to pay the member's regular retirement 
contributions until such periodic benefits terminate or the 
member retires. A member may make application for retire- 
ment before his Workmen's Compensation benefits termi- 
nate, in which event his pension will be reduced by the 
actuarial equivalent of the remaining value of his unpaid 
periodic Workmen's Compensation benefits. 

The retirement law provides for compulsory retirement 
in the member's 70th year of age and no later than the first 
of the month preceding his 71st birthday. 

Post-Retirement Adjustment 

Legislation was enacted in September 1969 for auto- 
matic post-retirement adjustments for present and future 
retirants and their beneficiaries based on annual changes in 
the federal Consumer Price Index. Adjustments are to be 
made initially three years after the member retires and each 
year thereafter if there has been a movement (upward or 
downward) in the CPI. The adjustment in the retirement 
allowance is, basically, one-half of the difference between 
the percentage change in the CPI for the latest calendar 
year and the CPI in the calendar year in which the member 
retired. In no event shall the amount of the original retire- 
ment allowance be decreased. 



Work Restrictions After Retirement 

There are no employment or earning restrictions after 
retirement, provided the retirant does not accept a teaching 
position subject to coverage TdV the Fund. If the retirant 
accepts such a teaching position, his retirement allowance is 
cancelled and he must re-enroll in the Fund for the period 
of re-employment. 

Death and Survivor Benefits 

If a member dies in service before retirement, his 
accumulated retirement contributions plus interest are re- 
turned in a lump sum to his beneficiary or his estate. 

In addition, all members (with the exception of certain 
optional enrollees) are insured under the Fund's Non- 
contributory Group Life Insurance Plan, which is financed 
entirely by the state. Also during the first year of member- 



ship in the Fund, a member is required by statute to parti- 
cipate in the Fund's Contributory Group Life Insurance 
Plan. Thereafter he may terminate his Contributory Plan 
coverage if he wishes. The current premium for con- 
tributory insurance is 1/2 of 1 percent of salary. 

For active members who die in service before reaching 
age 70 the death benefit is 1-1/2 times final salary (in last 
year of creditable service) if insured under the noncon- 
tributory insurance plan and 3-1/2 times final salary if 
insured under both the noncontributory and contributory 
insurance plans; if death occurs at age 70 or later, the death 
benefit under the noncontributory plan is 3/16 of final 
year's salary; for such member insured under both plans, 
the benefit is 7/16 of final salary. 

If a retired member, insured under the noncontributory 
plan, dies at age 60 or older after normal, early, or deferred 
retirement, the death benefit is 3/16 of final salary; on 
disability retirement, the death benefit is 1-1/2 times final 
salary if the retired member dies before age 60, and 3/16 of 
salary if he dies at age 60 or older. For retired members 
insured under both the noncontributory and contributory 
insurance pltns who die at age 60 or older, the death 
benefit is 7/16 percent of salary; the death benefit for 
disability retirants who die before age 60 is 1-3/4 times 
salary; and for early retirants who die before age 60, the 
benefit is 7/16 of final salary. 

Members who enroll after July 1, 1971, and who retire 
for any reason other than disability, will not be covered for 
group life insurance after retirement if they have less than 
10 years of service credit in the Fund at the time of retire- 
ment. 

If the death of a member is employment-connected, a 
pension in addition to the insurance death benefits, is pay- 
able to the member's dependent widow or widower, surviv- 
ing children under age 18 or dependent parents. The pen- 
sion is 50 percent of the member's final compensation for a 
dependent widow or widower. If no surviving widow or 
widower, 20 percent for one child; 35 percent in equal 
shares for two children; 50 percent in equal shares for three 
or more children. If no widow, widower, or children, 25 
percent for one dependent parent; 40 percent in equal 
shares to two dependent parents. The pension continues 
during widowhood. If the widow or widower dies before 
the youngest child is 18, the pension is continued to the 
child or children until the youngest child attains age 18. 
The pension continues to a dependent parent until death. 

A retiring member has a choice of four option plans to 
provide a reduced retirement allowance during his lifetime 
and, upon his death, to provide to his designated bene- 
ficiary or his estate either a lump-sum payment of the un- 
used balance of the initial reserve established for him, or 
the continuation of payments to the survivor beneficiary. 

Financing 

Retirement benefits arc financed jointly by member 
contributions and state appropriations. 

Members contribute at a rate based upon their sex and 
nearest attained age at enrollment. The rates for Class B 
members (members enrolled before January 1, 1956, who 
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ekctcd to contribute at rates set for this group and all 
persons enrolling after January 1, 1956) range from 5.25 
percent to 9.51 percent for women and from 4.80 percent 
to 8,45 percent for men. Class A members (those who were 
enrolled before January 1, 1956, and did not agree to trans- 
fer to Class B status) contribute at lower rates. For pur- 
poses of social security credit each member's retirement 
contribution rate is discounted 2 percent until his earnings 
for the calendar year reach the maximum wages covered by 
Social Security-1 10,800 in 1973 and 112,600 in 1974; for 
the balance of the year he contributes to the Fund at his 
full rate. 

Members may make additional voluntary contributions 
up to 10 percent of salary for the purchase of a supple- 
mental variable annuity under a state-administered plan en- 
titled "Supplemental Annuity Collective Trust of New 
Jcriey." 

The state contributes the public share at a rate deter- 
mined annually by the Fund's actuary to be sufficient, with 
members' contributions, to pay the costs of the retirement 
allowances as they accrue. 

Interest is credited to members' accounts at the rate of 
4 percent compounded annually. 



Tax-Sheltered Annuities 

A taX'Sheltered annuity program is available to mem- 
bers of the Fund. It is a variable annuity program and is 
administered by the state under a plan entitled the "Supple- 
mental Annuity Collective Trust of New Jersey." Up to 10 
percent of the member's salary is acceptable for participa- 
tion. 



Investments 

Investments are permitted in corporate bonds, common 
and preferred stocb; in VA and FHA mortgages, Capeharts, 
municipal bonds, obligations of the state of New Jersey, 
commercial paper, finance companies (senior debt), obliga- 
tions of the International Bank, Farmers Home Administra- 
tion, U, S. Treasury issues, and U. S. Government agencies. 

The Fund is serviced by a cental State Investment 
Division, established for the express purpose of investing 
the monies released for investment by the Secretary of the 
Fund. The Investment Division performs under the direc- 
tion of a State Investment Council (nonsalaricd) consisting 



of one trustee from each of the major state retirement sys- 
tems and appointees of the governor. 

As of June 30, 1975, total investments were 
$1,688,951,897. Current investments comprise federal 
securities, 1.0 percent; common and preferred stock, 11.7 
percent; corporate bonds, 71.2 percent; mortgages, 5.8 per- 
cent; and other, 10.3 percent. 



Administration 

The Fund is a part of the Division of Pensions of the 
Department of the Treasury, State of New Jersey. The gen- 
eral responsibility for the operation of the Fund is vested in 
a seven-member board of trustees consisting of three 
elected members of the Fund, the State Treasurer, two 
appointees of the governor and the seventh trustee chosen 
by the other trustees, 

Tlie chief of the Office of Secretarial Services of the 
Division of Pensions serves as Secretary of the Board. 



Social Security Coverage 

Social security coverage was adopted in 1955 on a 
state-wide basis retroactive to January 1, 1955. Originally, 
the Fund was integrated on a divisional basis, with the pen- 
sion portion of the retirement allowance reduced in 
accordance with the amount of social security benefits 
earned as a member of the Fund. In 1966, legislation was 
enacted repealing the offset and providing full supplementa- 
tion at the time of retirement. 

The employer's share of social security taxes for mem- 
bers of the Fund is paid by the state. 



Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 19,888 retirants and 
survivor beneficiaries were receiving benefits. A total of 
1,680 members retired during the year ended June 30, 
1975. For this group the average annual allowance was 
$8,000. 



Verified by A. Steven LaBrutte, Secretary, Teachers' 
Pension and Annuity Fund of New Jersey, 20 West Front 
Street, P.O. Box 2058, Trenton, New Jersey 08625. 
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NEW MEXICO 

Series 2— State-wide Teachers Systems 
(With Social Security) 



NEW MEXICO EDUCATIONAL RETIREMENT BOARD 



The system was established in 1939 as a noncontri- 
butory program. It was completely revised in 1957 as a 
joint contribut'ery plan, and placed on an actuari^il reserve 
basis. Revisions have been made in each biennium. The last 
amendatory legislation was enacted in 1975. Statutory cita- 
tion: New Mexico Statutes Annotated, 1953 compilation, 
sees. 77-9-1 through 77-9-45 and the Retirement Reciproc- 
ity Act, fees. 5-11-1 thru 5-11-5. 

Membership 

Membership comprises all educational employees, in- 
cluding employees of public institutions of higher learning. 
Membership is compulsory for all school employees. 

As of June 30, 1975, the system had 34,671 active 
members. 



Creditable Service 

Military service credit is allowable at no cost for up to 
five years if the member terminated New Mexico school 
service to enter military service, and returned to New 
Mexico school service within 18 months after honorable 
discharge. Additionally, members who do not qualify for 
free military credit may purchase up to five years of such 
credit. The cost is lO-Vi percent of the member's average 
salary, for all of his years in New Mexico public schools, for 
each year purchased. 

Out-of-state school service is creditable to a maximum 
of five years, provided the member purchases it. The cost is 
12 percent of the member's annual salary at the time of 
purchase for each year purchased. 

The aggregate credit for both military and out-of-state 
service cannot exceed 10 years (up to five years for each 
type), and the credit cannot be used as part of the mini- 
mum New Mexico service requirement to be eligible to re- 
tire. A member is eligible to retire when his age and his 
number of years of service add up to 75, or at age 65 with 
five years of service. 



Vesting and Deferred Allowances 

Benefits vest with the commencement date being that 
point in time when the member's age and years of New 
Mexico service add up to 75, or at age 65 with five years of 
service. The minimum service requirement is also five years. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60, or at any earlier age 
with 35 years of service. The benefit formula is 2 percent of 
the average annual salary multiplied by number of years of 
service credited after July 1, 1957, plus l-Yi percent of the 
average annual salary multiplied by years of service credited 
before July 1, 1957. Average annual salary is the average of 
the last five years of coverage under the system or any 
other consecutive five-year period after June 30, 1957. 

Early retirement ii^pifavidcd under the "rule of 75" 
under the normal retirement formula, except that it is re- 
duced ^f the age at retirement is less than 60 and if the 
member has less than 35 years of service. The reduction is 
1.2 percent for each calendar quarter of age less than 60. 

Disability retirement is provided at any age to a mem- 
ber with 10 years or more of service who is unable to 
continue in employment. The disability allowance is deter- 
mined on a 1-V^ percent formula for all service credit as 
though the member were age 60. If the benefit does not 
equal one-third of the member's average salary (last five 
years or any other consecutive five yearS), years of service 
are added from the date of the member's disability to age 
60, as though the member had worked, to bring the benefit 
up to not more than one-third of the average salary. 

There is no compulsory age in the retirement law. Ap- 
plication for retirement may be made only by the member. 

Post-Retirement Adjustments 
Are not provided. 



Withdrawals and Refunds 

The member's accumi 'ited contributions, with interest 
on deposits made after June 30, 1971, are refunded if his 
employment terminates before he is eligible to retire. There 
is no service charge. 



Provisions for Members* Borrowing 
None*. 



Work Restrictions After Retirement 

A retirant may engage in substitute employment in 
New Mexico public schools for a maximum of 60 days per 
year without suspension or reduction of benefits. If the 
retirant returns to regular service in the state, his retired 
status is cancelled and he again becomes a contributing 
member with rights to a new retirement allowance upon 
termination of the re-employment. 

Retirants may engage in noneducational employment 
in the state or in any employment outside the state without 
affecting the benefits. 

\ 



id 
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Death Benefits 

Upon death of a member in active service, his contribu- 
tions plus interest at the rate earned by the Fund during the 
preceding year are refunded to his named beneficiary or to 
his estate. 



Survivor Benefits 

When eligible to retire, or after 15 years of New Mexico 
service, a member may elect a reduced annuity, based upon 
age and sex of the member and beneficiary to provide for 
monthly survivor benefits following the death of the mem- 
ber. No other survivor benefits are available. 



Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members contribute 5-1/2 percent of total salary. 

There is no provision for additional voluntary contribu- 
tions for supplemental benefits. 

The local school district contributes 6-1/2 percent of 
total salaries. Employer contributions are not credited to 
members' accounts. 

Interest is paid on members' accumulated contributions 
deposited after June 30, 1971. 

Tax-Sheltered Annuities 

Not available from the system. 



Investments 

The educational retirement board is the trustee of the 
retirement fund and has the power to invest and reinvest 
the money as follows: in bonds, notes, and other obli^- 
tions of the United States, or those guaranteed by the U.S. 
Government; in bonds, debentures, or obligations of a 
municipal or political subdivision of New Mexico; in bonds, 
debentures, or other obligations (a) issued by a federal land 
bank or by a federal intermediate credit bank under the 
Federal Farm Land Act of 1916, as amended; and (b) 
issued by any national mortgage association under the 
National Housing Act of 1934, as amended; in NHA- and 
FHLA-insured real estate mortgages. 

Investments are also permitted in bonds, notes, deben- 
tures, car-trust certificates, and preferred and common 
stocks of any corporation organized and operating in the 
United States, provided the corporation has minimum 



assets of $10 million, and its securities are listed on one or 
more national stock exchanges. No more than 75 percent of 
the total of the retirement fund at any one time may be 
invested in securities of this class. The retirement fund may 
hold no more than 10 percent of the voting stock of a 
company. 

As of June 30, 1975, total investmenti were 
$200,000,000. Current investments comprise federal secu- 
rities, 30 perge.Dt, (including government guaranteed mort- 
gages); common knd preferred stock, 15 percent; and cor- 
porate bonds, 55 percent. 

Administration 

The system is administered by a seven-member retire- 
ment board composed as follows; three ex-officio members, 
the state superintendent of public instruction, the state 
treasurer, and the chief of public-school finance who serve 
on the board for as long as they hold their public offices; 
one member elected by the New Mexico Education Associa- 
tion for a four-year term; one member elected by the New 
Mexico members of the American Assocation of University 
Professors for a four-year term; and two members ap- 
pointed by the governor from the citizenry at large, who 
serve for four years. 

The director of Educational Retirement serves at the 
pleasure of the board. 

Social Security Coverage 

Social security coverage for teachers is on a local op- 
tion and divisional basis. Where social security coverage 
exists, the local school district pays the employer's cost of 
the tax. Social security benefits are entirely supplemental 
to the retirement allowances. 

Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 4,800 retirants and 
survivor beneficiaries were receiving benefits, including 277 
disability retirants. The approximate annual allowance for 
all retirants was 13,145.64. 

During the last retirement year, a total of 608 members 
retired on service retirement with an average annual benefit 
of S4,403.68. In addition, 32 members retired with dis- 
ability at an average annual benefit of S2,510.49. 



Verified by Kenneth A. Davis, Director of Educational 
Retirement, New Mexico Educational Retirement Board, 
P.O. Box 1029, Santa Fe, New Mexico 87501. 
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NEW YORK 

Series 2— State-wide Teachers Systems 
(With Social Security) 



THE NEW YORK STATE TEACHERS' RETIREMENT SYSTEM 



The first state-wide retirement system for public-school 
teachers in New York State, exclusive of New York City, 
known as the New York State I'eachers Retirement Fund 
was established as of August 1, 1911. It was a matching 
(employee-employer) cash disbursal system with no provi- 
sions for reserves. 

The New York State Teachers' Retirement System, as 
it is now known and organized, was established by state law 
in 1920 and became effective on August 1, 1921. It oper- 
ates fiscally on an actuarial reserve plan. The last amenda- 
tory legislation was enacted in 1975. Statutory citation: 
New York State Education Law, sees. 501-535, as amended 
to August 11, 1975. 

Membership 

Membership in the system is confined to teachers as 
defined in the Education Law: any regular teacher, special 
teacher, including any school librarian or physical training 
teacher, principal, vice-principal, supervisor, supervisory 
principal, director, superintendent, city superintendent, 
assistant city superintendent, district superintendent, and 
other members of the teaching or professional staff bf any 
class, public school, vocational school, truant reformatory 
school, or parental school within the state of New York, 
and, under certain conditions, persons or teachers em- 
ployed on Indian reservations, in the state education de- 
partment, the state university system, and in community 
colleges. New York City teachers are covered under a sepa- 
rate local retirement system. 

Membership is compulsory for s^\\ full-time teachers and 
is voluntary for part-time teachers. 

As of June 30, 1975, the system had 227,038 active 
members. 



had he been teaching and must make payment within five 
years after his return to teaching in the public schools of 
New York State following his discharge. If the member 
resigns his teaching position or if his contract expires prior 
to entering the military service, the member must make the 
contribution based on the salary he would have received 
had he continued teaching together with the employer's 
contributions, within five years after his return to teaching 
following discharge. Prior-service credit for military service 
is cost-free if the military service was previously credited 
under former membership, provided, however, that such 
credit will not be allowed until the teacher claims and pays 
for all prior teaching service credited to him at the time of 
his termination of membership in the New York State 
Teachers' Retirement System. 

Teaching in overseas dependents schools is not credit- 
able. 

Out-of-state prior-service credit up to a maximum of 10 
years is purchasable on a year-for-year basis vsdth credited 
New York State service. The member may make the claim 
after two years of membership and pay for the credit vsdth- 
in the number of years being claimed. The member pays 4 
percent of the salary received for the years claimed. No 
employer contribution is charged. There is no credit for 
out-of-state teaching service while membership in this sys- 
tem is valid. 

All service performed within the state by teachers as 
defined above is creditable. Under certain conditions credit 
is provided for exchange teachers, those on sabbatical and 
sick leave, and for summer-school service. Credit from the 
New York State Employees Retirement System, the New 
York City Teachers Retirement System, and the New York 
City Ernployees Retirement System may be transferred to 
the New York State Teachers' Retirement System and vice 
versa. 



Creditable Service 

A member may claim New York State prior service 
upon completion of two years of teaching membership. 

Military service is creditable if the member left teaching 
in the public schools of New York State to enter the armed 
forces and after discharge or completion of studies under 
the Servicemen's Readjustment Act returned to teaching in 
such schools. Under certain conditions credit was granted 
cost-free for military service rendered during World War II, 
the Korean Conflict, and the Berlin Emergency if the mem- 
ber was recalled to active duty. In other cases and periods 
of military service, if the member has been granted a mili- 
tary leave of absence or is under contract to teach in the 
public schools of New York State, he must contribute for 
the credit based on the salary which he would have received 



Withdrawals and Refunds 

A member who leaves teaching service may withdraw 
his contributions together with interest. 

Provisions for Members' Borrowing 

Any member in active service may borrow against his 
accumulated contributions once during each six-month pe- 
riod, if he has at least one year of credited service. 

The minimum loan is S300 (in multiples of $25) and 
the maximum is three-fourths of the member's accumulated 
contributions. Other technical limitations apply with regard 
to maximum amounts which may be borrowed based on sal- 
ary and repayment schedules related to his age. 
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Simple interest, computed monthly is charged at the 
rate of 5 percent per annum on the unpaid balance. There is 
a service charge of f 15 on each loan. 

Each loan is insured s^ainst the death of the member in 
an amount equal to the amount of the loan outstanding at 
any given time as follows: 0-30 days, no insurance; 30-60 
days, 25 percent of unpaid balance; 61-90 days, 50 percent 
of unpaid balance; after 91 days, 100 percent of unpaid 
balance. The current insurance premium is 1/4 of 1 percent. 
Loan repayments may be paid directly or by payroll deduc- 
tion. 

Vesting and Deferred Allowances 

Benefits vest after 10 years of teaching service rendered 
in the state. A deferred retirement allowance is payable at 
the time the individual would first be eligible for retirement 
had he remained in service, but in no case before age 55. 

The deferred retirement allowance is calculated as for 
normal retirement, as explained below. 

Retirement Requirements and 
Benefit Formulas 

A member is eligible for service retirement upon meet- 
ing one of the following qualifications: (a) 35 years of total 
service credit, regardless of age; (b) attainment of age 55 or 
over, with at least 10 years of service credit; at least two 
rendered after June 30, 1967, and after last date of mem- 
bership; or (c) attainment of age 55 or over and credit for 
two or more years of service rendered subsequent to 
June 30, 1967, and at least two years rendered subsequent 
to attainment of age 53 and subsequent to the date last 
joined the retirement system. 

Eligibility provisions for normal retirement and for 
early retirement are the same. 

A member under age 55 is eligible for disability retire- 
ment upon completion of 10 years of total credited state 
service, if permanently incapacitated for school work. 

The retirement allowance is derived from a pension 
stemming from employer's contributions, and an annuity 
based on the member's contributions. 

The pension is calculated as follows for members retir- 
ing with 20 or more years of New York State service: (a) 2 
percent of final average salary for each year of service after 
June 30, 1959, plus (b) 1.2 percent of final average salary 
for each year of service before July 1, 1959, plus (c) 1 per- 
cent of final average salary for each year of out-of-state 
service (except such service is limited so that total service 
does not exceed 35 years), plus (d) an "added pension" on 
New York State service only. Final average salary is the 
average of a member's three highest consecutive years of 
salary, exclusive of any lump-sum payments for sick leave, 
annual leave, or other termination pay; any 12 months of 
salary used may not exceed 20 percent of the previous 12 
months. 

The pension for members retiring with less than 20 
years of service is a percentage calculated as above except 
the "added pension" feature does not apply* The percent- 



age is reduced by 5 percent for each year of service under 
20 to a minimum of 50 percent. 

All contributions made by a member, whether before 
or after July 1, 1959, and whether required or voluntary, 
will provide the annuity portion of the retirement allow- 
ance on the same basis as previously. 

The "added pension" innovation, applicable to mem- 
bers retiring with 20 or more years of credited New York 
state service, provides that eligible members retiring 
through June 30, 1976, will receive an additional percent- 
age of their pension allowance. This percentage is computed 
at the rate of 16 percent of the maximum pension allow- 
ance for retirements which occurred during July 1968, and 
is reduced by 1/6 of 1 percent for retirements occurring in 
successive months. Thus, the added pension for a member 
retiring in July 1973 is 6 percent. The reduction each year 
in the "added pension" percentage is balanced by the addi- 
tional year of service used in computing the member's re- 
tirement allowance under the new formula. However, the 
"added pension" would remain constant throughout the 
individual's retirement years. 

in disability cases, the pension is 1/60 of the final aver- 
age salary for service after June 30, 1959, plus 1/70 of final 
average salary for service before June 30, 1959, plus 1/120 
of final average salary for out-of-state credit. The minimum 
guarantee in most cases is 33-1/3 of final average salary. 

Post-retirement Adjustment 

A service retirant age 62 or older may receive an addi- 
tional supplemental pension each year based on the federal 
Consumer Price Index, if there has been a vcriation of at 
least 3 percent. Disability retirants are eligible regardless of 
age. The supplemental pension is available only to members 
who retired before 1969. 

No compulsory retirement age is fixed by the retire- 
ment law, but a local board of education may request re- 
tirement at age 70. 

Work Restrictions After Retirement 

A retirant, other than one retired for disability, may 
teach in the public schools or units of the State University, 
or work in other forms of public service in New York State 
and receive full retirement allowance in the following cir- 
cumstances: 

(a) The retirant may earn $2,520 per year regardless of 
the amount of his retirement allowance without approval. 

(b) If the retirant returns to work for any employer by 
whom he was paid during the two years preceding his retire- 
ment, he may earn the difference between his retirement 
allowance (including the S2,520 earnable under (a)) and his 
final salary, figured to the next higher 1500, provided the 
employer receives permission from the State Commissioner 
of Education, or the President of the State University, or 
the State Civil Service Commission, whichever is appro- 
priate. 

(c) If the retirant goes to work for a public employer 
other than those mentioned in (b), he may earn any 
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amount, provided the employer receives permission from 
the State Civil Service Commission, or the State Commis- 
sioner of Education, or the President of the State Univer- 
sity. 

There are no restrictions on the amount a retirant may 
earn in private employment or in out-of-state employment 
in any capacity. 

A disability retirant is allowed to earn in any capacity 
the difference between his disability retirement allowance 
and his final average salary, or the salary he would have 
been receiving had he continued in service, whichever is 
greater. However, if he is able to hold a full-time position, 
his disability allowance may be discontinued. 

Death Benefits 

Upon the death of a member before retirement or with- 
drawal, his accumulated contributions (deposits with in- 
terest) are payable to his beneficiary. In addition a death 
benefit is payable if the member had credit of at least three 
months of New York State service, was on a school payroll 
and was paid a salary within 12 months prior to death, and 
was not otherwise gainfully employed. The death benefit 
amounts to 1/12 of the compensation earnable by the 
teacher during the last 12 months of service while a mem- 
ber, for each year, not to exceed 36, of New York State 
service to his credit in the retirement system, or the lesser 
of $20,000 or three times annual salary (reduced if death 
occurs at age 51 or later), whichever is greater. If the mem- 
ber was eligible for early or normal retirement, the bene- 
ficiary receives the regular death benefit or the reserve to 
pay the pension portion of the maximum allowance, which- 
ever is greater. 

Survivor Benefits 

One or more persons may be designated as beneficiaries 
to receive the accumulated contributions and/or the death 
benefit in a lump sum. Beneficiaries may elect to receive 
two types of annuities in lieu of a lump-sum payment. 

At time of retirement, a member may elect to take a 
smaller retirement allowance and name a beneficiary under 
one of the following cash refund or joint and survivor 
options: (a) an option which insures both the pension and 
annuity reserves of the retirant; (b) an option which insures 
only the annuity reserve; (c) an option under which the 
beneficiary receives the same allowance as the retirant or 
one-half or one-fourth of the amount; or (d) an option 
under which the beneficiary would receive the same allow- 
ance as the retirant or one-half or one-fourth of the 
amount; but if the beneficiary predeceases the retirant, the 
retirant's allowance reverts to what the member would have 
had if he had chosen the maximum allowance; or (e) an 
option under which the beneficiary receives the same allow- 
ance as the retirant for the balance of 5- or 10-year period, 
if the retirant dies within 5 or 10 years of his date of 
retirement. 

Financing 

The retirement plan which became effective July 1, 
1968, established a member ncn-contributory program. 



Under this plan, the employer makes all the required contri- 
butions. 

Members who joined the system prior to July 1, 1970, 
may augment their annuity amount by making voluntary 
annual contributions of 4 percent of their prior year's sal- 
ary. Members who joined after July 1, 1970, may make 
contributions only to purchase prior service or military ser- 
vice. 

The public share of the contributions is paid by the 
local school districts and the state. A rate is actuarially' 
determined to cover the costs of operation of the system 
and benefits provided. For 197^-76 the employer's rate was 
establbhed at 19.40 percent on the 1974-75 salaries of the 
members. Payments are made to the retirement system 
either directly frotn the employer or through deductions 
made in the state-aid payments to the school districts. 

Interest on members' contributions is compounded 
annually at a guaranteed rate of 4 percent for all members 
who joined the system before July 1, 1948; for all others, 
the guaranteed rate b 3 percent, but additional interest is 
paid at the rate of 1 or 2 percent to bring the total per- 
centage for all members to an amount not to exceed S 
percent provided the earnings of the system are at least 
equal to that amount. 

Tax-Sheltered Annuities 

Not available to members from the system. 

Investments 

At the discretion of the retirement board, investments 
may be made in the following forms subject to certain 
statutory conditions: securities of the United States 
Treasury and of instrumentalities of the United States 
Government; legal high-grade corporate bonds; municipal 
bonds of New York State or any of its political subdivisions 
or authorities; bonds of the Commonwealth of Canada or 
any of its political subdivisions or authorities; first mort- 
gage loans, preferred stock, common stock, and deposits in 
savings banks. Both mortgage commitments and stock pur- 
chases are subject to the limitations imposed upon invest- 
ments which may be made by savings banks in New York 
State. 

As of June 30, 1975, total investments were 
$4,647,122,335. Current investments comprise federal 
securities, 1.8 percent; common and preferred stock, 31.8 
percent; corporate bonds, 39.9 percent; mortgages, 20.2 
percent; Canadian securities, 4.4 percent; and other, 1.9 
percent. 

Administration 

The retirement board consists of nine members as fol- 
lows: three teacher members of the system, one of whom is 
elected annually at the convention of delegates for a three- 
year term; three members who are not employees of the 
state, one of whom must be an executive officer of a bank 
authorized to do business in this state and the others must 
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be or have been a trustee or member of the board of educa- 
tion of a school district, {at least one of whom shall be or 
shall have been an executive officer of an insurance com- 
pany), who are appointed by the State Board of Regents 
for three-year terms; two members who must be public- 
school administrators and who are appointed for three-year 
terms by the commissioner of education; and the comp- 
troller of the state who serves ex officio, or someone ap- 
pointed by him to serve in his place. 

Social Security Coverage 

Social security coverage for teachers was adopted in 
1957, effective January 1, 1958. The coverage is state-wide 
on a divisional basis. Each school district had the right to 
make it retroactive to March 1956. The employer's share of 
the social security tax is paid by the local school district. 
Social security benefits are entirely supplemental to retire- 
ment allowances. 



Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 36,706 retirants and 
survivor beneficiaries were receiving benefits, including 
1,012 disability retirants. The approximate annual allow- 
ance for all retirants was $5,779. 

During the last retirement year, 2,303 members retired 
on service retirement with an average annual benefit of 
S7,362. In addition, 95 members retired with disability at 
an average annual benefit of $5,996. The average number of 
years of creditable service for members retiring on service 
retirement was approximately 25. 



The present service retirement plan affecting members 
who joined before July 1, 1973, is designed to provide a 
teacher who comes into the retirement system after July 1, 
1959, with half pay based on his final average salary after 
25 years of state service, and 70 percent pay after 35 years 
of state service, 

NOTE: Provisions Affecting Members who join after June 
30, 1973: 

By action of the legislature, members joining the sys- 
tem on or after July 1, 1973, are also subject to Article 11, 
sec. 440-451 of the Retirement and Social Security Law. 
Some of the provisions affecting such members include: 

1. At least five years' service rendered after July 1, 
1973, for retirement eligibility 

2. Full service retirement allowance payable only at 
age 55 with 30 years' service credit or age 62 with 20 years' 
service credit 

3. Excluded from death benefits available to members 
joining before July 1, 1973; choice of two forms of death 
benefit, payable if death occurs while in service, to be made 
at time of joining and may not be changed 

4. Prior service cannot be purchased until at least five 
years of service has been credited with restrictions on type 
of prior service purchasable 

5. Option providing for lump-sum payment after re- 
tirement of balance of total reserve is no longer available. 



Verified by. Harold N. Langlitz, Executive Director, 
New York Statl^Teachers'^Retirement System, 143 Wash- 
ington Avenue, Albany, New York 12210. 
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NORTH CAROLINA 

Series 4— Stat^f-wide Public Employee 
Systems tp Which Teachers Belong 
(With Social Security) 



TEACHERS' AND STATE EMPLOYEES' RETIREMENT SYSTEM OF NORTH CAROLINA 



The North Carolina system was established July 1, 
194L The last amendatory legislation was enacted in 1975. 
Statutory citation: General Statutes of North Carolina, Ch. 
135. 

Membership 

Membership comprises all full-time public-school em- 
ployees and state employees, higher education employees 
(except those faculty members who elect an optional retire- 
ment plan), state department of education employees, and 
state education association employees. 

Membership is compulsory^ except that persons em- 
ployed or re-employed after they have attained age 62 are 
not eligible for membership. 

As of June 30, 1975, the system had 204,546 active 
teacher and state employee members- 
Creditable Service 

Prior-service credit is allowed for service piior to 
July 1, 1941, provided the individual was in service at some 
time between July 1, 1936, and June 30, 1941, and that he 
became a member of the system prior to July 1, 1946, 
provided, further, that notwithstanding the foregoing, any 
member retiring on or after July 1, 1965, with credit for 
not less than 10 years of membership service shall file such 
detailed statement of service rendered by him prior to 
July 1, 1941, for which he claims credit. This credit is pro- 
vided to eligible individuals at no cost to the member. 

Military- service credit is allowed at no cost to the mem- 
ber for that period of military service up to the time the 
person was First eligible for release, provided that (a) he was 
a teacher or state employee when he entered the U.S. 
armed services, and (b) he returned to state employment 
within two years after he was first eligible for release or he 
returned at any time and rendered 10 or more years of 
membership service thereafter. 

If a member is not otherwise allowed credit for military 
service as indicated above, he may purchase credit only for 
the initial period and subsequent required periods of active 
duty up to the time he was first eligible for discharge, pro- 
vided that: 

1. He had completed 10 years of current membership 
service. 

2. His military service is not creditable in any other 
retirement system (public or private), except the National 
Guard or any reserve component of the armed forces. 

3. He purchases such service credit by paying in a total 
lump sum an amount based on his salary when he first 
entered membership and the employee contribution rate at 



the time, with sufficient interest added to equal one-half 
the cost of allowing such service,, plus a $25 fee to cover 
the expense of handling payment. Voluntary enlistments 
following the earliest discharge are not creditable. 

4. He purchases the credit within three years from the 
date he is first eligible. 

Credit for teaching in overseas dependents schools is 
allowed on a leave-of-abience basis to a maximum of two 
years, provided the member and his employer contribute at 
the regular rate based on salary in effect at the time the 
leave began and the member returns to state service at the 
expiration of the leave. 

No out-of-state teaching credit is allowed. A member is 
entitled to purchase credit at the rate of one year of out-of- 
state service for each two years of service in this state with 
a maximum allowable of 10 years of out-of-state service, 
provided that: 

1. He had completed 10 years of current membership 
service. 

2. He was not vested at time of separation or his ser- 
vice creditable after separation or withdrawal, and no bene- 
fit is allowable in another public retirement system as a 
result of such out-of-state service. 

3. He purchases such service by paying in a total lump 
sum an amount equal to the full cost of providing credit for 
such service, plus a $25 fee to cover the expense of han- 
dling payment. 

4. He purchases the credit within three years from the 
date he is first eligible. 

Withdrawals and Refunds 

Refund of contributions and allowable interest is pro- 
vided regardless of age or service. A member receives the 
full amount of interest credited. There are no service 
charges. Upon return to service, a member may restore 
credit for a voluntarily withdrawn account(s) provided 
that: 

1. He left membership service prior to July 1, 1974, 
wi*"hdrew his contributions, and has completed 10 years of 
current membership service since his return. 

2. He repays in a total lump sum any and all of the 
accumulated contributions previously withdrawn with suf- 
ficient interest added thereto to cover one-half the cost of 
providing such additional credit, plus a $25 fee to cover the 
expense of handling payment. 

3. He purchases the credit within three years from the 
date he is first eligible. 

(If a member leaves membership service after June 30, 
1974, and subsequently withdraws his contributions, the 
same stipulations apply except that the full cost of provid- 
ing such additional credit must be paid by the member.) 
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Ptovisions for Members' Borrowing 
None. 

Vesting and Deferred Allowances 

Benefits vest after five years' service. Deferr^ benefits 
are payable at age 60 to members who separate from ser- 
vice, except for death or disability, prior to age 60 with five 
or more years of creditable service, provided total accumu- 
lated contributions are left in the system. The allowance is 
calculated by use of the normal benefit formula on the 
basis of actual creditable service and the discount factor for 
age 60. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 65 with unreduced benefits 
regardless of years of service. Unreduced benefits are also 
available after 30 years of service regardless of age. Mem- 
bers who continue in active service beyond age 65 continue 
to contribute, and benefits are not frozen. The benefit for- 
mula provides for an annual allowance equal to 1.5 percent 
of average final compensation multiplied by the number of 
years of creditable service. Average final compensation is 
the four consecutive years of service which yield the highest 
average. A minimum of S840 is payable annually to mem- 
bers who retire with 20 years or more of service. 

For the purpose of calculating retirement benefits only, 
one month of credit is allowed for each 20 days or portion 
thereof of unused sick leave at time of retirement. How- 
ever, sick leave shall not be counted in computing credit- 
able srvice for the purpose of determining eligiblity for ser- 
vice retirement, disability retirement, early retirement, or 
for a vested deferred allowance. 

For earlier re tirementj the normal benefit formula ap- 
plies, except for members who are between ages 60 and 65 
with less than 30 years' service, there is a reduction of 1/4 
of 1 percent for each month the retirement date precedes 
the 65th birthday. Below age 60, the allowance is reduced 
to the actuarial equivalent of the deferred allowance other- 
wise payable at age 60. Earliest retirement is at age 50 after 
20 years of creditable service. 

Disability retirement is available to members with at 
least five years of creditable service. If the member has 
attained age 65, he receives a service retirement allowance. 
If the member is under age 65, he receives a disability re- 
tirement allowance which is equal to a service retirement 
allowance on the basis of his average final compensation 
prior to disability retirement and the creditable service he 
would have had at age 65 if he had continued in service. 
The mental or physical incapacity must appear to be per- 
manent, although it need not be service-incurred. If a mem- 
ber retired under disability returns to service prior to age 
62, he again becomes a contributing member and his retire- 
ment allowance is recalculated upon subsequent retirement. 

The retirement law provides for compulsory retirement 
at age 65. Upon approval of the employer, however, the 
member may continue in service on a year-to-year basis. 



Post-Retirement Adjustment 

Annual increase- are provided and are based on changes 
in the Consumer Price Index. The adjustment becomes ef- 
fective July 1 of each year and applies to all who are re- 
ceiving retirement allowances except those retired in the 
latest 12 months. The amount of the adjustment is deter- - 
mined by the increase in the CPI during the preceding year, 
subject to a maximum of 8 percent, for 1975 and 1976. 

Work Restrictions After Retirement 

If a member who retired on an early or service retire- 
ment allowance is restored to North Carolina service after 
attaining age 62, his retirement allowance will be reduced 
to the extent necessary (if any) so that the sum of the 
retirement allowance and earnings from covered employ- 
ment in the retirement system for any year will not exceed 
the member's average final compensation. However, the 
member's retirement allowance will not be reduced below 
the amount of the annuity produced by his own contribu- 
tions. 

Members retired for disability may earn an amount 
which, together with their retirement benefits, does not 
exceed their average final compensation. 

Death Benefits 

Upon the death in service of a member under age 65 
who has at least one full year of membership credit, a death 
benefit is payable equal to the member's compensation for 
the preceding calendar year, or the preceding 12 months, 
whichever is higher, not to exceed $15,000. A member is 
deemed to be in service a": the date of his death if his last 
day of actual service occui'-ed not more than 90 days be- 
fore the date of his death, or 'f his last day of actual service 
occurred not more than 366 days before the date of his 
death if such member during said one-year period had ap- 
plied for and was entitled to receive a disability retirement 
allowance, provided said disability retirement allowance 
had not been discontinued or revoked during said one-year 
period. The Board of Trustees is authorized to purchase a 
group life insurance contract for this purpose but has not 
elected to do so as yet. 

Survivor Benefits 

Any member (approaching retirement) may elect to re- 
ceive his benefits in a retirement allowance payable 
throughout life, or he may elect to receive the actuarial 
equivalent of such retirement allowance in a reduced allow- 
ance payable throughout life under one of several options. 
Upon the death in service of any member who has attained 
age 55 or has completed 30 years of creditable service, or 
has attained the age of 50 with 20 years of creditable ser- 
vice, the beneficiary designated to receive a return of his 
contributions plus interest may elect to receive instead the 
same monthly benefit for which the deceased member was 
eligible under the 100 percent joint and survivor option. 



ERIC 



84 



85 



Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members contribute at the rate of 6 percent of annual 
compensation. There is no provision for additional volun- 
tary contributions to provide for voluntary supplemental 
benefits. 

The bulk of the public share of the contribution comes 
from the state, although additional contributions are made 
by self^upporting agencies, from local-school funds, and 
from federal grants. 

The rate of contribution is 9.12 percent of gross sala- 
ries for all employees. Employer contributions are not 
credited to members' accounts but are included in the cal- 
culation of retirement benefits. Appropriations are granted 
biennially on an annual baas at the rate indicated above. 
The most recent appropriations are SI 22,900,000 for the 
1974-75 and $136,990,000 for 1975-76. 

Interest is credited annually on members' accumulated 
contributions at the rate of 4 percent. The rate is set by the 
retirement board, but is subject to statutory limitations of 
3 percent minimum and 4 percent maximum. 

Tax-Sheltered Annuities 

Not available to members from the system. 

Investments 

Retirement system funds may be invested in obliga- 
tions of the United States or obligations fully guaranteed 
both as to principal and interest by the United States; obli- 
gations of the Federal Intermediate Credit Banks, Federal 
Home Loan Banks, Federal National Mortgage Association, 
Banks for Cooperatives, Federal Land Bank, International 
Bank for Reconstruction and Development, and Inter- 
American Development Bank, and Asian Development 
Bank; obligations of the state of North Carolina; general 
obligations of other states of the United States; general 
obligations of cities, counties, and special districts in North 
Carolina; obliga^ons of any corporation within the United 
States if such o^'*'gations bear one of the three highest rat- 
ings of at least ci.. nationally recognized rating service and 
do not bear a rating below the three higiiest by any such 
rating service which rates the particular security; FHA in- 
sured notes secured by mortgages on real estate located 
within the state of North Carolina or debentures which are 
guaranteed as to principal and interest by the United States 
or its agencies or by FHA; shares of any building and loan 
association organized under the laws of this state or of any 
federal savings and loan association having its principal of- 
fice in this state, to the extent that such investment is 
insured by the federal government or any agency thereof; 
and common and preferred stocks to a maximum of 25 
percent of the total value of all invested funds of the sys- 
tem. 

The Board of Trustees of tl» j Retirement System has 
full power to invest and reinvest funds. With respect to 
investment in stocks, the Chairman of the Board of 
Trustees appoints an investment committee consisting of 
five members, three of whom are members of the Board of 



Trustees and two of whom are not. The committee has such 
powers and duties as the Board of Trustees may prescribe. 

As of June 30, 1975, total investments, exclusive of 
cash, were $1,833,764,167; cash on hand was $3,447,609. 
Current investments comprise federal securities, 1.97 per- 
cent; state and local government securities, 0.39 percent; 
common and preferred stock, 16.61 percent; corporate 
bonds 74.59 percent; mortgages, 0.69 percent; and, other, 
5.75 percent. 

Administration 

The Board of Trustees consists of the state treasurer 
(chairman) and the superintendent of public instruction, ex 
officio, and 10 members, eight of whom are Appointed for 
four-year terms by the governor and confirmed by the sen- 
ate of North Carolina. One of the appointive members is a 
member of the teaching profession; one, an employee of 
the Department of Transportation; one, a general state em- 
ployee; one, a representative of higher education; one, a 
retired teacher or state employee who is drawing a retire- 
ment allowance; and three who are not 'wiembers of the 
teaching profession or state employees. The two additional 
trustees are members of the North Carolina General Assem- 
bly; a Senator is appointed by the President of the Senate, 
and a Representative is appointed by the Speaker of the 
House of Representatives for terms to run for the duration 
of their term in office. Trustees are paid at the prevailing 
rate established for members of the state's boards and com- 
missions. 



Social Security Coverage 

Social security was adopted in 1956, and became effec- 
tive as of January 1, 1955. Coverage is ;tate-wide and in- 
cludes all employees. The bulk of the employer's share of 
the social security tax comes from the state although addi- 
tional tax is paid by self-supporting agencies, from local 
school funds, and from federal grants. Social security bene- 
fits are entirely supplemental to the retirement allowance. 

Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 25,065 retirants and 
survivor beneficiaries were receiving benefits, including 
2,400 disability retirants. The approximate annual allow- 
ance for all retirants was $2,776. 

During the last retirement year, a total of 2,591 mem- 
bers retired on service retirement with an average annual 
benefit of $3,006. In addition, 429 members retired with 
disability at an average annual benefit of $2,894. The aver- 
age number of years' creditable service for members retiring 
on service retirement was approximately 24.39. 



Verified by W. H. Hambleton, Director, Teachers' and 
State Employees' Retirement System of North Carolina, 
Room 101, Albemarle Building, 325 N. Salisbury Street, 
Raleigh, North Carolina 27611. 
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NORTH DAKOTA 

Series 2— State-wide Teachers Systems 
(With Social Security) 



NORTH DAKOTA TEACHERS' FUND FOR RETIREMENT 



The retirement system was established in 1913, and has 
been amended a number of times since then. The last 
amendatory legislation was enacted in 1975. Statutory cita- 
tion: North Ekikota Century Code, Chapter 152. 

Membership 

Membership comprises instructional staff, superinten- 
dents, assistant superintendents, principals, assistant princi- 
pals, and special teachers employed in any state institution 
or in the school system of any school district; the superin- 
tendent of public instruction; county-school superinten- 
dents and their assistants; supervisors of instruction; state 
school inspectors and supervisors; presidents, deans, school 
librarians, and registrars of any state institution; the secre- 
tary of North Dakota Education Association and any assis- 
tant holding at least a first-grade professional certificate; 
the commissioner of higher education; and the employees 
of the boards of education. 

The 1971 law provides optional membership to persons 
teaching as lay faculty in a nonpublic school provided such 
person is not a member of an ecclesiastical order or reli- 
gious house, or an ordained clergyman. 

Membership is compulsory for public-school employ- 
ees, except for teachers who have attained the age of 50 
before employment in a covered position in North Dakota 
for the furst time after July 1, 1941. Membership is optional 
for nonpublic-school employees. 

As of June 30, 1975, the system had 11,500 active 
members. 



Creditable Service 

After July 1, 1969, a teacher may claim teaching credit 
for up to three years' attendance (excluding summer ses- 
sions) at a North Dakota school of higher learning if he 
enters school directly from a North Dakota teaching posi- 
tion and immediately following school he teaches at least 
one year in a public school or institution in North Dakota. 
The teacher must pay for the full cost which includes as- 
sessments and employer's contributions. Minimum college 
attendance is three consecutive quarters or two consecutive 
semesters. 

Military service credit is allowed if at the time of entry 
into military service the member was teaching in North 
Dakota or attending school in North Dakota to better his 
teaching qualifications following teaching service in North 
Dakota. The member must pay his own and the employer's 
contributions to obtain the credit plus interest. Credit for 
military service formerly rejected may be requested when 
such service together with other credited service aggregates 
25 years. 



Any and all out-of-state service is creditable, provided 
the member pays his and the school district's matching con- 
tributions, plus interest from date of service to date of 
payment, plus assessment shortages caused by inclusion of 
out-of-state service, plus interest from shortage to date of 
payment at the rate paid by the Bank of North Dakota on 
certificate of deposits. The cost is based on first salary in 
North Dakota after resumption of teaching one full year in 
North Dakota. 

Withdrawals and Refunds 

A member may withdraw his accumulated contribu- 
tions plus interest up to the current year 120 days after last 
day of service. There is no service charge on refunds. If the 
member returns to service, he has the option to redeposit 
his contributions and receive credit for his former service, 
but must teach one full year before eligible to repay refund. 
Interest is charged from date of warrant to date of payment 
at the rate paid by the Bank of North Dakota on certificate 
of deposits. 

Provisions for Members' Borrowing 
None, 



Vesting and I>cferrcd Allowances 

Benefits vest after 10 years' teaching credit with a de- 
ferred allowance payable at age 65 or an actuarially reduced 
allowance payable at any age. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 65 with 10 years of service. 
The monthly benefit is the product of two calculations: 
(a) 1 percent of the monthly salary for the 1970-71 school 
year times years of service including 1971 plus (b) IVi per- 
cent of the average monthly salary of the teacher for each 
year of service after July 1, 1971, times years of creditable 
service after such date. 

Early retirement is available at any age to any teacher 
with vested rights. The normal benefit at age 65 is reduced 
of 1 percent for each month or fraction thereof the 
member is under age 65. 

Disability retirement is available at any age to a mem- 
ber with 15 years of service in the state. The allowance is 
calculated as for normal retirement. 
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Compulsory retirement is not required by the retire- 
ment law. LocsJ school boards may fix the retirement age. 
Some city systems require retirement at age 65, and soma 
state institutions of higher learning have set age 70 for com- 
pulsory retirement. 

Post-Retirement Adjustments 

Monthly benefit increases were provided for teachers 
who retired under the 1969, 15^7, or prior laws. Elemen- 
tary and secondary teachers retiring after July 1, 1971, had 
the option of selecting one or two of the following benefit 
formula adjustments and higher education staff could select 
any option: 

1. The last "full" salary divided by 12 months times 
total years' service, to provide a full monthly benefit at age 
65. By selecting this option, the retiree would be required 
to make a one-tuTie payment of the difference between the 
teacher's share and the employer's share paid on the ac- 
count. The retired teacher would pay 4 percent of final 
salary in assessments plus 4 percent of final salary in em- 
ployer contributions, to a maximum of $500 per year for 
the employer; 

2. A 20 percent increase in, the present benefit, with 
no payment required of the retiree; 

3. A $100 per month benefit for retirees with 17 
years' creditable service plus $5.00 per month for each "ad- 
ditional year" to a maximum of 25 years with a total maxi- 
mum benefit of $140 with no payment required of the 
retiree. 



Work Restrictions After Retirement 

If a retirant receives an annuity for the summer months 
immediately following his retirement and returns to class- 
room teaching in the fall, the benefit must be returned. A 
retirant may do substitute teaching and earn up to $2,520 
in one school term, the maximum allowed under social se- 
curity without suspension of benefits. The fund follows the 
Social Security Administration earnings figure and operates 
on a July 1 to June 30 year. The Social Security Adminis- 
tration operates on a calendar year. 

Death and Survivor Benefits 

A death benefit in the amount equal to the member's 
contributions plus a specified interest is payable to the ben- 
eficiary or estate of a member who is not vested. The bene- 
ficiary of a vested member may elect to receive a reduced 
life annuity in lieu of the refund. Two options are available 
to retired members at time of retirement. 



Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members contribute 4 percent of salary per year. 
The public share of the financing is by the employer. 
The employer contributes at the rate of 4 percent of the 
teacher's salary up to a contribution of $500 per year. 
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Interest is paid on members' accumulated contributions 
from first date of service up to "current year." 

Tax-Sheltered Annuities 

Not available to members from the system. 

Investments 

Investments may be made in U. S. Government bonds, 
mortgages, or securities; bonds of North Dakota or any 
other state; certain refunding bonds; and certificates of in- 
debtedness of North Dakota or of any of its political sub- 
divisions; and common stock. All investments must be 
under supervision of State Investment Board. 

As of June 30, 1975, total investments were 
$45,472,654.54. Current investments comprise federal se- 
curities, 5 percent; state and local government securities, 1 
percent; common and preferred stock, 16 percent; corpo- 
rate bonds, 56 percent; mortgages, 18 percent; and other, 4 
percent. 

Administration 

The system is administered by a five-member board of 
trustees. The state treasurer and the superintendent of pub- 
lic instruction are ex-officio members. The other three 
members, one of whom shall be a woman, are appointed by 
the governor from among members of the system. They 
serve for three years, beginning on the first day of July 
following appointment. 

Social Security Coverage 

Social security coverage was adopted in 1955 on a 
local-option basis. It is estimated that 97 percent of the 
teachers in the* state are under social security. The employ- 
er's share of the social security tax is paid by the school 
district. The social security benefits are entirely supple- 
mental to retirement allowances. 

Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 2,800 retirants and 
survivor beneficiaries were receiving benefits, including 37 
disability retirants. The approximate annual allowance for 
all retirants was $1,848. 

During the last retirement year, a total of 139 members 
retired on service retirement with an average annual benefit 
of $1,827. In addition, three members retired with disabili- 
ty at an average annual benefit of $2,198. The average num- 
ber of years' creditable service for members retiring on ser- 
vice retirement was approximately 22.98. 



Verified by Margaret Gillen, Executive Secretary, 
North Dakota Teachers' Fund for Retirement, Box 486, 
Mandan, North Dakota 58554. 
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OHIO 



Series 1— State-wide Teachers Systems 
(Without Social Security) 



THE STATE TEACHERS' RETIREMENT SYSTEM OF OHIO 



The system began active operation on September 1, 
1920. It is a joint contributory system and is financed on 
an actuarial reserve basis. Legislation in 1973 reduced the 
number of years for early retirement, liberalized military 
service credit, broadened the membership of the State 
Teachers Retirement Board, increased the maximum limits 
on benefits, and provided for an expanded health services 
program for retired teachers. In 1974, a three-year final 
average salary was provided and the transfer of five years of 
out-Ksf-state teaching service authorized. Transferred service 
has the same value as Ohio service. Benefits of all persons 
retired prior to 1971 were increased in amounts ranging 
from 5 percent to over 100 percent. 

Membership 

Membership includes teachers and other professional 
school employees regularly employed in the public schools 
of Ohio, and faculty members at state universities, commu- 
nity colleges, joint vocational and technical schools, and 
municipal universities; educational employees of the state 
department of education; and teachers employed in state 
institutions. Membership is mandatory. 

As of June 30, 1975, the system had 205,998 mem- 
bers, 174,647 contributing and 31,351 not currently con- 
tributing. 

Creditable Service 

Prior-service credit is provided at no cost to the mem- 
ber for all service as a teacher rendered before the system 
was established September 1, 1920. 

Military-service credit is granted under two statutory 
provisions. They are: 

1. Interrupted service. Credit is allowed for military 
service for up to 10 yea^s at no cost to the member. The 
member must enter military service from active teaching 
service and must return to Ohio public service within two 
years following discharge and establish one year of service 
credit before such military service may be credited as the 
equivalent of prior service. Credit is given whether military 
service is voluntary or involuntary. 

2. Non-interrupted service. Members whose military 
service occurred prior to Ohio public service may purchase 
credit for such service to a maximum of three years. Pay- 
ment is made on the basis of the contribution rate in effect 
in Ohio public service at the time the military service began. 
Employee contributions are made on the basis of the first 
salary earned in Ohio public service, subject to any statu- 
tory maximums that may have been in effect when such 
service was rendered. In addition, the member pays com- 
pound interest at the rate of 4 percent from tjie date mili- 
tary service terminated until the date of payment. 



Credit is allowed for Ohio public service as an employ- 
ee of an employer who comes within the Ohio Public Em- 
ployees Retirement System, and/or the Ohio School Em- 
ployees Retirement System. Service credit is allowed for 
service which took place prior to 1935 in the Public Em- 
ployees Retirement System, and prior to 1937 in the case 
of the School Employees Retirement System. Service after 
those dates in any system is the basis for joint retirement 
between two or more of the public employee systems in 
Ohio. 

A year of service credit is granted for regular teaching 
for 120 days or more during the regular school year in the 
Ohio public schools. Persons who teach a part of a day for 
the entire school term also are granted a full year of service 
credit. Persons employed on an hourly basis are granted a 
full year of service for 1,000 hours of teaching service. 

Credit may be secured for out-of-state teaching service 
or public service rendered in any state, territory, or posses- 
sion of the United States. Credit also may be purchased for 
federal civilian service, including teaching in overseas depen- 
dents schools. 

if such service is used to qualify the member for service 
retirement only, the cost of the transfer is $100 for each 
year transferred, the number of years being limited only by 
the actual number of credit years in the other positions. 

A maximum of five years of service as outlined above, 
may be transferred having the same value as Ohio service 
for all purposes. The cost for such transfer is based on the 
contribution rate in effect at the time the teacher entered 
Ohio service and on the first salary earned in Ohio. To this 
amount is added interest, compounded annually at the rate 
of 5 percent. The liability for the employer portion is as- 
sumed by the system. \ 

Withdrawals and Refunds 

A member not under a teaching contract may withdraw 
his accumulated contributions, plus interest which was 
credited annually at various rates through August 31, 1959. 
The withdrawal is prohibited if the member is also a mem- 
ber of another Ohio public retirement system unless he also 
withdraws from the other system. 

Provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowajnces 

Deposits of members vest immediately. Employer con- 
tributions become vested upon payment of retirement or 
survivor benefits. A deferred allowance is payable at age 60 
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with five years of service, or at age 55 with 25 years of 
service. Service may include credit granted for out-of-state 
service. The benefit for deferred retirement is computed on 
the normal benefit formula. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 65 with at least five years 
of service credit, or at any age with 32 years of service. The 
benefit formula is 2 percent of average salary for the three 
highest years, or S86, whichever is greater, for each year of 
Ohio service. 

The minimum allowance is S86 times years of Ohio 
service credit. The maximum allowance is 90 percent of 
final average salary. 

Earliest retirement is provided at age 55 with 25 years 
of service. The benefit is 65 percent of the normal retire- 
ment formula. The full service benefit is provided at any 
age with 32 years of service credit. 

Disability retirement is available to a member at any 
age under 60 with at least five years of Ohio service. The 
formula is 2 percent of the average salary for the three 
highest years times the number of years obtained by adding 
the member's years of service credit and the years until 
attainment of age 60, or 75 percent of the average salary 
whichever is less. 

Compulsory retirement: An employer may terminate a 
member's employment at the end of the contract year in 
which age 70 is attained. 



Post-Retirement Adjustment 

If the CPl increases 1.5 percent or more, the allowance 
is adjusted 1.5 percent with any excess above this amount 
accumulated for following years. The post-retirement ad- 
justment becomes effective following receipt of retirement 
benefits for 36 months. Additionally, benefits have been 
increased in the amount of $2 per month for each year on 
retirement to a maximum of 25 years, or $50 per month. 
This increase was granted to all persons who had retired 
prior to July 1, 1971. 

In 1974, benefits of those persons retired prior to 1955 
were increased to an amount equal to $140 multiplied by 
the number of years of service credit with a maximum of 
32 years. For persons retired from 1955 to 1971, percent- 
age increases in benefits were granted ranging from 21 per- 
cent to 5 percent with the amount depending upon the date 
of retirement. The intent of this legislation was to increase 
the benefit of each retired teacher to the equivalent of the 
current 2 percent formula. 

Work Restrictions After Retirement 

Service retirants may not teach in Ohio public schools 
during the first two months after retirement. After the first 
two months they may do substitute teaching in Ohio public 
schools to a maximum of 100 days with no contributions 



and no reduction in benefits. Compensation for this substi- 
tute teaching service cannot exceed that normally paid sub- 
stitute teachers in similar positions in the district or institu- 
tion. Retirants may teach full-time in Ohio schools follow- 
ing 18 months of retirement and with the approval of the 
retirement board. During this employment, contributions 
must be made on total compensation and the employer's 
portion of the allowance is suspended. If the employee 
gains five additional years of teaching or more, he may at 
that time apply for retirement a second time and receive 
another allowance based on the last period of service. In the 
event he is employed for less than five years, a lump-sum 
refund of the account is available. At any time after retire- 
ment retirants may be employed in any capacity in Ohio 
except as indicated above, or in any position outside Ohio 
without suspension of benefits. 

Eteath Benefits 

A death benefit of $500 is payable to the estate of each 
retired teacher, both current and future retirants, upon ap- 
plication. 



Survivor Benefits 

Two kinds of survivor benefits are provided. These ap- 
ply to persons not eligible to retire and those who have 
qualified for retirement. To qualify in the first category the 
deceased member must have had IVi years of Ohio service 
credit with ^ year of service in the 2Vi years prior to the 
date of death. Widows, widowers, minor children, mentally 
incompetent adult children, or dependent parents may 
qualify for benefits. 

Survivors qualify for benefits ranging from 25 percent 
of the final average salary in the case of one survivor to 60 
percent of said salary in the case of five or more survivors, 
with minimum benefits of $96 to $240 per month depend- 
ing upon the number of survivors. 

Benefits are elected in lieu of refund of the deceased 
member's account. Payments continue to minor children 
until age 22 if such children are enrolled in school. Pay- 
ments to legally incompetent children continue for life. 

If at the time of death the member was qualified for 
retirement, the spouse or a person financially dependent 
upon the member, if named as the sole beneficiary, may 
receive a monthly benefit computed as a joint-survivor pay- 
ment. 



Other Benefits 

The system provides a broad medical health care pro- 
gram for all retired teachers and pays the cost for the reti- 
rants. Coverage for a dependent spouse or minor children is 
available with premium cost being deducted from the bene- 
fit payment. This plan provides broad coverage of hospital 
and other medical expenses, including surgeons' and physi- 
cians' fees, prescription drugs and medicines, and virtually 
all costs. 
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To retirants in Cuyahoga County, Ohio (Cleveland), the 
system offers a dual coverage of either the regular program 
or coverage under the Kaiser Permanent Health Mainte- 
nance Organization which operates in that county. 

Financing 

Benefits are financed jointly by member and employer 
contributions. Members currently contribute at the rate of 
8 percent of total compensation. Additional deposits may 
be made by the member to provide additional income at 
retirement. 

Employer contributions for all local public school dis- 
tricts are collected monthly from State School Foundation 
program allocations prior to distribution. Employers other 
than local school districts are billed directly for contribu- 
tions. 

The current employer rate is 12.55 percent of covered 
payroll. Contributions of employers are not credited to the 
accounts of active members. At retirement the member's 
deposits with interest are transferred to the pension reserve 
fund and additional amounts sufficient to provide the total 
necessary reserve are transferred from the employers' trust 
fund. 

Current interest at varying rates was credited annually 
to the member's account until August 31, 1959. Since then 
no such direct credit of current interest has been made 
annually, but interest is credited at time of retirement. The 
interest rate is recommended by the actuary and approved 
by the state teachers retirement board. Currently the inter- 
est rate is 5 percent. 

Tax-Sheltered Annuities 

Since September 1964, tax -sheltered annuities have 
been available to members through the retirement system. 
A separate account is maintained for tax-sheltered deposits, 
and a separate statement is sent to the member at the end 
of the fiscal year. Such deposits may be refunded prior to 
retirement or may be used at retirement to purchase an 
annuity. 

Investments 

As of June 30, 1975, total investments were 
$3,041,467,914.37. 



Current investments comprise federal securities, 1.9 
percent; state and local government securities, 0.7 percent; 
common and preferred stock, 30.5 percent; corporate 
bonds, 44.3 percent; mortgages, 7.3 percent; and, other 
{Canadians, real estate, and short term), 15.3 percent. 

Administration 

The system is governed by a board consisting of the 
state superintendent of public instruction, the auditor of 
state, and the attorney general who serve ex-officio; and 
four elected teacher members who must be members of the 
retirement system. The board employs an individual as its 
Secretary who also serves as the Executive Director of the 
system. 

Annually in May, a teacher member is elected by ballot 
from among the membership. Candidates are nominated by 
petition signed by at least 500 memberi, provided there are 
signatures of at least 20 memberi from each of at least 10 
counties. Vacancies in the terms of teacher members are 
filled by the remaining members for the unexpired term. 
Teacher members serve for four years. Ex-officio members' 
service is governed by the length of term. 

Social Security Coverage 
None. 

Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 39,075 retirants and 
survivor beneficiaries were receiving benefits, including 
1,398 disability retirants. The approximate annual allow- 
ance for all retirants was $4,615. 

During the last retirement year, a total of 2,906 mem- 
bers retired on service retirement with an average annual 
benefit of $6,540. In addition, 265 members retired with 
disability at an average annual benefit of $5,772. The aver- 
"age number of years' creditable service for members retiring 
on service retirement was approximately 28.8. 



Verified by James L. Sublett, Executive Director, The 
State Teachers' Retirement System of Ohio, 275 East 
Broad Street, Columbus, Ohio 43215 



ERIC 



9) 



91 



OKLAHOMA 

Series 2-State-wide Teachers Systemi 
(With Social Security) 



TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA 



The system was established in 1943. The last amenda- 
tory legislation was enacted in June 1975. Statutory cita- 
tion: 1971 Oklahoma Statutes, 70 O.S. 17-101. 



Membership 

Membership includes all employees'*'^ in the public 
schools and in state-supported colleges. Membership is com- 
pulsory for the professional staff and is optional for main- 
tenance and clerical employees, bus drivers, and school 
lunch employees. 

As of June 30, 1973, the system had 42,000 active 
members. 



Creditable Service 

Prior service is creditable for service rendered in public 
schools and in state colleges or universities between Novem- 
ber 16, 1907, and July 1, 1943, witho ut cost to the mem- 
ber. 

Military service is creditable to members who served 
during national emergencies in the armed force's as defined 
by the board of trustees. If the military service was before 
July 1, 1943, prior-service credit is given. If after 1943, the 
service is creditable, provided the member pays 5 percent of 
the salary earned on leaving teaching to enter military serv- 
ice during a national emergency or if not a national emer- 
gency, 5 percent of first salary upon returning to teach plus 
5 percent interest. 

Out-of-state service is creditable to a maximum of five 
years for teaching in the public schools, state colleges, or 
universities, provided the member is not receiving or is not 
eligible to receive retirement benefits for such service from 
another state. Cost to the member is 5 percent of salary he 
would have received had he been teaching in Oklahoma plus 
5 percent interest, and the member must have two years' 
creditable in-state service for each year of out-of-state ser- 
vice for a maximum of five years of credit. 



Withdrawals and Refunds 

A member may withdraw from the system after an 
absence from teaching for a minimum of four months. A 
withdrawing member is entitled to a refund of his contribu- 
tions. Beginning July 1, 1968, no further interest is credited 
to the member's account. For the years accumulated after 
July 1, 1968, interest will be paid on withdrawals at the 
rate of 4Vi percent compounded annually according to the 
following schedule: If termination occurs within seven 
years from the date membership began, no interest shall be 



paid; with seven years but less than 16 years of member- 
ship, 50 percent of the interest shall be paid; with 16 years 
but less than 21 years of membership, 60 percent of the 
interest shall be paid; with 21 years but less than 26 years 
of membership, 75 percent of the interest shall be paid; 
with 26 years of membership, 90 percent of the interest 
shall be paid. There is no service charge. 



Provisions for Members' Borrowing 
None. 



Vesting and r>eferred Allowances 

Benefits vest after 20 years of service, and a deferred 
allowance is payable at age 60 or later. The benefit formula 
for deferred retirants is the actuarial equivalent of the 
normal retirement allowance payable at age 62. 



Retirement Requirements and 
Benefit Formulas 



Normal retirement is at age 62 with 10 years of service 
for members who joined the system after July 1, 1967, and 
at age 62 with one year of service for members who joined 
earlier. Contributions continue until the close of the school 
year in which the member attains age 65. The retirement 
allowance for a classified member under the Maximum Re- 
tirement for Life Plan at age 62 or older is $6.9875 x years 
of creditable service or the percentage formula as follows, 
whichever is greater: 1.70 percent x average of salaries tor 
the five highest years x number of years creditable service 
12 = monthly payment. 

The retirement allowance for a nonclassified optional 
member earning less than $5,100 under the Maximum Re- 
tirement for Life Plan at age 62 or older is S7.225 x years 
of creditable service or the percentage formula as follows, 
whichever is greater: 1.70 percent x average of salaries for 
the five highest years x number years of creditable service 
12 = monthly payment. 

Early retirement is at age 60 with a minimum of 10 
years of service, or at any age with 30 years of service. The 
benefit is calculated as for normal retirement on an actuar- 
ial basis. 

Disability retirement is available at any age to members 
with 10 years of creditable service. The member must sub- 
mit to a medical examination and the Teacher Retirement 
Medical Board must certify that he is mentally or physically 
incapacitated for further performance of his duties, and the 
incapacity is likely to be permanent. The benefit for dis- 
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ability retirement is calculated in the same manner as for 
regular retirement with no reduction because of age. 

Compulsory retirement is not required by the retire- 
ment law, but other statutory provisions permit local 
school boards to adopt mandatory retirement regulations. 

Work Restrictions After Retirement 

A retirant may be employed other than on a full-time 
basis in the public schools or state colleges or universities of 
Oklahoma and earn not more than $2,400 per year without 
affecting his monthly teacher retirement benefits. There are 
no restrictions on other employment or on teaching outside 
the state. 



Death Benefits 

If a member dies while in active service, the total 
amount of his contributions and interest is paid to his bene- 
ficiary or to his estate. 

Survivor Benefits 

No survivor benefits are provided for survivors of mem- 
bers who die in active service. 

When eligible for retirement, a member may select 
from among five payment plans an option which on the 
retirant's death will provide a monthly retirement allow- 
ance to his beneficiary. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members contribute 5 percent of their total gross 
annual salaries up to S9,500. The member may make addi- 
tional voluntary deposits in the Oklahoma Teacher Deposit 
Fund in multiples of $25 for the purchase of annuity. 
These deposits are not matched by the employer. 

The public share of the contribution is by the state 
through dedicated revenue and appropriations to the teach- 
ers' retirement system. The state contributes for approxi- 
mately 50 percent of the benefit. 

Interest is no longpr credited to a member's account on 
his deposits effective June 30, 1968. Interest is credited to 
the Retirement Benefit Fund from which monthly retire- 
ment benefits are paid. 

Tax-Sheltered Annuities 

Available to members from the retirement system. 



Investments 

The Board of Trustees has full power to invest and 
reinvest the teacher retirement funds in any pro;>erty, real. 



personal, or mixed, in which an individual may invest his 
own funds. In making investments, the Board shall exercise 
the judgment and care in the circumstances then prevailing, 
which men of prudence, discretion, and intelligence exer- 
cise in the management of their own affairs, not in regard 
to speculation but in regard to the permanent disposition of 
their funds, considering the probable income as well as the 
probable safety of their capital. 

As of June 30, 1975, total investments, exclusive of 
cash, were $234,943,293; cash on hand was $296,492. Cur- 
rent investments comprise federal securities, 4.326 percent; 
common and .preferred stock, 6.307 percent; and corporate 
bonds, 89.367 percent. 

Administration 

The system is administered by a nine-member board of 
trustees. There are two ex-officio members, the state super- 
intendent of schools and the state treasurer. The other 
seven members, all appointed by the governor and con- 
firmed by the senate, are a stockbroker, a representative of 
the insurance industry and specialist in mortgage invest- 
ments, an investment counselor active in the trust division 
of a banking institution, a representative of a school of 
higher education, an Oklahoma school administrator, an ac- 
tive classroom teacher, and a retired classroom te^^iher. The 
first three appointive members serve three-year tWrms, and 
the last four serve four-year terms. 

Social Security Coverage 

The Social Security Enabling Act passed by the state 
legislature in 1955 permitted local school districts to vote 
on social security coverage for their employees. To date, 97 
percent of all teachers in Oklahoma are covered by social 
security. 

The local school district pays the employer's share of 
the social security tax. Social security benefits are entirely 
supplemental to retirement allowances. 



Number of Retirants and Benefits Paid 

As of July 1, 1975, a total of _11,850 retirants and 
survivor beneficiaries were receiving benefits. During the 
last retirement year, 959 members retired. For this group 
the median monthly retirement allowance was $284.79. 

During the last retirement year, a total of 959 members 
retired on service retirement with an average annual benefit 
of $3,417.48. The average number of years' creditable ser- 
vice for members retiring on service retirement was approxi- 
mately 30.7. 



Verified by Bill Ware, Executive Secretary, Teachers' 
Retirement System of Oklahoma, P.O. Box 53524, 
Oklahoma City, Oklahoma 73105. 
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OREGON 

Series 4-State-wide Public Employee 
Systems to Which Teachers Belong 
(With Social Security) 



PUBLIC EMPLOYEES RETIREMENT SYSTEM OF THE STATE OF OREGON 



The system was established in 1946. The last amenda- 
tory legislation was enacted in 1975. Statutory citation: 
Oregon Revised Statutes, Ch. 237. 

Membership 

Membership in the system it compulsory for all state 
government and school diitrict employees other than the 
professional school employees in the Portland School di*- 
trict which has its teachers' retirement system. After July 1, 
1973, all new hires will belong to PERS. Participation in 
the state system is optional for other local government sub- 
divisions. There is a mandatory waiting period of six 
months before one becomes a member of the system. H%h- 
er education members with academic rank may participate 
in TIAA-CREF on that portion of salary above $4,800. 

Teachers who are employed after reaching age 65 may 
not establish membership in the system. 

As of January 1, 1975, the system had 88,653 active 
members. 



Creditable Service 

Priorrservice credit to a maximum of 20 years is pro- 
vided for school district and state employees at no cost to 
the member. Other political subdivisions may grant prior- 
service credit to their employees without limit. 

Military service is creditable and the member contri- 
butes on the basis of the salary at entrance into military 
service. 

Withdrawals and Refunds 

A member who withdraws from service before reaching 
earliest retirement age receives a refund of his accumulated 
contributions plus interest earned. There is no service 
charge. The current rate of interest is 5.50 percent. 

IVovisions for Members' Borrowing 
None. 

Vesting and I>cfcrred Allowances 

Benefits vest after five years of service. No minimum 
number of years of service is required for vesting if the 
employee is within five years of the earliest retirement age 



at the time of separation from service. A deferred allowance 
is payable to all employees starting at age 55. The benefit 
formula for deferred retirants is the same as for retirement 
at age 60 actuarially equated according to age at which the 
benefit starts. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement for school employee is at the end of 
the school year after age 65 is reached. 

The benefit formula is a money purchase annuity based 
on the member's contributions plus a formula pension 
which is 1.0 percent of final average salary (average of three 
highest years in the 10 years before reaching compulsory 
retirement age) times years of membership service plus a 
prior-service pension if the member is eligible for one. 

On January 1, 1970, the Variable Annuity Program 
became operative. Members may elect to place 25 percent, 
50 percent, or 75 percent of their contributions in the ac- 
count. 

Early retirement is provided at age 55 to all. The allow- 
ance is computed as for retirement at age 60 and is the 
actuarial equivalent of what would be due at normal retire- 
ment age of 60. 

Disability retirement is available to members with 10 
years of service, provided the disability occurs prior to at- 
tainment of the compulsory retirement age. The 10-year 
service requirement is waived in cases of service-incurred 
disability. The disability allowance is equal to the allowance 
which would be payable had the member worked until the 
age of 60. The minimum benefit is 1100 per month. 

The retirement law provides for compulsory retirement 
at age 70. 



R)st-Retirement Adjustments 

Adjustments are made on the basis of the CPI in Port- 
land, Oregon. 



Work Restriction After Retirement 

Retirants are eligible for 600 hours of emergency em- 
ployment per calendar year with participating employers 
without affecting monthly pension benefits. No work re- 
strictions apply to employment with any employer outside 
the plan. 
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Death Benefits 

If the member dies before retirement, his beneficiary 
receives a basic death benefit of the member's accumulated 
contributions and interest. In addition, there is payable 
from employer funds an amount equal to the balance in the 
decedent's account. 



Survivor Benefits 

Four optional plans of payment are available to mem- 
bers at retirement. Included are a straight life annuity plan, 
a refund annuity plan, and two options which permit a 
member to elect a reduced retirement allowance and 
guarantee a monthly life income for his beneficiary at the 
annuitant's death. 



Other Benefits 

At time of retirement, the teacher is eligible for group 
hospitalization coverage. The premium is deducted from 
the monthly benefit check, and the teacher may include his 
or her spouse in the coverage. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

The member's contribution rates vary according to the 
monthly salary. The schedule is as follows: if the member's 
salary for a month is less than S500, the rate is 4 percent. If 
his salary for a month is S50U or more and less than 
$1,000, the rate is 5 percent. If his salary for a month is 
$1,000 or more and less than $1,500, the rate is 6 percent. 
If his salary for a month is $1,500 or more, the rate is 7 
percent. 

In the case of school employees, the employer's share 
of the contribution is made by the school district. The rate 
of the employer's contribution is actuarially determined to 
provide a sufficient amount of funds to provide for a 
guaranteed pension at time of retirement. 

Interest is credited annually to each member's account 
unless separation, death, or retirement occurs, in which case 
a pro rata share is credited during the year. The interest 
rate, which is set by the retirement board, is based on actu- 
al net earnings. For the 1974 calendar year, the net rate is 
5.50 percent. 



Tax-Sheltered Annuities 

Not available from the system. 

Investments 

As of June 30, 1975, total investments were 
$764,184,000, Current investments include federal securi- 
ties, 1.41 percent; state and local government securities, .05 
percent; common and preferred stock, 29.98 percent; cor- 
porate bonds, 52.14 percent; mortgages, 8.36 percent; and, 
other, 8.06 percent. 

Administration 

The retirement board is composed of five members 
who are appointed by the governor for four-year terms. 
Two members may not be employed by a public employer 
during their terms of office. The other three members of 
the board mtist be employees of participating employers 
and continue to be so employed throughout the terms of 
their appointment. 

Social Security Coverage 
for Teachers 

Social security coverage for teachers was adopted in 
April 1953, retroactive to January 1, 1951, All school per- 
sonnel are covered on a state-wide basis. The school dis- 
tricts pay the employer's share of the social security tax. 
Social security coverage was adopted on a coordinated 
basis. 



Number of Retirants and Benefits Paid 

As of June 30, 1975,. a total of 21,062 retirants and 
survivor beneficiaries were receiving benefits, including 
1,666 disability retirants. The total approximate annual al- 
lowance for all retirants was $31,272,744. 

During the last retirement year, a total of 2,032 mem- 
bers reitred on service retirement with an average annual 
benefit of $2,001, In addition, 251 members retired with 
disability at an average annual benefit of $1,651, 

Verified by James L. McGoffin, Director, Public Em- 
ployees Retirement System of the State of Oregon, 1221 S. 
W. Yamhill Street, 200 Terminal Plaza, Portland, Oregon 
97205. 
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PENNSYLVANIA 

Series 2— State-wide Teachers Systems 
(With Social Security) 



THE PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES' RETIREMENT SYSTEM 



The system was established in 1917 and became effec- 
tive July 1, 1919. The last amendatory legislation was Act 
261 of 1970 Legislature enacted in 1970. Statutory cita- 
tion: Purdon's Pennsylvania Statutes Annotated, Public 
School Employes* Retirement Code 24 - P.S. -3101 6/1/59 
PL 350. 



Membership 

Membership in the system comprises full-time employ- 
ees of the public schools, public community colleges, the 
state teachers colleges, the state institutions for the deaf 
and the blind, certain state-owned schools, and any other 
full-time employees connected with the public schools of 
Pennsylvania, and any officer or employee in the Pennsyl- 
vania State University with previous membership and ser- 
vice credits in the Pennsylvania Public School Employes' 
Retirement System. Part-time employees are not eligible for 
membership. 

Membership is compulsory unless the employee cannot 
render at least five years of credited service by the end of 
the school year during which age 70 is reached. 

As of June 30, 1975, the system had 199,442 active 
members. 



Creditable Service 

Prior-service credit at no cost to the member is pro- 
vided for full-time service rendered before July 1, 1919, 
including military service in World War I, under certain con- 
ditions. 

Military service is creditable under certain conditions. 

Teaching in overseas dependents schools is creditable. 
Credit is provided for exchange teachers, those on sabbati- 
cal and sick leave, and for summer-school service under 
certain conditions. 

Credit for teaching in the public schools, the state 
teachers colleges, the state institutions for the deaf and 
blind, and in certain state-owned schools is provided. Credit 
from the state employees retirement system within the 
state may be transferred to the teachers system. 

Out-of-state service to a maximum of 12 years, or the 
number of years of Pennsylvania service if less than 12 
years, is creditable, provided the member pays the cost. 



Withdrawals and Refunds 

A member who separates from school service may with- 
draw his contributions, plus 4 percent interest. There is no 
service charge. Upon re-entering school service, the employ- 



ee may redeposit the exact amount withdrawn anytime af- 
ter his return to service and prior to retirement and regain 
credit for former service. 



Provisions for Members* Borrowing 

None. Members may assign up to $750 to an approved 
teachers' credit union. 



Vesting and Deferred Allowances 

Benefits vest after 10 years of service. A deferred allow- 
ance is payable at age 62. The benefit is calculated as for 
normal retirement. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 with 30 years of service 
or at 62 with at least five years of credited service or at any 
age with 35 years of service. The benefit formula is 2 per- 
cent of final average salary times years of credited service. 
Final average salary is the average annual salary for the 
three highest years. The minimum allowance is $100 for 
each year of credited service; this amount excludes social 
security benefits earned by a member of the system. 

At the time of retirement, a member may select one of 
several options which become payable to his beneficiary 
and the member then receives a reduced allowance. 

Early retirement is provided with 25 but less than 35 
years of service for those under age 62, The formula is 
approximately 1/50 of final salary times years of service 
multiplied by a factor which is determined by the age of 
the member when application is made and the age at which 
the member would be eligible to receive a normal allow- 
ance. 

Disability retirement is available after 10 years of ser- 
vice to members under age 62 who have not completed 35 
years of service and who become mentally or physically 
incapacitated for service. 

The formula is 1/50 of final salary times years of ser- 
vice at the time of disability, but not less than 33-1/3 per- 
cent of final salary, provided the allowance shall not exceed 
8/9 of the allowance to which the member might have been 
entitled had retirement been deferred to age 62 or to the 
age prior thereto when the rP'^mber would have completed 
35 years of service. 

Compulsory retirement is at age 70 or at the close of 
the school year during which age 70 is reached. 
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Work Restrictions After 
Retirement 

A retirant receiving a superannuation or a withdrawal 
allowance may render service in any position covered by 
the retirement system for a maximum of 70 days each 
school year without reduction or suspension of the benefit. 
There are no restrictions on employment outside Pennsyl- 
vania. 

A retirant receiving disability allowance may not be 
employed in any capacity anywhere in connection with the 
public schools. 

£)eath and Survivor Benefits 

Lump-sum and/or monthly payment death benefits at 
least twice the amount of the member's contributions plus 
interest are payable to the estate or beneficiary of a de- 
ceased member with 10 years of service. If the member dies 
before eligibility for death benefits, his contributions plus 
interest are paid to his estate or beneficiary. 

No survivor benefits are provided. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members contribute 5-1/2 percent of annual salary. 
Separate accounts of members' accumulated contributions 
are maintained. 

The state and heal school districts contribute at a rate 
determined annually by the system's actuary to be suffici- 
ent, with members' contributions, to pay the costs of the 
retirement allowances as they accrue. The state and the 
local districts pay the entire cost of the retirement allow- 
ance for prior service rendered before July 1, 1919. 

Interest is credited to members' accounts at the rate of 
4 percent compounded annually, and is fixed by law. 

Tax-Sheltered Annuities 

Not available to members from the system. 

Investments 

Investments are permitted in corporate bonds, VA and 
FHA mortgages, FHA projects, Capeharts, P.O. mortgages, 
municipals, obligations of the state of Pennsylvania and 
U. S. Treasury issues, and common stocks. 

The retirement board has exclusive control a"d man- 
agement of the fund, and full power to invest the fund, 
subject to limitation provided by law. The Treasurer of the 
Commonwealth is the custodian of the fund and depository 
for the safekeeping of all securities, and the attorney gener- 
al is the legal adviser to the retirement board. The board 
employs investment counsel. 

As of June 30, 1975, total investments were $2,897,- 
659,207. Current investments comprise common and pre- 



ferred stock, 4.8 percent; corporate bonds, 75.5 percent; 
mortgages, 15.3 percent; and, other, 4.4 percent. 

Administration 

The system is administered by a nine (9) member re- 
tirement board consisting of the secretary of education, 
who is chairman, the state treasurer, one member appointed 
by the governor, three members of the system elected from 
among the membership, an annuitant, one member, not a 
public-school employee or employee of the state, elected 
by the board for a term of one year, and the executive 
secretary of the Pennsylvania State School Directors' Asso- 
ciation. The secretary of education appoints a secretary 
who serves as executive officer. 

Regular meetings of the board are scheduled for the 
third Friday of each month and special meetings are held as 
required. All members ofthe board serve without pay. 

Social Security Coverage 

Social security coverage was adopted in 1957, retro- 
active to January 1, 1956. 

Originally, the plan was integrated on a divisional basis, 
with the retirement allowance reduced in accordance with 
the amount of social security benefits earned as a member 
of the retirement system. In 1961, legislation permitted full 
supplementation at the time of retirement and 1963 
amendments permit full supplementation on a pay-as-you- 
go basis effective July 1, 1964. 

After July 1, 1964, the membership of the retirement 
system fell into one of three groups: (a) single coverage 
group— without social security; (b) joint coverage group- 
social security offset, with option given the member to 
elect the full retirement allowance at time of retirement by 
making a lump-sum payment; (c) dual coverage group— so- 
cial security supplemental to the retirement allowance, with 
the member's contributions for the full retirement allow- 
ance made on a pay-as-you-go basis. 

The employer's portion of the social security tax is 
shared by the state and the local employer. 

Number of Retirants 
and Benefits Paid 

As of June 30, 1975, a total of 48,117 retirants and 
survivor beneficiaries were receiving benefits, including 
17,501 disability retirants. The approximate annual allow- 
ance for all retirants was $4,522. 

During the last retirement year, a total of 3,349 mem- 
bers retired on service retipement with an average annual 
benefit of 16,138. In addition, 126 members retired with 
disability at an average annual benefit of S3,924. The aver- 
age number of years' creditable service for members retiring 
on service retirement was approximately 26.732. 

Verified by Frank R. Cashman, Secretary, The Pennsyl- 
vania Public School Employes' Retirement System, 310 
N. 2nd Street, Harrisburg, Pennsylvania 17101. 
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PUERTO RICO 

Series 1— State-wide Teachers System 
(Without Social Security) 



PUERTO RICO TEACHERS' RETIREMENT SYSTEM 



The Puerto Rico Teachers' Pension Fund, created in 
1917, was replaced in 1951 when the present Puerto Rico 
Teachers' Retirement System was established. The law has 
been amended a number of times since then. The last 
amendatory legislation was enacted in 1974. Statutory 
citation: Laws of Puerto Rico, Act 12 of 1974 and sees. 44 
of act 218 of 1951. 



Membership 

Membership comprises all teachers in active service and 
those holding positions on the Retirement Board; all teach- 
ers covered under the law who are transferred to adminis- 
trative positions in the Department of Education or in any 
department of public education of the government of the 
capital or of the municipalities, or in any public educational 
institution in the government, except the University of 
Puerto Rico; teachers employed by the Puerto Rico Teach- 
ers Association; teachers in private institutions accredited 
by the Department of Education, and members of the Leg- 
islative Assembly of the Commonwealth of Puerto Rico 
holding a valid teaching license. 

Membership is compulsory for all teachers in active ser- 
vice with the Commonwealth of J^uerto Rico and is volun- 
tary for those who work in pril^SSfe schools, in the Puerto 
Rico Teachers Association, or in the municipalities. 

As of June 30, 1975, the system had 32,550 active 
members. 

Creditable Service 

Credit is granted to any teacher joining the system as of 
July 1, 1951, or thereafter for all prior teaching service in 
the public schools of Puerto Rico. 

Military service is creditable provided the member is a 
member of the system, contributes on the basis of the sal- 
ary he was receiving as a teacher when he entered military 
service, or if he was not a teacher at date he entered mili- 
tary service, then contributes on the basis of the salary he 
received while in military service. 

Leave of absence for study in advanced university 
courses of not less than 12 credits per year is creditable 
after the teacher is reinstated, provided he contributes on 
the basis of the salary he earned when the leave was 
granted. 

Time served in schools in any foreign country under 
leave granted a member for this purpose by the Department 
of Education of Puerto Rico, is creditable provided he con- 
tributes his share and the commonwealth's share plus in- 
terest at the rate of 4 percent annually from the date he 
was reinstated to the date he requested such credit. Out-of- 
state teaching service is not creditable under any other cir- 
cumstances. 



Teaching in the private schools of Puerto Rico, super- 
vised by the Department of Education, is creditable pro- 
vided the member pays on the basis of salary earned, con- 
sidering current rates of contributions, out not less than on 
the salary of a public-school teacher in the same category. 

Contributions for time served under any common- 
wealth agency, or municipality, or federal agency in the 
island, for which no retirement credit was granted, are paid 
by the member on the basis of the salary received by him at 
the rates in effect during the period co be credited. 

For time spent studying under any Veteran Education- 
al Program under the G.L Bill of Rights the member must 
pay his contribution and the employer's contribution based 
on his first salary as a school teacher at the rates in effect 
during the period to be credited. 



Withdrawals and Refunds 

A member who withdraws from service is entitled to a 
refund of his contributions plus interest minus any debt he 
may have contracted with the fund. There is no service 
charge. 

Provisions for Members' Borrowing 

Loans against members' contributions are granted to 
members of the system who hold permanent or proba- 
tionary contracts or who are employed on a one-year con- 
tract, provided the last contract had been renewed for three 
consecutive years. The amount of the loan may not exceed 
90 percent of the member's contributions and may not be 
less than $300. The loan is repayable in 34 months and may 
not be renewed until after 12 months from the date it is 
granted. The interest rate charged is 7 percent. Loans of not 
more than two monthly salaries are payable on 12 months 
and cannot be renewed. 

Mortgage loans are granted to teachers holding perma- 
nent or probationary contracts, provideed they have con- 
tributed to the system during 24 months of service and 
have attained 21 years of age. The loan cannot exceed the 
amount which the teacher will be able to pay with 100 
percent of his net salary after all lawful deductions are 
made, nor can it exceed the amount the teacher will be able 
to pay with the estimated annuity at the optional age of 
retirement. Interest charged on the mortgage loans has been 
at the rate of 8-1/4 percent since April 28, 1975. 



Vesting and Deferred Allowances 

A member who withdraws from service with at least 10 
years but less than 25 years of creditable service and leaves 
his contributions in the system is eligible for a deferred 
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retirement allowance at age 60 or later. A member with 25 
years of aeditable service at time of separation is eligible 
for a deferred allowance starting at age 55, or at age 52 
with a reduction of 5 percent. The benefit formula is 1.8 
percent of the highest average salary for three years, mul- 
tiplied by the number of years of credited service. The 
minimum annual benefit for 1975-76 is $2,400. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 55 with .25 years of service, 
or at age 60 with 10 years of service. The member con- 
tinues to make contributions as long as he remains in ser- 
vice. 

The benefit formula is 1.8 percent of highest average 
salary for three years, multiplied by the number of years of 
credited service. With 30 years of service or more and be- 
fore age 55, the teacher will receive an annuity equivalent 
Co 65 percent of average salary and with 30 years of service 
at age 55 or more, 75 percent. For each additional year of 
service in excess of 30, accumulated before July 1, 1973, 
the teacher receives 2 percent of average salary up to a 
maximum of 85 percent. The minimum annual allowance 
for 1975-76 is $2,400. 

Early retirement is provided at age 52 and less than 55 
with 25 years of service and less than 30 with 95 percent of 
corresponding annuity. 

Disability retirement is available at any age to members 
with five years of service for nonoccupational disability. 
There is no service requirement for occupational disability. 
The disability allowance is calculated as for normal retire- 
ment. The minimum annual allowance is the same as for 
normal retirement. 

The retirement law provides for compulsory retirement 
at age 65 for all members except those holding office by 
popular election. With approval of the Secretary of Educa- 
tion, the employer may retain a teacher beyond age 65 for 
yearly periods. 

Post-Retirement Adjustments 
Not provided. 

Work Restrictions After Retirement 

The retirement allowance stops if a retired teacher 
holds a remunerated position in the government of Puerto 
Rico, or in any of its agencies, instrumentalities, or political 
sub-divisions, or in the Puerto R]co Teachers Association. 

The benefit of a disability retirant ceases if he is en- 
gaged in any employment earning in excess of $2,400 per 
annum. 

Death and Survivor Benefits 

Upon the teacher's death in active service, the benefi- 
ciaries receive, in addition to the teacher's contributions 



and interest, one year's salary if the teacher was contri- 
buting to the fund or was on sick leave at the time of death, 
or on maternity leave and the death was directly related to 
delivery. 

Upon death of a retired teacher, the beneficiaries re- 
ceive the balance of the teacher's contributions after deduc- 
tion of all annuities paid. A minimum payment of $300 is 
provided by law. Also, the surviving widow or widower 
receives one-half of the retired teacher's life annuity as long 
as he or she remains unmarried, and disabled children and 
children under 18 receive the other half of the annuity in 
equal shares if they are following a regular school program. 
This annuity terminates when the child reaches age 18. 
Annuity for disabled i:hildren continues as long as the dis- 
ability exists. 

Financing 

Benefits are financed /oiVitZy by member contributions 
and public revenue. Members contribute 7 percent of the 
total monthly salary. There is no provision for additional 
voluntary deposits for supplementary benefits. 

The public share of the financing for public-school 
teachers is by the government of Puerto Rico. For 1975-76, 
the government's contribution rate is 8.50 percent of the 
total monthly payroll for teachers. 

Private schools, municipalities, and the Puerto Rico 
Teachers Association contribute 8.5 percent of the total 
monthly salaries. 

Interest on member's accumulated contributions is 
credited annually at the rate of 2 percent. The rate is fixed 
by the retirement board. 

Tax-Sheltered Annuities 

Not available to members from the system. 



Investments 

The retirement board is authorized to invest the funds 
of the system in United States Government bonds; bonds of 
evidence of indebtedness secured by the Commonwealth of 
Puerto Rico or by any state of the United States or by any 
county or city of the United States with a population of no 
less than 25,000; revenue bonus or any other obligations 
which are secured by the Commonwealth of Puerto Rico or 
any state of the United States; Federal Housing Authority 
mortgages; Veterans Administration first and junior mort- 
gages; entire first mortgages; personal and mortgage loans to 
teachers; Puerto Rico Development Government Bank and 
Puerto Rico Housing Bank mortgages; preferred and com- 
mon stock. 

As of June 30, 1975, total investments, exclusive of 
cash, were $91,929,788; cash on hand was $403,448. Cur- 
rent investments comprise federal securities, 5.36 percent; 
state and local government securities, 10.79 percent; com- 
mon and preferred stock, 13.25 percent; corporate bonds, 
0.20 percent; mortgages, 65.15 percent; and other, 5.25 
percent. 
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Ad mini strati on 

The system is administered by a retirement board con- 
sisting of five members: Secretary of Education or his repre- 
sentative, Secretary of Finance or his representative, and 
President of the Puerto Rico Teachers Association or his 
representative, and two members of the system appointed 
by the governor with the advice and consent of the Senate, 
for a term of four years. 

Members serve without compensation, but are reim- 
bursed for travel expenses incurred in attending the meet- 
ings of the board. 

Social Security Coverage 
None« 



Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 5,680 retirants and 
survivor beneficiaries were receiving benefits, including 972 
disability retirants. The approximate annual allowance for 
all retirants was 13,960. 

During the last retirement year, a total of 396 members 
retired on service retirement with an average annual benefit 
of 16,432. In addition, 183 members retired with disability 
at an average annual benefit of $2,952. The average number 
of years of creditable service for members retiring on ser- 
vice retirement was approximately 31. 

Verified by Jos^' A. Gorbea, Executive Secretary, 
Puerto Rico Teachers' Retirement System, Box 1879, 
Munoz Riverit Avenue, Hato Rey, Puerto Rico 00919 
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RHODE ISLAND 

Series 3-State-wide Public Employees 
Systems to Which Teachers Belong 
(Without Social Security) 

EMPLOYEES' RETIREMENT SYSTEM OF THE STATE OF RHODE ISLAND 



The system became operative on July 1, 1936. The last 
amendatory legislation was enacted in 1973. Statutory cita- 
tion: General Laws of Rhode Island, Ch. 16 and 17 of Title 
16. 



Membership 

Membership comprises all public-school teachers which 
includes principals, assistant principals, superintendents, as- 
sistant superintendents, nursj teachers, attendance officers, 
and substitute teachers who serve during three-fourths of 
the school year, and teachers in state schools of higher 
education, and state employees. Where the provisions differ 
for state employees and teachers of the cities and towns, 
the provisions summarized here apply only to teachers of 
the cities and towns. Membership is compulsory for those 
mentioned ab "ve and optional for elected officials of the 
state. Teachers of state colleges or universities must join the 
system or participate in the T.I.A.A. program. Membership 
ceases after 38 years of service. 

As of June 30, 1974, the system had 11,184 active 
teacher-members. 



Creditable Service 

Prior-service credit for teaching service rendered prior 
to July 1, 1949, is provided at no cost to the member. 

Military service is creditable under certain conditions. 

Teaching \tk overs eas dependen ts schools is creditable as 
part of out-of-state service. 

Out-of state service credit is purchasable by a new 
member to a maximum of five years, provided it was ren- 
dered at least 10 years before retirement. 

Withdrawals and Refunds 

A member who leaves covered service may withdraw 
his contributions. There is no service charge. 

Provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest at any age after 10 years of service, and a 
deferred retirement allowance is payable at age 60. The 
benefit is calculated as for normal retirement. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 with 10 years of service, 
at age 55 with 30 years of service, or at any age with 35 
years of service. Contributions of members cease after 38 
years of service. The benefit formula is 1.7 percent for 10 
years of service or less, 1.9 percent for 11-20 years of ser- 
vice, 2.4 percent for 21-37 years of service, 3.2 percent for 
the 39th year of service to a maximum of 80 percent of 
final average salary (average of the highest three consecutive 
years within the last 10) times years of credited service to a 
maximum of 38 years. A retired teacher with 20 or more 
years of service is guaranteed a minimum retirement allow- 
ance of 12,000 per year. 

Early retirement is provided at age 55 with 30 years* 
service. The allowance is the normal allowance actuarially 
reduced for ages under 55. 

Disability retirement is available at any age to members 
with seven years of service if the disability is non-duty con- 
nected. The member is entitled to 1-2/3 percent of average 
compensation for each year of service. The minimum allow- 
ance is 26.5 percent of average compensation. 

If disability is duty-connected, the member, regardless 
of age or years of service, is entitled to 66-2/3 percent of 
salary at the time of disability, reduced by workmen's com- 
pensation payments. 

The retirement law provides for compulsory retirement 
at age 70. 

Post-Retirement Adjustments 

Three percent per year of original retirement allowance 
to start three years after retirement. Teachers who retired 
before age 68 receive 1-1/2 percent, increased to 3 percent 
in 1971. 



Work Restrictions After Retirement 

Retired teachers may serve as substitute teachers in the 
Rhode Island public schools for not more than 75 days 
without affecting the retirement allowance. There are no 
restrictions on employment in public schools outside 
Rhode Island, or on private employment in or outside the 
state. 

Death and Survivor Benefits 

The benefit payable upon death of a member owing 
directly to occupational causes is the refund of the mem- 
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ber's contributions plus 50 percent of the member's salary 
at date of death payable monthly to the widow. If no wid- 
ow survives or if the widow remarries, the benefit is payable 
to minor children until their attainment of age 18. If no 
widow or children survive, the benefit is payable to a de- 
pendent father or mother for life. 

Death of a member, while in service, from other than 
occupational causes, results in a refund to his beneficiary of 
his contributions to the system plus a lump-sum payment 
equal to S400 per year of credited service to a minimum of 
12,000 and a maximum of 18,000 for 20 or more years of 
service. 

Teachers receive continued coverage for ordinary death 
benefit in amounts reduced 25 percent each year after the 
first year to a minimum of 25 percent of the full benefit at 
retirement but not less than 12,000. 

Upon the death of a retired member not choosing an 
option, the beneficiary is eatitled to a refund which is the 
greater of the excess of his contributions over pension bene- 
fits received. 

If a deceased member has contributed to the sur\ivors' 
benefit fund for six consecutive months prior to death or 
retirement and leaves a widow and no children, the widow 
receives a survivor benefit at age 60 ranging from S144 per 
month to 1320, depending upon the last annual salary of 
the member. Benefits for widows with children under 18 
range from $236 per month to a widow with one child to 
1574 per month to a widow with two or more children, 
depending upon the last annual salary of the member. When 
the youngest child reaches 18, the widow is entitled to 
receive a widow's annuity at a reduced rate. 

Survivor benefits are also available to children under 
age 18 when there is no widow and to dependent parents 
when there is no widow or child under 18 and the parents 
are 60 and not entitled to social security benefits based on 
their own earnings which are greater or equal to the retire- 
ment system's survivor benefit. 

Jf a member dies in active service without leaving de- 
pendents eligible for benefits, his contributians to the survi- 
vors' benefit fund plus interest are payable to his benefi- 
ciary. A member with five years of service who withdraws 
from the system is entitled to a refund ©f^his conjfributions 
to the survivors' fund There is no refund if service is less 
than five years. 

Financing 

Benefits are financed /om^/^? by member contributions 
and public revenue. 

Members contribute as follows: teachers in state 
schools of hi^er education, 5 percent of total salary; teach- 
ers of the cities and towns, 6 percent of total salary, plus 1 
percent of salary to $9,600 for survivors' benefits. The 
cities and towns match the 1 percent contribution for survi- 
vor benefits. 

There is no provision for additional voluntary deposits 
for supplementary benefits! 

Public contributions for retirement benefits are made 
by the state and the cities and towns on an equal basis. The 



rate (effective July 1, 1972) U 4.5 percent of payroll by 
each for a total of 9.0 percent. The state contributes 6.5 
percent on behalf of teachers in state schools. The state 
must appropriate regularly enough in combination with 
members' contributions and interest on investments to pro- 
vide the benefits. The state's appropriation for the fiscal 
year ending June 30, 1974, was $4,918,555. 

Interest on accumulated contributions is not credited 
to members' accounts. 

Tax-Sheltered Annuities 

Not available to members from the system. 



Investments 

Investments may be made in any securities or invest- 
ments in which sinking funds of the state of Rhode Island 
may be invested or in which deposits in savings banks and 
participation deposits in banks and trust companies may be 
leg^iUy invested. 

The investment authority is vested in the Investment 
Commission. 

Administration 

The system is administered by an 11 -member board of 
trustees comprised of the state treasurer, director of busi- 
ness regulation, director of administration, commissioner of 
education, chairman of the House Finance Committee, and 
chairman of the Senate Finance Committee, all ex officio, 
and a member elected by the state employees, a member 
elected by the teachers, and a member appointed by the 
governor and two municipal members. The treasurer serves 
as chairman. Terms are for three years. The director of the 
system serves as executive secretary to the board. 

Social Security Coverage 

Teachers of cities and towns are not covered by social 
security except for some in cities and towns which elected 
social security. Teachers in state schools of higher educa- 
tion are covered by social security. 

Number of Retirants and Benefits Paid 

As of June 30, 1972, a total of 2,074 teacher-retirants 
or their survivor beneficiaries were receiving benefits. Dur- 
ing the last retirement year, 287 teachers retired. 

1 



Verified by Joseph G. lannelli. Executive Director, Em- 
ployees' Retirement System of the State of Rhode Island, 
304 State House, Providence, Rhode Island 02903. 



102 



SOUTH CAROLINA 

Series 4— State-wide Public Employee 
Systems to Which Teachers Belong 
(With Social Security) 



SOUTH CAROLINA RETIREMENT SYSTEM 



The system was established in 1945. The last amenda- 
tory legislation was enacted in 1975. Statutory citation: 
Code of Laws of South Carolina, 1962, sees. 61-1 to 
61-214. 



Membership 

Membership comprises all teachers and employees of 
the public schools; the staff and employees of the publicly 
supported institutions of higher learning; the employees of 
the state departments; and the employees of counties, mu- 
nicipalities, and other political subdivisions of the state. 

Membership is compulsory. 

As of June 30, 1975, the system had 170,000 active 
members, with approximately 70,000 teacher members. 

Creditable Service 

Prior-service credit is provided for all service rendered 
before the system was established, at no cost to the mem- 
ber. 

Military service rendered prior to July 1, 1945, is fully 
creditable at no cost to the member. Credit is granted for 
military service rendered after July 1, 1945, provided the 
member makes regular contributions for the period of such 
service. Military service is credited not to exceed six years 
in the ratio of one year of military for each two years of 
South Carolina service. 

Out-of-state service is creditable at no cost to the mem- 
ber for service prior to July 1, 1945. Credit for out-of-state 
service after July 1, 1945, is provided if the member makes 
regular contributions for it. The employer annuity granted 
for this service is in the ratio which the member's South 
Carolina service bears to twice the number of years of out- 
of-state service. Member cost for out-of-state service is 10 
percent of current salary for each year established. 

Withdrawals and Refunds 

A member who leaves covered employment may with- 
draw his accumulated contributions plus interest, which is 
credited annually at a rate of 4 percent. There is no service 
charge. 

Provisions for Members' Borrowing 
None* 



Vestinf^and Deferred Allowances 

Benefits vest after 15 years or more of coverage, and a 
deferred allowance is payable at age 60. The member's con- 
tributions earn interest at the rate of 4 percent compound- 
ed annually. The benefit is based upon the formula using 
average final compensation calculated as for normal retire- 
ment. 



Retirement Requirements and Benefit Formulas 

Normal retirement is at age 65 with no service require- 
ments or at any age with 30 years of service. The member 
continues to make contributions for as long as he remains 
in service. 

The benefit formula is 1.25 percent of the average sala- 
ry of the best three consecutive fiscal years of salary, not in 
excess of S4,800 plus 1.65 percent of the portion of the 
average salary over $4,800, multiplied by the number of 
years of service. The minimum benefit is $150 per month 
with 20 years of service, plus $1.00 a month for service in 
excess of 20 years for members who are age 65 or retire on 
disability. 

Early retirement is available at any age with 30 years' 
service. 

Disability retirement is available to members with five 
years of service. If the member is age 65, he receives a 
service allowance. If the disabled member is under age 65, 
the disability benefit is that which would have been payable 
had he continued in service to age 65 at the same compen- 
sation, less the actuarial equivalent of the contributions he 
would have made during such continued service. 

The retirement law specifies compulsory retirement at 
the close of the fiscal year in which the member reaches age 
72. 



Post Retirement Adjustment 

An automatic post retirement provision was enacted in 
1970 which provides for an automatic adjustment of 4 per- 
cent whenever the Consumer Price Index rises 3 percent or 
more in one year. 

Work Restrictions After Retirement 

A rctirant may accept a position not covered by this 
system with no restrictions on earnings. A retired member 
may earn a maximum of $3,000 per fiscal year in covered 
employment without affecting benefits. 
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Death Benefits 

The member's accumulated contributions plus accumu- 
lated interest are refunded to the beneficiary or to the 
estate of a member who dies in active service. In addition to 
this refund, if the deceased active member had at least one 
full year of membership service, a death benefit equal to 
the annual earnable compensation of the member at the 
time of his death is payable to his designated beneficiary. 
Counties, municipalities, and other political subdivisions are 
exempt from this preretirement death benefit program, but 
may elect to participate. Once made the election is irrevo- 
cable. 



Survivor Benefits 

If a member dies before retirement after he reaches age 
65, or completes 35 years of service, or reaches age 60 with 
20 years of service, the designated beneficiary may apply 
for a joint and last survivorship annuity as provided by 
Option 2. 

Upon retirement a member may elect to receive a 
straight life annuity with all payments to cease, except the 
balance of his contributions and interest, at his death or 
one of three options to provide for payments to a survivor- 
beneficiary. 



Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members of Class 2 (which includes all school employ- 
ees) contribute at the rate of 4 percent of annual salary up 
to 14,800 and at the rate of 6 percent of salary above 
$4,800. There is no provision for additional voluntary con- 
tributions for supplementary benefits. 

The employer's contributions for teachers and other 
employees of the public schools are paid by the state in an 
annual appropriation. The state contributes at the rate of 
7.1 percent of salary. 

Interest at 4 percent compounded annually is credited • . 
on the balance in the member's account at the end of the 
preceding fiscal year. The rate is set by the retirement 
l3oard. 



Tax-Shcltcrcd Annuities 

Not available from system. 



Investments 

As of June 30, 1975, total investments were 
$800,000,000. 

Current investments comprise federal securities, 21 per- 
cent; state and local government securities, 2 percent; and, 
corporate bonds, 77 percent. 

Administration 

The system is administered by the State Budget and 
Control Board composed of the governor, state treasurer, 
comptroller general, chairman of the Senate Finance Com- 
mittee, and the chairman of the House Ways and Means 
Committee, 



Social Security Coveragi?^ ^*.,s*^*" 

Social seairity coverage was adopted in 1955 and be- 
came effective July 1, 1955. Coverage is state-wide and 
includes all employees. The employer's share of the social 
security tax is paid by the state. Social security coverage 
was adopted on a coordinated basis. ^ 

Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 13,561 retirants and 
survivor beneficiaries were receiving 'benefits, including 998 
disability retirants. The approximate annual allowance for 
all retirants was $29,000,000. 

During the last retirement year, a total of 1,201 mem- 
bers retired on service retirement with an average annual 
benefit of $4,000. In addition, 225 members retired with 
disability at an average annual benefit of $3,000. 

Verified by P. W. Collins, Director, South Carolina Re- 
tirement System, P.O. Box 11960, Capital Station, Colum- 
bia, South Carolina 29211. 
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TENNESSEE 

Series 4-State-Widc Employees Systems 
(With Social Security) 



TENNESSEE TEACHERS' RETIREMENT SYSTEM 



The system was established July 1, 1945. It was signifi- 
cantly changed in 1957, when it was divided for social secu- 
rity coverage. In 1967, a fixed-formula method of comput- 
ing benefits was added as an alternative to the money-pur- 
chase plan for the then existing active members. Effective 
July 1, 1972, the teacher system became a part of the 
Tennessee Consolidated Retirement System. Teachers and 
state employees are now under the improved provisions of 
the new Tennessee Consolidated Retirement System. 



Membership 

Membership in the system comprises teachers and other 
professional personnel in the public school systems, all 
higher education employees (except the University of Ten- 
nessee), and all general state employees. Members of the 
judiciary and high-risk employees, such as highway patrol- 
men, are in the same system but in different groups with 
somewhat different and higher contributions and benefit 
provisions. 

Membership is compulsory for all persons entering ser- 
vice after July 1, 1945. The maximum entrance age is 70. 

As of June 30, 1975, the total membership in the Ten- 
nessee Consolidated Retirement System was 176,501, of 
which approximately 62,826 were teachers. 



Creditable Service 

Creditable service consists of three types: 

1. Membership Service- Active membership service in 
the Tennessee Teachers' Retirement System or the Tennes- 
see State Employees' Retirement System between July 1, 
1945, and June 30, 1972, and active service in the Tennes- 
see Consolidated Retirement System aftjr July 1, 1972. 

2. Prior Service-?r\oT service is established Tennessee 
teacher service rendered prior to July 1, 1945. There is no 
maximum allowable limit. The state pays all the cost of 
prior-service credit. 

3. Military Service- Military service can be established 
for retirement provided (a) the member has four years' 
creditable service; (b) the military service was during any 
period of armed conflict as defined by the Board of Trust- 
ees; (c) the member does not receive retirement credit in 
any other retirement system for his military service; (d) the 
member was honorably discharged; and*{e) the number of 
years of military service which can he established is limited 
to four. 

There is no time limit within which the military service 
credit must be established. The state pays the total cost of 
the retirement on behalf of military service. 



Re-establishment of Lost Service Credit 

Anyone who is an active member at the date of re- 
establishment may establish previously lost service. The 
member repays the withdrawn contributions, plus interest 
at the rate of 6 percent per year for each year since the 
withdrawal of funds. A former member who is not now an 
active member may re-err. ablish previously established ser- 
vice upon repayment of the aritount of withdrawn contribu- 
tions, plus interest at the rate of 6 percent for each year 
since membership if he had 10 or more years of creditable 
and/or prior service. 

Withdrawal and Refunds 

Any member who is out of teaching service at least 
four months and who has not retired may apply for and 
receive a refund of his contributions, plus interest. There is 
no service charge. 

Provisions for Members' Borrowing 
None. 



Vesting and E)eferred Allowances 

Benefits are vested after 10 years of creditable service 
for teachers below the college level, and after four years for 
the members in colleges and universities. A deferred allow- 
ance is payable at age 60. For members in the public 
schools, funds are vested wft^r four years of creditable ser- 
vice, but on a percentage of full benefits. 

Retirement Requirements and 
Benefit Formulas 

For those members who did not elect to add social 
security to the reduced retirement system of 1957, the ben- 
efit is computed as follows: Determine the average salary 
for the top five years, then multiply the average by 1-7 
percent times the total number of years' creditable service. 
This will produce the annual retirement benefit. 

For those members who have social security as a part 
of the retirement system: Determine the average salary for 
the top five years; multiply that part up to the social securi- 
ty integration level, which is now $6,000, by 1-1/2 percent; 
then multiply that part above the social security integration 
level by 1-3/4 percent. Add these two factors and multiply 
by the total number of years of creditable service to pro- 
duce the annual retirement benefits. Social security is total- 
ly in addition to this computation. 
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For those members who did not elect social security in 
1957, full benefits under the above-mentioned formula are 
available at either age 60 or with 30 years of service. For 
those members with social security as a part of their retire- 
ment plan, full benefits are available at age 65 or with 35 
years of creditable service; or full benefits of the old Ten- 
nessee Teachers' Retirement System are available at age 60 
or with 30 years' creditable service, if larger, for those who 
were members as of June 1, 1972. 

Early retirement is available at age 60 or with 30 years 
of service. For those who retire before age 65 and have less 
than 35 years of creditable service, the service retirement 
benefits are reduced by four-tenths of 1 percent multiplied 
by the lesser of (a) the number of full months younger than 
age 65, or (b) the number of full months short of having 35 
years of creditable service. For those who did not elect 
social security, there is an annual minimum benefit of 
191.92 times the number of years of retirement credit. For 
those who did elect social security, there is an annual mini- 
mum benefit of $84.00 times the number of years of credit- 
able service, plus social security benefits. 

DisabiUty retirement is available at any age to a mem- 
ber with at least five years of creditable service. The 
disability allowance is % percent of the regular retirement. 
If a member has less than 20 years of creditable service, the 
number- of years which could have been earned up to age 
65, not to exceed 20, will be used in determining the an- 
nual amount of disability retirement. Social security is in 
addition. Disability benefits for those with only retirement 
arc slightly different. 

Retirement is compulsory at the end of the school year 
in which age 65 is attained. The employer may waiv* this 
provision each year to the end of the school year in which 
the member attains age 70. 

Post-Retirement Adjustment 

There is an autonnatic post-retirement adjustment. Each 
year the national cost of living increases by 3 percent or 
more, the retired member's initial retirement allowance is 
increased by 3 percent. 

Work Restrictions After Retirement 

There are no restrictions as to amount of income or 
type of job which a member can hold after retirement ex- 
cept that he cannot hold any job for which membership in 
the Tennessee Consolidated Retirement System is available, 
except as a substitute teacher. A member may do substitute 
teaching for 90 days or teach in adult education programs 
not to exceed 420 hours per school year without loss or 
suspension of benefits. 

Death and Survivor Benefits 

A member can take an actuarial reduction and choose 
either a 100 percent joint and survivor or a 50 percent joint 
and survivor benefit. Modifications can apply to either of 
these retirement options by the retired member taking an 



additional reduced benefit and providing that his allowance 
will revert to the maximum in the event the beneficiary 
predeceases the member. 

For those members who do not have a retirement op- 
tion in effect at the time of death, there is a provision for a 
lump-sum death benefit to a beneficiary or estate. This 
lump-sum death benefit is equal to twice the total accumu- 
lated contributions, plus interest, of the member at the 
time of death. Under any of the retirement provisions, the 
beneficiary or estate will always receive at least as much as 
the member contributed, plus accumulated interest. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members with social security coverage contribute 4-1/2 
percent of social security covered compensation and 5 per- 
cent of salary above such compensation. Members without 
social security contribute 7 percent of full salary. 

Tax-Sheltered Annuities 

Not available to members from this system. 

Investments 

The state treasurer, who is chairman of the Board of 
Trustees of the Tennessee Consolidated Retirement System, 
shall nominate with the advice and consent of the Board an 
Investment Advisory Council. It is the duty of the Council 
to establish the investment policy for the retirement sys- 
tem. However, the investments shall be subject to the ap- 
proval of the Board of Trustees. The sum invested in com- 
mon and preferred stocks cannot exceed 50 percent of the 
total funds of the retirement system. The treasurer is the 
custodian of the funds of the retirement system. 

As of June 30, 1975, total investments were 
$709,059,904. Current investments comprise federal securi- 
ties, 5 percent; common and preferred stock, 17 percent; 
corporate bonds, 61 percent; and, other, 17 percent. Bonds, 
mortgates, and convertible debentures are retlected at par 
value, and corporate stocks at book value. 

Administration 

The system is administered by a 10-member Board of 
Trustees including as ex-officio members the state treasurer 
as chairman, the state comptroller, the commissioner of 
finance and administration, and state attorney general, the 
chief justice of the state supreme court, two members elect- 
ed by the Representative Assembly of the Tennessee Educa- 
tion Association. 

Social Security Coverage 

Social security coverage was adopted on a divisional 
basis, effective January 1, 1956. All new-entrant members 
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after July 1, 1957, automatically become members of the 
combined retirement and social security plan. 

Social security coverage is state-wide. The state pays 
the employer's share of the social security tax. 

Social security coverage was adopted on a coordinated 
basis. 

Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 21,929 retirants and 
survivpr beneficiaries were receiving benefits, including 



1,164 disability retirants. The approximate annual allow- 
ance for all retirants was $61,633,115. 

During the last retirement year, 1,860 members retired 
on service retirement with an average annual benefit of 
S2,1^6. In addition, 262 members retired with disability at 
an average annual benefit of 11,200. The average number of 
years of creditable service for members retiring on service 
retirement was approximately 23.36. 

Verified by Tennessee Teachers' Retirement System, 
Andrew Jackson State Office Building, Nashville, Tennc«»cc 
37219. 
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TEXAS 

Series 2— State-wide Teachers Systems 
(With Social Security) 



TEACHER RETIREMENT SYSTEM OF TEXAS 



The retirement system was established in 1937. Numer- 
ous revisions have occurred in the retirement law with the 
last amendatory legislation being enacted in 1975, Statu- 
tory citation: Texas State Constitution^ Art. XVI, sec. 67, 
and Texas Education Code, Chapter 3. 

Membership 

Membership comprises teachers and all other employ- 
ees of the public schools, employees of the state-supported 
colleges and universities, employees of the state board of 
education and county school boards, and employees of the 
retirement system. Membership is compulsory with these 
exceptions: (a) teachers who signed waivers in 1937 and 
auxiliary employees who signed waivers in 1949; (b) per- 
sons over agp 60 when they first enter covered employ- 
ment; and (c) teachers in institutions of higher education 
who choose an optional insurance annuity program. Persons 
who signed waivers and persons over age 60, as described in 
a and b, may become members. 

As of July 1, 1975, the system had 355,000 active 
members. 



Creditable Service 



each year of Texas service to a maximum of 10 years of 
out-of-state service. A 5 percent fee is charged if payment is 
not made during the year in which the member becomes 
eligible to purchase the service. 

Transfer of service and funds of teacher members and 
auxiliary members is permitted between the Teachers Re- 
tirement System and the State Employees Retirement Sys- 
tem. 



Withdrawals and Refunds 

Upon termination of his employment in the public 
schools of the state, a member may withdraw his accumu- 
lated contributions with interest. There is no service charge 
for withdrawal, but a 15 membership fee is paid annually 
by each member. 

Absence from covered service for more than five con- 
secutive years terminates membership unless the member 
has a vested interest. Re-employment in a covered position 
for a maximum of two consecutive subsequent years and 
repayment of amount withdrawn plus a 5 percent per year 
reinstatement fee gives the member credit for service before 
withdrawal of his account or absence of more than five 
years. 



For teachers and clerical and administrative personnel, 
prior-service credit is provided without cost to the member 
for all service rendered before September 1, 1937; for 
auxiliary employees (cafeteria and maintenance employees, 
bus drivers, etc.) prior-service credit is granted for all service 
before 1949. Five consecutive years of membership service 
are required to establish prior-service credit for those not in 
service at these dates. 

Most military service may be purchased for retirement 
credit if the member was called to active duty from covered 
employment. A member may purchase up to five years of 
World War H, Korea, or Vietnam military service if first 
employment in a covered position was not until after the 
military service. 

Teaching in overseas dependents schools may be pur- 
chased as out-of-state credit. 

Credit for eligible out-of-state service in public schools 
or colleges may be obtained at an annual cost of 12 percent 
of annual salary for the member's first year of service in 
Texas after the out-of-state service and after September 1, 
1956. The maximum cost for one year of out-of-state ser- 
vice is 11,008 if the first year of Texas service after the 
out-of-«tate service was before the 1969-70 school year. 
$3,000 is the maximum cost if the first year of service is 
after September 1, 1969. Ten years of creditable Texas ser- 
vice is required before the member is eligible to make pay- 
ment. One year of out-of-state service may be purchased for 



Provisions for Members' Borrowing 

The retirement law expressly prohibits a member from 
borrowing or assigning his account as collateral. 

Vesting and Deferred Allowances 

Retirement benefits vest after 10 years of creditable 
service. A member who leaves covered service within five 
years of reaching normal retirement age, with at least 10 
years of creditable service, is also covered by death and 
survivor benefits, 

' The benefit formula for the deferred allowance is the 
same as for normal retirement. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 with 20 years of credit- 
able service or at age 65 with 10 or more years of creditable 
service. Members contribute as long as they remain in ser- 
vice. 

The benefit formula is 1.75 percent of average annual 
salary for the best five years times y^ars of creditable ser- 
vice. ($25,000 is the maximum salary that can be used.) 
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This amount is payable to the retired member as a single 
life annuity. B/ choofing an option, the member may elect 
an actuarially equivalent joint and survivor annuity with 
100 percent or 50 percent to the survivor, or a guarantee of 
payments for a minimum of five years or 10 years. In addi- 
tion to any retirement plan which might be chosen, all 
retired members are covered under the survivor benefit pro- 
visions. Regardless of the retirement plan selected, the ben- 
eficiary is guaranteed no less than a return of the member's 
deposits plus interest less annuity payments which have 
been made. 

The minimum :Jtandard retirement benefit for teachers 
is $6.50 per month ($5 per month for auxiliaries) for each 
year of creditable service. 

Early retirement is at age 55 with 15 years of service. 
The retirement benefit is figured as for normal retirement 
except that it is actuarially reduced from age 65 for those 
retiring with less than 20 years of service, and from age 60 
for those with 20 years or more of service. Early retirement 
is also available at any age with 30 years of service under 
the normal retirement formula, but the allowance is 
actuarially reduced from age 60. 

Disability retirement is available only for total and 
permanent disability regardless of age or years of service 
rendered. With 10 or more years of service the disability 
benefit is calculated as for normal retirement without 
reduction. A minimum benefit of $50 per month is 
guaranJ^cd. With less than 10 years of service, the benefit is 
$50 per month f^r the number of months of service. The 
disability benefit is payable for life to a member with 10 or 
more years of service. Full death benefits continue for 
members on disability retirement. 

Compulsory retirement is not required by the retire- 
ment law. Retirement age is determined by each local 
school board. 

Post-Retirement Adjustment Provisions 

The plan does not provide for automatic post-retire- 
ment increases. However, the Legislature has approved 10 
increases during the history of the System. Most recent 
increases were voted in 1967, 1969, 1971, and 1975. The 
1975 increases amounted to between 5 percent and 18 per- 
cent with the large increases going to members who retired 
before March 1969. 



Work Restrictions After Retirement 

Retirants may substitute to a ^naximum of 100 days or 
teach one-third time in public education institutions with- 
out suspension of the retirement benefit. Other regular em- 
ployment in an agency included in the retirement system 
forfeits benefits for any month in which the employment 
occurs. No deposits may be made or credit given for service 
after retirement, except for retired members who return to 
regular public-ichool employment for five consecutive 
years. These retired members may make the necessary 
deposits, refund any annuity payments, and re-retire. 

Retirants are eligible for employment in other states or 
in a position not covered by TRS without affecting the 
retirement benefit. 



Oeath Benefits 

Before retirement: (a) A lump-sum payment equal to a 
member's annual salary but not to exceed $25,000 or (b) a 
return of accumulated contributions with interest, (c) 60 
monthly payments equal to the earned Standard Annuity, 
or (d) lifetime payments equal to an actuarial equivalent of 
the Standard Annuity, or (e) in lieu of one of the preceding 
death benefit payments, the beneficiary may select survivor 
benefits. A death benefit plan is selected by the beneficiary 
after the member's death. The member must have been in 
active service with justifiable cause or within five years of 
reaching retirement age if the member was absent from 
service and had a vested interest. 



Survivor Benefits 

1. In-service death: A $500 lump-sum payment plus: 
(a) $150 per month to an unremarried widow or dependent 
widower with children under age 18 with payments ceasing 
when the youngest child reaches age 18; (b) $75 monthly 
payments resume at age 65 if the widow or dependent 
widower remains unremarried; or (c) if the designated 
beneficiary or beneficiaries are the deceased's dependent 
children, monthly payments will be $150 if there are two 
or more children under age 18 and will be reduced to $75 
when there is but one child under age 18. 

2. Death after retirement: (a) Any beneficiary receives 
a $500 lump-sum payment and (b) if the beneficiary is the 
widow or dependent widower, monthly payments of $75 
begin at age 65 and continue for life or until remarriage. 
Monthly benefits will also be provided should there be any 
dependent children under age 18. 

(NOTE: Monthly survivor benefits are reduced by one- 
third for the beneficiary of an auxiliary member who was 
earning less than $3,800 per year.) 

Financing 

Benefits are financed jointly by members' contribu- 
tions and public revenue. Members contribute at the rate of 
6 percent of annual salary to a maximum of $25,000. There 
is no provision for voluntary contributions for supple- 
mental benefits. 

The state matches the member's contributions. The em- 
ployer's contributions are not credited to the individual 
member's account. The state appropriation for 1975-76 is 
estimated to be $175,933,170. 

Interest at the rate of 5 percent per year is credited to 
members' accounts each August 31 on the basis of the aver- 
age balance in the accounts for the year. The rate is fixed 
by the retirement law. 

Tax-Sheltered Annuities 

Not available to members from the system. 

Investments 

The retirement funds may be invested in U. S. Govern- 
ment or Agency securities and guaranteed loans, state and 
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municipal bonds, corporate debt obligations, and common 
stocks. 

The fund is managed by the 3oard of Trustees through 
an investment department of the Teacher Retirement Sys- 
tem, Professional investment counsel is retained and an in- 
vestment advisory committee from the Texas financial com- 
munity advises the Board on policy. 

As of June 30, 1975, total investments were 
12,615,132,204. Current investments comprise federal se- 
curities, 22 percent; common and preferred stock, 30 per- 
cent; and corporate bonds, 48 percent. 

Administratbn 

The Board of Trustees consists of nine members. Three 
are appointed by the governor, with the advice and consent 
of the senate, for six-year terms with one term expiring 
every two years. Two members are appointed for a six-year 
term by the state board of education subject to confirma- 
tion of two-thirds of tht senate. Three members arc ap- 
pointed by the governor from a slate of three teacher- 
members nominated by the membership of the system by 
written ballot. One member is appointed by the governor 
from a slate of three retired teacher members nominated by 
the retired members. 

Social Security Coverage 

Social security coverage was adopted in 1956. All em- 
ployees of senior colleges and universities are covered. The 



state pays the employer's share. Local school districts 
operating elementary or secondary schools or junior 
colleges may cover employees with social security on a local 
option basis. The local school district pays the employer's 
portion of the social security tax. Social security benefits 
are fully supplemental to the retirement benefits. 



Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 53,207 retirants and 
survivor beneficiaries were receiving benefits, including 
2,423 disability retirants. The approximate annual allow- 
ance for all retirants was f 3,252. The average annual bene- 
fit for retired teacher members was $4,097. 

During the last retirement year, 4,303 members retired 
on service retirement with an average annual benefit of 
14,736. Of this number, 3,430 were classified as teacher 
members and they had an average annual retirement benefit 
of $5,636. In addition, 462 members retired with disability 
at an average annual benefit of $1,975. The average number 
of years of creditable service for members retiring on ser- 
vice retirement was approximately 27. 



Verified by Frank M, Jackson, Executive Secretary, 
Teacher Retirement System of Texas, 1001 Trinity, Austin, 
Texas 78701. 
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UTAH 

Series 4— State-wide Public Employee 
Systems to Which Teachers Belong 
(With Social Security) 



UTAH STATE RETIREMENT SYSTEM 



A teachers' retirement system was established in 1937 
and covered teachers only. In 1945 the law was amended to 
include all other full-time school employees. In 1953 the 
legislature repealed the law and placed school employees 
under social security, re troacjtivFeb January 1, 1951. A new 
state retirement system was established January 1, 1954. 
Retroactive coverage costs of social security were paid out 
of members* accumulated contributions and funds that had 
been contributed by employers to the former retirement 
system. Remaining assets of the system were transferred to 
the new system except that members had the choice of 
electing a refund of their contribution balance in lieu of 
credit for past service. The 1961 legislature separated the 
computation of state retirement benefits from social securi- 
ty by eliminating the so-called 70 percent off-set provision. 
Members are covered by both programs, and upon retire- 
ment will receive a benefit from each system. In 1963, legis- 
lation was enacted to consolidate the administration of all 
the Utah retirement systems under a single Utah State Re- 
tirement Board. 

In 1967 the legislature consolidated the Utah School 
Employees' Retirement System, described above, and the 
Utah Public Employees' Retirement System (1961) into 
one system with ide^ntical benefits and largely identical pro- 
visions for the' two merging groups. The last amendatory 
legislation was enacted in 1975. Statutory citation: Utah 
Code Annotated 1953, Title 49, Chapter 10. 

Membership 

Membership comprises all full-time public-school and 
generally all public employees in the state (including insti- 
tutions of higher learning) if they are not members of 
another retirement plan, and employees of the state board 
of education and of the retirement board. Temporary em- 
ployees (employed less than four full months) and ex- 
change teachers are excluded from membership. Member- 
ship is compulsory. Higher education personnel may belong 
to TIAA-CREF. 

As of June 30, 1975, the consolidated system had 
62,400 members and retirants. Of this number, the School 
Division had 32,000 active members and 4,494 retirants. 



Creditable Service 

Prhr service rendered by teachers before July 1, 1937, 
is creditable at no cost to the employee, provided he was in 
teaching service in the 1937-38 school year, or he was in 
teaching service in the 1946-47 school year and had taught 
in a membership status during any two school years be- 



tween 1938 and 1944, or he was a member of the system 
on January 1, 1954, and had not forfeited any service by 
taking a refund previously and failing to make a redeposit. 

Military service may be purchased under designated cir- 
cumstances. Parochial-school service in Utah rendered 
before July 1, 1937, is creditable under limited cir- 
cumstances. 

Out-of-state school service and overseas dependents 
schools service are not creditable. 

Withdrawals and Refunds 

A member who terminates his employment may with- 
draw his contributions plus 5 percent interest. However, 
contributions may be left in the system to be credited with 
the regular annual interest rate. 

Upon return to full-time covered service, employees 
who have withdrawn may redeposit their contributions. 
This may be done on a monthly basis within 24 months of 
re-entry, or on a lump-sum basis any time up to four years 
prior to retirement. Interest is charged from the time of the 
original refund to the time of redeposit. 

Provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest after the member accumulates the re- 
quired service credits to qualify for retirement as described 
below. The member need not be in active service at the 
time the retirement payments start. The benefit formula is 
the same as that used for a member who has remained in 
active service up to retirement. 

Retirenfent Requirements and 
Benefit Formulas 

Normal retirement is at age 65, with four years of ser- 
vice or at any age with 30 years of credited service. The 
benefit formula is 1.1 percent times years of service times 
final compensation (the average salary of the highest paid 
five consecutive years in the last 10 years of service) for all 
service before July 1, 1967 (1.15 percent per year of prior 
service if final average salary is S500 or less) plus 1.25 per- 
cent per year of service between July 1, 1967, and June 30, 
1975, plus 2 percent per year of service after July 1, 1975, 
times final average salary. 
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Early retirement is at any age with 30 years of service, 
at age 60-61 with 20 years of service, and at age 62-64 with 
10 years of service. The normal allowance is reduced for 
early retirement at the rate of 3 percent each year from age 
60 to age 65. 

DUability retirement is available at any age with 10 
years of creditable service, provided application is made 
within two years of the last day of service rendered. The 
disability must be permanent or of an indefinite duration. 
The normal disability yearly allowance for a member under 
age 60 is computed as for service retft-ement without reduc- 
tion because of early retirement. After age 60 the benefit is 
reduced for early retirement. The minimuiji monthly dis- 
ability payment is 10 percent of the member's average 
monthly final compensation. 

The retirement law does not provide for compulsory re- 
tirement although most school districts and other employ- 
ers do at age 65. 

Post-Retirement Adjustments 

A 4 percent cost-of-living increase in the normal allow- 
ance is granted each year in which the cost of living rises 4 
percent or more. If the cost of living decreases, benefits 
may be reduced but not lower than the original allowance. 

Work Restrictions After Retirement 

Retirants may earn whatever is permitted by Social 
Security without penalty in a covered position, without 
cancellation or suspension of benefits. Additional work be- 
yond the permitted maximum results in the suspension of 
the pension portion of the allowance during the remainder 
of the calendar year. 

Retirants may accept any type of employment outside 
the state with no effect on benefits. Employment in a non- 
covered position in the state is permitted. 

After a member has been on retirement for a minimum 
of one year, he may cancel his retirement and return to 
full-time public service in Utah. After two years of service 
or longer, he may again retire and his allowance will be re- 
computed on the then current formula and his new salary 
and service records. 

Retirants and employers are required to make the 
normal contributions to the retirement fund on covered 
post-retirement employment. The retirants' contributions, 
together with interest earnings are refundable; or if they, 
together with matching employer contributions will pur- 
chase an annuity amounting to $5 or more per month, the 
retirant may select this in lieu of a refund. 

A member receiving disability retirement to age 60 may 
earn an amount equal to final average salary less his allow- 
ance. 

Death Benefits 

Beneficiaries receive 50 percent (limited to a maximum 
of $1,000 for each year of service) of final average annual 
salary with a $600 minimum, plus refund of the member's 



contributions plus interest. If the beneficiary is not a 
spouse, dependent child, or handicapped child, the death 
benefit is the return of all contributions plus interest. 
Beneficiaries of inactive members receive a refund of contri- 
butions and interest only. 

A retiring member may also select a lump-sum benefit 
in units of $500 up to a maximum of $3,000, payable at 
death. The member bears the cost of this benefit. There is a 
monthly reduction of $2.26 from the retirement allowance 
of a male member age 65 for each $500 unit selected; the 
reduction for the female member is $1.74 per month. The 
spouse of a retiring member may be covered with a lump- 
sum death benefit in either a $500 or $1,000 amount. Cost 
of this benefit is paid by the retiring member. 

Survivor Benefits 

The spouse of a member who dies after qualifying for 
retirement but before retiring, is eligible to receive a re- 
duced allowance in lieu of the lump-sum death benefit. 

At time of retirement members may elect one of four 
options for payment of retirement benefits so that their 
designated beneficiaries will receive payment of a lump-sum 
or monthly benefit after the retirant's death. Retiring mem- 
bers who select a plan which continues an allowance for a 
surviving spouse may also sJrect a ''pop-up" option which 
restores the original allowance if the retirant outlives the 
spouse. Selection of this additional option further reduces 
the allowance. 



Financing 

Benefits are financed jointly by member contributions 
and public revenue. Members contribute 5 percent of total 
salary. 

Public financing is by the employer (school district, 
college, or other unit) and is 5 percent of the member's 
total salary. In addition, effective July 1, 1975, members 
and employers begin making supplemental contributions in 
the amount of 1.05 percent each. This rises to 2.10 percent 
each on July 1, 1976; 3.15 percent each July 1, 1977; and 
4.20 percent each on and after July 1, iy78. School dis- 
tricts are reimbursed by the state for their contributions to 
the retirement system. Members may make unlimited vol- 
untary contributions but no less than $25 per month. 

Effective July 1, 1972, employers had the option to 
pay the employees' contribution; if paid, contributions are 
posted to members' accounts and are available to members. 
Employers are not permitted to pay the member's supple- 
mental contribution. 

Interest at the rate of 5 percent (effective July 1, 1973) 
is credited annually to a member's account each June 30 on 
the basis of the amount in the account the previous July 1. 
The rate is established by the retirement board. 

Salary Deferral Investment Program 

A salary deferral investment program received IRS 
approval for the state of Utah and other political sub- 
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divisions for their employees. Enrollment is once yearly, ex- 
cept for newly hired employees, who may apply within 30 
days after employment. The program permits employees to 
enter into an agreement with their employers to defer a 
portion of their future salaries for later payment. The sala- 
ries deferred are channeled into either a stock or income 
investment program managed by the Retirement Office. 
The deferred salary is not subject to federal income tax 
until it is distributed. The salary deferral program will be 
extended to eligible employers as time and staff permit. 

Investments 

Investment of retirement funds is permitted in U. S. 
Treasury obligations, o)J^g^ltions of U. S. agencies, munici- 
pal bonds, FHA mortgages, corporate securities, and com- 
mon stocks rated A or better by one standard rating service. 

The Utah State Retirement Board handles the invest- 
ments for this system, and all other Utah state-wide retire- 
ment systems. 

As of June 30, 1975, total investments for the com- 
bined fund, exclusive of cash, were $311,000,000 (all sys- 
tems); cash on hand was $21,826. The yield to maturity on 
the fund was 6.23 percent. 

Administration 

The State Retirement Office is administered under the 
general direction of a retirement board of seven members, 
six of whom are appointed by the governor on a non- 
partisan basis. The seventh member is the state treasurer 
who serves ex officio, with full voting privileges. Three 
appointments are made from lists of recommended candi- 
dates submitted by public employee and employer organi- 
zations, provided two are school employees and one is a 
public employee not engaged in a school service. Two mem- 
bers are appointed from the public as public representa- 



tives, one of whom must be experienced in investments and 
one experienced in banking. One member is appointed as a 
representative of the employers covered by the various sys- 
tems. Terms of office are for six years, one term expiring 
each year. 

The executive director is appointed by the retirement 
board to administer the retirement office. The director, 
within the limits of the annual budget approved by the 
board, employs such staff personnel and consultants as 
deemed necessary to administer the retirement systems and 
the funds assigned to the retirement office for administra- 
tion. 



Social Security Coverage 

Social security coverage was adopted for school em- 
ployees, effective January 1, 1954, and retroactive to 
January 1, 1951. School districts pay the employers' share 
of social security but are reimbursed by the state. Social se- 
curity is fully supplemental to the Utah State Retirement 
System, 

Number of Rctirants and Benefits Paid 

As of June 30, 1975, a total of 4,494 school retirants 
and survivor beneficiaries were receiving benefits. Addition- 
al benefits are paid to many retired members but are not 
considered as part of the basic retirement allowance. During 
the last retirement year, 346 members retired. For this 
group the average annual retirement allowance was 
$1,874.16 for service retirement. 



Verified by Leonard W. McDonald, Executive Director, 
Utah State Retirement Board, 326 South 5th East, Salt 
Lake City, Utah 84102. 
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VERMONT 

Series 2— State-wide Teachers Systems 
(With Social Security) 



STATE TEACHERS' RETIREMENT SYSTEM OF VERMONT 



The original voluntary-m ember ship system established 
in 1919 was succeeded on July 1, 1947, by the present 
system in which membership became mandatory on em- 
ployment; effective July 1, 1972, membership is optional 
on employment; mandatory at the beginning of the follow- 
ing school year. The last amendatory legislation was en- 
acted in 1972. Statutory citation: Vermont Statutes 
Annotated, sees. 1931-1949. 

Membership 

Membership comprises teachers, principals, supervisors, 
and superintendents regularly employed full time or part 
time in a public day school within the state, or in any 
nonsectarian nonprofit private school 'Serving as a high 
school for the town in which located; and persons employ- 
ed in a teaching capacity in public or quasi-public institu- 
tions designated by the Board of Trustees. 

Membership is optional for teachers after July 1, 1972; 
and, mandatory at the beginning of the following school 
year. 

As of June 30, 1975, the system had 7,496 active mem- 
ber* and 1,490 retired members. 

Creditable Service 

Prior-service credit is provided at no cost to members 
who were in the system in 1947-48 for Vermont teaching 
service rendered prior to July 1, 1947, The maximum credit 
allowable is 30 years. Any member who was not teaching 
regularly in 1947-48 and who joined the system on or be- 
fore June 30, 1963, is entitled to full credit for years of 
teaching service in Vermont prior to July 1, 1947. 

Full credit for military service is provided for military 
or naval service performed prior to July 1, l947, or during 
membership in the system. Credit up to three years for 
military service during nonmcmbership may be purchased. 

Out-of-state school service may be purchased to a maxi- 
mum of 10 years' credit on a year-to-year basis and, credit 
for up to 10 years of out-of-state service may be purchased 
by a member toward the 10 years of service required for 
eligibility for disability retirement. Cost is determined by 
average final compensation and age at retirement. 

In-state school service— credit lost by withdrawal from 
previous Vermont membership may be purchased to a max- 
imum of 10 years. Cost is determined by repayment of 
refund plus interest. 

Teaching in overseas dependents schools is not credit- 
able. 

Full aedit is granted to members who are given a leave 
of absence for professional study or for acceptance of an 
exchange position. 



Withdrawals and Refunds 

A member who withdraws from service before retire- 
ment receives a refund of his contributions plus full in- 
terest. There is no service charge, 

provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest after 10 years of creditable service and a 
deferred allowance is payable at age 60. The benefit 
formula for deferred benefits is the same as for normal 
retirement. 

Retirement Requirements and BeneFit Formulas 

Normal retirement is at age 60 regardless of years of 
service, or in advance of age 60 on completion of 30 or 
more years of service. 

The benefit formula is 1.667 percent of the "consecu- 
tive high 5-year salary-average" times years of Vermont ser- 
vice credit to a maximum of 30 years. The minimum annual 
allowance is S2,600 or at least 50 percent of the "consecu- 
tive high 5-year average" for 30 or more years of service, 
with proportionate reductions for service of less than 30 
years. 

Early retirement is provided on attainment of age 55, 
regardless of years' service credit. The benefit formula is the 
same as for normal retirement, actuarially reduced owing to 
* earlier age at retirement. 

Disability retirement is available at any age to members 
with 10 years of service credit, the last five years of which 
must be in Vermont teaching service. A member is eligible 
for disability retirement if mentally or physically disabled 
for teaching with certification that the disability is "likely 
to be permanent." The allowance is calculated as if the 
member had attained age 60, with the return from annuity 
portion actuarially reduced according to the actual age at 
time of disability retirement. 

The retirement law provides for compulsory retirement 
at the end of the school year in which the member attains 
age 70. 

Post-Retirement Adjustment 

An annual adjustment is provided relative to the ratio 
increase in CPI, with a minimum adjustment of 1 percent 
and a maximum adjustment of 5 percent. 
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Work Restrictions After Retirement 

Retirants may do substitute teaching up to 60 days in 
schools covered under the retirement system, or work part 
time in covered employment and earn up to $3,400 with- 
out suspension of benefits. There are no other employment 
restrictions. 

Death and Survivor Benefits 

The member's accumulated contributions plus interest 
are refunded in a lump sum if the member dies in active 
service. If death occurs at age 60 or over, or if the member 
had 20 years or more of Vermont service credit, the sur- 
viving spouse has the choice of three options for payment 
of survivor benefits. 

Survivor benefits equal to 10 percent of average final 
compensation, but not less than $50 per month, are pay- 
able to dependent children under age 18, extended to age 
23 for dependent student, in addition to a cash lump-sum 
refund of the deceased member's contributions. 



Financing 

Benefits are financed jointly by members' contribu- 
tions and public revenue. Members contribute SVi percent 
of total compensation. In addition to the compulsory con- 
tribution, a member may make voluntary contributions of 
up to 5 percent for supplementary benefits. Any mem- 
ber with a potential of less than 30 years of Vermont serv- 
ice credit at age 60 may contribute such additional amount 
(annually as a percent of salary, or as a lump-sum payment) 
as is computed to be required to provide a benefit payment 
equal to 50 percent of his "consecutive high 5-year salary- 
average" on retirement at age 60. 

The public share of the contribution comes from the 
state in annual appropriations. The state's contribution rep- 
resents the percentage of membership payroll reported by 
the system's actuary as required to support the system, plus 
such amounts as may have been appropriated for payment 
of costs involved in legislation prorviding added benefits. 
The total appropriation for 1975-76 is $4,023,868. 

The legislature established a new 30-year accrued liabil- 
ity period from July 1, 1971. 

Interest on members' accumulated contributions is 
compounded annually on the balance at the preceding 
June 30 and is credited to the member's account at 4.80 
percent. The rate is set by the Board of Trustees on advice 
of the system's actuary, within the minimum of 3 percent 
and the maximum of 5 percent established by law in 1967. 

Tax-Sheltered Annuities 

Not available to members from the system. 
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Investments 

Investment of funds is limited by law to those that are 
legal for life insurance companies. Effective July 1, 1967, 
investment is permitted in common stocks up to 35 percent 
of total assets. All funds are in the custody of the state 
treasurer who makes investments after consultation with 
the Board of Trustees and the system's investment counsel. 

As of June 30, 1975, total investments were 
$81,236,936. Current investments comprise federal securi- 
ties, 39 percent; common and preferred stock, 18 percent; 
corporate bonds, 27 percent; mortgages, 41 percent; and 
other, 5 percent. 

Administration 

The system is administered by a six-mentber Board of 
Trustees composed of the commissioner of education, the 
state treasurer, the commissioner of banking and insurance, 
two members of the system elected by the membership for 
alternating four-year terms, and one retired member of the 
system elected by the board of directors of the Association 
of Retired Teachers of Vermont, for a four-year term. The 
executive secretary is appointed by the Board of Trustees 
for an indefinite term. The Board members are reimbursed 
for necessary expenses incurred through their service on the 
Board. 



Social Security Coverage 

Social security coverage for teachers was authorized by 
law on a local option basis effective July 1, 1963. 

Where social security coverage exists, the local school 
district pays the employer's share of the social security tax. 
Social security benefits are entirely supplemental to the 
retirement allowance. 



Number of Retirants 
and Benefits Paid 

As of June 30, 1975, a total of 1,607 retirants and 
survivor beneficiaries were receiving benefits, including 24 
disability retirants. The approximate average annual allow- 
ance for all retirants was $2,674. 

During the last retirement year, 171 members retired 
on service retirement with an average annual benefit of 
$3,094. In addition, 5 members retired with disability at an 
average annual benefit of $2,748. The average number of 
years of creditable service for members retiring on service 
retirement was approximately 20. 

Verified by Edwin C. Gallison, Executive Secretary, 
State Teachers' Retirement System of Vermont, 133 State 
Street, Montpclier, Vermont 05602. 
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VIRGINIA 

Series 4— State-wide Public Employee 
Systems to Which Teachers Belong 
(With Social Security) 

VIRGINIA SUPPLEMENTAL RETIREMENT SYSTEM 



Although teachers in Virginia had a modest pension 
plan since 1908, it was not until 1942 that a modern retire- 
ment law was enacted; it included state employees and pub- 
lic-school employees. In 1952, the legislature repealed that 
law, placed public employees under social security, an I 
enacted a new joint-contributory retirement law providing 
for coordination with social security. The new state retire- 
ment system became effective March 1, 1952. 

The last amendatory legislation was enacted in 1975, 
Statutory citation: Code of Virginia, Title 51, Ch. 3.2. 

Membership 

Membership comprises most salaried state employees, 
political subdivision employees where the plan is adopted, 
and school employees regularly employed on a salary basis 
in a position qualifying as professional or clerical. Member- 
ship is compulsory for those who are under age 60 at the 
time of employment. 

As of June 30, 1975, the system had approximately 
180,000 active members, with appoximately 75,000 of 
those being "teacher" members. 

Creditable Service 

Prior service under the abolished system is creditable if 
the members transferred their accounts to the new system. 
Those who were not members of the abolished system may 
be credited with service prior to July 1, 1942, provided 
they have five years of credit in the system. 

Military service is credited under certain circumstances. 
Available also to members who rejected membership under 
the old system and re-entered on leave of absence. 

Teaching in overseas dependents schools is not credit- 
able. 

Credit is given for all full-time, salaried public-school 
service within the state. 

Out-of-state service is not creditable. 

Service credit lost by withdrawal of contributions may 
be re-purchased upon return to service. 

Withdrawals and Refunds 

A member who ceases school service may withdraw his 
contributions plus 4 percent interest. There is no service 
charge. 

Provision for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest after five years of service. The benefit 
formula for a deferred allowance is the same as for normal 
or early retirement, payable at age 60 or later. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 65, with no service require- 
ment. The benefit formula is 1.65 percent of the average 
final compensation for each year of service. Average final 
compensation means the average of the full compensation 
payable to an employee working the full working time for 
his covered position which is in excess of f 1,200 per annum 
during his five highest consecutive years (60 months) of 
creditable service. The following provisions also apply: (a) 
an additional amount is payable on the excess, if any, of 
the member's accumulated contributions transferred from 
the abolished system to the coordinated plan over the 
amount which would have been in his account with interest 
had he contributed, prior to repeal, 4 percent of annual 
salary over $1,200 each year of his membership in the abol- 
ished system; and (b) a member who transferred his ac- 
count from the abolished system shall be paid under the 
coordinated plan no less, together with social security, than 
the amount to which he would have been entitled under the 
abolished system. The minimum allowance shall be an 
amount which, when added to social security benefits, will 
equal 120 multiplied by the number of years of creditable 
service, to a maximum of $600. 

Early retirement is provided at age 60. The normal al- 
lowance is actuarially reduced if the member has less than 
30 years of service. A teacher credited with service prior to 
July* 1**1942,V may, at the completion of 30 years of credit- 
able service as a teacher, retire for service and receive an 
actuarially reduced allowance upon attaining age 50, if a 
woman, or 58, if a man. A member retiring prior to age 65, 
may elect a social security option and receive from the 
retirement system an increased allowance up to age 65. The 
allowance from the retirement system is then reduced by 
the amount of the expected social security benefit and re- 
sults in a level allowance being received during the entire 
period of retirement. 

Disability retirement is provided at any age with five 
years of service. The disability formula is the same as for 
service retirement, ex'cept if prior to age 60, the length of 
credited service used in computing the allowance would be 
(a) twice the actual period of credited service or (b) the 
period of service that would have been completed at age 60 
if remaining in service to that age, whichever is smaller. The 
minimum is an amount which, when added to social securi- 
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ty benefits, will be Si, 000 or 25 percent of hnal average 
salary, whichever is larger. 

The retirement law provides for compulsory retirement 
at age 70. Code of Virginia, sec. 51-111.54. 

Post-Retirement Adjustments 

Automatic adjustments are made on the basis of the 
movement of the CPI, but in no case will the benefit be 
decreased below the basic benefit. No ceiling is attached to 
increases. 

Work Restrictions After Retirement 

Retirants may be employed in any position not covered 
by a state retirement system without affecting benefits. Un- 
limited per-dicm teaching is permitted. 

Death Benefits 

Lump-sum death benefits of contributions plus 4 per- 
cent interest are paid to the beneficiary if the member dies 
in service under age 60 with less than 30 years* service 
credit. Group life insurance is also payable at a rate of twice 
the annual salary at death to age 65 or to service retirement 
whichever comes earlier; the amount is then reduced 2 per- 
cent per month thereafter until reduced to 50 percent of 
last salary. If a retirant dies prior to receiving his accumu- 
lated contributions as benefits, the remainder is paid to his 
beneficiary or estate if no option has been chosen. 



Survivor Benefits 

Optional monthly survivor benefits are payable to the 
spouse or parent, if either is designated beneficiary, in Iku 
of the lump sum if the member dies in active service after 
attaining age 60 or after completing 30 or more years of 
service. Survivor benefits are payable as a result of death in 
service at any age with any amount of service if death re- 
sults from a cause compensable under Workmen's Compen- 
sation. A second beneficiary may be named if the first pre- 
deceases the member provided a further actuarial reduction 
is taken. 

Several options are available at retirement to provide 
monthly benefits for survivors and are based on actuarial 
reductions in the basic benefit. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue as well as yield from investments. 

Members contribute 5-1/2 percent of salary above 
Si, 200 per year. Members also purchase a group life insur- 
ance policy at a cost of S.60 per month per SI, 000 of 
salary with the state also making a contribution equal to 40 
percent of the employee contributions. Members pay no 



insurance premiums after age 65 or retirement. A school 
board may elect to pay the employee's portion of the pre- 
miums. 

Public financing is by the state and the state contribu- 
tions for teachers are currently 3.32 percent of total com- 
pensation. In addition, the state pays employer cost for 
group life program and social security. The 1974-75 appro- 
priation was S23,236,795 for retirement, S35, 032,335 for 
social security, and S2,049,195 for group insurance. 

Interest at 4 percent is credited to members' accounts 
on June 30 on the balance at the beginning of the fiscal 
year. The rate is fixed in the retirement law. 

Tax-Sheltered Annuities 

Not available to members from the system. 

Investments 

Investments are limited by law to those of domestic life 
insurance companies, except that up to 35 percent of the 
fund may be invested in common and preferred stock, 20 
percent may be invested in first deeds of trust on residential 
real property and 5 percent in obli^tions not otherwise 
permitted. The investment authority rests with the board of 
trustees. Stocks are selected by four management houses, 
bonds by two management houses plus an in-house staff. 

As of June 30, 1975, total investments exclusive of 
cash, were approximately S945, 000,000 for the total mem- 
bership of all systems; teachers comprise about 45 percent 
of total membership. 

Administration 

The system is administered by a board of trustees con- 
sisting of nine members appointed by the governor, five of 
whom are subject to confirmation by the legislature. The 
comptroller, the state treasurer, the auditor of public ac- 
counts, and the state tax commissioner serve ex officio. 
One member is a teacher, one a state employee, and the 
others are neither teachers nor state employees nor other- 
wise in the employ of the government. Terms are four years 
and members may serve only two terms. A nonretirement 
system member receives, in addition to expenses, S50 a day 
for each day actually spent in the discharge of his duties, up 
to a maximum of Si, 200 a year. The governor designates 
the chairman. 

The retirement board appoints a medical board of three 
physicians not eligible to participate in the retirement sys- 
tem. Each physician serves a term of four years. 

The secretary of the retirement board and director of 
the retirement system is the social security administrator. 

Social Security Coverage 

Social security was adopted in 1952 and coverage was 
retroactive to January 1, 1951. All school employees are 
covered. 
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Th« lUte pays th« employer's share of locial wcurity During the kit retirement year approximately 2,711 mem- 
for state employee! and **teachen" as defined. The retire- bers retired, 
ment system and social security are coordinated. 



Number of Rctirants and Benefits Paid 

As of July 1, 1975, a total of approximately 22,185 
retirants and survivor beneficiaries were receiving benefits. 



Verified by Glen D, Pond, Assistant Director, Virginia 
Supplemental Retirement System, P. O, Box 3-X, Rich- 
mond,' Virginia 23207. 
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WASHINGTON 

Series 2—State-'^de Teachers Systems 
(With Social Security) 



WASHINGTON STATE TEACHERS' RETIREMENT SYSTEM 



The first retirement law was passed in 1917, and under 
it five city school districts established teacher retirement 
programs. The first state-wide teachers' retirement fund was 
organized during the 1923-24 school year. On April 1, 
1938, the various city funds and the state fund were com- 
Win«d to form the present single system for all public-school 
'teachers of the state. Social security covera^ was adopted 
in 1957. 

The last amendatory legislation was enacted in 1975. 
Statutory citation: Revised Code of Washington, Ch. 41.32; 
Laws of 1975 and First Extraordinary Session. 

Membership 

Membership comprises full-time instructional, adminis- 
trative, and supervisory personnel in the public schools, in- 
termediate school districts, city superintendents and their 
assistants, school nurses and full-time school doctors, and 
professional staff members of the public junior colleges. 
The three state colleges and the two state universities have 
separate retirement programs for their employees. 

Membership is compulsory for full-time employees. 
Part-time teachers may become members by serving an 
equivalent of 90 days in a school year. 

As of July 1, 1975, the system had 48,734 active mem- 
bers. 

Creditable Service 

Prior service rendered in Washington may be credited 
without limit, provided the member purchases the credit. 
The cost is f 15 per year for the first 10 years of service, 
130 per year for the second 10 years, and $45 per year for 
the third 10 years of service. These payments are not re- 
fundable. 

Military service up to a maximum of five years is credit- 
able if the member interrupts his Washington public -school 
service for this purpose and returns to teaching after com- 
pleting military service. 

Out-of-state prior-service credit can no longer be estab- 
lished. Up to four years of membership service credit may 
be established for out-of-state service by a member of the 
system who is on official leave of absence from a Washing- 
ton employer while icrving in another state, and provided 
the member returns to Washington public-school service. 
Out-of-state service credit established after July 1, 1955, 
may not be used for benefit payments if such credit is being 
held for pension purposes in another system. Also, the cred- 
it must be matched by an equal amount of in-state service 
credit for eligibility for pension benefit calculation. 

Teaching in oiHsrseas dependents schools is creditable as 
part of the four years of out-of-state service, provided the 



member is on leave of absence and returns to Washington 
public-school service. 

Effective July 1, 1967, all retirees on the rolls at that 
time as well as future retirees receive a pension based on 
total years of service credit. Included is credit for periods of 
sabbatical leave. Up to two years of credit is allowable for 
professional preparation which follows Washington teaching 
service. 



Withdrawals and Refunds 

A member's contributions together with earned interest 
may be withdrawn at any time after he has terminated 
Washington public-school employment. There is no service 
charge. Withdrawals may not be made while the member is 
on leave of absence. 



Provision for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest automatically after five years of Washing- 
ton service rendered after July 1938. A deferred allowance 
is payable at age 60, provided the member is not then en- 
gaged in public-school service in another state or country. 
The benefit formula for deferred retirement is the same as 
for normal retirement. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 55 with 25 years of service 
credit or at age 60 with at least five years of Washington 
service, or at any age after 30 years' service. Contributions 
continue as long as the member remains in service. The 
retirement allowance is a combined pension and annuity 
service retirement which shall be equal to 2 percent of the 
average tamable compensation for the highest two consecu- 
tive years of service times the total years of creditable ser- 
vice established with the retirement system, to a maximum 
of 60 percent of such earnable compensation. 

Eamablc compensation is based on when service is ren- 
dered regardless of when payment is made and shall include 
all such earnable compensation paid for services rendered 
during the fiscal year from July 1 of a given year until June 
30 of the following year. 

The minimum pension is $6.50 per month for each 
year of service credit. 
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Early retirement is permitted at age 55 with 25 to 30 
years' service, with no actuarial reduction in the retirement 
allowance. 

Disability retirement is available to a member who be- 
comes disabled while employed as a full-time teacher; such 
a teacher may qualify for temporary disability benefits at 
1180 per month for not more than two years. Temporary 
disaUlity benefits are paid from a Disability Reserve Fund 
created through member contributions of $5.50 per year. 
After receiving temporary disability benefits for two years, 
a member who is permanently disabled may then qualify 
for disability retirement, provided he has five or more years 
of service credit. If it is to the member's advantage, and he 
is otherwise eligible for disability retirement, he may apply 
for disability retirement without first applying for tempo- 
rary disability. 

The disability retirement allowance consists of the 
maximum annuity based on the member's age at retirement 
and a normal service pension. 

Compulsory retirement is not required by the retire- 
ment law. Many school districts have policies for compulso- 
ry retirement at age 65; some have no policy. 

Post-Retirement Adjustments 

An adjustment was granted all members in April 1973 
and readjusted in September 1973. A 3 percent cost-of- 
living adjustment was granted July 1, 1974. 

Work Restrictions After Retirement 

A retirant may accept employment, other than in pub- 
lic education, without limitation. Retirants may serve 75 
days in a school year in any type of public educational 
service in any state or in another country without a reduc- 
tion in the pension portion of the benefit. There is no 
limitation on the amount that may be earned. 

Death Benefits 

Upon the death of a member before retirement, his 
designated beneficiary is eligible to receive a lump-sum pay- 
ment of the member's accumulated contributions and inter- 
est. A separate death benefit of $600 is payable to the 
beneficiary of a member who dies while in active full-time 
service, provided the member had at least one year of full- 
time Washington service. A death benefit of $400 is payable 
to the beneficiary upon the death of a retirant or an inac- 
tive member, provided the retirant or inactive member had 
10 or more years of full-time Washington service credit af- 
ter July 1938. These death benefits are paid from a separate 
Death Benefit Fund derived from member contributions of 
$1.50 per year. 

Survivor Benefits 

The beneficiary of an active contributing member who 
dies before retirement may receive a monthly survivor bene- 



fit in lieu of a lump-sum payment of the member's accumu- 
lated contributions, under the following conditions: (a) If a 
member had 15 or more years of Washington membership 
service credit, the widow or dependent widower, without a 
child under 18 years of age, may elect a payment of $50 
per month at age 50, terminable on remarriage, (b) If a 
member dies after becoming eligible for retirement, or after 
10 or more years' credit, the beneficiary, if a spouse or a 
dependent child or parent, may elect to receive a monthly 
allowance for life based on a joint-survivor retirement op- 
tion, which includes both annuity and pension benefits. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. Members contribute at the rate of 6 
percent of annual salary. At time of retirement a member 
may make an additional lump-sum contribution to his an- 
nuity fund in any amount up to, but not exceeding, his 
accumulated contributions. 

Employer contributions are made quarterly by the 
state out of funds appropriated biennially by the state legis- 
lature from the state's general fund. Current pension bene- 
fits are paid from the state's quarterly contribution, and the 
balance of such contribution is placed in a pension reserve 
fund to offset pension liabilities which have accrued and 
which will accrue in the future. The pension reserve funds 
are invested to provide additional revenue for the payment 
of future pension benefits. Employer contributions are not 
credited to individual member accounts. The rate of the 
employer's contribution is determined by the board of 
trustees of the system on the basis of actuarial study. The 
rate will be a percentage of salaries necessary to fund exist- 
ing and future pension liabilities over a period of 50 years 
from July 1, 1964. The amount required as the employer's 
contributions for a biennium is determined by the board of 
trustees and must be appropriated by the state legislature 
before the payments can be made from the state's general 
fund. The appropriation for the 1975-77 biennium is 
$99,562,353. Employer contributions for the biennium 
cannot exceed thq amount appropriated by the legislature. 

Interest on members' contributions is credited annually 
on June 30. The current rate is SVa percent. The rate is set 
by the board of trustees. 

Tax-Shekcrcd Annuities 

Not available to members from the system. 

Investments 

The investment authority is in the board of trustees of 
the system. Retirement funds may be invested in obliga- 
tions of the United States Government or any corporation 
wholly owned by the United States Government which are 
guaranteed as to principal and interest; FHA and VA mort- 
gages; obligations of the state of Washington and its agen- 
cies; full faith and credit obligations of any other state and 
the commonwealth of Puerto Rico, and of the Government 
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of Canada or a Canadian province if the principal and inter- 
est are payable in United States funds; obligations of muni- 
cipal corporations, political subdivisions, or state-supported 
institutions of higher learning of Washington; municipal 
obligations of any other state if the city or political subdivi- 
sion has a population of 10,000 or more, and of any city of 
Canada with a population of 100,000 or more, provided the 
principal and interest are payable in United States funds; 
obligations of the World Bank or the Federal National 
Mortgage Association, and of a federal land bank or a feder- 
al intermediate credit bank under the Federal Farm Loan 
Act; obligations of a public housing authority or urban re- 
development authority issued pursuant to Washington laws; 
and state or municipal revenue bonds issued by U. S. corpo- 
rations; investments in federally insured savings and loan 
associations operating in Washington; in capital notes or 
debentures of a national or state bank; equipment trust 
certificates; in federally insured savings deposits in commer- 
cial banks and mutual savings banks; and in common and 
preferred stocks. 

As "of June 30, 1974, the total investments were 
1544,837,617. The rtdrement board of trustees is responsi- 
ble for investments and the state treasurer serves as custodi- 
an of the funds. The state finance committee handles in- 
vestment transactions for securities, bonds, and mortgages. 
Outside investment counsel is retained for stocks. 

Current investments comprise federal securities, 5 per- 
cent; state and local government securities, 11 percent; 
common and preferred stock, 13 percent; corporate bonds, 
51 percent; mortgages, 12 percent; Canadian bonds, 7 per- 
cent; and other, 1 percent. 

Administration 

The general administration and responsibility for the 
proper operation of the retirement system are vested in a 
board of trustees; the members of the board of trustees 
shall he the state superintendent of public instruction, ex 



officio; the statw insurance commissioner, ex officio; five 
members of the retirement system to be chosen by the state 
board of education for a term of three years, and at least 
three of said members shall be classroom teachers; and two 
former members of the retirement system who are receiving 
retirement allowances for service or disability to be chosen 
by the state board of education, one such former member 
to serve for a term of two years and one such former mem- 
ber to serve for a term of three years and thereafter each 
such former member to serve for a term of three years. 

Social Security Coverage 

Social security coverage was adopted in 1957, retroac- 
tive to January 1, 1956. Coverage is state-wide and includes 
all public-school teachers. The local school district pays the 
employer's share of the social security tax. Social security 
benefits are fully supplemental to the retirement allow- 
ances. 



Number of Retirants and Benefits Paid 

As of June 30, 1974, a total of 12,067 retirants and 
survivor beneficiaries were receiving benefits. Including 206 
disability retirants. The approximate annual allowance for 
all retirants was $3,679. 

During the last retirement year, a total of 1,215 mem- 
bers retired on service retirement with an average annual 
benefit of S6,678. In addition, 52 members retired with 
disability at an average annual benefit of $3,595. The aver- 
age number of years of creditable service for members re- 
tiring on service retirement was 27.49 years. 



Verified by Dr. William R. Broadhead, Director, Wash- 
ington State Teachers' Retirement System, Olympia, Wash- 
ington 98504. 
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WEST VIRGINIA 

Series 2— State-wide Teachers Systems 
(With Social Security) 

WEST VIRGINIA TEACHERS RETIREMENT SYSTEM 

The system was established July 1, 1941. The last loan allowed is $40 and the nnaximum is 13,000. (b) The 

amendatory legislation was enacted in 1973. Statutory cita- loan shall not exceed one-half the amount in the individual 
tion: Ccxle of West Virginia, Art. 7A,Ch. 18. account, (c) Interest charges shall be 6 percent per- year, 



Membership 

Membership comprises all teachers and other employ- 
ees of the public schools, and all teachers and nonteaching 
employees of the state-supported colleges including 
Marshall University and West Virginia University. Member- 
ship is compulsory. All new employees of state-supported 
colleges and universities may elect to join the teacher retire- 
ment system or TIAA-CREF. All current employees of 
state-supported colleges and universities must elect by 
March 6, 1972: (a) to remain as they are, (b) to join TIAA- 
CREF wholly, or (c) to join the teacher retirement system 
wholly. 

As of July 1, 1975, the system had 45,168 active mem- 
bers. 

O-edi table Service 

PrioT'Service credit is given for service before July 1, 
1941, the date the system was established. 

Military service is creditable. The state pays the entire 
cost of the credit. 

Teaching in overseas dependents schools is not credit- 
able. 

Credit for out-of-state service in the public schools in 
other states is given under the same terms and conditions, if 
any, which the other states follow in giving credit for ser- 
vice in the public schools of West Virginia. The member 
may pay part of the cost or all of it, depending upon the 
state(s) in which the service was rendered. 

Withdrawals and Refunds 

A member who withdraws from membership receives a 
refund of his accumulated contributions plus accrued in- 
terest. Interest is paid while he is teaching, but interest is 
not paid during periods of absence. A supplemental fee 
equal to 1/6 total contributions to a maximum of 120 p«r 
year which is imposed on all members is not refundable 
upon withdrawal. 

Provisions for Members' Borrowing 

Upon written application, a member may borrow from 
his individual account subject to these restrictions: 
(a) Loans shall be made in multiples of $10; the minimum 



and the minimum interest charge shall be for six months, 
(d) No member is eligible for more than one loan a year,- 
except in cases of accidents or illness requiring medical or 
hospital care for himself or a member of his immediate 
family, (e) If a refund or benefit is payable to the borrower 
or his beneficiary before he repays the loan with interest, 
the balance due with interest to date shall be deducted 
from the benefit or refund, (f) Repayment of the loan plus 
interest is by payroll deductions in not more than 48 nor 
less than six months. 

The employer transmits the repayments to the retire- 
ment board. At the option of the retirement board, loan 
deductions may be collected as are members' contributions, 
or through issuance of a warrant by the employer. If the 
borrower decides to make loan payments while not being 
paid for service as a teacher, the retirement board must 
accept such payments. 

Vesting and Deferred Allowances 

Benefits vest after 20 years or more of service, and a 
deferred allowance is payable at age 60. The benefit formu- 
la is the same as for normal retirement. 

If a member has at least five years of service, he may 
continue to mak^ .posits to his account for each year of 
absence from se. vice until he attains age 60 and qualifies 
for a retirement allowance at that time. The deposit for 
each year is an amount equal to the last annual contribu- 
tion while in service. The member must make deposits for 
at least one-half of the number of years of absence. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 with five years of ser- 
vice, or at any age with 35 years of service. A normal retire- 
ment benefit is available to a former teacher who has served 
at least 25 years as a teacher prior to July 1, 1941, and who 
has attained age 65. Contributions continue as long as the 
member remains in active service. Benefits are in the form 
of an annuity which is the larger of the amounts provided 
under Plan A and Plan B. 

Under Plan A, the annuity is computed as follows: 
(a) the actuarial equivalent of the member's normal accu- 
mulated contributions, plus regular interest, and a matching 
contribution by the employer; plus (b) the actuarial equiva- 
lent of the member's additional deposits, if any, plus in- 
terest; plus (c) a prior-service allowance of 1-1/2 percent of 
three-fifths of final average salary (but not less than $1,200 
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nor more than S2»500) multiplied by the number of years 
of prior -service credit; plus (d) S24 for each year of service 
credit as a teacher; plus (e) S6 for each year of service 
credit as a teacher, to a maximum of Si 92. 

Under Plan B, the annuity is computed as follows: (a) 2 
percent of the member's average annual salary multipled by 
his total years of service credit as a teacher (average annual 
salary means the average of the highest salary of any five 
years within the last 15 years of service; $4,800 is the maxi- 
mum salary on which calculations are based for members 
employed at the West Virginia University or at the other 
state institutions of higher learning unless the member pur- 
chases credit for service from 1963 to 1971, plus (b) the 
actuarial equivalent of the member's voluntary deposits 
plus regular interest. 

Early retirement is provided at age 55 with 30 years of 
service under the normal retirement formula, except that 
the member receives only 90 percent of the prior-service 
allowance. 

Disability retirement for permanent disability is avail- 
able at any age to members with 10 years o: sen/ice. The 
disability allowance is calculated as for normal letirement, 
except that if the disabled member is under age 50, the 
portion of the annuity derived from the employer's match- 
ing contributions is based on the sum which would have 
been accumulated had the member been in service until age 
50 and contributed at the annual rate of his past actual 
contributions. 

Five optional plans of payment are available for age 
and service retirement. 

Compulsory retirement at age 65 is required by the 
retirement law unless the employer makes a written request 
to the retirement board that the service of the member be 
retained. 



Post-Retirement Adjustment 

The 1973 legislature enacted a provision whereby those 
members retiring prior to July 1, 1970, will receive an in- 
crease in retirement benefits based on the effective date of 
retirement, as follows: July 1, 1941-June 30, 1953, 8 per- 
cent; July 1, 1953-June 30, 1963, 9.5 percent; July 1, 
1963-June 30, 1965, 7 percent; July 1, 1965-June 30, 
1966, 5.25 percent; July 1, 1966-June 30, 1968, 4.75 per- 
cent; July 1, 1968-June 30, 1969, 3 pe^rent; July 1, 1969- 
June 30, 1970, 4.50 percent. This legislation covers a two 
year period with the increases above granted on July 1, 
1973, and July 1, 1974. 

Work Restrictions After Retirement 

A retired teacher may substitute 100 days in West Vir- 
ginia during the school year without affecting the retire- 
ment benefit. A retired teacher who resumes regular em- 
ployment is not entitled to a monthly benefit during this 
period of regular employment; however, the portion of the 
monthly benefit supported by the retirant's accumulated 
contributions and interest and state matching of this 
amount accrues to his account and is paid twice a year, in 
January and July. 



Retirants may engage in teaching in other states with- 
out reduction or suspension of benefits. 

Death and Survivor Benefits 

Upon the death of a member in active service, the bene- 
ficiary receives the member's contributions plus interest 
and the state's matching contribution. If a member dies 
after having attained age 50, with at least 25 years of ser- 
vice, then, instead of this refund his surviving spouse auto- 
matically is paid a lifetime allowance, computed on the 
annuity table for Option C. 

Financing 

Benefits are financed /ofnf/y by member contributions 
and public revenue. 

Members contribute 6 percent of annual salaries. Mem- 
bers employed in the state institutions of higher learning 
who have TIAA coverage contribute at the rate of 6 percent 
of annual salary to a maximum of $4,800. 

Members may make additional contributions in units of 
$50 for voluntary supplemental benefits. 

The state matches the annual regular contributions of 
the members. The matching contributions are maintained 
separately in the Employers' Accumulation Fund. For 
1974-75 the state appropriation was $3,525,000. 

Interest on members' accumulated contributions is 
guaranteed at the rate of 3 percent and may be higher. The 
intfcrest rate to be credited to members' accounts is set by 
the retirement board at its discretion. 

Tax-Shelterrd Annuities 

Tax-sheltered annuities are available to members from 
the system. Accounts of participating members are segre- 
gated, but funds are commingled. Interest is credited cur- 
rently at the rate of 5.5 percent. 

Investments 

Investments are administered by the state Board of In- 
vestments, composed of the governor, the state auditor, and 
the state treasurer. The investments are limited to bonds 
and securities of the federal government, FHA-iniured loans 
and bonds of the state of West Virginia and county school 
districts, county courts, municipalities of the state of West 
Virginia, and fixed interest debentures or bonds of U. S. 
corporations. 

Administration 

The system is administered by a seven-member retire- 
ment board consisting of the governor, who is ex-officio 
chairman, the state school superintendent, the state direc- 
tor of the budget, the state insurance commissioner, and 
three members elected by the members of the retirement 



ERIC 



122 



123 



system. The three elected board members must belong to 
the retirement system. They serve six-year terms. 

Social Security Coverage 

Social security coverage for teachers was authorized by 
law in 1956 an a local option basis. Teachers had the op- 
portunity to vote on its adoption. All school districts are 
now covered by social security. The county school districts 
pay the employer's share of the social security tax. Social 
security benefits are entirely supplemental to retirement 
allowances. 



Number of Retirants 
and Benefits Paid 

As of June 30, 1975, a total of 14,554 retirants and 
survivor-beneficiarie*: were receiving benefits. During the 
last retirement year, 1,195 members retired. For this group, 
the median annual retirement allowance was S5,600. 



Verified by Willard M. Ansel, Executive Secretary, West 
Virginia Teachers Retirement System, Bldg. 6, Rr»om B-18, 
1900 Washington St., E, Charleston, West Virginia 25305. 
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WISCONSIN 

Series 2— State-wide Teachers System 
(With Social Security) 



WISCONSIN STATE TEACHERS RETIREMENT SYSTEM 



The system was established in 1921 to replace the 
Teachers' Insurance and Retirement Fund which had been 
created in 191 L The system was originally a money pur- 
chase plan with state deposits heavily weighted toward the 
long-service, low-salaried teacher. The 1947 and 1951 legis- 
latures added formulas which guaranteed minimum benefits 
to some teachers, again favoring the long-service, low-sal- 
aried teacher. In 1957, the system was revised and coordi- 
nated with social security on a divisional basis. Approxi- 
mately 20 percent of the members elected the division 
without social security. The variable annuity plan was also 
established in 1957. 

The last amendatory legislation, enacted in 1973, in- 
cluded all active members under a new improved formula 
plan. Statutory citation: Wisconsin Statutes, sees. 
42.20-42.54. 

On July 1, 1973, the system became composed of two 
groups of members: 

1. Combined group, formula p^ow— members under 
social security coverage, and whose retirement ben- 
efits from the system are determined on the for- 
mula plan. * 

2. Separate group, fc^ffnula p/an-members who 
elected not to be included under social security 
and whose retirement benefits from the system are 
determined on the formula plan. 

All members joining the system after April 5, 1957, 
automatically become combined group members with social 
security coverage. The combined group constitutes about 
97 percent of the membership. 

Membership 

Membership comprises any persons employed as teach- 
ers or school administrators half time or more in the public 
^chod Is (except Milwaukee) or the University of Wisconsin 
System. The City of Milwaukee has a local retirement sys- 
tem. 

Membership is compulsory. As of June 30, 1975, the 
system had 69,000 active members. 

Creditable Service 

Prior service is creditable for service rendered before 
July 8, 1921, including military service in World War I, 
without cost to the members. 

Military service is creditable. Under certain conditions, 
credit is given for service with the federal government for 
time spent in training to teach, and teaching persons in all 



branches of the Armed Forces, or in the American Field 
Service during World War II, or after June 25, 1950, during 
a period of national emergency. 

Out-of-state service is not creditable; however, 1973 
legislation provides for a program of intra-state reciprocity 
involving the STRS, the City of Milwaukee Teachers Retire- 
ment System, and the Wisconsin Retirement Fund (the 
system covering nonteaching municipal and state em- 
ployees). 

Withdrawals and Refunds 

A member under age 55 who has terminated covered 
Wisconsin teaching employment may withdraw his total 
accumulation from the member's deposits and additional 
deposit accumulations, including all interest credited up to 
the preceding June 30. The withdrawal constitutes a sepa- 
ration from membership and requires the waiver of any 
other benefit based on the service to date. 

A member over age 55 may be paid the present value of 
his retirement annuity if the monthly amount is less than 
$25. 

Provisions for Member's Borrowing 
None. 



Vesting and Deferred Allowances 

There is immediate vesting of a deferred retirement 
allowance. The deferred benefit is calculated as for normal 
retirement but is actuarially reduced if the allowance is 
taken before age 65- The allowance is available at age 55. 

Death benefits consisting of the employer's cost of a 
deferred annuity, in the case of death in service, vest at age 
60. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 65 regardless of service. 
The benefit equals 1.3 percent of average earnings for the 
three highest years, times years of creditable service. 

Early retirement is provided at age 55 or over, regard- 
less of years of service. The benefit is calculated as for 
normal retirement, but is actuarially reduced. 

Disability benefits are available, provided the member 
is (a) under age 65 when disabled, (b) has made required 
deposits for at least five school years within an 84-month 
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period preceding disabiUty, and (c) is unable to engage in 
any substantial gainful activity because of physical or men- 
tal impairment which can be expected to result in death or 
to be long-continued or of indefinite duration. The dis- 
ability annuity is the greater of (a) the amount of the regu- 
lar retirement annuity (on the assumption that such could 
be paid at any age) or (b) 1.3 percent of the member's final 
average compensation multiplied by years of creditable ser- 
vice, including assumed service between the date disability 
occurred and his 65th birthday, but not to exceed 50 per- 
cent of final average compensation. 

If a member is disabled only for performance of teach- 
ing service, the disability annuity is 125 per month in addi- 
tion to any other benefit payable to him, provided dis- 
ability occurred before age 55. 

Compulsory retirement is not required by the retire- 
ment law. School boards or the University of Wisconsin 
System may determine compulsory retirement ages. 

Post-Retirement Adjustment 

Participation in the variable annuity may increase or 
reduce the amount of the initial forr?ula benefit depending 
upon the cumulative experiences of the variable program on 
the date of retirement. Thereafter, annually on July 1, the 
variable annuity portion of the formula benefit is increased 
or reduced to reflect the change in asset value of the var- 
iable annuity investments. 

There is no automatic cost-of-living increase provision 
in the plan; however, supplemental or adjusted benefits 
have been provided to some retired members through 
special legislative enactments. Such benefits are paid from 
the state general fund. 

Work Restrictions After Retirement 

A retired member may continue to teach in noncovered 
schools in Wisconsin or elsewhere, or he may continue to 
teach in a covered school less than 50 percent of a normal 
full-time load without affecting his retirement benefit. 

If he teaches in a covered position, his retirement bene- 
fit terminates when his covered earnings in any fiscal year 
exceed one-half of his average annual earnings for the three 
highest years prior to re-entry into service. 

Upon reapplication, the formula annuity benefit will 
include credit for service credited since the previous retire- 
ment. 

Death and Survivor Benefits ' ' 

Upon death in service before age 60, the total accumu- 
lation from the member's deposits is payable. For members 
who were in the system before July 1, 1966, the accumula- 
tion from employer deposits made prior to July 1, 1973, is 
also payable. The death benefit may be paid as an annuity 
or in a lump sum to one or more designated beneficiaries or 
to the estate of the member. If an active member (other 
than a former annuitant) dies after attaining age 60, and if 
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the designated beneficiary is a spouse, a child under age 21, 
a handicapped child regardless of age, cm: other dependent, 
the death benefit is equal to the benefit which would have 
been payable on a joint and survivor annuity (full con- 
tinuance) as if the member had retired immediately prior to 
his death and elected to receive his retirement annuity in 
such optional form. The beneficiary, however, may elect to 
receive a lump-sum settlement of the accumulation as 
specified for a member whose death occurs prior to age 60. 

Financing 

Benefits are financed /bfntty by member contributions 
and public revenue. The employer contribution for 1975-76 
is 7.1 percent of total covered earnings. 

The required contribution rate of the member is 5 per- 
cent of total covered earnings. Employers may pay all or 
part of^ the member's required contribution. Additional 
voluntary deposits by members are permitted in any 
amount, except that for the variable annuity, additional 
deposits are limited to t5,000 per year. 

Interest and earnings are determined by the retirement 
board after administrative and investment expenses have 
been deducted, and is credited annually to the members' 
accounts based on the previous June 30 balance. In the 
variable annuity division, after the rate has been established 
each year, annuities are adjusted according to the net gain 
or loss. 

For the fiscal year ended June 30, 1975, the accounts 
in the fixed division were credited with earnings of 6.1 
percent. The average credit in the fixed division over the 
past 17 years is 5.7 percent. 

The net gainTri the variable division on June 30, 1975, 
was 23.6 percent. The 17-year average net gain in the vari- 
able division is 6.3 percent. Variable annuities in force June 
30, 1975, were increased by 13.5 percent. Variable 
annuities that have been in force for 17 years have had a 
net increase of 23 percent to date. 

Tax-Sheltered Annuities 

Tax-sheltered annuities have been available to members 
through the retirement system since January 1964. 

As of June 30, 1974, 168 public school districts were 
participating in the program with a total of 1,120 depos- 
itors. The University of Wisconsin System participated with 
680 depositors. The total amount paid in during the school 
year 1973-74 for tax-sheltered annuities was 13,482,000. 



Investments 

The retirement board has no control over investments. 
All funds are invested by the state of Wisconsin Investment 
Board, a corporate body commissioned with the power and 
authority to exercise exclusive control over the investment 
of moneys contained in 23 funds, including the State 
Teachers Retirement Fund {Wisconsin Statutes, sec. 25.17 
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(1)). Under the provision i of the law, assets of the variable 
division are invested primarily in equities securities, includ- 
ing common stocks, real estate, and securities converted 
into common stocks. Assets in the fixed annuity division 
are invested in preferred stocks, bonds, mortgages, etc. 
Equity investments in the fixed division are limited to a 
maximum of 35 percent of assets. 

As of June 30, 1975, total investments, exclusive of 
cash, were SI, 160,600,000; cash on hand was $380. The 
assets of STRS, Milwaukee Teachers Retirement Fund, and 
the Wisconsin Retirement Fund have been pooled for in- 
vestment purposes. Pooled assets are in excess of 
$2,000,000,000. Current investments comprise federal se- 
curities, 0.7 percent; state and local government securities, 
0.1 percent; common and preferred stock, 41.7 percent; 
corporate bonds, 49.3 percent; mortgages, 6.3 percent; real 
estate, 1 percent; and other, 0.9 percent. 

Administration 

The system is administered by a nine-member retire- 
ment board and a director, chosen by the board. Board 
members are appointed by the governor for five-year terms. 
The Board consists of the following: four public-school 
teachers; one VTAE teacher; one University System facu- 
lty, doctoral campus; one University System faculty, non- 
doctoral campus; one University System, academic non- 
faculty; and one member of School Boards Association. 
The board elects a chairman, vice-chairman, and secretary. 
The director is the executive head of the board. 



Regular meetings of the retirement board are held 
monthly. Board members are paid $25 for each day actu- 
ally devoted to the performance of their duties, and are 
reimbursed for actual and neceiiary expenses. 

Social Security Coverage 

Social security coverage was adopted on a divisional 
basis in 1957, retroactive to January 1, 1955. All members 
with social security coverage are in the combined group, 
which makes up 97 percent of the act^e membership. 

Social security is; supplemental; however, the STRS 
*""!f^'y' when added to the initial primary social security 
benefit, may not exceed 80 percent of average salary for 
the three highest years. 

Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 14,300 retirants and 
survivor beneficiaries were receiving benefits, including 210 
disability retirants. The approximate annual allowance for 
all retirants was $33,941,000. Ehiring the last retirement 
year, 1,160 members retired on service retirement with an 
average annual benefit of $2,870. In addition, 50 members 
retired with disability at an average annual benefit of 
$4,560. 



Verified by Philip N. Stephenson, Director, Wisconsin 
State Teachers Retirement System^ 201 East Washington 
Avenue, Madison, Wisconsin 53702. 
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DENVER, COLORADO 

Series 5— Local Teacher Systemi 
(Without Social Secuirty) 

THE DENVER PUBLIC SCHOOL EMPLOYEES' PENSION AND BENEFIT ASSOCIATION 



The contributory system was established December 1, 
1945. The Denver Public Schools had a noncontributory 
plan from 1905 to 1945 when the present system was es- 
tablished QP a joint-contributing basis. Significant amend- 
ments were enacted in 1962 when the retirement plan wjis 
completely reorganized; in 1965, when a reciprocity agree- 
ment with the Colorado Public Employees' Retirement 
Association was approved, effective March 1, 1965, with 
respect to survivor benefits; in 1966, when the maximum 
benefit was raised; in 1967, when approval was given to 
invest up to 25 percent of employee funds in equities; and 
in 1969 when the maximum benefit was raised from 58.33 
percent to 65 percent, effective January 1, 1970, an un- 
limited maximum, effective January 1, 1972, an increased 
minimum benefit and survivor benefits, effective January 1, 
1974. Statutory citation: Colorado Revised Statutes 1953, 
Art. 19, Ch. 123. 



Membership 

Membership comprises teachers, principals, supervisors, 
and other administrators, and all other noneducational per- 
sonnel who are employed full time in the Denver Public 
Schools. Membership of contributing members is limited to 
full-time employees of the I>enver Public Schools. Part-time 
employees (such as substitute teachers) who have accred- 
ited service of at least five years are eligible for affiliate 
membership. Membership for full-time employees is com- 
pulsory, except that a full-time employee hired prior to 
December 1, 1945, may retain his rights under the noncon- 
tributing plan previously established. Membership for part- 
time employees is optional. 

As of June 30, 1973, the system had 6,948 active mem- 
bers. 



Creditable Service 

No prior-service credit is provided. An employee who is 
re-employed in the Denver system receives credit for all 
previous service in the Denver system, provided he restores 
all funds he contributed prior to re-employment plus in- 
terest at 3 percent per year. 

All service in the Denver schools is accredited service 
provided the individual has made appropriate contributions. 

Military service of the member who is on a leave of 
absence from the Denver schools after July 1, 1962, is cred- 
itable, provided he contributes an amount equal to the con- 
tributions which he would have made had he remained' in 
the service of the school district. For military leaves granted 
prior to July 1, 1962, the service is counted as accredited 
service without the contributing requirement. 



Credit for teaching in overseas dependents schools is 
not creditable. Full credit is given for exchangeships. 

Service outside Denver is creditable to a maximum of 
10 years for employees hired prior to December 1, 1945, 
whose fervice continues until retirement, provided the ser- 
vice is of a similar nature in a tax-supported institution. 
Service outside Denver is not creditable under any other 
circumstances. 



Withdrawals and Refunds 

Members who resign from the school system are eligible 
to receive a refund of contributions plus annual interest of 
3 percent. 

There is no service charge except a pension assessment 
which may not exceed $5 annually. The charge w made on 
all members; the amount is determined annually by the 
Retirement Board. 

Provisions for Members' Borrowing 
None. 



Provisions for Vesting and 
Deferred Allowances 

Benefits vest after 10 or more years of service, and a 
deferred allowance i« payable at age 60 with at least 25 
years of service and at age 65 with at least 10 years but less 
than 25 years of service. The benefit formula for deferred 
retirement is the same as for normal retirement, except that 
a member with less than 15 years' accredited service must 
select either the life annuity or the cash-refund option. 

Retirement Requirements and 
Benefit Formula 

Normal retirement is at age 65 with at least 25 years of 
service. The benefit formula is 1/60 for each year of accred- 
ited service times final average salary. There is no maximum 
limit, effective January 1, 1972. Final average salary is the 
average annual salary rate of the 60 months of accredited 
service having the highest rates out of the last 120 months 
of the member's employment. The minimum benefit is $10 
per month per year of service, not to exceed SlOO, plus 14 
per month per year of service in excess of 10 years. 

Early retirement is permitted at age, 60 with 25 years 
of active service, including at least 15 years in Denver. 
Women in district service on December 1, 1945, who have 
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been in service continuously from the date of employment 
until they apply for retirement may retire for service at age 
55, if they meet the service requirement. 

DisabiUty retirement is available at any age with five 
years of active service, jn-ovidcd the disability is total and 
permanent. There is no provision for temporary disability 
benefits. The disability benefit formula is 1/60 for each 
year of accredited service times final average salary. Under 
disability retirement, there is no choice of settlement op- 
tions until the member reaches earliest retirement age, age 
60 with 25 or more years of service or age 65 with five to 
25 years of service. A benefit is paid for life or as long as 
the disability continues, with a benefit recalculation and 
option choice at earliest retirement age. 

Disability retirants are eligible for the same survivor 
benefits as active employees Until reaching earliest retire- 
ment age. At that time, all survivor benefits cease, and ben- 
efits are recalculated, depending upon age and service. For 
example, an individual with 20 years of service who be- 
comes disabled receives one-third pay until such time as he 
reaches age 65, at which time he receives the service life 
annuity benefit provided for an individual age 65 with 20 
years of service with a choice of other settlement options. 
While he draws his disability allowance (before age 65), he 
is eligible for survivor benefits. * 

Compukory retirement is not required by the retire- 
ment law. However, the tenure law permits and generally 
the personnel policy of the school district provides for com- 
pulsory retirement at age 65. The personnel policy permits 
a member to complete the semester in which he reaches his 
65th birthday, subject to a review of the individual's 
records to determine if completion of the semester is in the 
best interest of the school district. 



Post-Retirement Adjustments 

Increases in annual retirement allowances have been 
granted for calendar years 1965 through 1973 on a 1 per- 
cent per year basis. Effective January 1, 1974, the amount 
of the increase is 2 percent of the original retirement bene- 
fit, times the number of whole calendar years that have 
elapsed since retirement. Retirements prior to 1953 were 
adjusted in that year, so years prior to 1953 are not 
counted in the determination of the increases. 



Work Restrictions After Retirement 

Retirants are eligible for employment in any position 
outside the Denver school system without affecting their 
retirement benefits. A retirant may work in the Denver 
school system 70 hours per month without suspension of 
benefits. 



Death Benefits 

Upon the death of a member in active service there are 
three types of death benefits: (a) The member's contribu- 
tions plus interest may be refunded, (b) The beneficiary has 



an option, in lieu of this refund, to elect the survivor bene- 
fits described below, (c) An individual age 60 (55 for some 
women) with at least 25 years of service may qualify for 
"automatic retirement." An individual who is qualified for 
service retirement and has previously elected a survivor re- 
fund settlement option is automatically considered to have 
retired the day before his death. Under such conditions 
benefits are payable under terms of the selected option. 

Survivor Benefits 

If a deceased member,' ^th five or more years of 
covered service leaves .a spouse and one or more unmarried 
children under age 18, the spouse receives survivor benefits 
of $360 per month until the youngest child reaches age 18. 
Upon the remarriage or death of the spouse prior to the 
youngest child's reaching age 18, each child is entitled to 
1120 per month, not to exceed a total of $360 per month. 

The spouse of a deceased m'jmber with five but less 
than 15 years of service with no children under age 18 at 
the time of the member's death receives $180 per month or 
25 percent of the member's final average salary, whichever 
is smaller, commencing when the spouse is age 60. The 
spouse of a deceaKd member with 15 or more years of 
service receives at age 50, 25 percent of final average salary 
for life or until remarriage. If the deceased member had 
more than 25 years of service, the survivor benefit is in- 
creased by 1 percent of final average salary for each year in 
excess of 25. 

When no children, or spouse survive, but dependent 
parents are living, a benefit of $120 per month for each 
parent may be paid, if the designated beneficiary waives the 
right to refund of the member's contributions. 

There is a reciprocity agreement with the Colorado 
Public Employees' Retirement Association with respect to 
survivor benefits. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. The member contributes 6 percent of 
salary. There is no provision for voluntary contributions 
except by those members who would not ordinarily qualify 
for a full half-pay retirement. 

The employer's contribution is set by the school board 
on the tax base of the school district, and is derived from a 
mill levy upon the assessed valuation and is in an amount 
determined by the actuary to be sufficient to keep the plan 
actuarially sound. The plan is funded on a basis of amortiz- 
ing the prior-service obligation which was accepted in 1945, 
and will become fuUy .fonded December 1, 1988. The em- 
ployer's appropriation for 1975 is $8,578,919, or 9 percent 
of salary. 

Interest is credited on the member's accumulated con- 
tributions annually at the end of a year based upon the 
balance on hand at the beginning of the year at a rate of 3 
percent. The rate is fixed by the retirement plan. It can be 
amended by the retirement board subject to the approval of 
the board of education. 
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Tax-Sheltered Annuities 

Not available to members from the retirement system. 

Investments 

Investments are limited to investments in which men of* 
prudence, discretion, and intelligence would exercise in the 
management of their own affairs. Investments may be made 
in the securities of the United States, the state of Colorado, 
or the bonds of any other state ofrtho Umt^d States as well 
as of any city, town, or school district, except that there 
are some limitations as to the sire of city, town, or school 
district. Investment is also permitted in the corporate ob- 
ligation of any AA grade security company, and up to 25 
percent of employee funds may bft invested in equities. 

Investments are handled by an investment officer 
through an investment committee of five persons, three of 
whom are members of the board of education and two of 
whom represent employees. The investment committee 
functions under the authority of the Retirement board. In- 
vestment counsel is employed for equity investments only. 

As of June 30, 1975, total investments were $156,007,- 
713. Current investments comprise federal securities, 14.0 
percent; common and preferred stock, 2.9 percent; corpo- 
rate bonds, 57.0 percent; mortgages, 26.0 percent; and 
other, 0.1 percent. 

Administration 

The retirement board is composed of 16 persons, 11 of 
whom are elected by the employees to represent various 



classifications of employment. Replacements for over- 
lapping four-year terms are elected annually. The five ap- 
pointees arc the executive secretary, appointed by the 
board of education; the superintendent's representative; a 
retired employee appointed by the retired employees' 
association; and two members of the board of education 
who are appointed by the prtttdent"^ the board. 

Social Security Coverage 
None. 

Number of Retirants amd 
Benefits Paid 

As of June 30, 1975, a total of 1,536 retirants and sm- 
vtvor beneficiaries were receiving benefits, including 183 
disability retirants. The approximate annual allowance for 
all retirants was S4,012. 

During the last retirement year, 100 members retired 
on service retirement with an avera^ annual benefit of 
$5,704. In addition, 21 members retired with disability at 
an average annual benefit of $2,945. Hie average number 
of years of creditable service for members retiring on serv- 
ice retirement was approximately 26.3. 



Verified by John W. Smyth, Executive Secretary, 
The Denver Public School Employees' Pension and Benefit 
Association, 900 Grant Street, Denver, Colorado 80203. 
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CHICAGO, ILLINOIS 

Series 5— Local Teachers Systems 
(Without Social Security) 

PUBLIC SCHOOL-TEACHERS' PENSION AND RETIREMENT FUND OF CHICAGO 



The Public School Teachers* Pension and Retirement 
Fund of Chicago was established in 1895. The most recent 
amendatory legislation was enacted in 1975. Statutory cita- 
tion: Illinois Pension Code, Art. 17, sees. 101-159, Chapter 
108-1/2, Illinois Revised Statutes. 

Membership 

Membership is limited to professional school employees 
and staff of the Fund at any age. Except for a short period 
(1901-1907), membership in the Fund has been compul- 
sory. 

As of June 30, 1975, the system had approximately 
31,543 active members and 8,542 annuitants. 

Creditable Service 

No prior-service credit is provided in view of the age of 
the system. 

Service as a substitute, temporary, or evening-school 
teacher prior to 1955, as a civil-service librarian in the Chi- 
cago Public Schools or the City of Chicago, as a clerk in the 
Chicago I^ublic Schools, and as a recreational or playground 
instructor for the City of Chicago Park District is credit- 
able. 

Credit for teaching service in other Illinois public 
schools, and out-of-state credit for teaching in the public 
schools of other states, is purchasable by the member to a 
maximum of 10 years or 2/5 of the total time, whichever is 
less, if the last five years are in Chicago or Illinois schools or 
state colleges and universities. 

Military-service credit to a maximum of five years 
during the pension period is provided. 

Teaching in overseas dependents schools is creditable as 
is any teaching under the auspices of the United States. 

Certain leaves of absence granted by the Chicago Board 
of Education are creditable, such as G.I. study leave, 
sabbatical and sick leaves, and leaves for service to teachers' 
organizations. Credit for sick leave without salary is limited 
to 12 months. 

A maximum of 90 unused sick days at the time of 
retirement may be used for additional service credit. 

The member makes the employee contribution only. 
The employer's contribution is absorbed by the Fund. 

Withdrawals and Refunds 

Four months or more after permanent separation from 
service, a member may apply for refund of all contributions 
to the Fund (without interest). 



Provisions tor Members' Borrowing 
None 



Vesting and Deferred Allowances 

Benefits vest for members after five years of service 
payable at age 62. Full retirement is at age 60 or over wnth 
20 years of service. 

The be nefit formula for deferred retirants is the lame 
as for other retirants, except that the pension is discounted 
1/2 of 1 percent for each month the member is under age 
60 to a minimum age of 55 years. There is no reduction for 
a person retiring prior to age 60 with 35 years of creditable 
service. If vested after five years, but under 20 years, pen- 
sion is deferred to age 62. 

Retirement Requirements and Benefit Formulas 

Normal retirement As at ^^^60 with 20 years of service. 
The benefit formula, fcased on the average anJlual rate of 
salary, is 1.67 percent; for each of the first 10 years of 
service; 1.90 percent for each of the next 10 years of ser- 
vice; 2.10 percent for each year of service in excess of 20 
but not exceeding 30; and 2.30 percent for each year of 
service in excess of 30 (maximum, 45 years). There is no 
minimum pension, but the maximum is $1,500 per month 
or 75 percent of average salary, whichever is greater. 

Average annual rate of salai V is the average of the high- 
est annual salary rates for four consecutive years of vali- 
dated service within the last 10 years, subject to legal limits 
(if any) in fortre when service was rendered. 

Pension after five to 20 years' service is payable in full 
at age 62 or older. 

Post-retirement adjustment —The base pension for 
members is automatically increased 2 percent each year, 
beginning on the anniversary date of the pension or at age 
61, whichever is later. 

Earliest retirement may occur after 20 years of service, 
provided payment of a pension is deferred to age 55. The 
normal benefit is reduced 1/2 of 1 percent for each month 
under age 60 to a minimum age of 55. 

Disability retirement is provided at any age with 10 
years of service and is payable for life if the member is 
presumably permanently incapacitated for teaching. 

The formula for disability retirement after 10 to 20 
years' service is 1-2/3 percent of average salary based on the 
four highest consecutive years in the last 10. 

After 20 to 25 years' service, the service retirement 
pension is payable, but discounted 1/2 of 1 percent for 
each month under age 55 to age 50 unless a greater pension 
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is produced by the 1-2/3 percent formula (above). The pen- 
sion at any age is not discounted after 35 years of service. 

After 25 years, the disability retirenicnt pension is pay- 
able without discount at any age. 

Other benefit payment provisions— The Retired Teach- 
ers Supplementary Payment Fund is administered by the 
Board of Trustees. It authorizes a supplementary payment 
to certain pensioners, age 60 or over, who retired on disabil- 
ity or service retirement pension on or before June 30, 
1961. The supplementary payment is an amount equal to 
the difference between the rates of pension and emeritus 
salary {if any) and 1100 per year of service. It is provided 
also that the combined disabiHty retirement pension and 
supplementary payment shall not be less than SI, 000 per 
year. 

Compulsory retirement at age 65 is required by the 
Illinois School Code, not the retirement law, but the Chica- 
go board of education may re-employ a teacher temporarily 
on an annual basis up to the age of 70, provided he qualifies 
for a temporary teaching certificate and passes a physical 
examination. 

Work Restrictions After Retirement 

A retirant may be employed as a substitute teacher in 
the public schools of Chicago or in Illinois for a maximum 
of 75 days in a school year or on an hourly basis, provided 
his earnings do not exceed pay for 75 days' substitute ser- 
vice. The pension is suspended during employment by all 
the agencies and instrumentalities of the City of Chicago 
and the state of Illinois. There are no restrictions on other 
employment or employment as a public-school teacher out- 
side the state of Illinois. 

Death Benefits 

On the death of an active member the last month's 
salary for each year of service, not to exceed six times such 
salary, or $7,500, whichever is less, is payable, and the 
member's contributions without interest are refunded. On 
the death of a retirant, six times his salary for the last 
month of service or $7,500, whichever is less, is payable, 
minus 1/5 of the death benefit for each year he received a 
pension, to a minimum of $1,500 plus the excess of the 
contributions without interest over total pension payments 
(including total pensions to survivors). 

Survivor Benefits 

Survivor benefits are available to surviving spouse and 
children of members who had a minimum of 1-1/2 years of 
validated service on date of death, provided death occurred 
while in active service, #ii a creditable leave of absence, on a 
noncreditablc leave of absence of no more than one year, 
during the first year of service under another Illinois recip- 
rocal system, or when an allowance was deferred or pend- 
ing. Survivor benefits also are available for male retirants 
whose retirement and death occurred on or after July 17, 
1953. All contributors after October 1, 1974, are eligible 
for survivor benefits for spouse and minor children. 



To be eligible for benefits, surviving spouses must be 
5^ 50 or older unless they are legally responsible for the 
care of umnarried children under age 18 and provided the 
marriage was in force at least 1-1/2 years before death or 
retirement (whichever occurred first), and was in force on 
the date of last termination of service. Remarriage termi- 
nates pension. 

Survivor pennons are based on the average of the four 
hi^est years of salary in the last 10 years of service or. on 
the average salary for total service (if less than four years), 
according to the following percentages: 30 percent of aver- 
age salary for a spouse over age 50; 60 percent of average 
salary for a spouse with eligible minor children. 

If no e liable surviving spouse survives or the surviving 
spouse remarries, a survivor pension for minor unmarried 
children under age 18 shall be paid according to the follow- 
ing percentages: 30 percent of average salary for one child; 
60 percent for more than one child. 

The minimum benefit is $40 per month. The maximum 
for a surviving spouse alone is $300 per month, and the 
maximum for a family is $500 per month. 

Financing 

Benefits are financed /om^f^ by member contributions 
and public revenue. Members contribute 6-1/2 percent of 
salary, plus 1/2 of 1 percent for automatic annual increases 
in pension and an additional 1 percent of salary for survi- 
vors' pensions totaling 8 percent of salary. 

There is no provision for additional voluntary deposits 
for supplementary benefits. 

Public revenue is derived from a tax levy of an alloca- 
tion from the state distributive fund and federal funds. The 
State's allocation is a proportion of the state's api^ropriation 
for the Teachers' Retirement System of Illinois, which 
amounted to approximately $36,495,000 for the year 
ended June 30, 1975. 

Interest on accumulated contributions is not credited 
to members' accounts. 

The rate of interest charged for optionally creditable 
service is fixed by the Board of Trustees from time to time. 
The present rate is 5 percent, compounded annually. 

Tax-Sheltered Annuities 

Not available to members from the system. 
Investments 

The Fund may invest in bonds, notes, and direct obliga- 
tions of the United States and its instrumentalities; bonds 
and other obligations of the state of Illinois; general obliga- 
tion bonds of Illinois municipalities; revenue bonds of state 
of Illinois colleges and universities; and in certain general 
obligation bonds of municipalities of other states. 

The Fund may invest up to 10 percent of total invest- 
ments in certain public utility bonds of municipalities in 
Illinois and other states. Up to 5 percent may be invested in 
certain Canadian obligations, and up to 2 percent of Puerto 
Rico government bonds, provided it invests in only 10 per- 
cent of an issue. 
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Investments may be made in corporate securities (rail- 
road, public utility, industrial, and bank capital notes), pro* 
vided the investment does not exceed 1 percent of one issue 
and fulfills prescribed requirements as to quality. Upon ap- 
prorval of two-thirdt of the Board of Trustees, up to 33-1/3 
percent of total investments may be in high-grade common 
and preferred stocks. Up to 20 percent of total investments 
may be in notes secured by federally insured mortgages, or 
debentures guaranteed by the FHA or agency of the U. S, 
Government and up to 5 percent of total investments may 
be in bonds of the International Bank for Reconstruction 
and Development, Inter-American Development Bank, and 
any public building commission in Illinois. 

As of June 30, 1975, total investments were 
1405,251,018. Current investments comprise federal securi- 
ties, 3 percent; common and preferred stock, 24 percent; 
corporate bonds, 61 percent; short-term investments, 10 
percent; and other, 2 percent. 

Administration 

The Board of Trustees of the Fund consists of nine 
members, six elected by the contributors for terms of three 
years each, and three appointed by the Board of Education 
of the Chicago Public Schools for terms of two years each. 
The city treasurer, ex officio, is the custodian of the Fund. 
The duties of the Board include investing reserves, authoriz- 
ing allowances and other benefits, employing clerical and 
professional services, and formulating bylaws and rules. 

An executive secretary is responsible for the detailed 
operations incidental to the Fund's administration. The ac* 
tuary submits an annual report on liabilities and member- 
ship, and also serves in an advisory capacity to the trustees. 



The attorney for the Fund interprets all legal matters 
and represents the trustees in any litigation. An investment 
counselor advises the trustees regarding purchases and sales 
of the Fund's securities. Certified public accountants make 
an annual audit of the Fund's financial transactions. 

The Department of Insurance of the State of Illinois is 
required to examine all phases of the Fund's administra- 
tion. A detailed annual statement is submitted to the De- 
partment, as required by law. 

Social Security Coverage 
None. 



Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 8,542 retirants and 
survivor beneficiaries were receiving benefits, including 211 
disability retirants. The approximate annual allowance for 
all retirants was $53,109,267. 

According to August 31, 1974, actuarial statistics, dur- 
ing the last retirement year, a total of 437 members retired 
on service retirement with an average annual benefit of 
$9,412. In addition, 11 members retired with disability at 
an average annual benefit of $8,350. The average number 
of years of creditable service for members retiring on serv- 
ice retirement was approximately 30.4. 

Verified by (Mrs.) Edna C. Hicfcey, Executive Secretary 
of the Public School Teachers' Pension and Retirement 
Fund of Chicago, 228 N. LaSalle Street, Room 1440, Chi-, 
cago, Illinois, 60601. 
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DES MOINES, IOWA 

Series 6- Local Teachers Systems 
(With Social Security) 

DES MOINES TEACHERS RETIREMENT SYSTEM 



Thie Pension and Annuity Retirement System was first 
established in 1936 under a Uw passed a year earlier. That 
system w»s abolifhed in 1953 when social security coverage 
was adopted. The present retirement system came into 
being in 1953. The last amendatcHry legislation was enacted 
in 1973. Statutory citation: Iowa Code Annotated, C3i, 
294, sees. 294.8-294,13; Ruks of the Des Moines Teachers 
Retirement System, as amended to February 6, 1973. 



ber's accumulated contributions plus interest to date he 
applies for the allowance, plus a pension which is 25 per- 
cent of the annuity, if the member was 45 years old at the 
time of separation from active service; if he was over age 45 
but bebw age 55, the pension is 25 percent of the annuity, 
plus 7-1/2 percent for each year beyond age 45 at time of 
separation. 



^fefnbership 

Membership comprises teachers, including employees 
required to hold a teacher's certificate, of the Des Moines 
Independent Community School District. Membership is 
compulsory^ unless the teacher is a member of the state 
public employees retirement system. 

As of June 30, 1975, the system had 1,370 members. 

Oreditable Service 

No prior-service credit is provided for service rendered 
before the system was established. 

Credit is granted for leaves of absence aggregating not 
more than two years, provided the teacher m^Jces contribu- 
tions during the leave period. 

Military service is creditable in full for members who 
leave the system to participate in any activity connected 
with national defense and return to the school system after 
termination of the activity. 

Teaching service outside the Des Moines school district, 
inside or outside the state is not creditable. 

Withdrawals and Refunds 

A member who separates from service receives a refund 
of his accumulated contributions plus interest at the cur- 
rent rate of 6.6 percent. There is no service charge. 

Provisions for Members' Borrowing 
None. 



Retirement Requirements and 
Benefit Formulas 

NormaL retirement is at age 60 with no minimum ser- 
vice requufonent. The member continues to make contribu- 
tions for/as long as he remains in service. The school dis- 
trict's contributions are frozen at age 65. The retirement 
benefit is an annuity which is the actuarial equivalent of the 
member's accumulated contributions, and a pension equal 
to 112 percent of the annuity, except that if retirement 
occurs after age 65, the pension is 112 percent of the actu- 
arial equivalent of the member's accumulated contributions 
to age 65, plus interest thereon compounded annually from 
age 65 to date of retirement. 

There is no provision for early retirement. 

Disability retirement is prcnHkled at any age regardless 
of years of service if the member is physically or mentally 
incapacitated for active service. The disability allowance is 
an annuity based on the member's accumulated contribu- 
tions to time of retirement for disability; and if the member 
has at least 10 years of service as an employee with the 
school district, he receives in addition a pension equal to 
112 percent of the annuity. The minimum disability allow- 
ance is $2.75 per month times total years of service, not to 
exceed $55 per month. The disability allowance cannot be 
more than the amount the member would have received 
had he remained in active service to age 60 at the salary in 
effect at the time of retirement for disability. 

Three optional plans of payment are available for age 
and service retirement. 

By school-board rule, a member may be continued in 
service on a yearly basis after age 65, upon taking a physical 
examination. Retirement is compulsory at age 70. 



Vesting and Deferred Allowances 

A member age 45 or a^er, with 20 years of service in 
the school district, upon withdrawal from service, may 
leave his contributions with the system and receive a retire- 
ment allowance at age 60. The deferred allowance consists 
of an annuity which is the actuarial equivalent of the mem- 



Death Benefits 

The beneficiary or the estate of a deceased member 
who dies in active service receives a lump-sum payment of 
the members' accumulated (X>ntributions plus accumulated 
interest. 
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Survivor Benefits 

There is no provision for survivor benefits in the event 
of the death of a member in active service. 

At the time of retirement, a member may choose an 
optional plan of payment whereby the retirant receives a 
reduced allowance for life, and upon his death, the pay-- 
ments continue to his named beneficiary either for life, or 
for a ttated number of times. If the member elected to 
receive the full retirement allowance, and on his death a 
portion of his accumulated contributions remains, the bal- 
ance is paid to his named beneficiary or to his estate. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. There are two contribution plans. Un- 
der each, the member contributes according to sex and age 
at time of entry into the system established on July 1, 
1953. For Plan A the rate at age 20 for men is 4.31 percent, 
and for women, 4.72 percent; at age 40, the rate is 5.31 
percent for men and 5.97 percent for women. The rates for 
Plan B are the same as for Plan A for comparable sex and 
age on salary over S4,000, but are less for salary under 
$4,000. The rates applicable on the first $4,000 of salary 
under Plan B are 1.81 percent for men and 2.22 percent for 
women at age 20, and 2.81 percent for men and and 3.47 
percent for women at age 40. 

Contributing under Plan A are members who hold 
membership only in this system. Contributing under Plan B 
are those who are members of both the Des Moines system 
and the state public employees retirement system. 

The public share of the contribution comes from the 
school district, and matches the employees* contributions 
on a monthly basis. 

, Interest on the member's contribution is credited an- 
nually. The current rate is 6.1 percent. It is set by the 
retirement board based on actual earnings. 

Tax-Sheltcrcd Annuities 

Tax-sheltered annuities are available to members from 
the system commencing January 1, 1966. 



Investments 

Investments of funds are limited to the securities per- 
mitted by law to be invested by Iowa life insurance com- 
panies, within these portfolio limits: 2 percent in the secu- 
rities of any one corporation; 50 percent in corporate obli- 
gations; 10 percent in preferred and guaranteed stocks; 10 
percent in equipment trust obligations; 10 percent in rail- 
road obligations; 5 percent in common stocks; and 2 per- 
cent in bonds of the International Bank for Reconstruction 
and Development. 

As of June 30, 1975, total investments, exclusive of 
cash, were $31,148,410. Current investments include com- 
mon and preferred stock, 3.2 percent; bonds, 95.4 percent; 
and short term notes, 1.4 percent. 

Administration 

The board of education of the school district consti- 
tutes the board of trustees of the retirement system. 

Social Security Coverage 

Social security coverage was adopted on a state-wide 
basis in 1953. All employees of the school district of Des 
Moines are covered. The employer's share of the social secu- 
rity tax is paid by the school district. Social security bene- 
fits are entirely supplemental to the retirement allowances. 



Number of Retirants 
and Benefits Paid 

As of June 30, 1975, a total of 424 retirants and survi- 
vor beneficiaries were receiving benefits. During the last 
retirement year, 35 members retired. For this group, the 
median annual retirement allowance was $3,100. 



Verified by Peter J. Cunningham, Secretary, Des 
Moines Teachers Retirement System, 1800 Grand Avenue, 
Des Moines, Iowa 50307. 
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DULUTH, MINNESOTA 

Series 6-Local Teachers Systems 
(With Spcial Security) 

DULUTH TEACHERS' RETIREMENT FUND ASSOCIATION 



Legislation was first enacted in 1909 authorizing the 
organization and operation of teacher retirement funds in 
cities of the first class. This system was incorporated 
June 15, 1910. The last major change occurred in 1957 
when social security was adopted on a coordinated basis. 
The last amendatory legislation was enacted in 1971. Statu- 
tory citation: Minnesota Statutes, sec. 354. 

Membership 

Membership comprises all teachers, superintendents, su- 
pervisors, principals, and instructors under contract to the 
Duluth Board of Education, and employees of the Fund, 
for the district known after August 5, 1969, as the Indepen- 
dent School District No. 709, St. Louis County. 

Membership is compulsory for those entering the sys- 
tem under age 65. 

As of June 30, 1974, the system had 1,201 active mem- 
bers. 

Creditable Service 

Prior-service credit is no longer a factor because of the 
age of the system. 

Military service and service in overseas dependents 
schools is creditable, provided it is purchased by the mem- 
ber within four years of his return to the system. 

Out-of-city and out-of-state service is not creditable. 
However, state law now provides for a combined service 
annuity which relates final benefits to average salary earped 
from last public employer in state of Minnesota. ^ 

Withdrawals and Refunds 

Members may withdraw contributions plus interest 
(currently 4 percent) upon separation from service. There is 
no service charge. 



rights in employer matching funds. The survivor benefit is a 
money-purchase plan. 

Retirement Requirements 
and Benefit Formulas 

Normal retirement is at age 60, regardless of years of 
service. The retirement benefit formula is 1.15 percent of 
final average salary (average of five highest years) times 
years of service. 

Early retirement is at age 55. The benefit formula is the 
same as for normal retirement actuarially reduced. 

Disability, retirement is available at any age with 5 years 
of service. The allowance is the same as for normal retire- 
ment. 

State law outside the retirement law provides for com- 
pulsory retirement at age 65. 

Work Restrictions After Retirement 

Part-time teaching, substituting, and teaching in night 
school and summer school in Duluth are permissible for 
retirants without affecting allowances. Retirants also may 
work full time in another school system with no effect on 
benefits. 

Death and Survivor Benefits 

The surviving beneficiary of a member who dies in ac- 
tive service is entitled to an immediate or deferred annuity 
computed on the total of the member's and employer's 
contributions plus interest. The survivor of an active mem- 
ber may choose one of several options for payment of the 
benefit. 

When eligible to retire, a member may elect to receive a 
life annuity or one of several options that provide for pay- 
ments to a survivor beneficiary. 



provisions for Members' Borrowing 
None. 



Vesting and Deferred Benefits 

A member has full vested rights in his deposits plus 
interest, and a deferred annuity with 10 or more years of 
service. The beneficiary of a member with 10 years or more 
of service who dies while in active service has certain vested 



Financing 

Benefits are (imnced jointly by member contributions 
and public revenue. Members contribute 4 percent of total 
salary. 

Additional voluntary contributions may be made for 
supplemental benefits. 

The local school district contributes on a matching ba- 
sis. The current rate is 5.5 percent. The 1974-75 appropria- 
tion was S918,000, plus social security. Employee accounts 
are credited with employee contributions. 
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Interest is credited to members' accounts at the end of 
the fiscal year. The current rate is 4 percent. The rate is 
prescribed in the bylaws. 

Tax-Sheltered Annuities 

Tax-sheltered annuities arc available to members from 
the retirement system; 15 percent of the membership is in 
the Fund's plan. 



Investments 

Investments are made under the prudent man rule and 
include U. S. Treasury bonds, corporate bonds, mortgages, 
and common stocks. No more than 6 percent of the total 
assets may be invested in any one corporation. All pur- 
chases are authorized by the board of trustees under recom- 
mendation of the finance committee of the board. 

As of June 30, 1974, toul investments, exclusive of 
cash, were $24,614,314, at market value and $24,112,237 
at cost. Current investments include common and preferred 
stock, 56.5 percent; corporate bonds, 28.8 percent; mort- 
gages, 8.6 percent; and, other, 6.1 percent. 

Administration 

The system is administered by a board of trustees of 11 
members. Seven members are elected for staggered three- 
year terms from among the members at their annual meet- 



ing. The superintendent of schools serves ex officio and 
three members are appointed by the board of education to 
serve staggered three-year terms. 

Social Security 

Social security coverage was adopted in January 1958, 
effective as of January 1, 1957, on a supplemental basis and 
extends to all members of the system. 

The employer's share of the social security tax is paid 
by the school district. Social security benefits are entirely 
supplemental to retirement allowances. 

Number of Retirants and 
Benefits Paid 

As of June 30, 1974, a total of 450 retirants and survi- 
vor beneficiaries were receiving benefits, including 2 disabil- 
ity retirants. The approximate annual allowance for all re- 
tirants was $3,868. 

During the last retirement year, a total of 20 members 
retired on service retirement ynth an average annual benefit 
of $3,868. The average number of years of creditable ser- 
vice for members retiring on service retirement was approxi- 
mately 23. 



Verified by E. K. Blanck, Executive Secretary, Duluth 
Teachers' Retirement Fund Association, 22 East First 
Street, Duluth, Minnesota 55802. 
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MINNEAPOLIS, MINNESOTA 

Series 5-Local Teachers Systems 
(Without Social Security) 

MINNEAPOLIS TEACHERS' RETIREMENT FUND ASSOCIATION 



The system was established through articles of incor- 
poration on September 7, 1909, under laws of the state of 
Minnesota. The last major legislation, effective June 1, 
1953, provided for the calculation of annuity benefits on a 
formula basis. The last amendatory legislation was enacted 
in 1973. StSLtntory ciution: Minnesota Statutes Annotated, 
sees, 135.19-135.27. 

' Membership 

Membership comprises certificated employees of th^^ 
Minneapolis public school system and office employees of 
the retirement system. Membership is compulsory for all 
regular teachers. Substitute teachers may join the retire- 
ment system. 

As of December 31, 1974, the system had 4,061 active 
members. 



Creditable Service 

Prwr-service credit is provided without cost to the 
member. 

All teaching service in the Minneipolis public schools is 
creditable when the individual becw^mes a member of the 
retirement fund, but those joining after July 1, 1967, re-" 
ccive credit only for those years in which contributions 
were made. 

Military service is creditable in full provided the teacher 
served in the Minneapolis school system prior to his mili- 
tary service and returned to teaching in Minneapolis there- 
after. The credit is without cost to the member. 

Teaching in overseas dependents schools is creditable in 
full if the member contributes on the basis of salary in the 
Minneapolis school system. 

Teaching service outside Minneapolis is not creditable. 

Withdrawals and Refunds 

A member's contributions plus interest at the current 
rate of 4-1/2 percent are automatically refunded when he 
resigns with less than seven years of service. A member with 
seven years of service who resigns before becoming entitled 
to a normal retirement benefit may withdraw his contribu- 
tions plus accumulated interest, or leave the contributions 
in the system and receive a deferred allowance. There is no 
service charge, A deferred formula annuity is available at 
age 60 for persons resigning with seven or more years of 
service but less than 60 years of age. To receive this de- 
ferred formula annuity, no withdrawal of money is permit- 
ted. 



Provisions for Members' Arrowing 
None. 

Vesting and Deferred Allowances 

Benefits vest with seven years of service. A deferred 
benefit is payable at age 55 with 20 or more years of ser- 
vice, and at age 62 with one to 20 years of service. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 60 with no service require- 
ments, or at any age^ith 30 years of service. The benefit 
formula is 1/60 of the average annual salary for any five 
consecutive years, multiplied by the number of years of 
service. 

Early retirement may begin at any age under the service 
limitation, and the benefit formula outlined above. A mem- 
ber who resigns from the school system before age 60 or 
before completing 30 years of teaching in the Minneapolis 
schools and leaves his contributions in the retirement fund 
is entitled to a retirement allowance beginning at age 55 
with 20 to 29 years of service and at age 62 with less than 
20 years of service. This retirement allowance is an annuity 
based on the member's contributions, plus $2 per month 
for each year of service, plus increases granted to adjust for 
changes in cost of living to a maximum of f 100 per month. 
A deferred formula annuity is available at age 60 for per- 
sons resigning with seven or more years of service but less 
than 60 years of age. To receive this deferred formula annu- 
ity, no withdrawal of money is permitted. 

Disability retirement is available at any age to members 
with three years of teaching service in the Minneapolis pub- 
lic schools. The disability benefit is a money-purchase an- 
nuity, actuarially equated and payable for life. It is based 
on the member's and employer's contributions in the mem- 
ber's account, projected for 15 years^ service or for service 
to age 65 whichever is less. It is increased by cost-of-living 
adjustments to a maximum increase of 1150 per month. 

Compubory retirement is not required by the retire- 
ment law, but other state legislation requires retirement on 
June 30 after a member reaches age 68. 



Post-Retirement Adjustment 

Automatic annual increases of 1% percent compounded 
are payable to retirants beginning at age 72. 
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Work Restrictions After Retirement 

Retirants may engage in substitute teaching in 
Minneapolis to a maximum of 60 days in any year with no 
reduction in benefits. Teaching outside Minneapolis has no 
effect on benefits. 



Death Benefits 

A lump-sum payment of accumulated contributions 
made by the member plus interest are paid to the bene- 
ficiary if the member dies before vesting rights. If the death 
occurs after vesting rights, the beneficiary is entitled to the 
total contributions of the member and the employer, plus 
accumulated interest; the benefit may be taken in a lump 
sum or as an annuity. 

Survivor Benefits 

Survivors bearing close relationship to the deceased 
member are entitled to monthly benefits approximating 
those payable under social security. (For example, a widow 
and two children are currently entitled to $579.60 per 
month.) All benefits cease when the youngest child reaches 
age 18, or age 22 if a full-time student. The widow's bene- 
fits cease on remarriage or death, or when her monthly 
earnings exceed a minimum amount. Payments to the 
widow do not resume at age 65. 

A dependent survivor of a member who dies with 20 
years of service may choose the actuarial equivalent of the 
annuity to which the member would have been entitled had 
he retired on the date of his death. 



earnings on invested funds, and is set at the discretion of 
the board of trustees. The current rate is 4-1/2 percent per 
year. 



Tax-Sheltered Annuities 

Not available from the system. 



Investments 

Under the "prudent man law" of Minnesota, the board 
of trustees is authorized to invest and has invested funds in 
almost every type of investment, including common stocks 
and real estate fee interests. The Executive Secretary and a 
securities analyst are responsible for the administration of 
investments. As of June 30, 1975, total investments were 
$91,789,755.34. Current investments include common and 
preferred stock, 50,7 percent; corporate bonds, 40.8 per- 
cent; mortgages, 0.6 percent; and, other, 7.9 percent. 

Administration 

The board of trustees consists of six members elected 
by the members and three ex-officio members, the mayor 
of the city of Minneapolis, a representative appointed by 
the president of the Minneapolis City Council, and a repre- 
sentative appointed by the chairman of the board of educa- 
tion. The teacher-members are elected for a period of three 
years. Ex-officio members serve for as long as they hold 
their elective offices. 



Financing 

Benefits are Cmanced jointly by member contributions 
and public revenues. 

Members contribute 6-1/? percent of total salary in- 
cluding extra pay. 

The public share of the contributions is made by the 
state of Minnesota. The contribution rate is 6-1/2 percent 
of total salary paid to teachers, including extra pay. The 
employer's contribution is credited to the member's ac- 
count at the end of each year. At retirement, the accumu- 
lated contributions of the member and the employer are 
transferred to a separate account to fund an annuity 
granted under the formula basis. The unfunded portion of 
the annuity is paid by the state of MinnesoU. Total require- 
ments are levied on an annual basis and periodic payments 
are made to the retirement fund as taxes are collected. The 
levy for the calendar year ending December 31, 1974, was 
18,855,487.69. 

Interest is credited on members' accumulated contribu- 
tions, including voluntary supplemental contributions, at 
the end of each year on money which has been on deposit 
for the entire year. The interest rate varies according to 



Social Security Coverage 
None. 



Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 2,036 retirants and 
survivor beneficiaries were receiving benefits, including 42 
disability retirants. The approxict:?te annual allowance for 
all retirants was $3,653.95. 

During the last retirement year, a total of 100 members 
retired on service retirement with an average annual benefit 
of $7,149.12. In addition, eight members retired with dis- 
ability at an average annual benefit of $6,470.76. The aver- 
age number of years of creditable service for members re- 
tiring on service retirement was approximately 27. 



Verified by Newell Gaasedelen, Executive Secretary, 
Minneapolis Teachers' Retirement Fund Association, 1670 
Northwestern Bank Building, Minneapolis, Minnesota 
55402. 
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ST. PAUL, MINNESOTA 

Series 5— Local Teacher Syitems 
(Without Social Security) 



ST. PAUL TEACHERS' RETIREMENT FUND ASSOCL\TION 



The system was eitabliihed October 1, 1909. The plan 
was revised many times with a major revision inl955 toset 
up a formula plan and reserves. The last amendatory legisla- 
tion vws enacted in 1975. Statutory citation: Minnesota 
Statutes 1975, sees. 354A.01-354A.il. 

Membership 

Membership consists of the professional staff of the 
St. Paul public school system holding certificates issued by 
the State Department of Education. Membership is compul- 
sory. As of June 30, 1975, the system had 3,200 active 
members. 

Creditable Service 

Credit for prior service rendered before the system was 
established is no longer a factor in view of the age of the 
system. 

Credit is allowed for substitute teaching in the St. Paul 
schools. All service during membership in the system is 
creditable. 

Military service is creditable provided the member was 
on a leave of absence from the St. Paul schools for this 
purpose and returned to teaching in St. Paul thereafter, and 
provided the member purchases the credit. 

Teaching in overseas dependents schools is creditable 
as out-of-state service if performed by the member during a 
leave of absence from the St. Paul schools, and provided the 
member purchases the credit. 

Any service that the board of education gives credit for 
in placement on salary schedule is creditable to a maxi- 
mum of eight years, provided the member purchases the 
credit. Included in this maximum credit is teaching service 
under the Fulbright law while the member is on a leave of 
absence. 

Credit i: provided for service as an exchange teacher 
and for teachers on sabbatical leave. 

Withdrawals and Refunds 

A member's accumulated contributions made after Jan- 
uary 1, 1940, are refunded without interest on first three 
years' contributions and 5 percent compound interest on all 
contributions after third year if he withdraws from service 
for any reason before becoming eligible for retirement. 



provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowance 

Benefits vest after 10 years of service. If the member 
has 25 years of service, the deferred allowance is payable at 
age 55 or later. The formula for deferred retirants is the 
same as for normal retirement, but the allowance is reduced 
6 percent per year for each year under 60. The deferred 
allowance is payable at age 65 for members with 10 to 25 
years of service. 

Retirement Requirements and 
BeneRt Formula 

Normal retirement is at age 60 with 25 years of service. 
Maximum credited service is 40 years. A limited service 
allowance is provided at age 68 for members with 10 years 
but less than 25 years of service. 

The formula is 1.8 percent times the number of 
years of accredited service up to 40 years times final aver- 
age salary. Final average salary is the best five of the latest 
10 years of teaching in the St. Paul Public Schools on which 
dues have been paid. The ceiling on salary was removed 
January 1, 1970. From July 1, 1967, to December 31, 
1969, the ceiling was $12,000, from January 1, 1963, to 
June 30, 1967, the ceiling was $8,500, and from January 1, 
1955, to December 31, 1962, the ceiling was $6,000. 

Early retirement is provided at age 55 with 25 years of 
service. If retirement occurs between the ages of 55 and 60, 
the retirement allowance is reduced 6 percent per year for 
each year under age 60. 

Disability retirement for total and permanent incapaci- 
ty is available at any age to members with five years of 
service in the St. Paul schools. The disability allowance is 
75 percent of last year's salary payable to age 65, and then 
converted to a service pension with years on disability 
counting in formula* 

By state law compulsory retirement is in the year a 
member is 65 years old on August 3, effective 1976. 

Post-Retirement Adjustment 

Effective July 1, 1973, all retirees who retired prior to 
1970 and who are 70 years of age or older received a 
monthly increase based on the following formula: years of 
service times years on pension times $0.06, with a maxi- 
mum increase of $48.00 per month for 40 years' service 
and 20 years on pension. Retirees who are not age 70, will 
receive this increase on their 70th birthdays. 

Work Restrictions After Retirement 

A retirant may work 60 days in a school year in em- 
ployment in any capacity by the city of St. Paul without 
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loss of benefits; beyond this time, benefits are subject to 
suspension for each additional day of luch employment. 
Teaching or other employment outside St. Paul has no ef- 
fect on benefits. 

Disability benefits are revoked if the member returns to 
teaching. Reappointment as a regular teacher restores the 
member to his original status and the additional credit accu- 
mulated for any teaching service is applied to calculate the 
service allowance upon retirement. 



Death Benefits 

Preceding retirement the member's accumulated contri- 
butions without interest are refunded to the beneficiary 
and after retirement his contributions less benefits paid. 



Survivor Benefits 

Survivorship pension^ are provided under a joint and 
last survivor plan based dn age and earned pension. Depen- 
dent children under age 18, or 21 if students, receive family 
benefits if the deceased member had three or more years' 
service. The family benefit is 25 percent of maximum BA 
salary for each child with maximum of two children plus 15 
percent for surviving spouse *!f maintaining a home for the 
children. 



Other Benefits 



Tax-Sheltered Annuities 

Not available to members from the system. 

Investments 

Funds of the system may be invested at the discretion 
of the retirement board in the kinds of securities that the 
Minnesota State Board of Investment is authorized to invest 
the funds of the State Employees' Retirement Association 
under provisions of Section 11.16 of the Minnesota Stat- 
utes. 

As of June 30, 1975, total investments, exclusive of 
cash, were $37,365,985; cash on hand was 14,827,874. 
Current investments comprise common and preferred stock, 
30 percent; and corporate bonds, 70 percent. 

Administration 

The system is administered by a board of trustees of 12 
members consisting of nine elected Association members 
and three ex-officio members, the mayor, president of the 
city council, and the chairman of the school board. 

Three of the nine trustees are elected each year to serve 
for three years. The primary election is held in the schools, 
and the final dcction is held at the annual meeting of the 
members. 



All active members are covered by a group life insur- 
ance program in the amount of $5,000 per member paid for 
by board of education. In addition the member has an op- 
tion to buy $15,000 of coverage at his own expense. There 
is no coverage after retirement. 

The board of education also provides medical-hospital 
coverage to active and retired members and their spouses if 
they are over age 65, at no cost to the member. 



Financing 

Benefits are financed /omfZy by member contributions 
and public revenue. 

Members contribute 8 percent of annual contract sala- 
ry. Contribution for accredited prior service is 12 percent 
of current or entrance salary. There is no provision for 
additional contributions for^^^oluntary supplemental bene- 
fits. ^ 

The public share of the contribution is paid by the 
state. The amount as a percentage of payroll is determined 
each year. 

No interest is credited on the member's accumulated 
contributions. 



Social Security Coverage 
None. 



Number of Retirants and 
Benefits Paid 



As of June 30, 1975, a total of 824 retirants and survi- 
vor beneficiaries were receiving benefits, including 10 dis- 
ability retirants. The approximate annual allowance for all 
retirants was $4,850. 

During the last retirement year, a total of 48 members 
retired on service retirement with an average annual benefit 
of $10,000. In addition, 5 members retired with disability 
at an average annual benefit of $12,540. The average num- 
ber of years' creditable service for members retiring on ser- 
vice retirement was approximately 36. 



Verified by Lyle T. Farmer, Secretary-Treasurer, St. 
Paul Teachers' Retirement Fund Association, 555 Wabasha 
Street, Room 303, St. Paul, Minnesota 55102. 



ERIC 



149' 



141 



KANSAS CITY, MISSOURI 

Series 6- Local Teacheri Systemi 
(With Social Security) 

THE PUBLIC SCHOOL RETIREMENT SYSTEM OF THE 
SCHOOL DISTRICT OF KANSAS CITY, MISSOURI 



The system was established January 1, 1944, under the 
name, The Teachers' Retirement System of the School Dis- 
trict of Kansas City, Missouri The last major revision, in 
1961, changed the name of the system to its present title 
and provided for two plans. Plan A covers members who 
elected to stay under the original plan in effect before the 
1961 revision. Plan B covers those members who elected to 
come under the 1961 and 1967 provisions and all new 
members who joined the system after January 1, 1962. 

The last amendatory legislation was enacted in 1973. 
Statutory citation: Revised Statutes of Missouri, sees. 
169.290 through 169.350. 

Membership 

Membership comprises all regular employees of the 
school district of Kansas City, Missouri, who are assigned to 
established positions requiring at least five clock hours of 
work per day, five days per week, and not less than nine 
months per year. Membership is compulsory. 

As of June 1975, the system had 6,700 active and vest- 
ed members, including educational, secretarial, repair, cus- 
todial, and cafeteria personnel. 

Creditable Service 

Prior-^rvice credit is given for three-fourths of the 
years of service rendered prior to the establishment of the 
retirement system on January 1, 1944. For service, other 
than Kansas City, maximum prior service is limited to nine 
years total of prior plus purchased creditabje service. 

Military service is creditable provided the member 
makes contributions for the time he is in military service. 

Teaching in overseas dependents schools is creditable, 
provided the teacher was granted a leave of absence for 
such teaching and purchases the credit. 

Out-of state service is creditable. The employee pays 
both the employee and the school district contributions. 

A member with more than five years of creditable 
teaching service in a Missouri school outside Kansas City 
may leave his contributions in the other retirement system 
under reciprocity, and draw a retirement benefit from it at 
time of retirement. If the member has less than five years' 
creditable service in another Missouri school, he may with- 
draw his contributions from the other system and purchase 
the same amount of credit in this system within five years 
following initial employment. 

Withdrawals and Refunds 

A member who ceases employment may withdraw his 
contributions plus interest upon application to the system. 
There is no service charge. 



Provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest after age 40 with five years or more of 
creditable service. Deferred benefits are payable at age 55 
with 30 years of service and at age 60 with five years of 
creditable service. The retirement allowance is the actuarial 
equivalent the member would have received at the mini- 
mum normal retirement age. A member with 30 years of 
service may retire at any age and leave his contributions to 
earn interest until normal retirement. 

Retirement Requirements and 
Benefit Formuks 

Plan A: Normal retirement is at age 62 with five years 
of creditable service. The maximum creditable service is 40 
years, after which the member's contributions cease al- 
though he may continue in service until age 70. The benefit 
formula for Plan A members is 1-1/4 percent of average 
annual salary (to a maximum of S3,000) for each year of 
membership service after January 1, 1944, plus three- 
fourths of the service rendered prior to that date, to a 
maximum of 40 years. 

Plan B: Normal retirement is at age 65 with five years 
of minimum service. The maximum years of creditable ser- 
vice allowed is 35, but the member continues to contribute 
to the system as long as he is employed. The benefit formu- 
la for Plan B is the creditable service (years of membership 
service plus years of prior-service credit to a maximum of 
35) multiplied by the unit per year. The unit per year is 
obtained by multiplying 1 percent of the average annual 
salary (five highest consecutive years within the last 10 
years of service) plus 1/2 percent of the difference between 
the average annual salary and the benefit earnings base of 
16,500. . 

The top salary each year on which contributions are 
made and which is used to derive the average annual salary 
for the calculation of benefits is the maximum salary for a 
principal with a master's degree. The top average annual 
salary in 1975 was $21,352.98. 

Under both Plan A and Plan B, early retirement is at 
age 55 with 30 years of creditable service. The retirement 
allowance is the actuarial equivalent the member would 
have received at minimum normal retirement a^ provided 
in the plan under which the member ii covered. 

Disability retirement is available at any age to a mem- 
ber with five years of service if the medical board certifies 
that he is totally incapacitated. The disability retirement 
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allowance is determined under the normal retirement bene- 
fit formula, with a minimum of 25 percent of final average 
salary. 

The retirement law provides for compulsory retirement 
at age 70. If the member reaches age 70 after the opening 
of the fiscal year, the retirement is compulsory at the end 
of the fiscal year. 



Post-Retirement Adjustments 
Not provided. 

Wock Restrictioiu. 

A retirant may do substitute work in the school district 
of Kansas City, Missouri, to a maximum of 60 days in any 
school year without suspension or reduction of benefits. 
Retirants are eligible for any position outside the Kansas 
City School District without affecting benefits. 

Death Benefits 

If a member dies in active service before retirement age, 
a lump-sum payment of his accumulated contributions plus 
interest is made to the named beneficiary. 

Survivor Benefits 

Under Plan B, if the member is eligible for retirement 
benefits at death and has not applied for retirement, the 
named beneficiary, if a surviving spouse or a person receiv- 
ing at least half of his support from the member, may elect 
to receive a lump-sum payment or take under Option B-2. 
Under this option the retirant receives a reduced retirement 
allowance for life and on his death the same benefit is paid 
the named beneficiary. 

No other survivor benefits are provided. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Plan A: Members contribute 5 percent of the first 
$3,000 of salary. 

Plan B: Members contribute 3 percent on their earn- 
able compensation up to the top of the principal's salary 
with a master's degree, plus 2 percent on the excess of 
16,500, 

Members may make additional voluntary contributions 
for tax-sheltered annuities. 

The public share of the contributions comes from the 
school district of Kansas City. The actuary annually deter- 
mines the percentage to apply to the total compensation of 
all members to obtain the required annual contribution by 
the employer. The employer's contributions are not credit- 
ed to the members' accounts, but to the General Reserve 



Fund. At the time of retirement, the member's contribu- 
tions and interest are transferred to this fund, and retire- 
ment allowances are paid from it. The last appropriation, 
S3,882,596.27, was made as of December 30, 1974. 

Interest on the balance of members' accumulated con- 
tributions at the beginning of the year is credited to the 
individual members' accounts at the end of the calendar 
year. Pursuant to the law, the interest rate is fixed each 
year by the board of trustees and is determined on the 
interest the fund has earned. The rate for 1974 was 4.45 
percent. 



Tax-Sheltered Annuities 

Tax-sheltered annuities are available to members from 
the retirement system. 



Investments 

The investment of the funds is subject to all the terms, 
conditions, limitations, and restrictions imposed by the 
state of Missouri upon life insurance and casualty insurance 
conipanies. Funds may be invested in bonds and other obli- 
gations of the U. S. Government; federally insured mort- 
gages; bonds of the state of Missouri; bonds of a city, 
county, or school district in Missouri; accounts of federally 
insured savings and loan associations, and in any securities 
that casualty and life insurance companies organized under 
Missouri laws may purchase, including bonds of governmen- 
tal units in other states and corporate bonds and stocks. 

As of May 30, 1975, total investments were 
139,502,744. The Retirement Board of Trustees is responsi- 
ble for investments and the Treasurer of the School District 
of Kansas City, Missouri, serves as custodian of funds. In- 
vestments are handled by the Board of Trustees. An invest- 
ment counselor advises the Board of Trustees. 

Current investments comprise cash and short-term 
bonds, 5.52 percent; medium-term bonds, 1,15 percent; 
long-term bonds, 37.43 percent; convertibles (bonds and 
preferred), 5.48 percent; stock equivalent convertibles, 9.84 
percent; and common stock, 40.58 percent. 

Administration 

The system is administered by a board of trustees, com- 
posed of nine members. Four are elected by the members 
of the retirement system and four are appointed by the 
board of education. Each member serves for four years; the 
superintendent of the school district, ex officio, is the ninth 
member. 



Social Security 

Social security was adopted in 1956, retroactive to Jan- 
uary 1, 1955. All employees in the school district of Kansas 
Qty are covered. The employer's share of the social securi- 
ty tax is paid by the school district. 
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Under Plans A and B, social security is supplemental to 
the retirement allowance. 



Nu'.nber of Rctirants and Benefits Paid 

As of June 30, 1975, a total of 1,611 retirants and 
survivor beneficiaries were receiving benefits, including 45 
disability retirants. The approximate annual allowance for 
all retirants was 13,041,098. 



During the last retirement year (1974) a total of 180 
members retired on service retirement with average annual 
benefit of 13,048. In addition, six members retired with 
disability at an average annual benefit of $1,824. The aver- 
age number of years' creditable service for members retiring 
on service retirement was approximately 23.4 years. 

Verified by Glen L. Hanks, Secretary, The Public 
School Retirement System of the School District of Kansas 
City, Missouri, 1211 McGee Street, Kansas City, Missou- 
ri 64106. 
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OMAHA, NEBRASKA 

Series 6~ Local Teachers System 
(With Social Security) 



SCHOOL EMPLOYEES RETIREMENT SYSTEM OF THE SCHOOL DISTRICT OF OMAHA 



The system was established in 1909 for teachers only. 
All other school employees were included in 1943. A major 
revision to an actuarially sound system was made in 1951. 
Social security coverage was adopted in 1955. The last 
amendatory legislation was enacted in 1972. Statutory 
citation: Revised Statutes of Nebraska, 1943 (Reissue of 
1958), sees, 79-1.032 through 79-1060. 

Membership 

Membership includes all school employees of the 
School District of Omaha. Membership is compulsory 
except for those who are employed on a temporary hourly 
basis, who are beyond age 65, or who are past age 60 at the 
time of original employment. 

As of June 30, 1974, the system had 3,116 active 
certificated and 1,418 noncertificated members. 



Creditable Service 

Credit for prior service rendered before the system was 
established is no longer a factor because of the age of the 
system. 

Military service up to a maximum of three years is 
creditable to the member for voluntary military service in 
time of war or emergency, and for involuntary service at 
any time, provided the employee was a member of the 
system when he entered military service and provided the 
member purchases the credit. 

Teaching in overseas dependents schools is not credit- 
able. 

Teaching service in Nebraska outside Omaha and out- 
of-state teaching service are creditable to a maximum of 
five years provided the member purchases the credit; the 
Board of Education matches the purchase of the employee. 



Withdrawals and Refunds 

A member who terminates employment must withdraw 
his contributions on which he receives 3-1/2 percent inter- 
est except that if he has 15 years pf creditable service, he 
may leave his contributions in the system and receive a 
deferred annuity at age 65. There is no service charge on 
withdrawals, 



Provisions for Members' Borrowing 
None. 



Vesting and I>cferred Allowances 

Benefits vest after 15 years of creditable service, and a 
deferred allowance is payable at age 65 under the normal 
benefit formula. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 65 with five years of ser- 
vice. The member's contributions cease and no further 
benefits accrue if the member is employed beyond the end 
of the fiscal year in which he reaches age 65. The benefit 
fdrmula is 1.2 percent of the first $7,800 and 2.0 percent 
of the remainder of the earnings. All members of the Oma- 
ha retirement system participate in a State Service Annuity 
under which they receive benefits of |3.00 per month for 
each year of creditable service. 

Early retirement is at age 60 with 25 years of creditable 
service or at any age with 35 years of creditable service. The 
allowance is the actuarial equivalent of the normal retire- 
ment allowance. 

Disability retirement is available at any age after 10 
years of service in the Omaha retirement system, provided 
the member is totally disabled for further performance of 
duty. Benefits continue until disability ceases or until the 
employee receives |100 a month or more as a result of 
employment. The benefit is based on the earnings to the 
date^f disability under the formula used in normal retire- 
ment. 

The retirement law provides for compulsory retirement 
at the end of the fiscal year in which age 70 is reached. 

Work Restrictions After Retirement 

Retirants may teach part time in the Omaha public 
schools without a reduction or suspension of the retirement 
benefit. There are no restrictions on any other employment 
except that if the rctirant is participating in the State Ser- 
vice Annuity, work is not permitted in any public school in 
Nebraska except as a temporary substitute not to exceed 90 
days. 

Death Benefits 

If a member dies before retirement, his accumulated 
contributions plus interest are paid to the beneficiary in a 
lump sum; and, if a member dies after retirement, the un- 
used contributions plus interest at time of death are payable 
to the beneficiary in a lump sum. The beneficiary is desig- 
nated at the time a person becomes a member and can be 
changed at any time. 
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Survivor Benefits 

A member with 20 years of creditable service may elect 
the option of joint-survivorship death benefits rather than 
the lump-sum payment. The actuarial equivalent, based on 
the age of the survivor, of the benefits earned by the 
member to the date of death, are paid to the survivor on a 
monthly basis. 

At the time of retirement and before the first annuity 
payment is made, a member may elect to receive a joint 
survivorship annuity in Ecu of the normal annuity. Under 
this option the annuity payment is an actuarial equivalent 
of the normal annuity and continues to the beneficiary 
upon the death of the retirant. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members contribute 2-3/4 percent of the first 17,800 
and 5 percent of the remainder of the earnings. Additional 
deposits are not permitted. 

The public share of the cost of the local retirement 
allowance is paid by the School District of Omaha which by 
statute must make annual contributions of sufficient 
amount to insure 100 percent actuarial soundness based 
upon the annual actuarial valuation. The employer's contri- 
butions are not credited to a member's account. The State 
Service Annuity which all members receive in addition to 
the benefit from the Omaha system is financed through the 
State General Fund. 

Interest on the member's contributions is credited an- 
nually as of August 31 at the rate determined annually by 
the board of education upon recommendation of the board 
of trustees. The current rate is 3-1/2 percent. 

Tax-Sheltered Annuities 

Not available to members from the system. 

Investments 

Investments by the board of trustees are subject to the 
monthly approval of the board of education and may be 
made on advice of investment counsel. The statute autho- 
rizes investment in bonds, debt obligations, common and 
preferred stock, and insured first mortgages. 



As of June 30, 1975, total investments were 
128,488,787. Current investments comprise federal secu- 
rities, 5 percent; common and preferred stock, 12 percent; 
corporate bonds, 36 percent; mortgages, 3 percent; and 
utility bonds, 44 percent. 

Administration 

Administration of the system is vested in the board of 
education. By statute, a 7-member board of trustees func- 
tions in an advisory capacity. This advisory body is appoint- 
ed by the board of education and is composed of two mem- 
bers of the retirement system, two members of the board of 
education, two trustees from the busineM world qualified in 
financial affairs, and the superintendent of schools, as an 
ex-officio trustee. Service is without compensation. 



Social Security 

Social security was adopted in September 1955, retro- 
active to January 1, 1955. All employees of the Omaha 
school district are covered. The school district pays the 
employer's share of the social security tax. 

The member's retirement contributions and benefits 
are coordinated with social security to the extent that the 
different rates are fixed below and above 17,800, which is a 
fixed amount. The amount of social security benefits has 
no effect on the benefits of the local system. 

Number of Retirants and 
Benefits Paid 

As of June 30, 1975, a total of 743 retirants and survi- 
vor beneficiaries were receiving benefits, including 29 dis- 
ability retirants. The approximate annual allowance for all 
retirants was 11,662,500. 

During the last retirement year, a total of 38 members 
retired on service retirement, with an average annual benefit 
of $1,920. In addition, 5 members retired with disability at 
an average annual benefit of 11,150. The average number of 
years' creditable service for members retiring on service re- 
tirement was approximately 21 years. 

Verified by Charles W. Beattie, Secretary, Board of Ed- 
ucation of the School District of Omaha, 3902 Davenport 
Street, Omaha, Nebraska 68131. 
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PORTLAND, OREGON 

Series 6— Local Teachers Systems 
(With Social Security) 



TEACHERS' RETIREMENT FUND ASSOCIATION OF SCHOOL DISTRICT NO. 1, 
MULTNOMAH COUNTY, PORTLAND, OREGON 



The system was established in 1911. A complete re- 
vision of the law was made in 1929. Since then the law has 
been changed many times. The last amendatory legislation 
was enacted in 1975. Statutory citation: Oregon Statutes, 
Ch. 695. 

Membership 

Membership is limited to teachers, superintendents, 
assistant superintendents, supervisors, principals, and vice- 
principals employed by the school district. Membership is 
compulsory, but no new members have been taken since 
July 1, 1973, by legislative action. If the teacher enters the 
school district from another district covered in the state 
retirement system, membership may be retained in the state 
system. 

As of July 1, 1975, the system had about 2,130 active 
members. 



Creditable Service 

Prior-service credit for service before the system was 
established is no factor because of the age of the system. 

Credit is granted for public-school teaching rendered 
outside the school district but within the state between 
July 1, 1926, and July 1, 1946, to a maximum of 20 years, 
without cost to the member. The allowance is S4 per 
month for each year of such service, to the maximum of 
$80 per month at the age of 60. 

Military service is creditable under specific circum- 
stances, as part of the service credit outlined above. 

Teaching in overseas dependents schools is not credit- 
able. 

Out-of-state service is not creditable. 

Withdrawals and Refunds 

A teacher under age 55 who resigns may immediately 
withdraw his accumulated contributions and earned in- 
terest. If he will not attain the age of 55 within five years of 
resignation fi-om service, he may leave his contributions and 
interest on deposit for five years, earn interest, and retain 
his membership during this period. Death or disability in 
this period, before the age of 60, and under certain specific 
conditions, is treated as if death or disability occurred dur- 
ing active service. These benefits cease at the end of five 
years. If at time of resignation, the teacher has 10 years of 
service, application for the refund may be made at any time 
but before reaching age 55. A teacher at age 55 or older at 



the time of the rerignation receives a retirement allowance, 
but if it is less than $10 per month, application may be 
made for refund of contributions and interest. 

Withdrawal of funds cancels all rights and membership 
in the retirement system. No partial withdrawals are per- 
mitted. There is no service charge. A teacher who re-enters 
the system with funds left on deposit, continues to make 
contributions at a specified percentage of salary. If re-entry 
into the system occurs within five years after resignation, 
but the funds have been withdrawn, all rights may be re- 
gained upon repayment of the total amount withdrawn 
within one year of re-entry; otherwise, the teacher is treat- 
ed as a new member, and contributes at a specified per- 
centage of salary. 

Provisions for Members* Borrowing 
None. 



Vesting and Defers od Allowances 

Effective^January 1, 1968, benefits vest after 5 years of 
service. A deferred allowance is payable at age 55. The 
benefit is an annuity which is the actuarial equivalent of the 
member's accumulated contributions with interest, an 
ac atrial pension from the school district, and, where ap- 
plicille, a reduced pension for allowable in-state service 
outSi , e the system. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 65 with no service require- 
ment. Contribu^ipns continue as long as the member re- 
mains in active service. 

The retirement allowance is a refund annuity which is 
the actuarial equivalent of the member's accumulated con- 
tributions with interest, and an actuarial calculation of cur- 
rent service pension plus a nonrefund service pension for 
Oregon teaching service outside the system rendered be- 
tween July 1, 1926, and July 1, 1946. 

If the allowance at retirement at age 65 is less than $10 
per month, the member may take instead a cash settlement 
composed of his contributions and interest, and a matching 
payraent from the school district. 

A member retiring at age 65 with at least 30 years of 
service completed after July 1, 1946, who has made con- 
tributions therefor at the maximum allowable rate, should 
receive a retirement allowance, combined with social 
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security benefits, which equals from 60 percent to 70 per- 
cent of the average salary earned during this period of ser- 
vice. 

Early retirement is fffovided at age 55. The retirement 
allowance is the same as tor normal retirement at 65, 
except that the amount is actuarially reduced. 

If retirement occurs between the ages of 55 and 65 and 
the retirement allowance is less than SlO per month, the 
member may request a cash refund of his contributions plus 
interest earned. Effective July 1, 1975, employees may re- 
tire at age 55 with actuarial reduction for early retirement 
or at age 60 without actuarial reduction regardless of years 
of service in either case. 

Disability retirement is available for members under age 
60. There is no minimum service requirement if the dfs- 
ability is service-incurred. Otherwise, 10 years of service is 
required. The disability retirement allowance consists of a 
refund annuity which is the actuarial equivalent of the 
member's contributions and interest at the time of retire- 
ment, a nonrefund current service pension equal to what 
would have been due had the member worked until age 60 
and, when applicable, a nonrefund service pension for in- 
state service outside the system between 1926 and 1946 
equal to the pension the member would have received had 
he worked to age 60. 

The minimum allowance to a member retiring for dis- 
ability under age 60 is SlOO per month under a nonrefund 
plan and is reduced to the actuarial equivalent if one of the 
options has been exercised for payment. If the disability is 
overcome, the allowance ceases, and the teacher may be 
re-employed; if not re-employed, he receives separation 
benefits. The allowance for a disabled member age 60 or 
over is calculated as if he had retired voluntarily under the 
normal retirement formula. 

Three optional plans for payment are available for age 
or disability retirement. 

The retirement law provides for compulsory retirement 
at a^ 65. However, a teacher may continue in employment 
after age 65 to the extent permitted by the tenure law. 

Post-Retirement Adjustment 

Automatic adjustments for retirees and their bene- 
ficiaries are based on annual CPI changes. The adjustment is 
to be 2 percent. If the CPI changes in excess of 2 percent, 
the Retirement Association will hold the excess in 
abeyance; and, if there is no increase during the following 
year, the Association will release the amount not used the 
previous year or a maximum of 2 percent. Increases each 
year will appear in the August 1 paycheck. In ca^ of a 
decrease in the cost of living, the benefits will not be ck- 
creased below the original retiremerit allowance. 

Work Restrictions After Retirement 

A teacher who retires after age 60 but before age 65, 
may be re-employed and resume contributions to the retire- 
ment fund until he retires again. Money paid out for a 
retirement allowance during the retirement period, must be 
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repaid or an adjustment must be made in the member's 
retirement fund contribution balance. 

A retired teacher may be employed by a public em- 
ployer in the state in a position normally requiring 600 or 
more hours' service per calendar year, without reduction or 
suspension of the retirement benefits. 

Retirants may engage in private employment in the 
state or in any employment in another state without af- 
fecting the benefit. 

Death Benefits 

If an active member dies before retirement, the 
designated beneficiary, if any, or certain next of kin in 
order as named in the statutes receives the member's 
accumulated contributions plus interest earned. If there are 
no beneficiaries or next of kin, and the estate is not 
probated, the money may be used to pay funeral expenses 
and medical and hospital expenses of the last illness of the 
deceased. If no such claims are made, or if a surplus remains 
after payment, the amount left becomes part of the school 
district's payments to the retirement fund. 

At the death of a member in active service, the school 
district pays a death benefit to the same beneficiary who 
received the member's account, in an amount equal to the 
accumulated contributions of the deceased member. 



Survivor Benefits 

Survivors of retirants are entitled to receive retirement 
allowances if the retirant selected a survivor-beneficiary 
option to continue either the same allowance or one-half 
the allowance to the survivor for life. If at time of death a 
retirant was receiving a refund annuity, the unexpended 
balance is payable to the designated surviving beneficiary. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. Members' contribution rates are: (a) 4 
percent of salary if less than 1500 monthly; (b) 5 percent 
of salary if more than $500 but less than f 1,000 monthly; 
(c) 6 percent of salary if more than 11,000 but less than 
11,500 monthly; and (d) 7 percent of salary if $1,500 or 
more monthly. 

There are no other provisions for additional voluntary 
deposits for supplementary benefits. 

The public share of the contribution is made by the 
schocfl district, Hic employer's contributions plus interest 
are recorded annually as a bookkeeping entry only. The 
interest on these contributions is accumulated annually at 
the same rate as is paid By the state system. Payment of the 
school district contribution is made only at retirement, and 
is part of the annual school district budget. The appropria- 
tion for fiscal year July 1, 1974, to July 1, 1975, was 
$1,900,331. 

Interest on the member's contributions is paid annually 
on the total accumulations on December 31. The current 
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rate is tet by the retirement board and ii determined by the 
amount available after deduction of expenses and reserves 
from the earnings on investments. 

Tax-Sheltered Annuities 

•Not available from the system. Available to employees 
of School District No. 1 through payroll deduction. 



Social Security Coverage 

Social security coverage was adopted January 1, 1955. 
All members of the system are covered. The school district 
pays the employer's share of social security tax. *iocial 
security benefits arc co-ordinated with contribution rates 
and benefits under the retirement law. 



Number of Retirants and Benefits Paid 



Investments 

As of June 30, 1975, total investments were 
$22,008,000. The retirement board is responsible for hiring 
an investment counselor. A local bank serves as custodian 
of the funds. Investments are handled by investment 
counsel. ^ 

Current investments include: federal securities, 3.52%; 
state and local government securities, 0.08%; common and 
preferred stock, 37.19%; corporate bonds, 30.42%; 
mortgages, 14.93%; and, other, 13.86%. 



As of June 30, 1975, a total of 747 retirants and 
survivor beneficiaries were receiving benefits, including 25 
disability retirants. The approximate annual allowance for 
all retirants was f 3,758. 

During the last retirement year, a total of 60 members 
retired on service retirement with an average annual benefit 
of $3,744. In addition, 1 member retired with disability at 
an average annual benefit of $4,512. The average number of 
years' creditable service for members retiring on service 
retirement was approximately 29. 



Administration 



The board of trustees is composed of seven active mem- 
bers of the Association who are elected by the membership 
for three-year terms. Election of trustees occurs annually, 
at which time, in successive years, two, two, and three 
trustees, respectively, are elected. 



Verified by Mrs. Hope Burns, Office Manager, Teach- 
ers' Retirement Fund Association of School District No. 1, 
510 S.W. Fifth Avenue, Room 312, Multnomah County, 
Portland, Oregon 97204. 
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KNOXVILLE, TENNESSEE 

Series 6— Local Teacher Systems 
(With Social Security) 

CITY OF KNOXVILLE EMPLOYEES' PENSION FUND 



The City Employees Pension Fund of Knoxville was 
established in June 1933. Social security coverage was 
added on a divisional basis. The most recent amendatory 
legislation was enacted in 1970 (benefit adjustment clauses 
for retired employees and establishment of Division C for 
uniformed personnel). Statutory citation: City of Nashville 
Pension Act, sees. 162-176.4-8. 



Membership 

Membership comprises all city employees and public- 
school staff. Membership is compulsory, regardless of age. 

As of July 1, 1975, the system had 5,680 active mem- 
bers. 



Creditable Service 

The only service creditable is service with the City of 
Knoxville. 

Withdrawals and Refunds 

A member who stops teaching may withdraw his con- 
tributions without interest. There are no service charges. 

Provisions for Members' Borrowing 
None. 



Vesting and Deferred Allowances 

Benefits vest at any age with 15 years of service. The 
deferred allowance is .75 percent of the current maximum 
wage base under social security plus 1.5 percent of salary in 
excess for benefits payable at age 62. 

Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 62 regardless of years of 
service for those in Division A (with social security). For 
those in Division B (without social security), normal retire- 
ment is age 50 with 25 years of service. The benefit formula 
for Division A is 1/12 of credited service multiplied by (a) 
.75 percent of average base earnings and (b) 1.50 percent of 
average excess earnings. (Average is the arithmetic average 
determined for 10 full calendar years or lesser number of 



calendar years served.) The benefit formula for Division B is 
one-half of average monthly salary for highest three con- 
secutive years of employment. 

Early retirement for Division A is at age 50 with 25 
years of service; there is no early retirement in Division B 
except disability retirement. The benefit formula for Divi- 
sion A is the same as for normal retirement but reduced by 
5/12 percent for each full month in the period between 
early retirement date and normal retirement date. 

Disability retirement is provided under both Divisions 
at any age with 15 years of service. The formula for disabil- 
ity retirement for Division A is the same formula as for 
normal retirement at 62 except that the computation shall 
be made as of disability retirement date and the benefit 
shall not be less than S50 per month. The formula for 
Division B is the proportionate part of one-half of average 
monthly salary for the highest three consecutive years as 
the number of years served bears to 25 years. 

Compulsory retirement is at age 70. 

Post-Retirement Adjustment 

Benefits may be adjusted up to 3 percent if cost of 
living rises. 

Work Restrictions After Retirement 

There are no restrictions on employment after retire- 
ment except on employment with the City of Knoxville. 

Death and Survivor Benefits 

On the death of an active member, his contributions 
without interest are payable to his survivors or estate. 

Benefits of $125 per month for the widow or half of 
employee's pension or entitlement, whichever is greater, 
and 142 for each child are payable to survivors of Division 
B retirants. 

Members of Divison A may select one of several op- 
tions for benefits fo be paid to survivors. 

Financing 

Benefits are financed jointly by member contributions 
and public revenue. Members of Division A contribute 3 
percent on the maximum salary on which social security 
taxes are paid, plus 5 percent of salary in excess. Members 
of Division B contribute 4 percent of salary. 

The local employer contributes an amount determined 
by an actuary to be sufficient to finance the system.. This 
was 9.35 percent of total payroll in 1975. 
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Interest on accumulated contributions is not credited 
to member's accounts. 

Tax-Sheltered Annuities 

Not available to members from the system. 

Investments 

The fund may invest in city, county, state, and U. S. 
Government Bonds. Up to 35 percent of book value of the 
fund may be invested in common or preferred stock. 

As of June 30, 1975, total investments were 
$19,822,691. Current investments comprise federal securi- 
ties, 18 percent; common and preferred stock, 12 percent; 
corporate bonds, 63 percent; and other, 7 percent. 

Administration 

The system is administered by the City Employees Pen- 
sion Board which consists of the Mayor of the City of 
Knoxville and six (6) employees elected to represent the 
various divisions of the City and the Board of Education. 

The City Employees Pension Fund Management Board 
is charged with the responsibility of investing the funds of 
the system. 



Social Security Coverage 

Social security was adopted on a divisional basis in 
January 1963. The employer's share of the social security 
tax is pid by the school district. Social security coverage is 
coordinated with Division A, 

Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 888 retirants and furvi- 
vor beneficiaries were receiving benefits, including 77 dis- 
ability retirants. The approximate annual allowance for all 
retirants was $4,320. 

During the last retirement year, a total of 76 members 
retired on service retirement with an average annual benefit 
of $4,844. In addition, 7 members retired with disability at 
an average annual benefit of $2,846. The average number of 
years of creditable service for members retiring on service 
retirement was approximately 32. 



Verified by Mrs. Ruby G. Needham, Executive Secre- 
tary, City Employees Pension Fund Board, City Hall Park, 
Knoxville, Tennessee 37902. 
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MILWAUKEE. WISCONSIN 

Series 6-Local Teachers Systems 
(With Social Security) 

MILWAUKEE TEACHERS RETIREMENT FUND 



The system was established in 1909. The last amenda- 
tory ieg;islation was enacted in 1974. Statutory citation: 
Wisconsin Statutes, sees. 42.70-96. 

Membership 

Membership consists of all teachers employed in the 
City of Milwaukee public school system. Membership is 
compulsory for all regularly appointed teachers who enter 
the school system. 

As of June 30, 1975, the system had 6,608 active mem- 
bers. 

Creditable Service 

Prior-service credit for service before the system was 
established is no factor because of the age of the system. 
Credit was given for service prior to 1909. 

Military service, as defined by state statute, is credit- 
able in full at no cost to the member. 

Teaching in overseas dependents schools is not credit- 
able. 

Teaching service outside the state of Wisconsin is not 
creditable. Public-school teaching service outside the city of 
Milwaukee, but within the state of Wisconsin (being a mem- 
ber of the State Teachers Retirement Fund), may be eligi- 
ble for intrastate retirement reciprocity, the intent of which 
is to provide benefits as though the member had all his 
service in one fund. 

Withdrawals and Refunds 

A member under age 55 who separates from service 
may withdraw all member accumulated contributions with 
interest. If at the time of separation the member is 55 years 
of age or older and the present value of the annuity payable 
does not exceed 13,000, he may elect to be paid in a lump 
sum; annuities valued at orver 13,000 must be paid monthly. 
There are no service charges. 

Provisions for Members' Borrowing 
None. 

Vesting and Deferred Allowances 

Benefits vest immediately and a deferred allowance is 
payable at age 55. The benefit formula is the same as for 
normal retirement. 



Retirement Requirements and 
Benefit Formulas 

Normal retirement is at age 65 with no service require- 
ments. Contributions continue as long as the member re- 
mains in active service. 

The benefit formula is a monthly annuity determined 
by multiplying the amount of creditable service by 1.3 per- 
cent of a final average compensation using the 3-year high- 
est average. This will give the monthly annuity (with 60 
months certain) payable to a member 65 or older. There is 
no minimum guarantee. The maximum payable is 80 per- 
cent of final average salary including original primary social 
security benefits. 

Variable annuity program— An optional variable annu- 
ity may be elected prior to retirement. A member who 
elects a variable annuity has one-half of his required contri- 
butions put in the variable division where assets (mainly 
equity investments) are valued once each year. Any gain or 
loss on this valuation is distributed to the variable division 
members according to their balances. At time of retirement, 
any increase (or decrease) of the variable member's balance 
over the balance which it would have been if it was put in 
the fixed division is doubled and buys additional annuity 
benefits. 

The total variable annuity benefit payable is the 
amount purchased by the member's accumulation, plus 
matching state accumulation. This variable annuity is ad- 
justed yearly depending upon the experience of the assets 
in the variable division. 

Early retirement is at age 55 with no service require- 
ments. The benefit is the normal allowance reduced 11/24 
percent for each month (5!i4 percent per year) that the 
effective date of the annuity precedes the normal retire- 
ment age of 65. 

Disability retirement for complete disability is available 
to members under age 65 with five years of service. Disabili- 
ty must be determined by the state agency designated un- 
der the federal social security laws. A limited disability ben- 
efit is available for disablement for teaching purposes to 
members under age 55 with five years of service. The bene- 
fit is $25 per month in addition to the regular annuity 
(with 9ge requirement waived), as long as satisfactory proof 
of continuance of such disability is furnished. 

The retirement law provides for compulsory retirement 
at age 70. 

Work Restrictions After Retirement 

Retired teachers may do substitute teaching in Milwau- 
kee for a period of not more than 95 days per year without 
suspension or reduction of the retirement benefit. Retirants 
are eligible for employment in other school systems with- 
out affecting the benefit. 
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Death smd Survivor Benefits 

Upon death of a member in active service, a lump-sum 
benefit of the member's accumulated contributions is pay- 
able if the designated beneficiary is the member's estate. If 
the designated beneficiary is a person, a survivor annuity is 
payable, based on the age and sex of the beneficiary. 

If the member dies after age 60 and if the beneficiary 
named is a spouse, child under age 21, a handicapped child, 
or other dependent, the death benefit annuity payable is 
equal to the annuity which would have been payable if the 
member had retired immediately prior to his death and 
elected to receive a joint and survivor annuity {where survi- 
vor receives same annuity a& original annuitant upon origi- 
nal annuitant's death). If a member over age 60 does not 
have dependent beneficiary designated, only an annuity 
based upon the member's accumulation is paid. 

Members may within one year of entering the system, 
elect to pay $10 yearly for a 51,500 death benefit. 

Besides the normal form annuity available {60 months 
certain), there are various combinations of joint survivor- 
ship annuities available plus ordinary life and 180 months 
certain. 



Financing 

Benefits are financed jointly by member contributions 
and public revenue. 

Members contribute 5 percent of gross salary less that 
amount paid by the school board. The school board cur- 
rently pays the total (5 percent) members* required contri- 
bution. All school-board contributions are treated as if paid 
by the member. 

In addition, voluntary deposits of any amount may be 
put in the fixed division; and up to S5,000 per year may be 
put in the variable division. 

The employer contributes an amount determined actu- 
arially to be sufficient to meet the current funding, plus an 
amount necessary to meet the increased cost of benefits for 
past service which is to be amortized at the rate of 2-1/2 
percent per year. 

Interest is credited on the accumulated contributions in 
the member's account each year based on net earnings. 

Tax-Sheltered Annuities 

Tax-sheltered annuities are available to members from 
the retirement system. 

Investments 

The investments of the system are under the control of 
the State of Wisconsin Investment Board. Assets of the 
Variable Retirement Deposit Fund are invested mainly in 
equity securities while the assets of the Fixed Annuity Divi- 
sion are invested as per state statute. As of June 30, 1975, 
total investments, exclusive of cash, were $108,148,000; 
cash on hand, held by the state treasurer, was $574. 



The Milwaukee Teachers Retirement Fund, effective 
January 1, 1975, pooled its assets with other public retire- 
ment funds in the state of Wisconsin. The State Investment 
Board is responsible for the management of this pool with 
assets in excess of $2,300,000,000. 

Administration 

The retirement system is administered by a nine-mem- 
ber board, composed of five school-board members and 
four teacher-members. The president of the school board is 
automatically a member; the four other school-board mem- 
bers are elected by the school board and serve on the retire- 
ment board for two-year terms. The remaining four teacher- 
members are two women and two men. These four mem- 
bers are elected for two-year terms by the members of the 
retirement system. Officers of the retirement board are tht 
president, vice-president, and secretary who are elected at 
the annual meeting of the retirement board in October of 
each year. 

Social Security Coverage 

Social security coverage was adopted on a divisional 
basis on January 1, 1958, retroactive to January 1, 1955. 

Social secuirty benefits are supplemental to the re- 
tirement allowance except for an 80-percent limitation on 
total benefits to the final average salary. For those who did 
not elect social security coverage, it is assumed that they 
have this coverage and it is figured in the 80-percent limita- 
tion. The offset method is used for those annuitants whose 
total teacher and social security benefits exceed the 80-per- 
cent limitation. Any increase of social security benefits af- 
ter the original application will not be affected. 

Members who have sufficient OASI quarters may be 
paid a social security optional integrated annuity which 
would begin prior to the member's 62nd birthday and be 
approximately the amount to be received from social secu- 
rity at age 62. This amount would be payable monthly and 
terminate with the payment due in the month in which the 
member attains age 62. This social security integrated an- 
nuity can be combined with any annuity selected, which 
annuity would then be reduced according to the age of the 
annuitant and the amount of the temporary annuity. 

Number of Retirants and Benefits Paid 

As of June 30, 1975, a total of 1,935 retirants and 
survivor beneficiaries, including 19 disability retirants, were 
receiving benefits. The approximate annual allowance for 
all retirants was $6,662,256. During the last retirement year 
105 members retired on service retirement with an average 
annual benefit of $5,085.72. In addition, six members re- 
tired with disability at an average annual benefit of 
$4,545.12. The average number of years of creditable serv- 
ice (or members retiring on service retirement was approxi- 
mately 29 years and 8 months. 



Verified by Elinor D. Erichsen, Director, Milwaukee 
Teachers Retirement Fund, 819 N. 6th Street, Room 550, 
Milwaukee, Wisconsin 53203. 
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